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Niyatang Kuru Karma
Perform Your Duties, For Action is Superior to I naction

Vision

To develop human resource by integrating knowledgand skill, human

values and compassion for a better world.

Mission

To impart value oriented education and skill basedraining that foster

leadership traits of the learners, thus generatingustainable development,

social harmony and peace.

Goals
To inculcate the spirit of enquiry in the teachlegrning process through
appropriate pedagogy and ICT
To provide the students with an environment fatical thinking, for
negotiating multiple perspectives and for creafix@blem solving
To promote teaching, learning and research withtichstiplinary and
cross-disciplinary approaches in the existing cesirand to explore for
offering new programmes with such perspectives
To enable the students in appreciating and undelistg the social
perspectives through engagement in extension ssivaultural activities
and action research
To forge alliance with the industries for enhancimglustry Academia
interfacing
To undertake such programmes and activities whshiliin the young
minds deep sense of respect for the national keritaulture and
humanism
To promote women education and women studies
To consolidate the collegial structure for effeetiimparting of higher
education in the upper Assam through dialogue amdudtative process
with the stake holders
To attract international students and to promoteterimational
collaborations for teaching, learning and research
To promote innovation and entrepreneurship amahgsstudents
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DIBRUGARH UNIVERSITY
Rajabheta, Dibrugarh-786004, Dibrugarh, Assam

Dibrugarh University is the second oldest Universit Assam and in the
North East. It is also the easternmost Universitthe country. The University
was established in 1965 as a State University bA@nof the Assam State
Legislative Assembly with an objective focus orveleping it as a Science
and Technology University. The rationale was prewhisn the perspective of
creating human resources for harnessing the ritthralaesources of the state,
viz., oil, coal, mineral and tea. As the University deped over the period of
years, it was realised that the overall developnwénhe state requires not
only human resources in the fields of Science amchiology, but also from
Social Sciences, Humanities and Liberal Arts. Dgamn University today has
academic programmes in as many as thirty five stdbjeffered under Five
Schools of Studies.

As an affiliating University with 175 Colleges diffited to it, the University
has a mandate to strengthen the Collegial Managesystem for effective
maintenance of the academic standard at the Undadu@te level. The
College development Council has been geared up withction of twenty
four members, each with specific portfolios relgtto effective governance of
the various aspects of academic governance. WHel&emester system have
been already introduced in affiliated Colleges si2011-12, the CBCS will
be introduced from 2017. Two of the affiliated @gles have been elevated to
Autonomous Colleges by the UGC during the lastely@ars where the CBCS
is already is in vogue.

In order to maintain the academic and administeatjovernance of the
University, the process of Academic and AdministeafAudit has been put in
place. The first Academic and Administrative Audids conducted in 2014
by expert members from outside the University. Midshe recommendations
of the Audit Committees have been implemented.

Application of ICT in teaching, learning, reseamhd governance has been
constantly emphasised and the facilities have bgmewlually augmented.
Research and Innovation are considered as cardmathe academic
progression of the University. A Technology Innaoeat and Incubation
Centre has been set up which functions in tandeti the IPR Cell and the
Entrepreneurship and Skill Development Cell of tbmeiversity. There is
already a partnership arrangement with the Nati&kél Developing Council
for introducing Skill based courses in the afféi@tColleges. The Publication
Cell of the University has been publishing selecfeskr reviewed and edited
books ever since it was established in 2012.

The University has taken certain important movesvards forging Industry-
Academia interfacing in a meaningful manner. Oneyvgenior retired
Technical Executive from the Oil Industry has beppointed as an Emeritus
Professor in the DU Institute of Engineering Tedbgyg and the Centre for
Management Science. Moreover, active academicbmwoigion with the Oll,
Coal, Tea and the Pharmaceutical industries rapgacess. A full Professor



is serving in the OIl India Limited (OIL) institule KDM Chair in the
Department of Applied Geology.

Academic collaborations with Universities and Ing#s of repute from within
and outside the country has been encouraged. Actillaboration is there
with a few such Universities from the US, UK andhit@. Two of the
important major research projects under the Indofwenty First Century
Knowledge Initiative and the UK- India EducationdaResearch Initiative
(UKIERI), are in progress with active collaboratienth the University of
Louisiana, US and the King's College, London. Weehalso attracted a
considerable number of international students whe studying various
courses from the UG to the PhD level.

The University actively promotes Extension Servibgsthe students and the
faculty members. A remarkable development is thduction of Health and
Sanitation Clubs along with a small Teaching Modulethe UG students in
the affiliated Colleges through partnership witle tiNICEF and the State
Government of Assam under tBgvacch Bharat Mission (Graminp-flagship
national mission of the Government of India.

The University was accredited by the NAAC in 200%d at is with much
pleasure that | am forwarding the Report of theversity for the next
assessment and accreditation by the NAAC. Durimgititerim period, the
University mounted all out effort to meet the caaties of higher education in
this part of the country. | sincerely believe ttiare is much to be done by the
University in fulfilling the changing demands anéedls in the vital sector of
higher education. The ensuing NAAC assessment acdeditation shall
provide us an important opportunity to introspaat strength and weakness in
our endeavours.

Alak K Buragohain
Vice Chancellor



EXECUTIVE SUMMARY

Dibrugarh University was established in 1965 by At of the Assam
Legislative Assembly as the second State Universityerstwhile Assam
which included the present states of Meghalaya kiwbram within its
jurisdiction. The establishment of this Universityas a strong move towards
extending the benefit of higher education to sexethe relatively remote and
isolated districts of Upper Assam which has a gfrathnic diversity.
Secondly, Dibrugarh where the University was forngedtbcated in a region
which has rich and unique natural endowments infdinen of biodiversity,
mineral resources and hydro resources. Therefoeesustainable use of these
valuable natural resources necessitated settingf igm institution of higher
learning where appropriate human resources in bl fof science and
technology can be generated. The University whiotered into its Golden
Jubilee year for completing 50 (fifty) years inyJl2014 witnesses remarkable
expansion of its activities in the main campushi@ outskirt of Dibrugarh and
also significant spread in terms of its collegiatsture within its statutory
jurisdiction of the 7 (seven) districts of Uppersas. The total number of
affiliated colleges of Dibrugarh University todatasds at 175 (one hundred
seventy five) with 2 (two) autonomous colleges, Nweth Lakhimpur College
in the northern bank of the river Brahmaputra dagannath Barooah College
located inJorhat. The total number of students pursuing various avtéde
programmes offered by the 5 (five) Schools of Stadhrough 17 (seventeen)
Academic Departments and 18 (eighteen) CentresSfadies on the main
campus of Dibrugarh University is 4,500. The Unsigralso extends various
academic programmes in the Distance and Open lspamiodes to about
17,000 students. Academic distinction of the poatigate programmes of the
University is reflected in most of the Departmebising selected by the
University Grants Commission (UGC) for its Spedsalsistance Programmes
(SAP) at various levels from DRS-I to DRS-III ugtte Centre for Advance
Studies (CAS) in one department. A number of depamts in the School of
Science and Engineering are selected for specpdostiunder the 'Fund for
Improvement of S&T infrastructure in Universitiesida Higher Education
Institutions (FIST)' of the Department of Scienc&da Technology,
Government of India.

The University offers postgraduate programmes fegath the award of M.Sc,
M.Tech, M.A, M.Com, M.Lib.I.Sc, M.Pharm, M.Ed, LM.and the M.B.A in
a wide range of subjects and disciplines througlb&gartments and Centres
for Studies which have been organized under fiveo8Is of Studies, viz., the
School of Science and Engineering, Humanities anclab Sciences, Earth,
Atmospheric Sciences, Energy and Environment, Bautand Commerce
and Management Sciences. All these programmesedffn two modes-
Regular and Part-Time, have their Course Work ifladsinto two major
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categories: Core Courses and Elective Coursesmbauof Departments also
offer Integrated Masters programmes with studeatgrming the courses after
their class Xll. Students with aptitude for reséarand demonstrated
capability can register themselves for the M.Phill ahe Ph.D programmes.
D.Sc./D.Litt degree is open for all courses.

The syllabi are developed strictly in adherencéht guidelines of the UGC
and other national academic regulatory organizatidme draft syllabi are
discussed and debated in the Board of Studies, tUBdaduate and Post
Graduate Boards of Studies prior to consideratibthe Academic Council.

Student and teacher feedback, suggestions, viewsedtakeholders, alumni
and industry are taken into consideration whileftarg the syllabi. Periodic

changes/amendments in the syllabi are made ataregikrvals taking into

consideration the academic, social and industrieéds that eventually
translate into providing impetus towards realistand professional

development of human resources for national devedmp. In most

departments, courses are framed with the aim tawvageherating trained
human resource to meet the needs of industrieqorae sectors, Non
Government Organizations and self supported ensepr University

departments have academic freedom for introducinger-disciplinary

courses/papers. Notable among these are the Degmastnof Petroleum
Technology, Applied Geology and Petroleum EngimegriStatistics, which

offer inter-disciplinary courses. Apart from thestie Departments of
Statistics, Economics, Mathematics, Life Sciend&sarmaceutical Sciences
and the Centre for Management Studies, Sociologg Social Work,

Biotechnology and Bioinformatics also offer a numio¢ inter-disciplinary

courses.

Academic Audits are carried out with experts drdwam the academia and
the industries for assessment of the effectiversasd relevance of the
academic programmes. The University adopts theefjnes of the Regulatory
and Statutory body for re-structuring and rephmasiarricula. Members from
the Academic Institutions, Industries, the Civilc#y, Research Institutes
and Alumni are members on the Board of Studiesifierént departments.
They extend their valuable suggestions, expertisg@ @xperiences to the
departments while drafting syllabi.

Research in the interface areas of various subjedts multidisciplinary
approaches are being increasingly emphasized upesearch addressing the
industrial problems- especially in the Oil and HydCarbon and Tea sectors,
Environment, Sustainable Development, Socio Econoissues, etc., are
accorded priorities in the Departments of Petroletechnology, Applied
Geology, Economics, Sociology, Life Science, Stasshe Centre for Studies
in Management Sciences. The Syllabi are in strmbfarmity with the
stipulated guidelines of the UGC, AICTE. Membersnir the Academic
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Institutions, Industries, the Civil Society, Resdainstitutes and Alumni are
members on the Board of Studies in different depamts. Dibrugarh
University has been following a unique method ofvisiag additional

programmes of study in its affiliated colleges bgrding them full autonomy
towards formulating academic programmes leadirtbeaward of Certificate,
Diploma and Advanced Diploma.

The University constantly promotes the process rdgfoduction of new
academic programmes in the affiliated colleges utlae various schemes of
the UGC through the Community Colleges; Skill bassmlrses under
KAUSHAL through formalized Memorandum of Understamgd with the
national institutions like the National Skill degpment Council (NSDC).
Dibrugarh University is actively pursuing the masiof skill development in
the affiliating colleges, in consonance with théavaal priorities. The colleges
affiliated to Dibrugarh University, selected hetUGC for financial support
under the schemes of Community Colleges, B.Voc.girames and for
establishment of Deen Dayal Upadhyay Study Celfikagshal Kendras)

Curricula of the Post Graduate Programmes and tigoma include
Enrichment Courses. These include Communication addmputer
Application, Management Skills and Industry Visiihe University offers
programmes that promote value education and soitiaénship roles among
the students. These courses are present in tlggapnmnes like Masters in
Social Work (MSW), Masters in Business Adminstmati(MBA), Mass
Communication and Journalism (MCJ), Performing Arost Graduate
Diploma Course in Rural Development, etc. Introductof courses in
Modular form, Credit Accumulation and Transfer Hagi Lateral and
Vertical Mobility within an across the programmes an the agenda.

The University is conscious of its commitment te thociety for quality
education and high standard of research. An intensaicademic and
administrative audit of the University’s academiogrammes and governance
are undertaken. The University is making seriousiatives for effective
implementation of the CBCS semester system throigginous revision of the
syllabi, integration of field based research congras in the syllabi, creating
opportunities for wide range of modules on variosisbjects towards
meaningful Choice Based Credit System, etc. Thevéigity has the emphasis
on the holistic development of the personalitiesitefstudents through its
academic programmes which are value based, slséband competitive in
conformity with the emerging challenges in the waleglobalization and
liberalization.

The Dibrugarh University admit Foreign/NRI studemdsthe Postgraduate,
Undergraduate and Diploma programmes in differaetd$ to provide
educational opportunities to Foreign/NRI students.
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The University offers a number of programmes unther Self-Financing
mode.

The University provides flexibility in a limited mober of programmes like
MSW, MBA, M.Tech., etc. Under the Distance Eduaatidlexibility in
movement of learners from one discipline to anotbehere in almost all the
programmes. Flexibility of combining regular andtdhce mode of education
is also offered by the University. A regular studeran also pursue a
programme under the Distance and Open Learning obeeducation.

In a major policy initiative, the University hascently made it mandatory to
assign specific proportion of the research basegrammes at the Masters
(M.A., M.Sc., M.Phil, M.Tech) and at the PhD levets undertake research
with multidisciplinary approaches on problems peitegy to Majuli- the
largest river island of the world in the river Brahputra.

Board of Studies (BoS) in each Department/ Cenémgogdically meets and
updates the curriculum keeping in view the so@dvwance and demand of the
time. Curriculum design is made through participat@approach. It
revises/rephrases syllabi in consultation with skaltders, alumni, the subject
experts, industry personnel and subject experts filoe affiliated colleges.
Feedback obtained from passed-out students, inesigmployers, report of
the Academic Audit, etc., are given due weightageilen framing the
curriculum

A number of value-added courses (in the form ofepamffered) have been
offered in the Department of English. These inclitenetics, Linguistics,
and Translation Studies (in M.Phil/ PhD CourseworBkill development

course like Computer Applications, Travel and TsariManagement, Interior
Design, etc. have been introduced at the UG |&ted. Directorate of Distance
Education offers some short-term Skill-Developmé&durses on Security
Personnel, News Reading and Anchoring, Video Hglitietc. Legal

Counseling, Community Workshops conducted by theaE@pportunity Cell,

NSS, Students’ organizations et al., promotes coniyiworientation to a

significant extent.

Value added courses through DDE mode are Post @madDiploma in
Marketing Management, Post Graduate Diploma in rlism and Mass
Communication, Post Graduate Diploma in Computeplisption, Bachelor
of Business Administration, Bachelor of ComputeipAgation.

The various skill based Programmes in the Univwersie PGD in Statistical
techniques and computation, PGD in Actuarial S@emdLibISc, BLibISc,
MA in Mass Communication, MA/BA in Performing Art8PED, PGDCA,
PGD in Tourism Management and MA in Applied Psyolggl More Skill
Based Courses to be undertaken in the Post Geadienel are Advance
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Diploma in Hospitality Management andAdvance Dipsomn Retall
Management. Generally all revised and new syllali aways vetted by
experts from the country and also abroad.

The University has adopted a policy of Academic iud all its academic
programme every three year, Accordingly, the fir&tademic and
Administrative Audit was conducted by two teamseaperts (one for the
Humanities and the other for the Science and Eeging subjects) from the
academia and the industry in 2014. During the AcadeAudit, not only the
academic programmes are thoroughly reviewed butetaehing and research
components including the supporting infrastructdoeggeaching, learning and
research are subjected to critical review.

The recommendations of the expert reviewers andAtslemic Audit are
discussed in the Academic Council and necessaryed&in measures are
adopted. The impact of these steps is reflectedarsubsequent student Feed
Backs and faculty opinions expressed in variousrfr of the University.

The College Development Council of the Universisgigns specific task of
academic review in the colleges to a committee cwwimg of a few members
which submits its reports to the Council for disiaa and recommendation of
appropriate measures to the University

Moreover, the affiliated colleges and institutioadfiliated are to give

feedback in such platforms as the Executive Courdiliversity Court,

Academic Council, PG and UG Boards and through neemlparticipations

in Boards of Studies of Departments/ Centers. Thevesity introduced the
concept of Micro Management of the affiliated Cg#e by clustering them in
three clusters. The Vice Chancellor along with gefaculty members of the
University and the Director, College Developmenu@al has been regularly
interacting with the Principals and other teachwrshe Colleges on various
academic issues. Suggestions/opinions forwardethd@yPrincipals, teaching
and administrative members of the affiliated cadlegare taken into
consideration in the decision-making processebh@finiversity.

There is provision for interdisciplinary researah the syllabi of different
Departments/ Centres. An Academic Research Celbées established in the
University Administration for critical research aadalyses of various aspects
of student profile and performance, academic andiradtrative governance
at the colleges as well as in the University withadjective of enabling the
University to develop appropriate policy initiatiand strategic planning to
ensure access, equity and quality in the highercatchn offered by the
University in some of the most difficult and remaieas of the country.

The University analyses the admission to the varfgnogrammes and also the
performance of the faculties. It helps in devissitegies to increase Gross

Self Study Report, Dibrugarh University Page 5



Enrolment Ratio (GER) and takes steps to improveastructure facilities
(academic and physical) to the departments/centrasso helps in assessing
the current trends in student preferences. Dematia{s) of the programmes
under different faculties.

Dibrugarh University organizes several programmesf@eling for the

freshers before commencement of programmes evesy. yEhe Dean,

Students Affairs and the academic branch of thevéfsity, (esp. the Deputy
Registrar (Academic) and the Academic Officer) oigas the Orientation
programme together with the initiative taken by Bibrugarh University Post

Graduate Student’s Union. Students are informedhef varsity code of

conduct and available facilities provided (Libradgpartment/centre, hostel,
medical, sports and transportation), and are madggeaof the University’'s

statutory measures — anti-ragging provisions, sttslegrievances redressal
Cell, Policy against sexual harassment etc., wldod operational in the
University. At the Postgraduate level, apart frome general freshers, the
newly-enrolled students are given an orientation iespective

Departments/Centres of Studies by the Head andltifanembers. A senior

faculty member is assigned for each batch to moaid assist the freshers in
learning the protocols of the department and to apdpted to the new
environment. In addition, the respective Deansh&f Echools address the
freshers of the school before commencement of ithgramme/session.

In addition, the faculty members conduct remediahohing classes for
students belonging to SC/ST. The University alstoarages differently-abled
students to pursue any course of study. Seatseaerved for them in the
University Departments and Hostels. Moreover, teyallotted extra time for
writing answers in the examinations. There is v for Students’ Aid

Fund, Hostels seats are kept reserved for disaggedtstudents, Flexibility in
time frames for payment of fees, Granting schoipsshMotivation for slow

learners by the student counselors to improve thpiitude and attitude
towards learning, Tutorials, counseling and remembaching classes.

The Academic Planning Committee prepares the acadeatendar on the
basis of the inputs received from the various Depants, Centres of Studies
and affiliated colleges. It also consults the hajidists notified by the State
and Central Governments.

Facilities are provided from Library are on monqurs, latest books, journals
for ready reference, access to internet facilisésgents participate in courses/
seminars offered by organizations within and owside country through
Webinar, exposure to students and researchers amncersity community
through national, international seminars, confeeersymposia etc, there is a
full-fledged Video Conferencing facility createdder the aegis of the EMRC
on the campus. Classes are organized in the viruade with faculty
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members from other institutions deliver lectures dor students, open

educational resources available through the welaecessed by every course
teacher and are recommended to the students ftnefureference after

considering its authenticity, the e-journals aredenavailable to the students
from the Central Library, staff have access to ssueces such as UGC-
INFONET, e-books, e-journals, DVT-DELCON for Bioksoces, Open-

Source Library, e-journals from INFONET with e-joat consortium under

INFLIBNET programme.

Dibrugarh University always encourages teacheitend in-service training
programs, workshops, seminars, symposia etc., deroto recharge and
rejuvenate interest. Faculty members attend mandataining Programmes,
Faculty Development Programmes, Refresher Couf@gentation Courses,
Methodology Courses, etc. The University promoteaculty Improvement
Programme’ and ‘Faculty Exchange Programme’ forlibeefit of teachers.
The University encourages teachers to apply foeareh grants and supports
the implementation of such proposals with adequatastructure facilities.
The teachers are permitted to avail study leavesadatal to pursue research in
their field of study. Utilization of latest techmgiies and facilities like
computer-assisted language teaching technologygutge speech lab,
phonetic lab and other e-learning resources facéffe teaching is available.

The University permits and encourages faculty memb®z accept invitations
for delivering lectures in colleges, universitiggdaesearch institutes within
India and abroad. The university signs MoUs tolifiate interactive exchange
of faculty members with industrial organizationdddniversities abroad for
the purpose of keeping in pace with the latestrteldgical advancements in
different fields. The faculties gain experienceumdergoing training through
exchange programmes with institutions/organization®IL, ONGC and with
institutions in US, Malaysia, Australia, Thailan&yance, Italy, Austria,
Myanmar among others.

The University has made several efforts to stre@nlthe operations and
functioning of the Office of the Controller, Exarmations. Appointment of
Observers in all examinations (under regular asthdce mode) is mandatory.
Zonal regulations are in force while conducting théndergraduate
examinations. Spot evaluations and spot payments Wodergraduate
examinations are in practice. Zonal operationsuaiger strict surveillance of
the University. Reforms in examination include aggtion of RTI in
examination is in practice, provision for Companttad/Betterment, provision
for re-check/re-scrutiny, re-evaluation in prograesnunder DDE, D.U.

The University conducted an Academic and Administea Audit of all
Departments and Centres of Studies in two phasesexigrnal Audit
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Committees comprising of renowned scientists, teesch academic
administrators and corporate professionals.

Dibrugarh University with its varied faculties amdde-ranging specialization
creates an ambience of inter-disciplinary prograsym&nd research.
Departments at the PG levels offer inter-discgyncourses, and organize
Seminars, Symposia, Workshops on inter-disciplinapycs in order to foster
research initiatives at both inter-disciplinary andbss-disciplinary areas.
University Departments develop some linkages wmithuktries and Research
Institutes.Contributions of the faculty membersteex of collaboration,
linkages and the support by the University are tbua be notable. Six
departments are recognized with the UGC SAP (I ®ad most of the
Science departments are provided with DST FIST,AS®BT, ICMR,
SAMEER & AICTE programmes and Financial Assistanidamanities and
Language Departments are funded with ICSSR, ICHR] Mlinistry of
Culture.

The University provides three hostels for the redeacholars of which one is
meant for the International Students. The Guestsdds made available for
international and nationally-sponsored researctolach and to cater to the
other research forums organized in the departmd@imes.internet with Wi-Fi
facility is available in the Central Library/ holsteln the Guest House, internet
facility is provided through LAN.

The Centre for Atmospheric Studies, Dibrugarh Ursitg, has strong
research collaborations with agencies and ingpitgti like Indian Space
Research Organization; Space Application Centrenéddabad; Space Physics
Laboratory, Thiruvananthapuram; Physical Reseastfotatory, Ahmedabad;
Aryabhatta Research Institute of Observationaligms etc.

Dibrugarh University (Department of Physics) hasrbehosen as one of the
ten selected Universities for implementation of #%RO Space Science
Promotion Scheme initiated by the Advisory Comneittd Space of ISRO.

Under this scheme, ISRO ADCOS has proposed fellpssht PG and

research levels for pursuing Space Science andsgfan augmentation of
research infrastructure in space science. The €dras benefited from its
active association with Physical Research Laboyaté&khmedabad, and
National Physical Laboratory, New Delhi. Joint @®sd work with the

scientists of NPL in the field of investigation gqflasma density and
temperature in the F-region with Indian satelliifRCGESS C2 has resulted in
more than ten publications in international jousndlhe University has made
provision for publications of journals. Universipyblishes Journals for most
of the Departments. Editorial Bodies constitutedmpdse of eminent

scientists and researchers of National and Intematrepute.

Self Study Report, Dibrugarh University Page 8



The University has an official policy for structdreconsultancy. The
Departments of Applied Geology, Economics, StatsstMathematics, Bio-
technology, Petroleum Technology, Centre for Manag@ Studies, Centre
for Studies in Tea & Agro extend consultancy sesicto different
organizations such as — OIL, ONGC, RMRC, smallgatrepreneurs, small
tea growers and few government departments undarlitikage programmes.
Request for consultancy are examined on the bésiseedong term benefit of
the University Departments/Centres. While undengktonsultancy, faculty
members ensure that there would be no adverset effiethe reputation and
integrity of the University. Faculty members arentoitted not to compromise
academic activities at the altar of consultancy.

The University’'s focus is on harnessing the pogditites of our students. The
Technology Innovation and Incubation Centre help $fudents to convert
their ideas into enterprise which is facilitated ktye Entrepreneurship
Development Cell and IPR Cell to protect their lietetual property and get
patented. Thus the students are able to initiaggte and protect their ideas.
Some patents have been filed and is in the process.

University’s contribution to research and extensisn notable. Faculty
members publish papers in National and Internatiohaurnals (Peer-
reviewed/refereed) of repute with high impact fadgtosome cases. Centre for
Tea and Agro Studies of our University is extendoogisultancy services to
Tea companies, small tea growers and winter-crdfivators located in the
peripheral areas of the University. The Dibrugasirtt is well known for its
large number of Tea gardens and small tea grov@rall tea growers are
self-employed youths who cannot afford to go fornsudtancy from
professional agencies. The centre, in addition to regular service, is
extending all sorts of consultancy facilities inetliorm of soil testing,
agronomical and entomological tests. About six #ama small tea growers,
agricultural entrepreneurs and tea companies haee benefited so far.

The University community gets actively involvedundertaking social works
initiated under NSS and organized by the studehthe University. Some
departments, viz. Sociology, Economics, Social Wpr&kentre for Rural
Development, CMS etc. contribute towards shouldesiocial responsibilities.
The University bears the expenses of the sociaksvandertaken by the
students and community under NSS. Teachers, oathiee hand, extend their
expertise to the NGOs for social work. Universiasla PG NSS unit and NSS
cell. The University community takes part in Swdt&harat Mission and the
University has entered into a Memorandum of Agregmth the Dibrugarh
District Water and Sanitation Committee under thea&hh Bharat Mission
to start different activities initially in the 29ffdiated colleges of the
Dibrugarh district through establishment of Headifid Sanitation Clubs in
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each of these Colleges. This is stated to be theduch initiative in the entire
country.

The University is also working on introducing a aifie teaching module
under the aegis of the Communication for Developgni@m D) scheme of the
UNICEF. When launched, Dibrugarh University will tee tenth institute of
higher education in the country to join the UNICHEFextending a teaching
module for the service of the society.

NSS activities are extended for National Integratend Social Harmony,
Disaster Management, Environmental Awareness anehrihess, Road
Safety Measures, Building Scientific Temperamenttrer®thening
Institutional Mechanism and Aids Awareness. Thevdrsity has organized
several Colloquia, Seminars, etc. to make studmmtse of social, gender and
other issues. Scientists, social scientists, #itearrs and so forth participated in
these programmes. The University has created aoncksds Village named
Puhari Khonia Gaon. Extension activities are ore Umiversity has adopted
another village — Dhomal Gaon, Khowang, Dibrugarhtiixt. Activities are
on through NSS unit PGSU, D.U. The University comitwis engaged in
making people aware of Govt. Schemes for developmgrh as — Swacchh
Bharat Abhijan, Atal Pension Yojana, and PM’'s Jamab Yojana etc. The
PGSU (All Assam Students Union Unit) runs a comptraning programme
for rural youth on the University Campus. The PG&w NSS volunteers
organize seminars on World Population Day, Inteonal \Women’s Day etc.
to create awareness on various social issues arsgsalhe PGSU organizes
awareness programmes in regard to calamity/disast@agement and relief
programmes. Exposure programme by Centre for RDeslelopment and
Social Works Studies. The University community anenitted to providing
relief measures in times of natural calamity/disastComputer Literacy
programme by Centre for Management Students irhbeigying villages.

Awareness programmes, Mass Literacy campaigns By RGSU in
neighbouring villages.

The Directorate of Distance Education, Dibrugarhvidrsity organizes Skill
Development Training programmes such as - DTP Dewg Printing &
Binding, Security Guard Training, Anchoring and NewWeading, Script
Writing and Editing, Electrician, Organic Cultivati, among others. These
programmes were open to youths of the neighbowiliages.

The Department of Physical Education and Sportsrdaaf Dibrugarh
University offer health-related training programmts the youth of the
neighbouring areas, and the students of local gedleand schools. The
programmes include — Yoga, Martial Arts, Footbalblleyball, Athletics
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Training etc. The D.U. Sports Board organizes waiointer-college
tournaments/competitions.

University’s Neighbourhood network: Social Outred@@togrammes rendered
by the Students’ community, NSS Volunteers, memldrshe Dibrugarh
University research Scholars’ Association (DURS@adhers and employees
of the University. The Department of Physical Ediscaand Sports Board of
Dibrugarh University offer health-related trainipgpgrammes to the youth of
the neighbouring areas and the students of lockdégas and schools. The
programmes include — Yoga, Matrtial Arts, Footb®lblleyball and Athletics
training. The Eco-Restoration Cell of the CentreStudies in Geography has
been constantly working in the slum areas in Dibrbgtown and in some
neighbouring villages in the areas of literacy, iemvment, sanitation, gender,
rational mindset development against superstitimh lBuman right. Students,
employees and faculty members’ involvement in docigreach activities.
Health camp is regularly organized in the neighboad villages by the
PGSU, DURSA, DUTA, DUOA and DUEA members.Blood Dooa Camps
are regularly organized by the students of the DU#ad the CMS. There is
active student’s involvement in mass awarenessranogies under the active
guidance of the Centres for Studies of Social W@&ography, Management
Science, DUIET, etc.

Physical and Academic infrastructure and resouraes instrumental in
creating an ambience for enhancing productivityhef University community.
The University has provided adequate infrastructtaeilities, including
sufficient classrooms and lecture halls plus latooies and other facilities.
The University has 15 hostels (7 for boys and 7diols and 1 for overseas
students). The University has facilitated the Dapants and the Centres with
sophisticated instruments, such as, computer l&gréogether with Internet
facilities to the staff and an Internet Centre floe students and researchers.
The University has a resourceful Central Libranycluding Departmental
library facilities in each department and centreefy Department has a
technologically-equipped Conference Hall. Officésha Vice-Chancellor and
the Registrar are equipped with Conference Halls.

The campus is replete with Three Number of Outdsmrts grounds, Two
Indoor stadia including modern gymnasium, One Wl and One
basketball court, One Auditorium, Two state-of-tre-Conference Halls and
1 Conference Hall in Distance Education with vittizeilities. The University
has a state-of-the-art Guest House with Interneiwvbing facility plus a
Conference Hall with high-tech facility, three caens (another new canteen
is likely to be opened shortly). The Universitystsa24 x 7 Health Centre with
six observations beds and is equipped with Autolyses, ECG Machine and
Nebulizer etc. The University has an educationah-cacreational park in
front of the Administrative Building.
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University has been emphasizing plan for drawing attracting international
students which is done in an organized way, righihfthe Under Graduate to
Post Graduate level. At present there are 20 piusign students with
provision for separate facilities. University wanis further its research
collaboration in this aspect. Office of the Intdromal Affairs for foreign
students has been created with a full fledged BorecAlthough the
collaboration number is less but there has beesffantive collaboration.

Solar energy panels are installed in the AdministeaBlock and Engineering
workshops. The University provides Generators/Iltererto each and every
Departments; plus, the university campus has owengapply system.

The University has been continually and constantlpgrading the

infrastructure on the campus keeping in pace wittreasing demand and
requirements of the institutions. The universityvsis its utmost to meet the
additional requirements with financial supports assistance from UGC,
ICAR, DST-FIST, DBT etc. The Infrastructure hashé@ereased by utilizing

the support of Rs.66.66 crore through UGC, Spédaatral Assistance (SCA)
and Accelerated Central Assistance (Govt. of Asgarth)e last 5 years.

Laboratory and Computer Labs are equipped withrunsénts and technology
comparable with any good University. The Univerditgs so far invested
substantially towards improving the classrooms,otatory infrastructure,

books and journals and online resources for teg¢ch@arning and research.
The University prepares the Annual Budget for eM@epartment and hostels
for their improvement in infrastructure. Before paeng the Annual Budget,

Departments and hostels have to submit their rements in regard to
classroom facility, furniture, e-learning resourcesonsumables and
accessories etc. The University takes measures rader oto make the

requirement of the departments and hostels fulfillBhe University ensures
the adequate availability of physical infrastruetwf the departments and
hostels and takes steps for its optimal utilizatiDepartments and Centres
organise seminars, workshops in the conferences halll utilize ICT-enabled

classrooms / conference halls. The University mesitransport facility to

school-goers of the campus. Examinations of theaR®& UG classes of the
University are conducted in every department whilé examinations are

conducted in every affiliated Colleges under theversity.

The University takes appropriate steps in ordegrtsure adequate availability
of physical infrastructure in its optimum utilizati. EQuipments procured are
maintained through signing an annual maintenanogact. The Planning and
Construction Department of the University and cibuistd committees (e.g.

Construction and Monitoring Committee) monitor anaversee the

infrastructure being built or in the process, amdnplaints are attended to
immediately by the Planning and Construction Deparit.
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All hostels are on the campus. The hostels arebished with the state of the
art kitchen facilities and good, clean toilets @athrooms. Medical support
with 24 x 7 x 365 service from two Doctors- one enahd one female along
with two modern ambulances are in place for thelestts residing on the
campus.

Other recreational Facilities are Central Gymnashtetl, Reading Room with
magazines in every hostel, TV Room, Wi-Fi facilityevery hostel, 24 x 7
running water facility, every hostel is providedhvinverters (covering dining
hall, lavatory and common room), water purifierseirery hostel, 3 number of
canteens, the University has a Health Care Centhe6robservation beds and
is equipped with Auto Analyzer, ECG Machine and tl&der etc. 24 x 7
Medical Care is provided to the University commuynit4 x 7 Ambulance on
call service in case of referrals and emergenaycttmpus is equipped with 3
numbers of outdoor sports grounds, 2 indoor stad@uding a modern
gymnasium, 1Volleyball and 1 basketball court, ldisrium and other
outdoor facilities. The University has a DepartmehPhysical Education and
a Sports Board. Other provisions in the Universase well-equipped
laboratories for the Science Stream, resourcefultr@e Library with an
Internet Centre, Departmental Libraries, Wi-Fi ingtels, Student Aid Fund,
Student Insurance, 24 x 7 Medical care, Remediats&ls for slow learners,
SC, ST and Minority Students, Coaching for NET/SLETTraining and
Placement Cell, Equal Opportunity Cell, Alumni Asidion, Employment
Exchange

Different sports events are organized on the camymaer the aegis of the
Sports Board, the DUPGSU, and the Department ofsiealy Education.
Students of the Department of Physical Educatigulegly undergo physical
training programme. The Department of Physical Btloo monitors the
entire events organised by the DUPGSU. The Spomsrd and the
Department of Physical Education conduct variotsrinollege events.

Centre for Performing Arts, Dibrugarh Universitypnitors and judges entire
cultural events (varsity week plus inter colleger#g) on the campus.

The Centre for Women’s Studies in the Univerkig been functioning since
2006 and enhancing women’s empowerment, GendelieStathd awareness
programmes for women’s development.

The University’s LNB Library is one of the pionsean library automation in
the North East India and started automation prograrm the year 1997 with
the application of CDS/ISIS. The data base wasagegt to SOUL software
provided by the INFLIBNET Centre, Ahmedabad, in 20&ince then, the
library is providing Online Public Access CatalogiféebOPAC) to the user
community. In the year 2010, the SOUL software wagraded to the SOUL
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2.0 with newer features like MARC 21 and Web-OPAA. present, 5
modules of library management viz., Accessioninglas§ification,
Cataloguing, Circulation and Serial service havenbeomputerized. Besides,
the library has developed three main databasesseThee Books Database,
Theses Database, Serials Holding Database.

Moreover, there are more than 8,500 current pesewed e-journals with 10
years back files and more than 11 databases are mallable from the
UGC-Infonet Digital Library Consortium, provided bthe INFLIBNET
Centre, an IUC of UGC. A MoU has also been signétl the INFLIBNET
Centre for uploading ETD to the Shodhganga, anatiie of INFLIBNET
Centre of national database of electronic thesisdassertations. There is also
DELCON Consortium, provided by the DBT which havade available more
than 1500 peer reviewed online journals from regyeblishers. All these are
accessible through the University website and CaripAN. The users are
offered a wide range of services like Online Acce$sPublic Catalogue
(WebOPAC).

The University has a Media Library. Media grantRs. 90 lakhs for EMRC
has been received. Education based electronic ne=olike Audio, Video,
Movie, digital pictures and other related equipméaive been procured.
Construction of Workshop/Studio is underway. MoU oagp UGC and
Dibrugarh University has been signed dfl Rebruary, 2015. The University
does have an IT guideline. The University providesasures for information
and network security from unauthorised access agdkinds of damage. The
Computer Engineering branch and the USIC help #uallfy members and
students to arrest the threats and security vasiatiSecurity measures such as
- Firewalls, UTM (Unified Threat Management) andi€uHeal Antivirus
with license are in place.

The University has Anti-Ragging Cell, Gender Sepaiton Committee for
Sexual Harassment (GSCCSH). Appropriate measuresrboand prevent the
menace of ragging in hostels and departments kea.t&very department and
hostel has anti-ragging committees besides the ddsity’s anti-ragging
committee.

The Dibrugarh University has a student council ndm®ibrugarh University
Post Graduate Students Union (DUPGSU). It is ageized student’s council
of the University. It has its own Constitution. Reassibilities, powers,
functions, tenure, election process, constitutibthe council etc., are all laid
down in the constitution

Students are representatives of administrative aratademic
bodies/committees. These includes the UniversityurColQAC, Hostel
Management Committee, Anti-Ragging Cell, GendersBieation Complaint
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Committee for Sexual Harassment (GSCCSH), Variousmi@ittees
constituted from time to time for administrativetiaities as and when
required.

There is an ongoing comprehensive project on thepimg of the bio diversity
of the campus. A database on all local specigdanits with medicinal values
has been prepared which is made available in thersity website.

Participatory management has been practiced innhersity at all levels. At

the level of the Departments/Centers, suggestioos fall the faculty

members are taken into account for curricular dgsigaching-learning and
evaluation process, etc. through the Department@hdgement Committee/
Center Management Committee and Board of Studiestatutory bodies like
Dibrugarh University Court, representative from aes, Students and
members from the Civil Society participates in theeision-making process.
Constitution of Committees for Examinations, Comstion and Monitoring,

Purchase of Equipments and Materials, Anti RaggiRgstels, Sexual
Harassment, Hygiene and Sanitation, Guest Househa&t led to greater
participatory management and decentralization.

The University claims statutory grants and getwiinbursed from the State
Government from time to time. Additional resouraeserms of development
grant are mobilized from the UGC. Research fundshfthe UGC, DST, DBT,

ISRO, ICSSR etc. are also mobilized through grawpgsals. Grants for
research and infrastructure through DST-FIST, UG® &re also obtained by
various academic departments. Further, a consildge@bount of financial

resources are mobilized from the 18 number of feedfircing academic

programmes. The University also earns good amo@imewenue from its

Distance Education programme. Industry and corparaliaborations are also
encouraged for resource mobilization.

The mode of Participatory Governance which the Ersity follows, reafirms
in its long term perspective plan, as it has ertstnansparency, accountability
and decentralization, thereby generating an ambieh@ liberal, democratic
space conductive to holistic institutional growth.

Although the University has many problems with meg#o limitations in
terms of students’ hostel, faculty and staff quarteegularisation of faculty
positions, the University is always on the looktwtface the challenges and
exploit the potentialities, so as to reap the optimbenefits for the growth of
the institution.
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DIBRUGARH UNIVERSITY
A COMPARATIVE STATUS

Parameter Year: 2009- Year: 2014-2015
2010
Campus area (in acres) 500 500
Built up area in sq.m. 111,682.76 123,931.04
Number of Departments 17 PG 17 PG Departments
Departments, 21| 21 Centres of
Centres of Studies and 1
Studies and 1 Engineering
Engineering Institute.
Institute.
Number of Programmes 99 110
(including Ph.D. Programmes)
No. of Students (all programmes) 3591 4495
International students 02 Nos. 13 Nos.
No. of Research Scholars 256 536
D.Sc. Degree Awarded NIL 01
(awarded in 2011)
Percentage of female students 56.11% 52.74%
No. of teachers (sanctioned/filled) 196(UGC&Stat@96(UGC&State
Govt.)+80(E.C.) | Govt.)+80 (E.C.)
/168+40 (on /194+90(on
contract) contract)
Teacher Student ratio 1:17 1:16
Percentage of faculty with Ph.D. 61% 62%
No. of Non-teaching staff 724/705(619+86) 724/710(624+86)
(sanctioned/filled)
Ratio teaching: non- 1:3 1:2.5
teaching.(sanctioned)
University Chairs 02 02
Professors of Emeritus 02 02
Number of applicants 5100 7489
*PG+UG+Diploma+Certificate- & &
Programme & 589 856
*B.Tech. Programme
Students qualified in NET/GATE 65 190
etc.
Books in the Central Library 2,13,124 2,22,111
Library of floor area (sg.mtr.) 5,226.00 sg.m. BIW sq.m.
Seating capacity of Central 130 130
Library
Internet Connectivity Under NKN | Under NKN Project
Project from from BSNL
BSNL
Bandwidth 1gbps 1gbps
No. of on-going projects including 65 45
SAP
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No. of completed projects 09 09
Ongoing collaborative Research 06 10
Project
Ongoing faculty projects above - 01
Rs. 1 cr.
No. of publications Journal—260 Journal—593Nos.
Nos Books --- 39 Nos.
Books --- 10 (2014 to 2015)
Nos
(2009 to
2010)
Publications listed in international 206 588
database (Scopus)factored (for the year | (for the year 2011 tc
journals 2006 to 2010) 2015)

Research Scholar Registered 106 for Ph.D|ah24 for Ph.D and 86
71 for M.Phil. for M.Phil.
Recongnised Supervisors 269 347
Ph.D. awarded 48 45
Impact factor range/average 0.15—5.67 0.02-6.85
h-index (Institutional) (Scopus) 16 33
International 03
Seminars/Conferences organized
No. of patents filed -- 02
No. of departments with
UGC-SAP UGC-SAP - 08,| UGC-SAP - 10, (1
DST-FIST DST- CAS)
FIST - 03 DST-FIST --
04
Distance Education Yes Yes
Number of MoUs 02 11
International Collaborations 04
Start-up grants number and outlay NA NA
(by university)
Number of Hostels Mens'—05 Mens'—07
*Men’s Hostel Womens’-05 Womens’-07
*Women’s Hostel +
01 Hostel for
International
Student
No. of students in Hostels 1236 1847
No. of Hostels with Wi-Fi system -- 15
Residential quarters 173 174
Botanical Garden 01 01
Tea Garden 48 48
hectares hectares
Campus facilities
*Generators * 25 *28
*Bank *01 *0 2
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*ATM *01 *04
*Video Conferencing facility *01 *0 2
*Innovation Centres. * NIL *01
*Play Ground *01 *0 2(with pavilion)
*Animal House *01 *01
* Power House *0 2 *03
*Conference Hall *04 *06
*Multi Station Gym *01 *02
*Day Care Centre *01 *01
* Science and Cultural Park *01 *01
* Security system with Walkie | * Nil *16 & 30
talkie &

CCTV * NIL *01
* Student activity centre *01 *01
* Day Care Centre
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SWOC of the University
Strengths

» University has good general infrastructural faiet

» University has a well-resourced library with intetn connectivity under
the NMEICT

» Faculty members have attracted extramural graota funding agencies
under prestigious schemes like the UKIERI and lad®Twenty Century
Knowledge Initiative.

* University has a good track record in National ahldernational
Publications.

» The University provides a platform for innovatioo the students and
faculty members through the Centre for TechnologpoVvation and
Incubation.

» An effective IPR Cell for creating awareness alfdung for patents and
other IPRs not only amongst the University commurbut amongst
common people -especially amongst Mega silk traders with respect to
Gl registration.

» Effective student-advisor system in the DepartmantsCentres.

* Individual Mentors for each of the internationaldstnts

» An effective Directorate for International Affairs.

* A strong Directorate of College Development Counftt effective
governance of the Collegial system.

* A Vigilance Cell for putting in place strong checad balances in the
administrative and fiscal governance of the Uningrs

* Appointment of a senior Technocrat as an EmeritusfeBsor for
facilitating greater Industry-Academia interfacing.

* University administration is responsive and devdlweth delegation of
powers and responsibilities.

» Decision making of the University is plenary in apgch

» Diversity in faculty members and student populatbthe University

* Science departments/Centres have well-equippeddeabes.

* Departments and Centres are equipped with compabaratories and
departmental libraries

» Collaborative research and linkages is expanding

» Extension activities by the University communitythvipartnership with
the UNICEF and theSwacch Bharat Mission (Gramimn a flagship
programme of the University.

* Well organised management of research activitie®utyh Doctoral
Committees for each PhD student.

» Strict adherence to the Academic Calendar of thigdsity.

* Mechanism of Academic and Administrative Audit bgteznal experts at
regular interval.

» Effective coaching of the students for Civil Seeveand other competitive
examinations for Banks and Insuranceic., through a professional
coaching firm of the country on the PPP mode.
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Management of the Campus landscape at defined dateasigh a
professional firm through the PPP mode.

Special fund for the students to present reseamk im international and
national conferences.

Weakness

Academic credit transfer system is yet to be imgetad

Hostel accommodation for UG, PG students and rekees, especially for
girls needs to be increased

Centres require to be staffed with regular facoigmbers

Academy- industry and academy-research instituieaties require to be
expanded with at good pace

Potentials of National & International collabooats require to be
exploited at a new pace

Intramural research requires to be increased

Hostels and facilities in department/centre/libregguire to be in place for
differently-abled students

24 x 7 electricity supply is yet to achieved
Laboratory use beyond office hour needs be inctease
Implementation of e-governance has been partial

Opportunities:

Dibrugarh University is surrounded by a good numbérindustries,
research institutes such as — OIL India Limited, &N EMRC, Coal India
Limited, Tea Industries/Gardens, Toklai Tea Redea@rganisation,
Regional Medical Research Centre, Assam MedicaeGeland Hospital,
North East Institute of Science and Technologyli@aknown as RRL),
Rain forest institute, NEEPCO among others. Thusyéfsity does have
immense scope for developing linkages and engagingollaborative
research. Dibrugarh District in particular and Mdgast in general are rich
in biodiversity. University can exploit this opponity.

University offers all departments of study of humias, social sciences,
languages, and basic sciences including enginedtjritbereby provides a
lot of scope for introduction of interdisciplinapyogrammes/courses
Dibrugarh district is one of the richest distriofdndia which is known for
its huge repository of minerals, oil, tea gardend auge biodiversity.
Dibrugarh University located at headquarters of rjarh district.
Therefore, University has tremendous scope forarebein varied areas
including biodiversity and some multi and crosigisnary research.

To promote D. Bhupen Hazarika Centre for PerfornAng as a centre of
excellence in Art, Drama and Music

Lot of scope for outreach and extension activities.

Challenges

In fostering cross disciplinary research despitgio® (surrounding
Dibrugarh University) being fertile with resources
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* Government Concurrence for the post of faculty toers in centres like
Biotechnology and Bioinformatics, Performing Art$entre for
Management Studies, , Centre for Computer Studres @entre for
Juridical Studies

* In enhancing the recruitment opportunity for studeafter completion of
the courses

* Mushrooming growth of private institutions has thld the education
sector including University. It is not only a claibe but a threat to the
public institutions

* In making collaboration of academic and researtiviaes with institutes
of repute from developed countries to bring thevdrsity into level of
international recognition.

* In empowering women, social and economically weaestion students
and SC/ST students in globalized and competitivérenment

* There is a declivity in enrolment in some departta@h the University.
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ACTION TAKEN REPORTS
PEER TEAM RECOMMENDATIONS (2009)
FOR
QUALITY ENHANCEMENT OF THE INSTITUTION

1. General Recommendations and action taken thereon
2. Major Recommendations and action taken

General Recommendations:
(Criteria — wise evaluation)

Criterion- wise inputs
2.1 Curricular aspects

2.1.2 Academic Flexibility:

Recommendation:

> More courses and diplomas need to be offered paratb add value

to students’ skill and knowledge.

Action:

Several Academic Programmes through the distanaemMdG classes

in its affiliated colleges and Value added coufs@ge been added:

Post Graduate Diploma in Marketing Management ébis¢é mode).

Post Graduate Diploma in Journalism and Mass Conuation
(Distance mode).

Post Graduate Diploma in Computer Application (Bxste Mode).

Post Graduate Diploma in Tourism Management.

Bachelor of Business Administration.

Bachelor of Computer Application (both Distance &etjular Mode)
Communicative English/Functional English and Corepuwpplications
(UG classes in its affiliated colleges).

Multi-disciplinary course introduced in the BA Pragime.

Innovative Courses onIPR, Human Right and Wild Life
Photography have been introduced under the CBCS at the UGP&and
levels.

The Women’s Studies Centre of the University iferfig an Audit
Course on Gender Studies to students pursuing various other
programmes in the University. Miploma programme on Women
Studiesis also being offered by the Centre.

The Department of History is shortly offering a gr@mme onNorth
East Studies

A course on M. Tech iExploration Geophysicshas been introduced by
the Department of Applied Geology since 2014

Masters Course in Bodo Language and Certificater€gsuin Mishing
and Deori Languages have been started by the Cémtr8tudies in
Languages.

A proposal for offering an academic programmeSports Scienceis
submitted to the Government of India.

The Training and Placement Office organizes coarton Soft Skill
Development, Personality Development, NET, GATEd &ntry into
Services. For facilitating the prospects of thedshis to crack various
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competitive Examinations for selection for the savsectors in Banks
and Civil Services, the University has enteredaratMemorandum of
Understanding with a nationally reputed TrainingnFithe Khan Study
Group and the Pearson on the PPP mode.

* Creativity, Innovation and Skill Development of th&udents are
encouraged through the activities in the Centre T@chnology
Innovation and Incubation.

« Awareness about IPR is created through the eshabént of the IPR
Cell. Students have been enabled to file patenticapins for their
innovations.

* The Entrepreneurship and Skill Development Celltleé University

organizes Training and Awareness programmes forstbhdents. Cell

provides a platform to the students for Entreprestap development.

Audit Course on Health and Sanitation has beeeldped.

Recommendation:
» CBCS to be introduced

Action:

» The Choice Based Credit System (CBCS) has beeagonevin PG classes
of the University since 2009-2010.

» University has introduced CBCS in UG classes péartiand is in the
process of introducing in all the affiliating calles from the academic
session, 2017-18.

2.1.3 Feedback on Curriculum

Recommendation:

» Structured mechanism to be developed.

Action:

* Workshops are conducted by various departments dariculum
redesigning and development.

e Alumni. Academic peers, Industry experts, represtérdgs from various
affiliating colleges are invited as specialitaes to the Board of Studies
to consider their feedback on curriculum

2.2 Teaching Learning & Evaluation

2.2.1 Admission Process & Student Profile:

Recommendation:

It would be better if the faculty assess studele@rning level
informally after admission. Students from disatteged sections receive
remedial teaching through SC/ST Cell.

Action:

» The Centre for entry into services basically for/SCstudents, provides
counseling and coaching.

* The University has provisions for Remedial Teachangl Counseling for
slow and disadvantaged learners.

» The University also offers Remedial course in Bsigli All the
programmes come under the ambit of Remedial tegchin

* The University has a flexible system of examinatior students who are
unable to clear a course in first and second atteegpecially in UG
classes of affiliated colleges.
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In addition, counseling is offered for overseaslstis and researchers.

2.2.2. Catering to the diverse needs
Recommendation:

Bridge courses are to be organized for educatynal

disadvantages students
Action:

The Departments take special classes for the damérs.
Informal advising and counseling are available tigtwut their study.
Opportunities for mentoring by faculty members @s® provided.

2.2.3. Teaching Learning Process
Recommendation:

There is scope for more use of ICT in teachingnlieg process

Action:

ICT is being increasingly employed in the Teachimgrning process.
Several departments have been employing ICT badatfonns of
MOODLE and Google Class Roonefc., in teaching and evaluation
processes.

Virtual mode of teaching and training programraessconducted.

2.3 Research, Consultancy &Extension:
2.3.1. Promotion of Research
Recommendation:

»  More budgetary allocation for facilitating research

Action:

Budgetary allocation for R&D has been increased.
On an average 7% of the total budget is allocatedeisearch facilities
against 2.3% of the total budget that was allocdtethg 2005 to 2009.
A sophisticated Instrumentation Centre is in thengf

2.3.2. Research and Publication output
Recommendation:

» Teachers need to publish in impact factor journals

Action:

The University faculty members, during the assessiperiod have
published as many as 2100 number of research papers

Of which 687 papers have been published in Intevnak Journals and
500 papers got published in Impact Factor Joulaimg Thomson
Reuter Science Citation Indexed and SCOPUS).

2.3.3 Consultancy
Recommendation:

The institution has yet to publicise systematica#i expertise for
consultancy

Action:

University has a consultancy policy and it has beemplace. Revenue
earned by providing consultancy to Industries hreentsatisfactory.
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The Centre for Tea and Agro Studies of the Univers extending
consultancy services to Tea companies and smalpfieeers and winter-
crop cultivators located in the peripheral areathefUniversity. Small Tea
growers are self-employed youths who cannot afforgo for consultancy
from professional agencies. The centre, in addiiboits regular service, is
extending all sorts of consultancy services in filen of Soil Testing,
Agronomical, Pest Control measures; Nearly four thousand small Tea
growers are benefited from this Centre.

The Departments of Applied Geology, Petroleum Tebttmy and the
DUIET often provide Consultancy services to the &itl other industrial
sectors.

2.3.4 Extension Activities
Recommendation:

» Scope for further expansion of extension actigitie

Action:

The Students, faculty members and the non-teacbimpgloyees of the
University have been regularly participating inigeas Extension work in
and around the University. These activities includevareness
programmes on Health and Sanitation, Blood Donati®isaster
Mitigation, Flood Relief, AIDS and other commuria diseases.

A Memorandum of Agreement has been signed by theedsity with the
Swacch Bharat Mission (Gramin) represtated by tteeeSPublic Health
Department of the Government of Assam under whiehstudents and the
faculty members are adopting five Gram Panchaydtghwinclude 36
villages, for Extension Activities of the Swaacchdsat Mission.

The University has created an Associate Village edfuhari Khonia
Gaon Extension activities are on.

The University has adopted another villagddromal Gaon Khowang,
Dibrugarh District. Activities are on through NS8dathe Post Graduate
Student Union PGSU of the University

2.3.5. Collaborations

Recommendation:

»  The University may explore the possibilities of erntdking research
in collaboration with the industry.

Action:

The University has developed a good number of bolative projects/
programmes with national and international agericiésstries/institutes.
12 number of MoU’s has so far been signed.

Faculty members have earned prestigious interretipimjects under the
Indo-US Twenty First Century Millennium Knowledgeitlative Projects
and the UK India Educational Research Initiativé&K(ERI).

The Keshav Dev Malaviya Chair Professorship is btistaed in the
Department of Applied Geology with the support leé ©il India Limited
to promote industrial research in the Universitytlgh industry academia
interfacing.
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e University has developed a good number of inteddnteractions with
the Industriesyiz, OIL, ONGC, BCPL, NRL, Coal India Limited,Tea
Research Association, Regional Medical Researchir€€RMRC) under
the ICMR, North East Institute of Science and Tetbgy (NEIST) and
other industries and institutions of national antkinational reputation.
Departments of Applied Geology, Chemistry, Life é&aes, Dibrugarh
University Institute of Engineering and TechnolodQUIET) and
Petroleum Technology have a good number of colktha engagements

2.4 Infrastructure and Learning Resources

2.4.1 Library as a Learning Resource:

Recommendation:

» The Departmental libraries need further augmentatio

Action:

* Almost all the departments and centres have their ldraries with a
good number of books (text and reference)

* The central library of the University- the LakshnNath Bezboroa Library
(LNB Library) is one of the largest libraries ingen. The LNB library
has provision for Inter Library Loan as and whegquiged.

Recommendation:

» To develop an archive section in the library.

Action:

* The Libraryusers can search the library collection through OR#m the
computer node placed in the library as well as feomg other node of the
campus LAN using the WebOPAC.

* The Central Library provides assistance for suetvises through user
orientation program to each and every user, whiegithe OPAC or
webOPAC for the first time. The Library staff extlsnuser support for
utilising the facility.

Recommendation:

» Library service need to be computerised

Action:

» Central Library is fully computerised.

* In 2010, the SOUL software was upgraded with SOWitA newer
facilities like MARC and Web OPAC.

» Besides, three main Databases have been deveBpeki.Database,
Thesis Database and Serials Holding Database.

* An MoU also has been signed with the INFLIBNEEhtre for uploading
ETD to the Shodganga.

2.4.2 Other facilities

Recommendation:

» Computer and Internet facilities may be providethia hostels.

Action:

* The Wi Fi facility has been installed on the campnd the hostel.

2.5. Student Support and Progression.
2.5.1. Student Progression:
Recommendation:
» The University can make efforts to arrest the dutmd students.
Action:
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. The University has create&tudent Aid Fund for students of
disadvantaged group

. The University has institutegtudents Insurance Scheme

. The University providedree annual health check-upof faculty
members, students, research scholars and staff.

. Career counselling and guidance for students istegral scheme of
the University.

. For the self development of the students, Uniwergtomotes
activities through NSS, Students Welfare branch &ateer &
counselling cell.

. University provides Scholarship : Merit cum mea8sholarships to
students (OBC/SC/ST/MOBC/Single Girl Child)

. A Stress Management Celhas been created in the Health Centre of
the University

. Deans Students Affairs position has been createdektending
overall support to the students

. Chief Warden and Associate Warden look after theegd well
being of the students in the hostels

. Mentors are assigned to each of the internatidndesits

Recommendation:
» Performance of the UG students monitoring
Action:

* On line Grievance Redressal mechanism is there.

* Provision for Remedial Coaching to needy students

» Student feedback system is in vogue.

Recommendation:
» To develop a mechanism to monitor student progvagsi higher
studies and employment/self employment.

Action:

« A senior Professor is designated as tbean, Research and
Development.

* Doctoral Committee comprising of the PhD Supervisor and two other
faculty members from the same department or frdradatlepartments are
constituted for each registered PhD student.

» The basic infrastructure for research in almosttladl Departments and
some Centres have been renovated and upgraded.

» Subscriptions to Journals and e-Journals have ineegased.

* Dibrugarh University Research Scholars AssociatioDURSA) has
been formed to enhance the research environmerthanUniversity.
DURSA organises various activities for encouragiegparch.

» Establishment of a&entral Sophisticated Instrumentation Centre is
nearing completion.

* The Campus has been matleFi.

* International Conferences and several National €entces and
Workshops have been organized.

» Periodic talks/seminars/interfaces are being omgghtowards sensitizing
and promoting research climate in the University.
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* Visiting Professors to the departments and Expexted for Ph.D and
M.Phil viva-voice and practical examinations are usually engaged in
delivering lectures on various topics of interemtsl intense interactions
with the Research Students and young faculty mesnitierough the
Scholar in Residence programme .

» Special Fellowship for the PhD students have beeated with University
fund for those meritorious research students wkeonat in receipt of any
financial support from any Funding Agency of theicty.

 Training to Students and any other programme fechhology Up
Gradation, (Networkinggtc).

» Training and Placement Officer looks after the allerequirement of
training requirements of the students for enhancihgir placement
prospects.

 The Entrepreneurship and Skill Development Cell toé¢ University
organises Training and Awareness programmes forsthdents. Cell
provides a platform to the students for Entreprestap development.

2.5.2. Student Support
Recommendation:

> Professional Counselors may be engaged for studentsseling.
Action:

The Career and Counseling Cell (CCC)supports the students for
their enhancing career prospects in all directemd provides motivation and
coaching for writing in Competitive Examinations.ibBugarh University
constituted a Career and Counseling Cell which desuwon the following by
engaging professional counselors for:

* Development ofoft Skills.

* Development of Communication ability to face thealdnge in
competitive tests on job training in add-on or aw#al courses.

* Proficiency in English language through a centi@iguage Lab is being
set up.

* For independent critical thinking .

* Acting as a Resource centre of information and gnuce.

» Exchange of information on professional placements.

* To gather information on job avenues and placementdifferent
institutions.

» To analyze the information at local, regional aational level.

» To organize seminar, workshop and seek guidanc&ttddents.
2.5.3. Student Activities

Recommendation:
» The University has not participated in the intamiversity meet,

which needs immediate attention.

Action:

The University has been participating in Inter-uamgity meets

regularly from 2010 onwards.

(Details given in section 5.3)

2.6 Governance and Leadership
2.6.1. Organizational Arrangements:
Recommendation:
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» Grievance Redressal Cell be formed.

Action:

Grievance Redressal mechanism is in place.

2.6.2. Strategy development and deployment:

Recommendation:

» The University may prepare its prospective longitetan involving
the stakeholders.

Action:

The prospective long term plan involving the stakeblders of the

University sets forth:

* To develop human resource by integrating knowledge skill, human
values and compassion for a better world.

* To impart value oriented education and skill basaihing that foster
leadership traits of the learners, thus generairgjainable development,
social harmony and peace.

* And the mode of Participatory Governance which Wmversity follows,
reemphasis in its long term prospective plan, as ftas ensured
transparency, accountability and decentralizatitveyeby generating an
ambience of a liberal, democratic space condu@Meotistic institutional
growth.

Recommendation:

» MIS and Institutional priorities need to be cleadslineated and
shared:

Action:

* The modules implemented under Management Informa&igstem
(MIS) in Dibrugarh University which are cleartielineated and
shared are:

* Accounts and finance Module

* Employee Information System

* Students Information System

* College Development Council Module

* Health Centre Module

» Sports Board Module

» Curriculum Module

» Document Flow Module

e Library Information Module

» Store Management Module

* Asset & Inventory Module

* Payroll and leave Management Module.

* Beside these MIS system the Dibrugarh Universibcpsses various
examination of the University througtxamination Data Processing
Software (EDPS)

Recommendation:

» The IQAC has to asses quantitative and qualitatisieators of

performance

Action:

* The plan of action chalked out by the IQAC in tlegimning of the year
towards quality enhancement and the outcome aethiey the end of the
year

Self Study Report, Dibrugarh University Page 29



Plan of Action Achievements
* To carry out SWOC analysis. Data have been collected while
* Student feedback of teacher| analysis is in process.
Data have been collected and
analysis done.

» Efforts made by the institution for tracking thegression:
» Student feedback system which is in vogue.
* Academic and Administrative Audit conducted afteery three years.
* Remedial Coaching to needy students.
» Outcome is analyzed and recommendations are mgpited
2.7 Innovative Practices
2.7.1. Internal Quality Assurance System
Recommendation:
» Students are to be involved in quality assurantiatives of the
IQAC.
Action:
* Hon’ble Court, Dibrugarh has a constituency fodstuts.
» Students have been inducted into IQAC, Dibrugartvélsity.
2.7.2 Inclusive Practices
Recommendation:
> Differently—abled students are to be facilitatgth support services:
Action:
» Ramps have been constructed in all most all thartieents and toilets
» Provision for Students Insurance Scheme for atlestts.
2.7.3. Stakeholder Relationship
Recommendation:
» The potential of the Alumni for the growth of thestitution needs to
be exploited optimally.
Action:
» The University Departments haddmuniAssociation at departmental
level, which conduct activities from time to tinf®tudent placement,
Summer Project, are also helped through alumni@tigpmetimes.

Major Recommendations and action taken
Recommendation:
» The University needs to formulate a long-term pecsipe plan.
Action :

The Perspective plan of Dibrugarh University hasrnbprepared in the
context of the Vision and Mission of the Univeydibr the next ten years
Teaching, Learning and Research
New Courses
Knowledge imparted at the tertiary level requiresb@ad objective of
providing the multiple perspectives to the studerithis not only enables
teaching learning within a large holistic framewonkth space for the
learners' own efforts to develop deeper and widsight into the subject. Such
a perspective also inspires critical thinking anthldes the students for
creative problem solving. In this broad contextjchhs also embedded in the
Vision and Mission of the University, the Univeysitas plans for developing
courses with multi and cross disciplinary approacimea systematic manner
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over the next ten years. This is also in line viita recommended policy of
offering choices from a range of subjects in theOSB The University has is
already offering the following courses with invotrent of multiple academic
Departments and Centres.

* Intellectual Property Rights (IPR)

* Human Rights

« Wildlife Photography

* North East Studies
The following courses shall be launched with mudtgblinary participation
some of which are with an objective to promote ISKievelopment and
Entrepreneurship Development

* Petro Economics

* Petro Enterprises

* Natural Resource Management

* Brahmaputra Studies

* Gender Studies (the existing programme shall beadegl)

* Hospitality Management

* Tourism Management
New Pedagogy
The components of Field Study, Case Study, andoAdResearch are being
gradually emphasized upon as an effective way ofssodelivery. In the next
few years, further attention shall be givenidot of the class room teaching'
in real life situations.
Special focus shall be there on developing Pedadgkjil in various subjects.
A major thrust that is being planned for the nesti years is to develop a
mechanism for Teacher Training for the young facalembers.
The University is already covered under the Nafidfaowledge Network.
The application of ICT in teaching and learninglsha further expanded and
consolidated in harmony with the national missiéDa@ital India. The Skill
component in every syllabus is to be reviewed f@atger incorporation. The
academic programmes being offered under the Dwaietoof Distance
Education of the University shall also be expandatiin the framework of
the UGC guidelines with special focus on introdgcoourses that are more
employment oriented.

Infusing Values and Social Responsibility

The core spirit of the University in instilling ks to our students through all
its activities -Curricular, Co-curricular and Extreurricular is sustained and
nourished at all times. It is in this spirit thaetUniversity has partnered with
the State Government and the UNICEF for extendmgactivities under the
national mission ofwacch BharatAlready Health and Sanitation Clubs have
been established in 29 Colleges of the Dibrugaristriot. Five Gram
Panchayatsencompassing an odd 35 villages have been addptethe
University. The University shall extend this annits programme to all the
175 colleges affiliated to it. The NSS activitsgsll be continued with greater
emphasis. The process of Cultural Exchange thrdu§l volunteers with
various other states has been made a part of rhestdity's policy initiative
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towards instilling respect for our great cultunaritage and to strengthen the
patriotic values amongst the young generation.

Research and Innovation

Research and innovation is accorded highest pyiatiDibrugarh University.
While structured research in the respective subjelgading to M.Phil and
Ph.D is encouraged in almost every academic Depatsrand Centres, there
is a planned move to promote research with ingeiplinary approaches.
Already such trends are being effected in the Schafo Science and
Engineering and this shall be accorded more emipha the School of
Humanities and Social Sciences.

Collaborative research is another aspect of impogawith which the faculty
members are encouraged to undertake research. Ndernational
collaboration for multidisciplinary research shiadl endeavored in the coming
years.

Action research shall be promoted in the SociaéiBms at every level from
Masters to the PhD programmes.

Innovation through creative thinking at every leMebm the Under Graduate
level to the Doctoral level shall continue to berpoted in the coming years.
The Centre for Technology Innovation and Incubasball be strengthened.
The synergy amongst the Centre for Technology latiom and Incubation,
Centre for Entrepreneurship and Skill Developmerd the IPR Cell shall be
increased.

International Students and International Collaboration

The University emphasizes on attracting intermatictudents. As a result of
its strategic move in this direction the Univerditglay has a good number of
international students at every level of study rfrthe UG to the PhD. A
separate Directorate for International Affairs f@en created to manage the
affairs of the international students and to pramand coordinate
international academic collaborations. The Unitgrgilans to increase its
academic collaboration with more number of ingtisuand Universities from
abroad in the coming years.
Industry-Academia Interface
Dibrugarh University has a mandate to forge strandustry-academia
interface. A Chair Professor has already beentiutstd by the Oil India
Limited (OIL) way back in 1994 in the DepartmentAyplied Geology. The
University has been interacting with the Oil and @oal industries in the first
phase for consolidating industry -academia collatbon with the following
approaches-

* induction of experts from the industries on the iBloaf Studies of the

relevant Departments

* invite experts from the industries as Visiting/Guesaculties

» sending students to the industries for Summer/Wprgjects

» to explore for consultancy for the industries

» to undertake proactive role for collaborative inttias research
In the next phase the University has plans to sakaélar steps with respect to
the Tea and Pharmaceutical industries.
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Consultancy

The University has a policy guideline for promotitige faculty members for

undertaking Consultancy Services and thereby tergém revenue for the

University. The Faculty members from the DepartraaitApplied Geology,

Petroleum Technology, Economics, the Dibrugarh ©rsity Institutes of

Engineering and Technology Institute, Centre fard&s in Social Work,

Dr. Bhupen Hazarika Centre for Performing Arts, @erfor Tea and Agro

Studies and some other Department and Centres lagady engaged in

extending Consultancy Service to various industri@&nsultancy services to

the industries has been mandated in the Industagd@mia interfacing
strategy of the University.

Academic Management in the Collegial System

Dibrugarh University is an affiliating Universityith 175 colleges spread

across 9 (nine) districts. Improvement of the aon@destandards of the

colleges is of paramount importance to the UniwgrsThis aspect of the
academic governance has assumed much greateicsigod in the context of
the necessity to implement the academic reformstter higher education
sector. In a move towards, strengthening the acadgovernance of the

Colleges, the College Development Council of theiversity has been

consolidated with induction of twenty four membenssth allocation of

specific portfolios to the members through formatod various committees on
implementation of Academic Reforms, Infrastructirevelopment with the

UGC and RUSA fund, Sports facilitiestc The mechanism of Sudden Visits

by University appointed senior faculty membersh® tolleges to monitor the

conduct of the Examinations shall continue. Thengla Micromanagement
of the Colleges through consultative processes lving the College

Principals, faculty members, students and the Usitye officials shall be

further strengthened in the coming years.

Recommendation:
> Alternative environment-friendly energy resourcas ®e utilized on

campus.

Action:

* University has installed two Solar Power Generatersone in the
Dibrugarh University Institute of Engineering anéchnology (DUIET)
Workshop and the other in the University Administma Building.

* The University Administration Building and all thdepartments are
equipped with silent generators of which few arthwin-line UPS.

* Aluminium chokes are replaced with Electronic cleke

» Streets lights are equipped with LED bulbs.

* The CFL and Neon bulbs of the University buildiragel departments are
being replaced by the LED bulbs in a phased maruhaixersity hostels,
laboratories of the science departments and gsanre been connected
with pipe gas facility.

* Chemical and biological hazardous waste (solid lajdd) are disposed
off regularly with necessary precautions.

» Litters / rubbishes / trashes, scraps, solid andastes are properly
managed and disposed off.

* Initiatives are being made for GREEN Audit on tlaenpus.

* The process of setting up more Biodigesters angra\ompost Unit is
in process.
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Recommendation:

> Infrastructure may be made/developed to make femihtly-abled

friendly.

Action :

Ramps have been constructed in almost all the ttepats and toilets
* Hostels seats are kept reserved for disadvantdgddras
* Flexibility in time frames for payment of fees
» Granting scholarships
* Motivation for slow learners by the student couaselto improve their

aptitude and attitude towards learning
» Tutorials, counseling and remedial coaching classes
Recommendation:

» Arranging bridge and remedial courses for disachged learners.
Action :
The wuniversity has made provision for Remedial hear The
Department/Centres take special classes for thve Iglarners. The University
also has a Centre for Remedial teaching. All tregrammes come under the
ambit of Remedial teaching. Moreover, the univgralso imparts training on
English language for the benefit of the slow argshdvantaged learners. The
University has a flexible system of examination students who were unable
to clear a course in first and second attempt. i8pelsances are given to such
students.
At the time of admission, every department/centmedeicts an interview for
the students before they get enrolled into the de@at/centre. Faculty
members try to assess the knowledge base, skdihsktheir needs. During the
first week of the commencement of teaching progras)na few classes are
devoted in order to evaluate the differential regmments of the students.
Analysis is done by the faculty members about tle¢hods or procedures to
be adopted to address the differential needs oftin@ents in the remaining
period of the session. As a measure, a time talbite is prepared in order to
address the deficiencies of the students throughesedressal mechanism,
such as, remedial classes, tutorial classes, dbedting sessions and
seminars.

SI.Nc. | Faculty Remedial/Bridege/Add on Courses

1 Arts Coaching classes for NET/SLET plus Tutoyial
session plus seminar presentation

2 Science Coaching classes for NET/SLET/GATE plus
Tutorial session plus seminar presentation

3. Commerce Coaching classes for NET/SLET plus
Tutorialsession plus seminar presentation

Management Field study in Industrial organizagion

g~

Petroleum Regular field training are conducted in opil
Technology industries for the students as part of their
course work. Dissertation and project works
are carried out in oil industry on relevant
topics with assistance and guidance from| oil
industry. Invited lectures are arranged inviting
senior executives from nearby oil industrjes
from time to time.
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6 Tea & Agro Compulsory field training in Tea Esst
Personality development, Communicatijve
English and Computer Training, Campus
interview and recommendation for placement
in the industry.

7 Pharmaceutical Compulsory field training in different
Science national level labs and industries.

8 Biotechnology Compulsory field training in difésrt
national level labs and industries.

9 Applied Geology Compulsory Field Studies and nireg in
national level labs i.e. ONGC, OIL, etc.

10 Education Short term orientation for teachers,
Community service programme.

11 DUIET Coaching classes for GATE

The courses are offered to the regular studergs afirking hours on specific
days. In addition, the faculty members conduct @ialecoaching classes for
students belonging to SC/ST. The University alstoarages differently-abled
students to pursue any course of study. Seatseaerved for them in the
University Departments and Hostels. Moreover, teyallotted extra time for
writing answers in the examinations.
Recommendation:

> Pro-active inter-departmental linkages in teaclaing research.
Action :
Dibrugarh University with its varied faculties amdde-ranging specialization
creates an ambience of inter-disciplinary prograsyma&nd research.
Departments at the PG levels offer inter-discgayncourses, and organize
Seminars, Symposia, Workshops on inter-discipliiapjcs in order to foster
research initiatives at both inter-disciplinary andbss-disciplinary areas.
University Departments develop some linkages wiituktries and Research
Institutes. Following are the academic programmieat tinclude inter-
disciplinary courses.
Inter-disciplinary courses offered:

Department Collaborating Departments

Mathematics Statistics, Physics, Biotechnology, -Bio
informatics

Statistics Economics, Commerce and Management
Science

Economics Commerce, Statistics

Sociology Social Works, Statistics

Social Works Sociology, Statistics

Chemistry Physics, Biotechnology

Pharm. Science Statistics, Mathematics

Biotechnology Mathematics, Statistics, Pharm Saenkife
Science, RMRC

Bioinformatics Mathematics, Statistics, Life ScienBMRC

Applied Geology, Statistics, Petroleum Technology

Geo-Physics Geology, Petroleum Technology, Physics

Physics (integrated M.Sc.)] Mathematics, Chemisfpglish (up to 3
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Year of the programme)
Commerce Statistics
M.B.A. Commerce, Economics, Statistics, Computer
P. Tech Geology, Engineering
B. Tech Physics, Chemistry, Mathematics, Englisp |(u
to 2" year)
Recommendation:

» To reduce the interval period of Syllabus review agdesigning.
Action :

Board of Studies (BoS) in each Department/ Cené&mogdically meets and
updates the curriculum keeping in view the so@dvwance and demand of the
time. Curriculum design is made through participat@approach. It
revises/rephrases syllabi in consultation with skadtders, alumni, the subject
experts, industry personnel and subject experts filoe affiliated colleges.
While revising syllabi, it takes care of the cuatiem in order to remove
obsolete concepts and introduce new, up-to-daterideewith the motive of
making the syllabi knowledge-intensive. Board aidis (BoS) addresses and
includes in the syllabi the emerging trends. Conisisnggestions from
Visiting Faculties/ Experts are incorporated inayl. Upon completion of the
process, the draft syllabi are sent to the Postl@i@ Board for its ratification
and approval for implementation within a periodloe months..
Recommendation:

» Placement, Counselling and other student suppdivitees need

strengthening.

Action :

The Career and Counseling Cell (CCC)supports the students for their
enhancing career prospects in all directions araliges motivation and
coaching for writing in Competitive Examinations.ibBugarh University
constituted a Career and Counseling Cell which desuwon the following by
engaging professional counselors for:

* Development ofoft Skills.

* Development of Communication ability to face thealdnge in
competitive tests on job training in add-on or aw@al courses.

* Proficiency in English language through a centi@iguage Lab is being
set up.

* For independent critical thinking

* Acting as a Resource centre of information and gnuce.

* Exchange of information on professional placements.

* To gather information on job avenues and placementdifferent
institutions.

* To analyze the information at local, regional aational level.

» To organize seminar, workshop and seek guidancg&ttddents.

The Departmental Choice Based Credit System (CBZo@&)yd appoints a
Student Advisor from amongst the faculty membenrsdach group of 15
students of the Department/Centre. The studensats/perform the following
functions:

» Counseling the students in choosing elective, aptiand audit courses
* Recommending students for course registration
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» Offering all possible student support servicesvahe to the programmes
of study

* Monitoring the students’ academic progress with hiegp of continuous
and comprehensive evaluation. Feedback is provméae students on the
basis of their performances.
The approach/scheme is found to be effective amikests are benefited at
large.

Recommendation:

» Strengthening affiliating system.

Action :

Affiliated colleges under the University are govedrby their respective
Governing Bodies which are statutory in nature.l€g@s are not under
the administrative governance of the Universityddtes not interfere
with the functioning of the college administratioaxcept for the
academic matters.

University policies and policy decisions that avebe implemented in its
affiliated colleges are adopted through total parétion, disquisition
and deliberation by the teachers and Principaleesgmting the colleges
as members of the statutory bodies of the Uniwersiiz, Court,
Executive Council, Academic Council, Post GraduBdard and Under
Graduate Board. University provides academic gunidsland supports
to the colleges. Matters to be mooted and discduisehey opine for,
are resolved in Statutory Bodies and thereby ivigies sufficient room
for autonomy.

Recommendation:

> Introduction of CBCS be expedited.

Action :

The Choice Based Credit System (CBCS) has beeroguesin PG
classes of the University since 2009-2010.

University has introduced CBCS in UG classes pértend is in the
process of introducing in all the affiliating caljles from the academic
session 2017-2018.

Recommendation:

> Further modernization of laboratories.

Action :
e Laboratories are equipped and technologically-ugeplawith advanced
equipment for research and consultancy.

Utilization of latest technologies and facilitiesd computer-assisted language
teaching technology, language speech lab, photadi@and other e-learning
resources for effective teaching.

Sl. No. | Particular Financial Year (Rupees in Lac)

2011-12| 2012-13 2013-14 2014-15 2015-16

ntal

Up-

Laboratories

gradation of 9.31 5.00 5.00 50.00 50.00| 119.3
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PROFILE OF THE UNIVERSITY

1. Name and address of the University :

Name DIBRUGARH UNIVERSITY
Address RAJABHETA , DIBRUGARH
City: DIBRUGARH PIN: 78600« State: ASSAM
Website: www.dibru.ac.in
2. For communication :
Designation | Name Telephon | Mobile FAX Email
e with
STD
Code
Vice- Prof. Alak Kr. (0373) 9954115220 | (0373) alak@dibru.ac.in
Chancellor | Buragohain 2370239 2370323
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Committee 2370562
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Dr. M. Bordoloi, 9435131993
Prof. Sarat (0373) 9435008376 saratkakaty@gmail.com
Chandra Kakaty | 2370334 9435131993
igacdu2013@gmail.com

3. Status of the University :
State University
State Private University
Central University

University under Section 3 of UGC (Deemed Univgjsit

Institution of National Importance
Any other (please specify)

4. Type of University :
Unitary
Affiliating

5. Source of funding:
Central Government
State Government
Self-financing

Any other (please specify)

BEEN

NNNENE

UGC, AICTE, DBT, DST, ISRO etc.
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6. a. Date of establishment of the university :

b. Prior to the establishment of the universitgsiit a/an

01/07/1965

i. PG Centre Yed ] N ]
ii. Affiliated College Yes|:| N|:|
iii. Constituent College Yes|:| ID
iv. Autonomous College Ye
v. Any other (please specify) 1:' T:I
University
If yes, give the date of establishment 01/07/1965

7. Date of recognition as a university by UGC or athyeo national agency:

Under Section | dd | mm| yyyy Remarks
i. 2f of UGC
ii. 12B of UGC* No. F.5-5/2014 (CPPH
I/PU), 8" December
2015
iii. 3 of UGC’

iv. Any other
(specify)

Copies enclosed
1) UGC Letter ref.
No. 83-
10/2010(SU-I1),
September, 2011.
i) Circle Office of

Dibrugarh East
Revenue  Circle|
[letter No.
DEC.6/98-
99/2855, 13

January, 2015.]

" Enclosure : certificate of recognition.

#

campus / campuses.

notification of MHRD and UGC for all courses / grammes /

A Enclose certificate of recognition by any othational agency /

agency, if any.
8. Has the university been recognized

a. By UGC as a University with Potential for Excellefc

Yes[ ] No m

b. For its performance by any other governmental ag25%

incentive on

Yes [V]

Nd_]
during XI Plan)
If yes, name of the agency

UGC

Resource ilimdition

and

Date of recognition : During XI Plan (2007-2012)
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Ref. F.No. 83-3/2008 (SU-I), 11
August, 2010)
9. Does the university have off-campus centres ?

Yes [] No ]

10.Does the university have off-shore campuses?

Yes [ ] No V]

11.Location of the campus and area :

Location’ Campus Built up area
area in acres| in sq.mts.
i. Main campus Rajabhéa, 500 acre 1,49,857.06
area P.S. - sg.m
Dibrugarh,
Dist. -
Dibrugarh
ii. Other
campuses in
the country
iii. Campuses
abroad
(' Urban, Semi-Urban, Rural, Tribal, Hilly Area, Aosher (please
specify)

Rural (certificate enclosed)
If the university has more than one campus, it sudymit a
consolidated self-study report reflecting the atés of all the
campusesNo
12.Provide information on the following : In case ofithcampus University,
please provide campus-wise information.
* Auditorium / Seminar complex with infrastructuracilities:

Auditorium :1 No.

Seminar Hall : 1 No. (Central),however, every dapant is
equipped with seminar halls, Conference halls
attached to the Offices of Vice-Chancellor and
Registrar, Aniruddha Dev Vhaban, DUIET,
DDE, Conference hall in the guest house

» Sports facilities

o Playground :2 Nos. (one with pavilion)

0 Swimming pool -Nil

o Gymnasium :1 No.

0 Any other (please specify) Indoor stadium: 1 No. (area =

1377.52 sq.m)
One indoor stadium with gymnasium facilities.
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Hostel
0 Boys’ hostel

i. Number of hostels : 7 Nos.
ii. Number of inmates : 966 Nos.
ii. Facilities : 24 x 7 water

supply, TV room , Common Room, WiFi
facility, Water Purifier, Inverter (Covering
Common Room, Dining Hall and lavatory), First-
Aid Box, 24 x 7 Medical care.
o Girls’ hostel

i. Number of hostels : 7 Nos.

ii. Number of inmates:881 Nos.

iii. Facilities . 24 x 7 water supply, TV
room , Common Room, WiFi facility, Water
Purifier, Inverter (Covering Common Room,
Dining Hall and lavatory), First-Aid Box, 24 x 7

Medical care.
o Working women’s hostel
i. Number of hostels Nil
ii. Number of inmates : Nil
iii. Facilities : Nil

Residential facilities for faculty : 82 Nos. of quarters

non-teaching : 92 Nos. of quarters

Cafeteria : 3 Nos.

Health centre-Nature of facilities Yes, including 24 x 7
Medical care with
ambulance facilities.

Outpatient, : Yes
Inpatient . Yes. (with observation
beds)

Facilities like banking :Yes (2 Banks on the campus

State Bank of India and Punjab
National Bank, 4 ATM’s)

Post office : Yes, One Sub-Post office
Book shops : Yes, One in number
Transport facilities to cater to the
needs of the staff . Yes, University providesBus

facility to Staff. Bus is provided to
students of Biotechnology and
Bioinformatics for their Lab work
in RMRC (ICMR).

For students : University has a tie-up with the
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Assam State Transport
Corporation
» Facilities for persons with disabilitiesRamps are built
in few buildings (Vice-Chancellor’s
Office, Administrative Building and Guest
House and few Departments building)

 Animal house Yes, One in number
e Incinerator for laboratories Nil
* Power house 3 nos. (first one adjacent to

DUIET building with capacity
315 Kva, second adjacent to
Boys hostels complex with 250
Kva and the third one at East
Campus with capacity 500 Kva

* Waste management facility Bio/chemical/Medical waste is
collected by Municipality from
time to time and disposed off in
a scientific manner. Sewages
are carried away by proper
drainage system (in University
Buildings, Hostels and
Community quarters)

13.Number of institutions affiliated to the university

Type of Total | Permanent | Temporary | Permitted

colleges

Arts, Science

and 141 107 18 16

Commerce

Law 7 2 4 1

Medicine ) 3 - -

Engineering 1 1 ) -

Education 14 4 3 7

Management 3 } 1 2

Others 9
. o] - -

(Professional)

14.Does the University Act provide for conferment at@enomy (as
recognized by the UGC) to its affiliated institutg? If yes, give
the number of autonomous colleges under the jutisdi of the
University

Yes @ No |:| Number|Z|
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15. Furnish the following information:

Particulars Number Number of
Students
a. University
Departments 4495 (including
PG, UG Diploma)
Undergraduate 1o
Post graduate 33 (including
Integrated
Physics

Research centres on thg j ridical
campus studies)

1

b. Constituent colleges -

c. Affiliated colleges 175 92420 (2010)
92165 (2011)
95816 (2012)
101618 (2013)
109451 (2014)

d. Colleges under 2(f) 119 Number of students
included in ‘c’

e. Colleges under 2(f) 108 Number of students
and 12 (B) included in ‘c’

f. NAAC accredited 75 Number of students
colleges included in ‘c’

g. Colleges with 3 Number of student
Potential for included in ‘c’
Excellence (UGC)

h. Autonomous Colleges 2 Number of students

included in ‘c’

i. Colleges with 3 Number of student
Postgraduate included in ‘c’
Departments

J. Colleges with - -
Research
Departments

k. University recognized - -
Research Institutes /
Centres

16. Does the university conform to the specificatiorDefgrees as

enlisted by the UGC?

Yes [V] No[ ]

If the university uses any other nomenclaturesageespecify.
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17.Academic programmes offered by the university dipant
present, under the following categories: (Enclbselist of
academic programmes offered)

Programmes Number
UG 12
PG 38 (including Integrated Physics
and Juridical Studies)
Integrated Masters 1
M. Phil. 12
Ph.D. 26

Integrated Ph.D. -

Certificate
Diploma 4
PG Diploma 11

Any other (please specify) -
Total | 110

18.Number of working days during the last academia.y 180 days
19. Number of teaching days during the past four acadgears.

| 145 days 149 days 148 days 147 days
(‘Teaching days’ means days on which classes wegaged.

Examination days are not to be included)
20.Does the university have a department of Teachac&ithn?

Yes [ /] No [ ]

* Dibrugarh University introduced B.T. programme B65.
* Year of establishment &.T. programme (01/07/1965)
» B.Ed. (Notification No. F. ERC/NCTE/AS-S/E-1/96/BIE
(Revised Order)/2015/31954,
dt. 23/05/2015)
B.Ed. Course of one year duration from academisises
2001-2002 vide ERC order no. ERC/7-16/2001/283 dt.
05/02/2001
b. M.Ed. ( Notification No. ERC/NCTE/AS-OS/E-
8/99/M.Ed.(Revised Order)/2015/32291, DT. 27/05801
c. Is the department opting for assessment and atatiedi
separately?

a.

Yes[ ] No [/]
21.Does the university have a teaching departmenhygsieal
Education?
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Yes [/ ]

No [ |
a. Year of establishment 2009
(Ref. No.. ERC/7-200.9 (i).60/NCTE/ERCAPP746/
B.P.Ed./2016/40099, dtd. 14/01/2016.)
Admission for M.P.Ed. programme is kept in abeyance
until recognition is given by NCTE.
b. Is the department opting for assessment aneditation

separately?
Yes[ | No [/]
22.In the case of Private and Deemed Universitieggaléndicate
whether professional programmes are being offered?
Not applicable
If yes, please enclose approval / recognition tetssued by the
statutory body governing the programni¢ot applicable
23.Has the university been reviewed by any regulasomority? If
so, furnish a copy of the report and action takeme upon.
Not applicable

24. Number of positions in the University as on 31.032

Positions Teaching faculty Non- Technical
Professor | Associate | Assistant | teaching staff
Professor | Professor staff

Sanctioned by the

UGC / University / | 30 57 152 628 72

State Government

E.C. created

Under CAPS 45
Recruited| 14 + 41 24 122 578 65
(CAPS)
Yet to recruit| 16 40 31 50 07
Number of - - 112 105 06
persons working (including
on contract basis muster roll)
25. Qualifications of the teaching staff as on 31/1220

Highest Professor Associate Assistant Total
qualification Professor Professor

Male | Female| Male | Female| Male | Female

Permanent teachers
D.Sc./ D.Litt - - - - - - -
Ph.D. 42 13 16 08 36 10 125
M.Phil - - - - 01 02 03
PG - - - - 49 24 73
Temporary teachers
Ph.D. - - - - 04 03 07
M.Phil - - - - - - -
PG - - - - 50 55 105
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Part-time teachers

Ph.D. - - - - - - -
M.Phil - - - - - - -
PG - - - - - - -
26. Emeritus, Adjunct and Visiting Professors.
Emeritus | Adjunct | Visiting Visiting
Professors/Resource | Professors to
Persons of D.U. D.U.
Number | 2 Nil 48 (2011) 06 (2011)
62 (2012) 10(2012)
61(2013) 16(2013)
45(2014) 07 (2014)
50(2015) 43 (2015)
27. Chairs instituted by the university:

School / Department

Chairs

Applied Geology

K.D. Malaviya

History Sri Sri Anirudhadeva
28. Students enrolled in the university departmentsnguihe current
academic year, with the following detalils:
Students S o = S |= S| E| 2
, 188 8|2/8233 8| 2|0
S| 8 ES|S | & |E&lco| 8|18 | 8
M M M| M M M M M M M
Fol, F|IF |['F|F |'F |'F |'F |F
F
From the 311 | 404 08 (31 |29 |-- -- -- 12 67
state where| 194 | 704 09 |69 |60 31 99
the
university
is located
From other | 16 | 10 - | - 04 |-- -- -- -- --
states of 04 03
India
NRI
students
Foreign 03 | 02 - |- -- 00
students 02 --
Total 524 | 1126 17| 100 119 00 43 16
M-Male "F —Female
29. “Unit cost’ of education
(Unit cost = total annual recurring expenditure (aat) divided by
total number of students enrolled)
a) Including the salary component =Rs. 1,62,2442884-15)
Including the salary component = Rs. 2,08,751294 %-16)
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b) Excluding the salary component = Rs. 61,635.2014-15)
Excluding the salary component = Rs. 78,304.035%216)
30. Academic Staff College : Not applicable
* Year of establishment Not Applicable
* Number of programmes conducted (with duration)
= UGC Orientation - Nil
= UGC Refresher - Nil
= University’s own programmes 217
(Seminar/Workshop/Colloquia organized by the Ursitg)
31. Does the University offer Distance Educatioagpammes (DEP)¥es
If yes, indicate the number of programmes offered.: 16(sixteen)
Are they recognized by the Distance Education Cibdnc Yes
32. Does the university have a provision for exaéragistration of students?
No
33. Is the university applying for AccreditationRE-Assessment? If
Accreditation, name the cycle.
Accreditation : Cycle 3
34. Date of accreditatiotfapplicable for Cycle 2, Cycle 3, Cycle 4 and re-
assessment only)

Cycle 1: 15 May, 2002 [Result : 2.71(report enclosed)]
Cycle 2: 15 June, 2009 [Result: 2.83 (report enclosed)]
Cycle 3: NAAC visit is requested.

35. Does the university provide the list of acaestl institutions under its
jurisdiction on its website? Provide details of tmember of accredited
affiliated / constituent / autonomous colleges urtle university. YES

Number of Accredited Affiliated College33
Number of Accredited Affiliated (and Autonoms) Colleges 02

36. Date of establishment of Internal Quality Assie Cell (IQAC) and dates
of submission of Annual Quality Assurance RepoiQAR).
IQAC : Date of establishment : 08/05/2000
AQAR (i) AQAR : 2010

(i) AQAR :2011

(i) 24/07/2013 (AQAR : 2012-13)
(iv)  19/12/2014 (AQAR : 2013-14)
(v) 12/09/2016 (AQAR : 2015)

37. Any other relevant data, the university wolikke to include (not
exceeding one page).
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Criterion | : Curricular Aspects

1.1 Curriculum Design and Development
1.1.1. How is the institutional Vision and Mission refleced in the
academic programmes of the University?

Dibrugarh University has an evolving and dynamicstegn built in its
academic governance which ensures that all its emc&d programmes
constantly remain in conformity with the Vision atlte Mission envisaged
by the University. The academic programmes at \evVevel, from the
undergraduate (UG) to the post graduate (PG) aedPth.D levels are
subjected to the rigour of academic scrutiny by Brepartmental Board of
Studies, Undergraduate (UG) and the Post Grad&4i¢ Boards of Studies
and the Academic Council for infusing the elemeafsinnovativeness,
relevance and utility to the changing socio ecomowultural needs. The
reflection on innovation in the academic programoca® be seen in the
importance given to the out of the Class Room tiegclearning experiences
through Projects, Case Studies, Field Studiesblestianent of a Technology
Innovation and Incubation Centre, Centre for Emeapurship Development,
Intellectual Property Rights (IPR) Cell, launchimj cross disciplinary
programmesetc,. Industry Academia interfacing exercises have lredun
regular revision of certain academic programmesiiie with the needs of the
industries. Emphasis on connecting the academigrgnames to the society
at large through various extension activities emdahk students to relate to
the real world situations in the society with arteag experience of empathy,
responsibility and accountability. Focus on redeairt the interfaces of
various subject domains, especially at the Ph.DtaaedV.Phil levels through
cross and multidisciplinary approaches reflectsftioeis of the University on
innovation, excellence and relevance in generatibRnowledge that is in
harmony with the multiple and complex socio cultumatrix of the state and
the region.
The University strives to foster among its studenssrong desire and capacity
for continuous learning as well as to develop huah professional qualities
and a strong sense of service to society througiigaed curricular, co-
curricular activities and congenial campus envirenm
Under Graduate Courses
The students pursuing the undergraduate academic pnogea are taught a
series of courses in Education, Computer Applicatibibrary Sciences,
Business Administration, Performing Arts, Physi€alucation and Law to
develop understanding of the Principles and thehbtit, to accentuate
analytical ability and to develop creative abiltieand to enhance the
intellectual rigour. There are professional EngritegCourses, leading to the
B.Tech Degree,viz, Petroleum Engineering, Mechanical Engineering,
Computer Science Engineering, Electronics and Conmcation Engineering
and the Bachelor of Pharmaceutical Sciences. Toeseses are designed to
develop skills through training in the respectiveds.
Integrated Masters programmes are offered in Bhysid Law.

Self Study Report, Dibrugarh University Page 48



Diploma and Certificate Courses

Several diploma programmes with the objective ohasting the skill
components and the employability of the studergsatso offered. These are-
Post Graduate Diploma (PGD) in Statistical Techgpland Computation,
Actuarial Sciences, Applied Psychology, Rural Depetent, Certificate
Course in Statistics, Advanced Post Graduate Diplam Atmospheric
Physics, Post Graduate Diploma in Computer AppbecatPost Graduate
Diploma in Journalism and Mass Communication, TarManagement, Tea
Technology and Plantation Management, Nano Sciermces Composite
Materials, Tai Language, Computer courses of ti@EBRCC ‘O’ Level,
Diploma Course in Tai Language, Certificate Cours@ai Language, Short
Term Tai Course, Post Graduate Certificate Coursé/omen’s Studies and
Diploma in Bodo-Language. The undergraduate cuumuconsists of two
main components,e. the General Course component and the Specialized
Course component. The Core Courses lay emphadiseo@oncepts and the
Principles. It involves teaching of subjects in B&sic Sciences, Humanities
and Social Sciences, Management Science and Engige&kcience. Attention
is also paid to develop communication skills in Estglanguage - the medium
of instruction. There is an in-built flexibility teencourage students to
specialize in streams of their choice.

Post-Graduate programmes

The University offers postgraduate programmes fegath the award of M.Sc,
M.Tech, M.A, M.Com, M.Lib.I.Sc, M.Pharm, M.Ed, LM. and the M.B.A in
a wide range of subjects and disciplines through Oé&partments and
21Centres for Studies which have been organizeckrufide Schools of
Studies,viz.,, the School of Science and Engineering, Humandrms$ Social
Sciences, Earth, Atmospheric Sciences, Energy amnirdhment, Education
and Commerce and Management Sciences. All thesggmmes offered in
two modes- Regular and Part-Time, have their CoMyeek classified into
two major categories: Core Courses and Electiver$gsu The Core courses of
a particular programme are compulsory for all thedents registered in that
programme. The Elective courses are optional. Teligéle for the award of
a degree, a student must complete the requisitdbeaunf Core and Elective
courses. However, to bring in flexibility, multi éncross disciplinary
approach, a wide choice of Electives is offerethestudents in order to make
their choice broad based. Presentation of a Seraimtha Project in addition to
the course work and further writing a Thesis/Dik#@n are necessary
components in most of the Post-Graduate Courses.

Two Departments also offer Integrated Masters paogmes with students
beginning the courses after their class.XIl

Doctoral Programmes

Students with aptitude for research and demowstreapability can register
themselves for the M.Phil and the Ph.D programnié®re is an Entrance
Examination and laid down course work requiremenmtrégistration in the
Doctoral Degree Programme after obtaining the Rysiduate Degree. The
provisions in the rules and regulations governihg Programmes aim at
ensuring high quality of research leading to thearawof the Ph.D degree
which is offered on both regular and part-time aBh.D. thesis is evaluated
by a panel of examiners drawn from peer group @ntdpic. D.Sc./D.Litt
degree is open for all courses.
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Distance Education
The University has a Directorate of Distance Education that caters to the
higher education requirements of a vast population-where a significant
proportion belongs to the Scheduled Tribe communities, in some of the
remotest parts of the state in upper Assam.
Constant efforts are being made towards effective teaching learning through
the distance mode offering courses that enhance the employment
opportunities of the students.
1.1.2. Does the University follow a systematic process itne design and
development of the curriculum? If yes, give detail®f the process (need
assessment, feedbackic.)
Design and development of the University curricidaparticipatory and
plenary in approach with all members of the facuttgntributing to
introduction, innovation, revision, restructuringdarephrasing of the syllabi.
The syllabi are developed strictly in adherence to the guidelines of the UGC
and other national academic regulatory organizations. The syllabi are
framed in a logical order, progressing from themsdatary to the multi
dimensional themes and emphasizing on the contempaevelopments in
the conceptual areas of the disciplines, stratpgatagogy and skill oriented
and technological approaches. A comprehensive ageeof the disciplines
with both fundamental and applied aspects is imm@ted in the syllabi.
Inquiry-oriented components are generally preferfBoe draft syllabi are
discussed and debated in the Board of Studies, UGdaduate and Post
Graduate Boards of Studies prior to consideratidrtre Academic Council.
Student and teacher feedback, suggestions, vieWs aftakeholders, alumni
and industry are taken into consideration while ftirey the syllabi. Periodic
changes/amendments in the syllabi are made at aegotervals taking into
consideration the academic, social and industrideds that eventually
translate into providing impetus towards realistiand professional
development of human resources for national devedop.Academic Audits
are carried out with experts drawn from the acadeamd the industries for
assessment of the effectiveness and relevance aicidemic programmes.
The Choice Based Credit System (CBCS) has been introduced into the Post
Graduate courses of the University since 20@%has provided flexibility
towards introduction of innovative and inter-didtipry courses. It offers a
range of elective/optional papers to the studdlits. progress of the CBCS is
found to be satisfactory. Dibrugarh University hasoduced theSemester
systemin all of its affiliated collegesfrom 2011. Both CBCS and Semester
System incorporatecomprehensive and continuous evaluation of the
students.
1.1.3 How are the following aspects ensured througburriculum design
and development?

* Employability

* Innovation

* Research
Employability
The Board of Studies of the Departments/CentreStodies meet periodically
to assess the challenges and chalk out necessange$ to be made in the
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curriculum to make it socially relevant and jobemried. In most departments,
courses are framed with the aim towards generataiged human resource to
meet the needs of industries, corporate sectorsn N&overnment
Organizations and self supported enterprises. Thecalum is revised to do
away with obsolete contents/concepts and to intedwew directions into the
courses in such a way that it retains its knowledgensive focus, at the
same time addressing the emerging trends in dnjgduinteractions with the
representatives of the industries, especially thea@ the Tea industries are
held for innovative curricular design in the reletzaubjects.

Innovations

University departments have academic freedom fdrodiucing inter-
disciplinary courses/papers. Notable among thesetla®@ Departments of
Petroleum Technology, Applied Geology and Petroldtmgineering, which
offer inter-disciplinary courses. Apart from thestye Departments of
Statistics, Economics, Mathematics, Life Sciend&sarmaceutical Sciences
and the Centre for Management Studies, Sociologg Social Work,
Biotechnology and Bioinformatics also offer a numio¢ inter-disciplinary
courses.

Research

The University encourages students to pursue relséald experiences in
their postgraduate programmes. There is a mandatomjsion of preparing
Dissertations/Field Studies in the last semestethefrespective courses in
most of the Departments/Centres for Studies. Releaithe interface areas of
various subjects with multidisciplinary approache® being increasingly
emphasized upon. Research addressing the indystablems- especially in
the Oil and Hydro Carbon and Tea sectors, Enviranim&ustainable
Development, Socio Economic issuedc, are accorded priorities in the
Departments of Petroleum Technology, Applied Geglogconomics,
Sociology, Life Science, Statistics, the Centre &udies in Management
Sciences.

Faculty members are encouraged to undertake résedth collaboration
with other Universities of international repute @m. An Indo-US project
under theTwenty First Century Knowledge Initiative has been earned by a
faculty member from Petroleum Technology for catlatiive research with
the University of Louisiana, Lafayette, USA. Anatleellaborative project has
been awarded for joint research with the King’sl€y#, London to a faculty
member from the Department of Pharmaceutical Seenader th&K- India
Education Research Initiative (UKIERI).

1.1.4. To what extent does the University use theuiglelines of the
regulatory bodies for developing and/or restructurng the curricula? Has
the University been instrumental in leading any curicular reform which
has created a national impact?

The University has Statutory as well as Regulategdemic bodies which
ensure the dynamic nature of all academic prograrohthe University.
Statutory BodiesUnder Graduate Board, Post Graduate Board and Auade
Council.

Regulatory BodiesBoard of Studies in each Department and Centre.

The University adopts the guidelines of the Reguiatind Statutory body for
re-structuring and rephrasing curricula. The dmaftriculums, after being
framed and recommended by the regulatory bodies fanearded for
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consideration of the statutory body (ies) for ifgpm@val. The CBCS is in
vogue in the University, while semester system fiiliazted colleges. The
Syllabi are in strict conformity with the stipuldteguidelines of the UGC,
AICTE. The University complies with the reforms thare initiated by the
UGC while restructuring the syllabi.

The syllabi of the academic programmes for the db@pents of Applied
Geology and the Petroleum Technology have beeerllaagcepted by the oil
industries of the country especially by tRavaratnacompanies like the Oil
India Limited (OIL) and the Oil and Natural gas @oration (ONGC).

1.1.5 Does the University interact with industry, esearch bodies and the
civil society in the curriculum revision process? fl so, how has the
university benefitted through interactions with the stakeholders?

Yes.

The University Departments interact with IndustriBesearch Institutes and
the Civil Society members in curriculum revision.eiMbers from the
Academic Institutions, Industries, the Civil SogieResearch Institutes and
Alumni are members on the Board of Studies in tiffié departments. They
extend their valuable suggestions, expertise angerences to the
departments while drafting syllabi. There is statyt provision for
membership from all these stakeholders on the UWsityeCourt, the highest
statutory body of the University.

1.1.6 Give details of how the University facilitate the introduction of new
programmes of studies in its affiliated colleges.

Dibrugarh University has been following a unique tmoel of devising
additional programmes of study in its affiliatedleges by granting them full
autonomy towards formulating academic programmagihg to the award of
Certificate, Diploma and Advanced Diploma. The egds may formulate
courses at the Under Graduate Boards of the Urityeat regular intervals.
The recommendations of the UG Boards are subjeotedtical consideration
at the Academic Council of the University beforenigeextended to the
students.

The two Autonomous Colleges affiliated to the Umsiy have complete
autonomy in respect of any course curriculum preterby them. The
University constantly promotes the process of ohiiction of new academic
programmes in the affiliated colleges under theousr schemes of the UGC
through the Community Colleges; Skill based coursader KAUSHAL
through formalized Memorandum of Understanding withe national
institutions like the National Skill Development @wil (NSDC).

1.1.7 Does the University encourage its collegespmvide additional skill-
oriented programmes relevant to regional needs? @t instances (not
applicable for unitary universities)

Yes.

Dibrugarh University is actively pursuing the masiof skill development in
the affiliating colleges, in consonance with théaraal priorities. The colleges
affiliated to Dibrugarh University, selected hetUGC for financial support
under the schemes of Community Colleges, B.Vocgrrames and for
establishment of Deen Dayal Upadhyay Study Ceriikasshal Kendras) are
highlighted in List A, B and C.
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A.

List of the colleges progressing with Community Cdége
Programme with skill based courses as per Nationgbkill Qualification
Framework (NSQF) and National Skill Component Credi.

Sl Name Subjects (NS Credit Intake Sanctione
No. QF) (Students) d year
Diploma in Office
Management 5 60 50 2014
Amguri Advanced Diplomain | 6 72 50
1 o 2014
College Computer Application
Diploma (Beauty and | 5 60 50 2015
Wellness)
Diploma in  Civil
5 Bahona Construction 5 60 50 2014
College Diploma in Printing 5 60 50 2014
Technology
S Diploma (Computer
3| 299 | Hardware & 5 |60 50 2015
d Networking)
4 Dikhowmukh | Diploma in Health5 60 50 2015
College Care
Jenaraimukh Diploma in Food
5 C?olle o | Processing and5 | 60 50 2014
9 Preservation
6 L.T.K. Dlploma_ (Food 5 60 50 2015
College Processing)
Diploma in Ted
Plantation and . 60 50 2014
7 Namrup Management
College Diploma in Office
Automation & E- > 60 50 2014
services
North Advance Certificate ir
8 Lakhimpur Sericulture 6 72 50 2014
College Diploma in Computer5 60 50 2014
(Autonomous) | Application
Sibsagar . : .
9 | Commerce |DiPlomain Hospitality 5| ¢, 50 2015
Management
College
Sibsagar Diploma in Beauty &
10 Girls’ College | Wellness 5 60 50 2015
Ki?}r(;lr&ilta Diploma in Tea|
11 | \rahav dyala Plantation and5 | 60 50 2015
ay y Management

Self Study Report, Dibrugarh University

Page 53




B. List of the college (s) with B.Voc. Programme ahe UGC :

Sl. : (NS . Sanctioned
No. Name Subjects OF) Credit | Intake year
Information 5 6| 6072
Technology 7 180 50
1| Nazira College Fashion Technology |5 6| 6072 | 50 2014
7 180
C.List of the college that has been selected by thi&C for establishment of
the Kaushal Kendra
,\? ! Name Subjects Intake Sanctioned
0. year
Tenaakhat Office Automation and E-Services 50
1 Cc?lle o Automobile Mechanism an 50 2015
9 Maintenance

1.2 Academic Flexibility

1.2.1 Furnish the inventory for the following: Progammes taught on

campus
Master’'s Programmes Duration Intake
MA/M.Sc. in Anthropology 4 Semesters 20
M.Sc. in Applied Geology 4 Semesters 20
M. Tech. in Petroleum Geology 4 Semesters 10
M. Tech. in  Exploration 4 Semesters 15
Geophysics

MA in Assamese 4 Semesters 65
M.Sc. in Chemistry 4 Semesters 24
M.Com. 4 Semesters 66
MA in Economics 4 Semesters 65
MA in Education 4 Semesters 35
M.Ed. 4 Semesters 10
MA. in English 4 Semesters 44
MA in History 4 Semesters 60
M.Sc. in Life Sciences 4 Semesters 34
MA/M.Sc. in Mathematics 4 Semesters 44
M. Tech. in Petroleum 4 Semesters 20
Exploration and Production

M. Pharm. 4 Semesters 20
M.Sc. in Physics 4 Semesters 30
Integrated M.Sc. in Physics 10 Semestersg 20
MA in Political Science 4 Semesters 66
MA in Sociology 4 Semesters 50
MA/M.Sc. in Statistics 4 Semesters 20
MA in Applied Psychology 4 Semesters 35
M.Sc. in Bioinformatics 4 Semesters 21
M.Sc. in Biotechnology 4 Semesters 25
MCA 6 Semesters 55
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MA/M.Sc. Geography 4 Semesters 40
M.A. in Mass Communication 4 Semesters 50
LL.M.(including integrated) 4 Semesters 40
MA in Hindi 4 Semesters 40
M.Lib.l.Sc. 2 Semesters 20
MBA (Full time) 4 Semesters 60
MBA (Part Time) 3 Years 25
MA in Performing Arts(Sattriya 4 Semesters 20
Dance)

MA in Performing Arts(Theatre 4 Semesters 15
Art)

MA in Performing Arts (Voca 4 Semesters 15
Music)

MA in Philosophy 4 Semesters 40
M.P.Ed. 2 Years 20
Master of Social Work(MSW) 4 Semesters 25
Under Graduate Programmes Duration Intake
B.Ed. 4 Semester 50
B.Pharm. 8 Semester 40
BCA 6 Semester 55
B.Lib.l.Sc. 1 Year 24
BBA 6 Semester 40
BA in Performing Arts 8 Semester 40
B.P.Ed. 4 Semester 100
5 vyear Integrated BA.LL.B. 10 Semester 60
(Hons)

B.Tech. in Petroleum 8 Semester 60
Engineering

B.Tech. in Mechanical 8 Semester 60
Engineering

B. Tech. in Computer Sc. & 8 Semester 60
Engineering

B. Tech. in Electro. & Comml. 8 Semester 60
Engineering

Advanced PG Diploma/ PosDuration Intake
Graduate Diploma

(PGD)/Certificate Programmes

PGD in Statistical Tech &2 Semesters 15
Computation

PGD in Actural Sciences 2 Semesters 15
PGD in Applied Psychology 2 Semesters 35
PGD in Rural Development 2 Semesters 45
Certificate Course in Statistics 3 months 20
Adv. PGD in Atmospheri¢ 18 months 15
Physics

PGDCA(Morning Batch) 2 Semesters 40
PGDCA (Afternoon Batch) 2 Semesters 40
Self Study Report, Dibrugarh University Page 55




PGD in Journalism & Mass 2 Semesters 50
Communication
DOEACC'O’ Level 1 Year 30
Diploma Course in Tai Language 2 Years 30
Certificate Course in Spoken Ta 3 Months 30
Certificate Course in Chinese 1 Year 30
Language
Short Term Thai Course 3 Months 30
PGD in Tourism Management 2 Semesters 25
PGD in Tea Technology & 2 Semesters 20
Plantation Management
Adv. PGHD in Nano Science & 2 Semesters 10
Composite Materials
Post Graduate Certificate Counse 2 Semesters 15
in Women'’s Studies
Post Graduate Diploma in Tai 1 Year
Language
Diploma in Bodo Language 6 Month
Research Programmes Subjects Duration
M.Phil Assamese, Chemistryl Year
Commerce, Economics,
Education, English, History,
Mathematics, Physics, Political
Science, Sociology, Statistics
Ph.D. Anthropology, Applied Geology5 Years
Assamese, Bioinformatics,
Biotechnology, Computer6 Months (Ph.D
Sciences, Chemistry, Commercdlre-registration
Economics, Education, EnglishCourse work)
Geography, History, Life
Sciences, Management,
Mathematics, Petroleum
Technology, Pharmaceutical
Sciences, Philosophy, Physics,
Political Science, Sociology,
Social Work, Statistics, Women
Studies, Performing Arts
D.Sc./D.Litt Open for all subjects

1.2.2. Give details on the following provisions wiit reference to academic

flexibility

a. Core/ Elective options:

The curriculum in almost all the programmes cong$ three components
relating to the core, elective and the practicalrses along with research
component (in the form of Dissertation/ Field Wo@dse Study) in the final
semester. The core courses emphasize on the funtiEnespects of the
disciplines. Students are offered elective couisetheir own departments.
The contents of the elective courses in Departmelestre for Studies are
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periodically reviewed, revised and updated. Casgli&/ Dissertations and
Field Work are carried out on contemporary topissues and trends for
empirical learning experiences.

Apportioning of Credits for the Core and the Electve courses:

Programme Total Credit | Total Credit offered
offered for the Core | for  the Elective
courses Courses

MA (History) 52 12

MA (English) 48 16

MA (Political Science) 40 24

MA (Education) 48 16

M.Ed. 54 10

MA (Economics) 48 16

M.Pharm 80 Not applicable

M.Com(Finance & 46 Maximum=34

Marketing) Maximum=20

M.Sc.(Life-Sciences) 66 22

M.Sc.(Chemistry) 84 8

M.Sc.(Statistics) 68 32

MCA 1 Semto IV Sem-22| | to IV Sem-Nil
V Sem-14 V Sem-8
VI Sem-20 VI — Nil

MA (Assamese) 46 30

MA/M.Sc.(Mathematics) 64 16

MA (Sociology) 32 32

MA/M.Sc.(Anthropology) 44 Elective=12

Optional=8

MBA (FT) 70 36

M.Sc. (Applied Geology) 82 14

M.Tech(Exploration 64 4

Geophysics)

b. Enrichment Courses:
Curricula of the Post Graduate Programmes and th@oia include
Enrichment Courses. These include Communication daddmputer
Application, Management Skills and Industry Visiihe University offers
programmes that promote value education and soitiaénship roles among
the students. These courses are present in tlggapnmnes like Masters in
Social Work (MSW), Masters in Business Adminstmati(MBA), Mass
Communication and Journalism (MCJ), Performing Amost Graduate
Diploma Course in Rural Developmeatg

Introduction of courses in Modular form, Credit chenulation and
Transfer Facility, Lateral and Vertical Mobility thin and across the
programmes are on the agenda.
1.2.3 Does the University have an explicit policy na strategy for
attracting international students?
Yes,
The University is conscious of its commitment te thociety for quality
education and high standard of research. An intensaicademic and

Self Study Report, Dibrugarh University Page 57



administrative audit of the University’s academiogrammes and governance
are undertaken. The University is making seriousiatives for effective
implementation of the CBCS semester system throigginous revision of the
syllabi, integration of field-based research comgrus in the syllabi, creating
opportunities for wide range of modules on variosisbjects towards
meaningful Choice Based Credit System, etc. Thevéigity has the emphasis
on the holistic development of the personalitiesitefstudents through its
academic programmes which are value based, slséband competitive in
conformity with the emerging challenges in the waleglobalization and
liberalization.

Dibrugarh University offers Post Graduate and theDHEM.Phil. and the
Under Graduate Programmes in all available stredrs. University has a
special focus on attracting international studeetspecially from the
neighbouring countries of the South-East Asia. Thaversity has been
coordinating with the Indian Council for CulturagéRtions (ICCR) through its
regional office in Guwahati and some embassieshef foreign countries
especially of the neighbouring countries of Myanneard Thailand for
attracting students to study various academic progres offered by
Dibrugarh University. The University instituted tWweoee Studentships to the
students from Myanmar who are willing and eligibdestudy for the Masters
Programme in Applied Geology in the University. &parate office of
International Affairs has been established to cdterthe needs of the
international students and for coordination foreinational academic
collaboration. The University provides separatetéidacilities for the foreign
students.

The Dibrugarh University admits Foreign/NRI studeimd the Postgraduate,
Undergraduate and Diploma programmes in differaetd$ to provide
educational opportunities to Foreign/NRI students.

Reservation of Seats:

* 15% seats on supernumerary basis are reservedfioisgion in the
various academic programmes in the University Diepamts/Centres
of Studies for the foreign/NRI students.

* 5% seats are earmarked for children of Indian Wsrke the Gulf out
of the 15% supernumerary seats as mentioned above.

Foreign/NRI students are categorized as follows:

» Students from the SAARC countries

» Students from the non SAARC countries
The minimum educational qualification for admissi@f Foreign/NRI
students in various programmes is same as forrisdia
Only those students who have qualified from Fordiiversities or Boards;
of Higher Education, recognized as equivalent ey Alssociation of Indian
Universities (AIU) are eligible for admission. Wheaquired, a reference is
made to AlU to check the equivalence.
The Foreign/NRI students who have been provisignatimitted should be
proficient in English and they need to submit difteate to this effect in order
to certify the following:

* The student has passed the qualifying examinatidnglish medium.
Or

 The student has a valid score in Proficiency TestEnglish like
TOFEL and ELTIS.
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University does not have any provision for schdigrs for foreign students.

The University  receive scholarships if sanctioret released by the

sponsoring authority and shall disburse to the dees as per the terms and
conditions of the university i.e. regularity in etlance, progress, good
character and conduct.

The enrolment of overseas students in various &Jgity programmes so far

is given below:

Current Foreign student Information:

Year | Student Name Country  Course Scheme
2014 | Ms. DianakoenalLesotho | B.B.A. Africa  Sc
Bereng Scheme

2014 | Mr. Nuredin M, Eritrea Ph.D. in Africa
Sira] Biotechnology Sc.Scheme
2014 | Mr. Nshimirimana Burundi | Ph.D. in Africa
Jean Economics Sc.Scheme
2015 | Ms. Harriet Zambia MA (Mass Africa Sc.
Mwiinga Comm.) Scheme of
ICCR
2015 | Mr. Abdelrhim| Sudan M.Sc. (Applied Africa Sc.
Adam Eltijani Geology) Scheme of
Adam ICCR
2015 | Mr. Amr Yousof Sudan M.Sc. (Applied Africa Sc.
Abdelraheem Geology) Scheme of
Idrees ICCR
2015 | Mr. Ejiofar| Nigeria Ph.D. in Africa Sc.
Innocentmary Pharmaceutical Scheme of
Ifedibaluchukwu Sciences ICCR
2015 | Ms. Mamotlatsj Lesotho | MCA Africa  Sc
Gladys Seotsa Scheme of
ICCR
2015 | Mr. Najib FaresYemen B.Tech.(PetroleumGeneral
Najib Ibrahim Engg.) Scholarship
Alhaddad Scheme of
ICCR
2015 | Mr. Mohser} Yemen B.Tech. General
Osamah (Mechanical Scholarship
Mohammed Engg.) Scheme of
Mohammed ICCR
2015 | Ms. Hanan Egypt Ph.D. in Chemistry Africa Sc.
Mohamed Fathy Scheme of
Mohamed ICCR
Mohamed Elnagdy
2015 | Mr. Waleed Libya Ph. D. In| Self-financed
Mohamed  Abdul Petroleum
Aziz Al Akhdar Technology

1.2.4 How many courses been developed targeting enhational students?
If so, how successful have they been? If ‘no’, ex@h the impediments.

The University provides programmes for the overstadents in all available
subjects. The curriculum design is upgraded endagheet the requirements
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of the global standard, thereby attracting theifprestudents to pursue higher
studies here. The table below gives the numbeorgidn students enrolled in
various programmes:

Current Foreign student Information:

Year | Course pursued Student | Country | Scheme
Enrolled
2014 | B.B.A. 1 Lesotho| Africa Sc.
Scheme
2014 | Ph.D. in Biotechnology 1 Eritrea Africa
Sc.Scheme
2014 | Ph.D. in Economics 1 Burundi  Africa
Sc.Scheme
2015 | MA (Mass Comm.) 1 Zambia  Africa Sc.
Scheme of ICCR
2015 | M.Sc. (Applied 2 Sudan Africa Scl
Geology) Scheme of ICCR
2015 | Ph.D. inl Nigeria | Africa Sc|
Pharmaceutical Scheme of ICCR
Sciences
2015 | MCA 1 Lesotho| Africa Sc.
Scheme of ICCR
2015 | B.Tech.(Petroleum 1 Yemen General
Engg.) Scholarship
Scheme of ICCR
2015 | B.Tech. (Mechanical2 Yemen | General
Engg.) Scholarship
Scheme of ICCR
2015 | Ph.D. in Chemistry 1 Egypt Africa Sc.
Scheme of ICCR
2015 | Ph. D. In Petroleuml Libya Self-financed
Technology

1.2.5 Does the University facilitate dual degree an twinning
programmes? If yes, give detalils.
The University is considering the introduction dketTwining Programmes
from 2016. At present students can go for Diplomarses along with regular
degrees.
In so far as the Research degree leading to theDRiegree is concerned,
there are several joint collaborative programmedeurthe Department of
Biotechnology, Government of India’s Twinning Pragme, Indo — US
Twenty First Millennium Knowledge Project, UK-Indieducational Research
Initiative Projectetc
1.2.6 Does the University offer Self-Financing pragamme? If yes, list
them and indicate if policies regarding admissionfee structure, teacher
gualification and salary are at par with the aidedprogrammes?
The University offers a number of programmes unther Self-Financing
mode. The programmes offered are given in secti@drl1The procedure for
admitting students in Self-Financing programmge@vided in section 2.1.2.
The Fee structure of the Self-Financing coursesieyafrom
programme to programme. Qualifications of the facuhembers for these
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programmes are at par with the UGC/AICTE norms atite
salaries/remunerations provided to them are deteuniby the University
authorities and revised periodically.

1.2.7 Does the University provide the flexibility 6 bringing together the
conventional face-to-face mode and the distance medf education and
allow students to choose and combine the coursesethare interested in?
If ‘yes’, give operational details.

Yes,

The University provides flexibility in a limited mober of programmes like
MSW, MBA, M.Tech, etc Under the Distance Education, flexibility in
movement of learners from one discipline to anotbehere in almost all the
programmes. Flexibility of combining regular andtdhce mode of education
is also offered by the University. A regular studeran also pursue a
programme under the Distance and Open Learning mobeeducation.

1.2.8 Has the University adopted the Choice Based r&ilit System
(CBCS)? If yes, for how many programmes? What effds have been
made by the university to encourage the introductio of CBCS in its
affiliated colleges?

Yes,

The University has adopted the Choice Based C&ygbtem (CBCS) in the
PG Programmes as presented in the Table belovasltoken in vogue since
2009-2010.

S.No. | School of Studies Number of CBCS Programmes
1 Humanities and Social
Sciences Assamese, Education, English, History,
Mathematics, Political Science,
Sociology, Statistics, M.Ed.
2. Science & Engineering
Anthropology, = Chemistry,  Physics,
Statistics, Mathematics, Life Science,
Bio-technology, Pharm. Science
(M.Pharm), Computer
Application(MCA), Exploration Geo
Physics(M.Tech.)
3. Earth and AtmosphericApplied Geology, Petroleum Technology,
Sciences
4. Commerce & Commerce, Management Studies,
Management Sciences | Economics,

1.2.9. What percentage of programmes offered by theniversity follow
the CBCS?

*  53% of the programs is run under the CBCS ( Sixie@ndepartments
plus two Centers for Studiegz., Centre for Studies in Biotechnology
and Centre for Studies in Management Sciences).

* 44% of the programs is run under Semester (Fift€enters for
Studies plus the Department of Petroleum Technglogy

* 3% of the programs runs under the Annual Systemt(€dor Studies
in Physical Education and Sports)

1.2.10. How does the University promote inter-displinary programmes?
Name a few programmes and comment on their outcome.
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Programme/Degree Inter-DisciplinanyOffering Offering Faculty
Course/ Department
Programme/Paper
Geo-Physics (underGeology, Physics| Applied Science, Physicg
Applied Geology Visiting Experts
Geology)/M.Tech from OIL,
ONGC
Atmospheric Interdisciplinary | Centre  for| Physics
Studies/Ph.D./M.Phil| research Atmospheric
Programme programmes Studies
(M.Phil & Ph.D.)
Biotechnology/M.Sc.| Bio-Statistics, | Centre  for| Statistics,
Bio-Mathematics,| Studies inl Mathematics,
Bio-informatics, | Biotechnolog| Life Sciences

Pharm.

y

Pharm. Sciences

Dy

Biotechnology, RMRC(ICMR),
Medical Life Science,
Biotechnology, Faculty Members
Bio-Chemistry, of Bio-Tech.
Micro-biology,
Inter-disciplinary
Research
Programmes
Bioinformatics/ Statistics, Centre  for| Statistics,
M.Sc. Mathematics, Studies inl Mathematics,
Cell Biology and| Bioinformati | Life  Sciences
Biochemistry, cS Chemistry,
Microbiology and Pharm. Sciences,
Molecular RMRC
Biology, (ICMR),Faculty
Bioprogramming, members of Bio-
Genetics and Informatics.
Genomics,
Immunology and
Human Diseases,
Pharm. Sciences/ M.Statistics, Department | Statistics,
Pharm. Mathematics, of Pharm.| Mathematics,
Computer Sciences Computer
Science, Science, RMRC
Inter-disciplinary Faculty members
Research of Pharm.
Programmes Science
Integrated M.Sc. in Chemistry, Department | Chemistry,
Physics (undef Mathematics, of Physics Mathematics,
Physics Physics, English English, Faculty
Department)/M.Sc. members of
(integrated) Physics
Economics/M.A. Statistics, Department | Economics,
Econometrics of Economics Statistics
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Commerce/M.Com. Statistics Department Statistics,
of Commercel Commerce
M.B.A. Statistics, Centre  for| Statistics,
Mathematics, Management| Mathematics,
OR, Commerce | Studies Commerce,
Faculty members
of M.B.A
Petroleum Petroleum, Department | Visiting Faculty
Technology/M. Tech| Geology, of Petroleum from ONGC,
Environmental Technology | OIL, Applied
Studies, Geology, Faculty
members of the
Petroleum
Technology
Applied Statistics, Department | Statistics,
Geology/M.Sc. Mathematics of  Applied | Mathematics,
Geology Faculty members
of the Applied
Geology
B. Tech Courses in"1/2" | DUIET Physics,
/394" Semestef Chemistry,
courses are Mathematics,
interdisciplinary Engineering
Faculty Memberg
, Science and
Engineering
Chemistry/M.Sc. Inter-disciplinary| Department | Faculty members
Research of Chemistry | of Chemistry
Programmes
M.C.A/BCA Statistics, Centre  for| Statistics,
Mathematics Computer Mathematics,
Studies Faculty members
of Computer
Science
Behaviour Education, Centre  for| Faculty members
Science/M.A. Physiology Applied of Applied
Physiology | Physiology,
Studies Education
Integrated Law Sociology, PalCentre  for| Sociology, Pol.
Science, English| Juridical Science, English,
History, Studies History,
Economics, Economics,
Commerce, Faculty members
Philosophy of Juridical
Studies

In a major policy initiative, the University hascemtly made it mandatory to
assign specific proportion of the research basedrammes at the Master’s
(M.A., M.Sc., M.Phil, M.Tech) and at the PhD leveéts undertake research
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with multidisciplinary approaches on problems peitagy to Majuli- the
largest river island of the world in the river Brahputra.
1.3 Curriculum Enrichment
1.3.1 How often is the curriculum of the University reviewed and
upgraded for making it socially relevant and/or job oriented/ knowledge
intensive and meeting the emerging needs of studentand other
stakeholders?
Board of Studies (BoS) in each Department/ Cené&mogdically meets and
updates the curriculum keeping in view the so@ivwance and demand of the
time. Curriculum design is made through participat@approach. It
revises/rephrases syllabi in consultation with skaltders, alumni, the subject
experts, industry personnel and subject experts filoe affiliated colleges.
While revising syllabi, it takes care of the cuatiem in order to remove
obsolete concepts and introduce new, up-to-dateridteewith the motive of
making the syllabi knowledge-intensive. Board aidis (BoS) addresses and
includes in the syllabi the emerging trends. Conisisnggestions from
Visiting Faculties/ Experts are incorporated in siyabi. Upon completion of
the process, the draft syllabi are sent to the Posiduate Board for its
ratification and approval for implementation.
1.3.2 During the last four years, how many new pragmmes at UG and
PG levels were introduced? Give detalils.
During last five years, the following new progransieave been introduced in
the UG and the PG level:
Under the Regular Mode:
M.Tech. in Exploration Geophysics.
Under the Distance Education Mode:

1. Bachelor of Arts (General)

2. Bachelor of Arts (Major)

3. Bachelor of Commerce

4. M.A. in Education
1.3.3 What are the strategies adopted for the revin of the existing
programmes? What percentage of courses underwentsyllabus revision?
Feedback obtained from passed-out students, inesisgmployers, report of
the Academic Audit,etc, are given due weightage while framing the
curriculum. Feedback, especially from students staéteholders is the basic
premise on which the gaps and the deficiencietiéncurrent curriculum are
identified. Due measures are taken to remove thernbattlenecks and the
deficiencies.. The Board of Studies of the concgmhepartments takes all the
necessary steps to ensure that the syllabus istagodd@he Syllabus is
periodically revised/ restructured in order to cdtethe current needs of the
job market.

The extent of revision ranges from 60 to 80%.

1.3.4 What are the value-added courses offered blge university and how
does the university ensure that all have accesstttem?
A number of value-added courses (in the form ofepsmwffered) have been
offered in the Department of English. These inclitenetics, Linguistics,
and Translation Studies (in M.Phil/ PhD CourseworBkill development
course like Computer Applications, Travel and TeoriManagement, Interior
Design, etc. have been introduced at the UG |&ted. Directorate of Distance
Education offers some short-term Skill-Developmé&durses on Security
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Personnel, News Reading and Anchoring, Video Hglitietc. Legal

Counseling, Community Workshops conducted by theaE@pportunity Cell,

NSS, Students’ organizations et al., promotes conmyiwrientation to a

significant extent.

Value added courses through DDE mode are as fallows

Post Graduate Diploma in Marketing Management

Post Graduate Diploma in Journalism and Mass Conuation

Post Graduate Diploma in Computer Application

Bachelor of Business Administration

Bachelor of Computer Application

1.3.5 Has the university introduced any higher orde skill development

programmes in consonance with the national requiremnts as outlined by

the National Skills Development Corporation and otler agencies?

Yes.

Dibrugarh University has signed an MoU with the National Skill

Development Corporation in the month of July 20ib%, framing the credit

framework for skill development courses in thd?ost Graduate and

Undergraduate level and the courses in the UG level commenced from

2015- 2016.

The skill based Programmes in the University are :

(a) PGD in Statistical techniques and computation

(b) PGD in Actuarial Science

(c) MLiblSc,

(d) BLiblSc

(e) MA in Mass Communication,

() MA/BA in Performing Arts,

(9) BPED,

(h) PGDCA,

(i) PGD in Tourism Management

() MA in Applied Psychology

More Skill Based Courses to be undertaken irPihet Graduate level are:

1. Advanced Diploma in Hospitality Management (1800 Hors)
Trade/Sector — Tourism & Hospitality Sector

2. Advanced Diploma in Retail Management (1800 Hours)

Trade/Sector — RASCI (Retail Association Sectotl &auncil)

The proposed intake is maximum 60 in each course Wwit0O4 number of

semesters having 120 credita/hich is in compliance witiNational Skills

Qualification Framework.

The Curriculum has been designed in alignmentwith NOS (ational

Occupational Standard) and NSQF(National Skill Quailfication

Framework)

The following are the courses with 120 credits anNISQF :

SI.No. | Name of the Sector / Semester | Job Role NSQF
Programme Covered
1 THSC / Adv. Diploma in 1 Front Office 6
Hospitality Management Associate
2 House Keeping 6
Attendant/
Room Attendant

Self Study Report, Dibrugarh University Page 65



3 Food and 6
Beverage
Service

Stewards
4 Grooming and 6
oJT

S.No | Name of the Sector / SEM Job Role Covered NSQF
Programme

1 Retail / Adv. Diploma in Trainee Associate

Retail Management Sales Associate

Store Assistant

AWl NP
[e)NNe)] [e2Ne)]

Grooming & OJT

1.4. Feedback System.

1.4.1 Does the University have a formal mechanisno tobtain feedback
from students regarding the curriculum and how is t made use of?

The University has developed a mechanism to olfesdback from students
based on course-content, teaching methodology andelsity facilities.
Students of every department/centre during theao8@ and Final Semester
have to submit filled-in feedback pro-forma detali the merits and
shortcoming of the course content, University faes, strong and weak
points of teachers and the quality of pedagogy. [Q%C regularly analyses
these student Feed Back reports and send bacle tcoticerned departments
and the Centres for Studies the recommendationgifoedial measures.
1.4.2. Does the University elicit feedback on thaugiculum from national
and international faculty? If yes, specify a few m#éods such as
conducting webinars, workshops, online discussionsic. and its impact.
Feedback needed for curriculum from national artérmational faculty is
obtained through online mail/discussion. Visitsegperts from institutions of
national and international repute help in updatihg syllabus/curriculum.
Generally all revised and new syllabi are alwaygedeby experts from the
country and also abroad. For certain programmesthke B Tech programme
the syllabi are reviewed by the mentor assignethbyegulatory organization
AICTE.

The University has adopted a policy of Academic iud all its academic
programme every three year, Accordingly, the firAtademic and
Administrative Audit was conducted by two teamseaperts ( one for the
Humanities and the other for the Science and Eeging subjects) from the
academia and the industry in 2014. During the AcadeAudit, not only the
academic programmes are thoroughly reviewed butetaehing and research
components including the supporting infrastructdoegeaching, learning and
research are subjected to critical review.

The recommendations of the expert reviewers andAttedemic Audit are
discussed in the Academic Council and necessaryedi&n measures are
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adopted. The impact of these steps is reflectébdarsubsequent student Feed
Backs and faculty opinions expressed in variousrfr of the University.

1.4.3 Specify the mechanism through which affiliat institutions give
feedback on curriculum enrichment and the extent tavhich it is made use
of.

The College Development Council of the Universisgigns specific task of
academic review in the colleges to a committee ¢mimg of a few members
which submits its reports to the Council for dissiaa and recommendation of
appropriate measures to the University

Moreover, the affiliated colleges and institutioadfiliated are to give
feedback in such platforms as the Executive Courdiliversity Court,
Academic Council, PG and UG Boards and through neeslparticipations
in Boards of Studies of Departments/ Centers. Thevesity introduced the
concept of Micro Management of the affiliated Cg#e by clustering them in
three clusters. The Vice Chancellor along with gefaculty members of the
University and the Director, College Developmenu@cil has been regularly
interacting with the Principals and other teachdrshe Colleges on various
academic issues. Suggestions/opinions forwardethd@yPrincipals, teaching
and administrative members of the affiliated cadlegare taken into
consideration in the decision-making processebh@finiversity.

1.4.4. What are the quality sustenance and qualitgnhancement measures
undertaken by the university in ensuring the effeave development of the
curricula?

Organization of Academic and Administrative Audasalyses of the Student
Feed Back reports, constitution of portfolios fbe tmembers of the College
Development Council for specific aspects of acadeamd administrative
governance of the Colleges, organization of Ingug&cademia meet, the
mechanism of eliciting Mentor reviews in some pesgmes and regular
review of the syllabi at the Board of Studies amne of the important
measures that ensure effective development of tmeicala in various
academic programmes of the University. Curriculgpegts are enhanced and
strengthened by revision/ modification of the dyilan a periodic manner
keeping in view the emerging needs of the societiyteends of the subject(s).
1.4.5. Any other information regarding Curricula Aspects which the
University would like to include.

Best practices in curricula aspects:

Curricula Design and Development: The University emphasis on
exploring the needs of curricula design, organiohgvorkshops with experts
and faculties from other Universities, feedbacknfraesearch studies,
orientation programmes among the teachers of tfileatsd institutions and
feedback from students.

* Academic flexibility: There is provision for intastiplinary research
in the syllabi of different Departments/ Centres.

* Feedback from stakeholders: The curricula are foaomsidering the
broader needs of the society as pointed out bysthlkeeholders from
time to time.

* Curriculum update: While updating the curricula,pdasis is laid on
maintaining the national and international standardthe academia
and the social scenario.
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» Participatory approach in curriculum design is gutar feature of the
Departments and Centres.
* Academic and Administrative Audit (AAA) was condedtin 2014 in
the University.
* Timely revision of syllabi is undertaken.
Observation made by the NAAC visit 2009: (i)CBCS to be introduced in
the University (ii) Semester system to be introdliceaffiliated colleges.
Compliance of recommendations of the last NAAC visi
0] The CBCS has been introduced in the Post Graduessleinic
Programme from the academic session. 2009-2010.
(i) The Semester System has been introduced in ther @Graeluate
Programmes since 2011-2012 academic session.
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Criterion 1l : Teaching-Learning and Evaluation

2.1 Student Enrolment and Profile

2.1.1. How does the University ensure publicity anttansparency in the
admission process?

Admissions to various programmes of study are dbesl in leading
newspapers in English and Assamese, and also tmsougdia besides the
University website in order to ensure publicity atrdnsparency in the
admission process. Eligibility norms for each ceumnd procedure for
admission are clearly spelled out in the infornmatbivochure provided to the
candidates seeking admission into the University.

2.1.2 Explain in detail the process of admission puin place by the
University. List the criteria for admission : (e.g.: (i) merit, (i) merit with
entrance test, (iii) merit, entrance test and inteview, (iv) common
entrance test conducted by state agencies and nata agencies (v) other
criteria followed by the university (please specify.

The Dibrugarh University adopts a transparent asiims process, adhering
strictly to the statutory reservation policy. Theteria for admission into
different faculties are detailed below:

Faculty Criteria for admission

Arts On the basis of Merit and personal interview.
Science On the basis of Merit and personal intervie
Juridical Studies Eligibility for admission:

BA LLB : (Hons) : Candidates with Higher
Secondary Examination (10+2) or an equivalent
examination securing in the aggregate not less
than 45% of the total marks for general candidates
and not less than 40% of the total marks |for
SC/ST/OBC candidates.

LLM: Graduate law with 50% marks for General
and 45% for reserved category candidates.

Methods of Selection: Admission Test |is
conducted by Dibrugarh  University to
provisionally select candidates for admission into
the B.A. LL.B. (Hons) course & LL.M. Course
offered in the Centre for Juridical Studies and in
any college/institution permitted by Dibrugarh

University.
Pharmaceutical Eligibility: B. Pharm: H.S. (with PCB
Sciences combination)/D. Pharm (two seats)
M.Pharm : B. Pharm from Institutes approved|by
PCl and AICTE.

Method of Selection:

B. Pharm — On Merit basis (H.S./D. Pharm)
M. Pharm —

(a) B. Pharm with valid GPAT score-preferred
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(b) B. Pharm without GPAT score for vacsa
seats, if any.

Petroleum Technology

Eligibility: M. Tech. in Pdegam Exploration &
Production Course :B.E./B.Tech.
Mechanical/Chemical/Petroleum Engineering &
M.Sc. in Geology/Applied Geology/ Geophys
with a minimum of 55% marks. M.Sc.
(Geology/Applied Geology) students must ha
Mathematics in their B.Sc. level.

Method of Selection: Merit and Interview.

Biotechnology

Eligibility: Graduate of Biologic&ciences with
50% marks in aggregate and having chemistr
one of the optional subjects/ or chemistry pape
with equivalent weightage at the Undergradu
level.

Method of Selection: Admission Entrance T
followed by an Interview.

MBA

Eligibility: Bachelor's Degree in any disciple
from a recognized University with at least 5(
aggregate marks. (45% for SC/ST)

Method of Selection: Written te
(MAT/CAT/CMAT or CMSDU Test) followed by
GP (Group Discussion & PI (Personal Interview

Social Work

On the basis of Merit. Written Teslidaved by
Group Discussion (30 Marks) and Perso
Interview (20 marks). Only qualified candidat
securing minimum 45% marks in the Written T
will be called for Group Discussion and Persg
Interview.

Tea & Agro Studies

Eligibility: Bachelor's Degreen iany strean
including Agriculture, Engineering/Technolog
Business  Administration and  Compu
Application securing at least 40% in Major
45% marks in aggregate.

Physical Education

On the basis of Merit plus admois test (written
test/fitness test)

Integrated M.Sc. inMinimum 60% marks in aggregate, and 6
Physics marks in Physics and Mathematicsin HSS
Examination.
Method of Selection: Merit plus Interview.
B.E. Eligibility : Minimum 50% marks in PCM fo

students of the General Category (45% mark
PCM for SC/ST candidates) in
Examination.

Method of Selection: 75% of the seats are fil
up with students qualifying in CEE and 25%

There is also provision for lateral entry into 8i&

Semester from B.Sc.
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Written examination is conducted by DUIET for
lateral entry.

2.1.3 Provide details of admission process in théfiéiated colleges and the

university’s role in monitoring the same.

Although, the University does not monitor the adsita process of its

affiliated colleges, it scutinizes he admissiongass of the colleges through

two ways (i) registration of the Students and dpproval of admission into
different professional academic programmes.

2.1.4 Does the university have a mechanism to reweits admission

process and student profile annually? If yes, whais the outcome of such

an analysis and how has it contributed to the impreement of the process?

The University administration (especially the Acamle Branch of the

University) reviews the admission processes anpdiatlmodifying eligibility

criteria as per government norms/stipulations,ny,aand analyses student’s

profile by organizing meetings with Deans of Sclsoahd Heads of the

Departments. Further, scrutiny of the profile afdgnts is done centrally by

the admission section in the central administrabiffiee.

An Academic Research Cell has been established hen Wniversity

Administration for critical research and analysésarious aspects of student

profile and performance, academic and adminisgaovernance at the

colleges as well as in the University with an objex of enabling the

University to develop appropriate policy initiatiand strategic planning to

ensure access, equity and quality in the highercachn offered by the

University in some of the most difficult and remateas of the country.

2.1.5 What are the strategies adopted to increas@hprove access for

students belonging to the following categories:

« SC/ST, OBC, MOBC : The University strictly adher&s statutory
reservation policy for SC/ST, OBC/MOBC students the time of
admission.

* Persons with varied disability: There is a provisad 3% of total seats in
each department/centre of studies for differentijed students.

» Economically weaker section: The University hasdaleped a Student Aid
Fund to support and assist student belonging teetiomomically weaker
section.

» Outstanding achievers in sports and other extracuar activities: The
University makes provision for reservation of seats extracurricular
activities.

Sports . A total of 7 seats for all departmerdkenh together are

reserved.

Art & Culture : A total of 2 seats for all depaents taken together are

reserved.

Literary . A total of 2 seats for all departmenéken together are
reserved.
NCC . A total of 3 seats for all departments rakegether are
reserved.
NSS : A total of 3 seats for all departments makegether are
reserved.
Tea & Ex-tea community . A total of 5 seats (2teactarts & Science and

1 in commerce) for all departments taken togethereserved.
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Scholarship is provided to students belonging tdSIC& OBC/MOBC
including North East Council Merit Scholarship.

2.1.6 Number of students admitted in University Degrtments in the last
four academic years.

(in percentage)

Categories 2011-12 2012-13 2013-14 2014-15
SC 6.39 9.19 6.54 6.15
ST 14.15 13.62 13.17 12.9
OBC 47.38 46.21 43.92 43.61
Women 53.54 53.12 52.70 52.74
Differently- 0.13 0.09 0.09 0.10
abled

Rural 45.30 44.85 46.30 45.85
Any other| 2.05 1.74 1.74 2.74
(Muslim

Minority)

2.1.7 Has the University conducted any analysis afemand ratio for the
various programmes of the University departments ad affiliated
colleges? If so, highlight the significant trends»>glaining the reasons for
increase/decrease.

Yes

The University analyses the admission to the varfgpnogrammes and also the
performance of the faculties. It helps in devissiategies to increase Gross
Enrolment Ratio (GER) and takes steps to improvyeastructure facilities
(academic and physical) to the departments/centrasso helps in assessing
the current trends in student preferences. Dematals) of the programmes
under different faculties is (are) given below:

Session : 2015-2016 (Current session)

SI.No. Faculty No. of No. of Demand
Applications Students Ratio
Admitted

1 Arts 3169 666 5:1

2. Science 1635 445 4:1

3. Commerce and732 162 5:1

Management
4, Diploma 556 262 2:1
5 Juridical Studies 139 95 3:2

2.1.8 Were any programmes discontinued/ staggered lthe University in
the last five years? If yes, please specify the i@ns.

Programmes staggered in the lag
5 years

t Reasons

1 P.G. Diploma in Actuarial Scieng
(under the aegis of the Departme
of Statistics)

reNo takers
bt

2. Advanced PG Diploma in Nar
Science and Composite Materis

dNo takers
hls

(under the aegis of the Departme

ent
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of Chemistry)
Distance Mode
2. PG Diploma in Statistics (undeNo takers
distance mode)
3. BBA (Flying) Institutions/ Centres offering
4 BBA (Aviation) the programmes are outside
5 BBA (Tourism and Hospitalitythe jurisdiction of Dibrugarh
Management) University
6 MBA (Self and Crisis Management)
MA in History

2.2. Catering to Diverse Needs of students

2.2.1. Does the University organize Orientation/ lduction programme for
freshers? If yes, give details such as the duratipmssues covered, experts
involved and mechanism for using the feedback in §sequent years.

Yes.

Dibrugarh University organizes several programmesf@eling for the
freshers before commencement of programmes evesy. yEhe Dean,
Students Affairs and the academic branch of thevéfsity, (esp. the Deputy
Registrar (Academic) and the Academic Officer) oigas the Orientation
programme together with the initiative taken by Bibrugarh University Post
Graduate Student’s Union. Students are informedhef varsity code of
conduct and available facilities provided (Libradgpartment/centre, hostel,
medical, sports and transportation), and are madgeaof the University’'s
statutory measures — anti-ragging provisions, sttslegrievances redressal
Cell, Policy against sexual harassment etc., wlaoh operational in the
University. At the Postgraduate level, apart frome tgeneral freshers, the
newly-enrolled students are given an orientation iespective
Departments/Centres of Studies by the Head andltifatembers. A senior
faculty member is assigned for each batch to moaid assist the freshers in
learning the protocols of the department and to apdpted to the new
environment. In addition, the respective Deansh&f &chools address the
freshers of the school before commencement of ithgramme/session.

2.2.2 Does the University have a mechanism throughvhich the
‘differential requirements of the student population’ are analysed after
admission and before the commencement of classe$?sb, how are the
key issues identified and addressed?

At the time of admission, every Department/Centreduicts an interview for
the students before they get enrolled into the Bepat/Centre. Faculty
members try to assess the knowledge base, skdihsktheir needs. During the
first week of the commencement of teaching progras)na few classes are
devoted in order to evaluate the differential regments of the students.
Analysis is done by the faculty members about tle¢hods or procedures to
be adopted to address the differential needs oftin@ents in the remaining
period of the session. As a measure, a time talbite is prepared in order to
address the deficiencies of the students throughesedressal mechanism,
such as, remedial classes, tutorial classes, dbedting sessions and
seminars.
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2.2.3 Does the University offer bridge/remedial/ad@n courses? If yes,
how are they structured into the time table? Give dtails of the courses
offered, department-wise/faculty-wise?

Students are encouraged to attend seminars, w@gstmolloquia and so
forth, organized by various Departments/Centresd@its are advised to be
regular readers in the Central Library. In everpatément, the students are
provided with computers and internet facilitiesufpdate their knowledge and
skills. Students are assigned with dissertatioi/figork/case study in every
last semester of the programme.

SI.Nc. | Faculty Remedial/Bridge/Add on Courses

1 Arts Coaching classes for NET/SLET plus Tutorial
session plus seminar presentation

2 Science Coaching classes for NET/SLET/GATE plus
Tutorial session plus seminar presentation

3. Commerce Coaching classes for NET/SLET plus
Tutorial session plus seminar presentation

4 Management Field study in Industrial organizagion

5 Petroleum Regular field training is conducted in oil

Technology industries for the students as part of their

course work. Dissertation and project works
are carried out in oil industry on relevant
topics with assistance and guidance from| oil
industry. Invited lectures are arranged inviting
senior executives from nearby oil industries
from time to time.

6 Tea & Agro Compulsory field training in Tea Est
Personality development, Communicatjve
English and Computer Training, Campus
interview and recommendation for placement
in the industry.

7 Pharm. Science Compulsory field training in dif® national
level labs and industries.

8 Biotechnology Compulsory field training in diféart national
level labs and industries.

9 Applied Geology Compulsory Field Studies and nireg in
national level labs i.e. ONGC, OIL.

10 Education Short term orientation for teachers,
Community service programme.

11 B. Tech Coaching classes for GATE

The courses are offered to the regular studergs afirking hours on specific
days. In addition, the faculty members conduct @ialecoaching classes for
students belonging to SC/ST. The University alstoarages differently-abled
students to pursue any course of study. Seatseaerved for them in the
University Departments and Hostels. Moreover, teyallotted extra time for
writing answers in the examinations.
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2.2.4 Has the University conducted any study on thacademic growth of
students from disadvantaged sections of society —camomically
disadvantaged, physically handicapped, slow learnsy etc.? If yes, what
are the main findings?

Yes.

All the programmes offered by Dibrugarh Universiign be pursued by any

eligible candidates belonging to any community. Thain impediments to

academic growth of the students, especially from tlisadvantaged and
economically disadvantaged sections of the societhate to lack of
proficiency in oral communication and writing skilland lack of aptitude and
attitude to learning. The University continues tgort them with a host of
measures that include —

Students’ Aid Fund:

* Hostels seats are kept reserved for disadvantagddrgs.

* Flexibility in time frames for payment of frees.

* Granting scholarships .

* Motivation for slow learners by the student couaselto improve their
aptitude and attitude towards learning.

» Tutorials, counseling and remedial coaching classes

2.2.5 How does the University identify and respontb the learning needs

of advanced learners?

* Needs of the learners are assessed by constabafdeftom them through
the semester sessions (through seminar evaluatisemester evaluation
and end-semester evaluation)

» Advanced learners are encouraged to participateeminars, symposia,
workshops conducted by university departments atheéroinstitutions.
They are encouraged to be regular readers in theadi¢s (Central and
Departmental).

» Special coaching for NET/SLET/GATE/GPAT/ISAR and fampetitive
examinations is imparted.

* Learners are assigned and required to preparertdiise, project work,
case studies and to engage in field study in lashester of their
programme.

2.3 Teaching-Learning Process

2.3.1 How does the University plan and organize th&eaching, learning

and evaluation schedules (academic calendar, teanfgi plan, evaluation

blue print, etc.)?

Academic Calendar:

» There is an Academic Planning Committee, chaired thbg Vice
Chancellor, comprising of representatives Facultgmbers from the
Departments/Centres of Studies and affiliated @ekeof the University,
the Registrar, the Controller of Examinations artleo officers. The
Committee sits from time to time to prepare thedacaic calendar for the
University and its affiliated colleges.

* The University has a comprehensive academic catentiech is strictly
followed by the Departments/Centre for Studies ahd Affiliated
Colleges of the University.

* The Academic Planning Committee prepares the adadmatendar on the
basis of the inputs received from the various Depants, Centres of
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Studies and affiliated colleges. It also consuits oliday lists notified by

the State and Central Governments.
Teaching Plan:
The Teaching staffs prepare weekly lesson planshaidtain a record of the
weekly schedule to ensure a smooth coverage o$labi. In Science, the
practical courses are flexible enough to accomneotieg changing needs, and
manuals are available in the laboratory to expbeddcilities and capabilities
of the equipment/instrument.
Evaluation:
Evaluation process comprises of two segments:rnateassessment which is
carried out twice every semester and the end-semestam. In-semester
comprises of tests, seminar presentation, homegrassint and discussions
among students, covering 40% of the total creditilevfend-semester
comprises of final assessment comprising 60% otthdit. Aggregate of both
in and end semester serves the evaluation of th#eists in a particular
programme. The philosophy behind such as structsir@doption of a
comprehensive and continuous evaluation processghout the semester.
2.3.2 Does the University provide course outlinesnd course schedules
prior to the commencement of the academic sessionf?yes, how is the
effectiveness of the process ensured?
Yes
Detailed syllabus and course outline for every seus provided to students in
the form of booklet that contains the Syllabus, deraic calendar, Credit
distribution, etc These are issued to students at the beginninghef
programme. Academic calendar, application pro-for@RCS regulation and
student-related issues are given in the Univergdlsite.
Every department prepares the programmes/routoreallbtment of courses
and allocates teachers for specific paper/coursell viefore the
commencement of the classes. Weekly logs are nragatdy every faculty
member in order to manage and cover the syllabtiseiappropriate time.
2.3.3 Does the university face any challenges inmpleting the curriculum
within the stipulated time frame and calendar? If yes, elaborate on the
challenges encountered and the institutional meases to overcome these.
No.
University takes appropriate measures to overcdm#enges, if encountered,
by conducting classes on Saturdays and extra tagblours during weekdays.
2.3.4 How is learning made student-centric? Give Ast of participatory
learning activities adopted by the faculty that cotribute to holistic
development and improved student learning, besidescilitating life-long
learning and knowledge management.
A number of student-centered and student-frienglihing learning strategies
have been adopted in and outside the classroomts asu-
» Group discussion
* Seminar
» Participatory learning
* Assignments on various topics
* Project report
» Self-study reports
» Book/article review
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» Case studies preparing dissertation, industriat, vield visit, attending
Colloquia, seminar etc.

2.3.5 What is the University’s policy on inviting &perts/ people of

eminence to deliver lectures and/or organize seminfor students?

 The University encourages teaching staff/ departseto organize
National / International Conferences, Workshopsniars, Symposia and
eminent Professors, Scientists, Litterateurs, Bumeds, Technocrats etc.,
are invited to deliver talks in these events.

* Expert members/scientists/litterateurs are inviteddeliver lectures on
current topics under the aegis of Endowment LecBaleeme, UGC-SAP
Visiting Fellow Grant etc.

» Eminent scientists, litterateurs are invited toiwael guest lectures in the
department/centres.

» Distinguished Alumni are also invited to share tthekperiences in
interactive sessions organized by Departments/€gntr

» Experts are invited to deliver Colloquia lectures.

» Scholar in Residence programme where the PhD amet ®G students
regularly interact with the visiting scholars.

2.3.6 Does the University formally encourage blenddearning by using e-

learning resources?

» Free access to internet connection is provided the t
students/teachers/employees of the University.

* Most Departments have departmental Computer Centres

* The University also encourages the faculty memberbe engaged in
inter-disciplinary and cross-disciplinary researalm the University.
Students enjoy the benefit of open-source learmmagerials, online
resourcesetc. The University is enabled with a well-resourcedntal
Library as well as Departmental libraries.

2.3.7 What are the technologies and facilities suds virtual laboratories,

e-learning, open educational resources and mobilelecation used by the

faculty for effective teaching?

» Library provides facilities for monographs, latesibks, journals for ready
reference.

» Access to internet facilities

» Students participate in courses/ seminars offesedrganizations within
and outside the country through Webinar.

* Exposure to students and researchers and Univemitynunity through
national, international seminars, conference, s\sigetc

* There is a full-fledged Video Conferencing faciltseated under the aegis
of the EMRC on the campus. Classes are organizeldeirvirtual mode
with faculty members from other institutions delivkectures to our
students.

* Open educational resources available through thie ave accessed by
every course teacher and are recommended to tkhenssufor further
reference after considering its authenticity.

* The e-journals are made available to the studenis fhe Central Library

» Staff have access to e-resources such as UGC-INFONEoOOKS, e-
journals, DVT-DELCON for Bio-sciences, Open-Soukderary
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* E-journals from INFONET with e-journal consortiumder INFLIBNET
programme

Utilization of latest technologies and facilitielsd computer-assisted language

teaching technology, language speech lab, photedti@and other e-learning

resources for effective teaching.

2.3.8 Is there any designated group among the fat¢ylto monitor the

trends and issues regarding developments in Open @oe Community

and integrate its benefits in the university’s eduational processes?

Yes,

The faculty members involved in preparing the @ulim attempt to regularly

incorporate developments in the various fields frmpen source access in the

syllabi of the different courses to shed light be tecent trends and needs of

society and the industry.

The course teachers as fundamental part of therésctdeliberate on the

lecture notes from eminent professors in institatielsigher learning available

as open source material with the students.

2.3.9 What steps have the University taken to conste traditional

classrooms into 24 x 7 learning places?

Laboratory facilities are open beyond office hours.

Library services are available to the students eaféer working hours and

library is open for about 16 hours.

The assignments and experimental and laboratorksmMengage the students

even after classes.

Internet with Wi-Fi facility is made available patty on the campus.

UGC info-net-facility is available in the Centrabiary

E-learning centre is used by the students to aNgitized materials.

The University also has Smart Classrooms and Vii@aferencing

2.3.10 Is there a provision for the services of cogelors/mentors/advisors

for each class or group of students for academic,epsonal and psycho-

social guidance? If yes, give details of the procesand the number of

students who have benefitted.

Yes,

The Departmental Choice Based Credit System (CBB&rd appoints a

Student Advisor from amongst the faculty membenrsdach group of 15

students of the Department/Centre. The studensads/perform the following

functions:

» Counseling the student in choosing elective, opii@md audit courses

* Recommending students for course registration

» Offering all possible student support servicesva to the programmes
of study

* Monitoring the students’ academic progress with hiep of continuous
and comprehensive evaluation. Feedback is provméae students on the
basis of their performances.
The approach/scheme is found to be effective amtksts are benefited at
large.
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2.3.11. Were any innovative teaching approaches/nietds/practices
adopted /put to use by the faculty during the lastour years? If yes,
did they improve learning? What were the methods u=d to evaluate
the impact of such practices? What are the effortanade by the
institutions in giving the faculty due recognition for innovation in
teaching?

Lecture method is generally used in those portiminthe courses which
are predominant with factual information.

Digital technologies like ICT facilities are used provide real-time
animation to present the concepts. Virtual classes used for better
comprehension.

Students are encouraged to attend workshops, seméte in order to
enhance their aptitude in related topics

Students are encouraged to attend quizzes, col@jai

The following learning experiences/experientialrihéag are provided to
the students -

Group discussion

Seminar presentation

Assignments

Practical/ Laboratory works

Projects

Field study

Carrying out case studies

2.3.12 How does the University create a culture dafistilling and nurturing
creativity and scientific temper among the learner8

The University creates an ambience that fostersramtures creativity and
scientific temper in the following ways:

Teachers try their best in making the classroonsiges interactive,

through positive provoking and challenging

Teachers try their best to make the students uedgin the concerned
courses

Cultivate and instill in students critical thinking

Creative assignments and seminars

The University encourages teachers and studermgartiwipate in National

and International Seminars, Workshops, Confereaties

The University and Departments invite eminent etgpéo address and
interact with the students to trigger curiosity aheé spirit of scientific

exploration

The University encourages teachers and researthersdertake research
projects

Organizes exhibitions on path-breaking discoverias science and

technology

2.3.13. Does the University consider student projec mandatory in the
learning programme? If yes, for how many programmeshave they been
(percentage of total) made mandatory?

Yes,

The Under Graduate and Post Graduate curriculundatas students to carry
out projects. Preparing dissertations, carrying cage studies and writing
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reports on field studies are mandatory in PG culuim and these projects are
a part of the last semester of every PG programme.

Research associates/fellows engaged in differengoomg projects of the
departments/centres are rendering valuable cotiitgito their jobs/works,
which would also lead to the completion of theit[P%h

2.3.14 Does the University have a well qualified pbof human resource to
meet the requirements of the curriculum? If there ¢ a shortfall, how is it
supplemented?

Yes,

The teaching faculty of the University consists gpfalified personnel in
different fields to address the requirements of tuwericulum. However,
resources and suggestions from Teaching Facultytbér Departments,
Visiting Professors, Practical Examiners and sdahfosupport the inter-
disciplinary aspects of each Departments/Centregets

2.3.15 How are the faculty enabled to prepare comper-aided
teaching/learning materials? What are the facilitis available in the
university for such efforts?

Faculty members use the following modern teachimdps an classroom
transactions:

 LCD/LED/DLP Projectors

* Interactive boards

» Software like Moodle

* Internet

» Voice Recorder

* Microphone

Computer-aided teaching materials are used espeftat
* Seminars
* Collaborative learning
* Projects
Learning experiences comprise of:
* Group discussion
e Seminar
» Collaborative learning
* Assignments
* Projects
» Self-study reports
* Book/article review
* Field study
* Excursion

2.3.16 Does the University have a mechanism for thevaluation of
teachers by the students/ alumni? If yes, how is ¢hevaluation feedback
used to improve the quality of the teaching-learnig process?

Carrying out feedback analysis is a regular feafareall the courses of the
university. The critical questions raised by thadshts help in improving the
teaching methodology and giving scope for improvangd upgrading the
teaching practices. Analysed reports of the feeklmme communicated to
faculty members for course correction. Reportsadgse communicated to the
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administration for necessary steps/initiativesnipriove the teaching-learning

ambience and other facilities available in the arsity.

2.4 Teacher Quality

2.4.1 How does the University plan and manage itsuman resources to

meet the changing requirements of the curriculum?

The university offers several opportunities forféasulty to keep abreast of the

changing requirements and latest developments. Safithese have been

enumerated below:

* Promote in-service training for incumbents

* Encourage Faculty members to attend compulsoryn@itien Courses for
28 days

* Encourage teachers to attend Refresher Coursesstaat intervals as per
UGC guidelines FDP Faculty Development Programmes

* Organize workshops to improve pedagogical skillthwhe help of the
Faculty of Education

* Organise National and International
seminars/workshops/symposia/training to update kedge on recent
trends in research and development

» Training in lab-oriented programmes

2.4.2 Furnish details of the faculty upto 2014-2015

Faculty Professor Associate| Assistant
Professor | Professor

M F M F M F Total
Science 27 03 05 03| 24 05 65
Arts 07 06 07 03| 19 12 54
Commerce and Management 03 02 01 - 03 02 11
Education 02 01 02 01| 04 05 15
Engineering and Technology - 01 - 01 24 10 36
Juridical Studies - - 01 - 02 01 04
Pharm. Science 03 - - - 08 - 11
Physical Education - - - - 01 - 01
Centre for Computer Studies | - - - - 01 01 02
Grand Total 42 13 16 08 |86 36 201
Ph.D. Teacher 42 13 16 0§ 36 10 125
Department wise Faculty Position:
Department/Centre Professor Associate Assistant

Professor Professor

Applied Geology 5 3 4
P. Tech 1 1 4
Pharmaceutical Sciences 3 - 8
Statistics 5 - 3
Chemistry 5 1 4
Physics 1 1 8
Anthropology 2 1 2
Mathematics 5 1 5
Life Sciences 7 1 2
Assamese 5 4 3
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Pol. Science 1 2 6
Sociology 3 2 4
English - - 8
History 3 2 4
Economics 1 - 5
Commerce 5 - 2
Education 3 2 9
Management Studies - 1 3
Computer Science - - 2
DUIET - - 32
Juridical Studies - 1 3
Physical Education - - 1
Total 55 24 122

2.4.3 Does the University encourage diversity ingtfaculty recruitment?
Provide the following details (department/school-vge).

Yes

Faculty/Department Number of| Number of| Number of| Number of
faculty faculty from| faculty from| faculty
from the| other universities | from other
same universities | outside the countries
University | within  the| State

state

Science &| 36 51 12 -

Engineering

Arts, Juridical,| 44 30 10 -

Commerce...

2.4.4 How does the University ensure those qualifle faculties are
appointed for new programs/emerging areas of studyBio-technology,
Bio-informatics, Material Science, NanotechnologyComparative Media
Studies, Diaspora Studies, Forensic Computing, Edational Leadership,
etc.)? How many faculty members were appointed toeach new
programmes during the last four years?

Teaching positions in multidisciplinary and emerginsubjects like
Biotechnology and Bioinformaticefc.,are appointed from shortlisted eligible
candidates with stringent assessment of their alassplinary concepts and
evident technical expertise with the help of cdigfehosen experts drawn
from such domains at the interfaces of multiplejescts.

2.4.5 How many Emeritus/Adjunct Faculty/Visiting Professors are on the
rolls of the University?

Faculty Emeritus Adjunct | Number  of| Professors visited
Faculty | faculty D.U.
members of Departments/Centres
D.U. as
resource
persons
Science & 1 - 48 (2010-11)
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Engineering 62(2011-12) 63
Arts 1 - 61(2012-13)
Commerce &l - - 45(2013-14)
Management 43(2014-15)

2.4.6 What policies/systems are in place to acaderally recharge and
rejuvenate teachers? (e.g. providing research grasi study leave,
nomination to national/international conferences/sminars, in-service
training, organizing national/international conferences etc.)?

Dibrugarh University always encourages teachestend in-service training
programs, workshops, seminars, symposia, in order to recharge and
rejuvenate interest. Faculty members attend mandaiaining Programmes,
Faculty Development Programmes, Refresher Couf@gentation Courses,
Methodology Coursesgtc The University promotesFaculty Improvement
Programme’and Faculty Exchange Programméor the benefit of teachers.
The University encourages teachers to apply foeareh grants and supports
the implementation of such proposals with adequatastructure facilities.
The teachers are permitted to avail study leavesatatal to pursue research in
their field of study.

2.4.7 How many faculty received awards/recognition$or excellence in
teaching at the state, national and internationaldvel during the last four
years?

Details given in 3.4.4

2.4.8 How many faculty underwent staff developmentrogrammes during
the last four years (add any other programme, if neessary)?

The following table shows the list of faculty whoderwent staff development
programmes during the last five years:

Academic Staff 2010- | 2011- | 2012- | 2013- | 2014-
Development Programme | 2011 | 2012 | 2013 | 3014 | 2015
Refresher 12 14 08 09 04
Orientation 06 07 07 08 10

Seminar, Workshop and 373 310 365 360 290
Training organized +
Seminars attended by
Teachers

2.4.9 What percentage/number of the faculty has baanvited as resource
person in seminars/workshops/external agencies?

Faculties Percentage/number of the faculty having
All faculties | Invited as | Participated | Present | Teaching Industria | Internati
resource | inthe event | ed experience | I/ onal
persons | (workshop/ | papers | in other | Researc | experien
Seminar efc) universities | h ce in
Institute | teaching
engage
ment
2009-2010 | 53 215 Given in| A good
2010-2011| 48 373 departm | number of | Faculty |14
2011-2012| 62 310 ental faculty member
2012-2013| 61 365 profiles | members of | s of the

Self Study Report, Dibrugarh University Page 83



2013-2014| 45 360 Department | departm

2014-2015| 50 290 s/Centres | ents of
have pharmac
teaching eutical
experience | science,
in other | petroleu
universities | m
Technol
0ogy,
Applied
Geology
have
engage
ment in
Industrie
S

2.4.10 How often does the University organize acaaéc development
programmes (e.g.: curriculum development, teachindgearning methods,
examination reforms, content/knowledge managemenetc.) for its faculty
aimed at enriching the teaching-learning process?

The Board of Studies in each Department/Centre sriodically to discuss
and finalise measures through discussions withrnatefaculty and external
experts to make qualitative changes in the cumioufor different courses.
The deliberations also make recommendations ontiqunegaper setting and
other possible examination reforms. Apart from #i®ove, the Universiy
organizes different programme for developing imeseciplinary courses
through combined meeting of the Board of Studies.

2.4.11. Does the University have a mechanism to ewnicage-

* Mobility of faculty between Universities for teachng?

* Faculty exchange programmes with national and ingrnational bodies?
If yes, how have these schemes helped in enrichitige quality of the
faculty?

The University permits and encourages faculty mesb® accept invitations
for delivering lectures in colleges, universitiggdaesearch institutes within
India and abroad. The university signs MoUs tolifiate interactive exchange
of faculty members with industrial organizationdddniversities abroad for
the purpose of keeping in pace with the latestrteldgical advancements in
different fields. The faculties gain experienceumdergoing training through
exchange programmes with institutions/organizationSIL, ONGC and with
institutions in US, Malaysia, Australia, Thailan&yance, Italy, Austria,
Myanmar among others.

2.5 Evaluation Process and Reforms

2.5.1 How does the University ensure that all theakeholders are aware
of the evaluation process that are operative?

During the first week of the session, the facultgnmbers counsel about the
entire programme.

In the first class of each course, the course tra@xplains about the
evaluation methods he/she would adopt in the ccesshe teaches.
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Academic calendar, CBCS regulations, past critetta, are displayed in the
Dibrugarh University website.
Orientation classes are conducted to explain iaildenhd to clarify doubts, if
any, at the entry point.
Evaluation methods are communicated through regulabf academic
programmes published by the University. The Uniigralso organizes a
Student’s Orientation Programme at the beginning néw academic session
every year in order to apprise them of the variaugs, regulations and
facilities of the University.
2.5.2 What are the important examination reforms iitiated by the
University and to what extent have they been impleented in the
University departments and affiliated colleges? Cé a few examples which
have positively impacted the examination managemesystem.
The University has put in place several mechanismsnsure that the
examination system remains foolproof. The ExamamatOrdinance defines
the rules and responsibilities for all stakeholders well as protocols and
procedures to be followed and steps to be takeatl &vels while conducting
examinations. Everything is followed in strict adiiece to the Examination
Ordinance. All the forms and pro-forma for use xaminations are drawn out
meticulously in standardized formats. Measures rie@sa malpractices are
listed together with the penalty and punishment.l Rpplication in all
examinations of the university is in vogue. In c&&& Programme run under
the CBCS there is a specific provision for redresdastudent’s grievance
within the regulations itself.
2.5.3 What is the average time taken by the Univetg for declaration of
examination results? In case of delay, what measwsédave been taken to
address them? Indicate the mode/ media adopted byé university for
the publication of examination results (e.g. webst SMS, emalil etc.)
The results of examinations of the programme ur@BCS are declared
within one week to ten days from the date of cultion of the last
course/paper. However, the marks/ grades are edtifithin five days of the
culmination of the end semester exam in the DeparthCentre so that
aggrieved students may apply for Grievance Redre3$ee students are
allowed to see the answer scripts and discuss tiwéhteachers about their
performances. Some of the Centres convey the sesaltthe guardians
through SMSs.
However, the results of all the examinations gaded in the University
website.
2.5.4 How does the University ensure transparencynithe evaluation
process? What are the rigorous features introducedly the University to
ensure confidentiality?
The evaluation system is totally transparent aad from any sort of biasness.
The different stages of evaluation in the CBCS paounes are illustrated
below:
* Question papers are set by the Course Teacherfskw@ammitted to the
Chairperson of the Departmental/ Centre CBCS Board.
» The Departmental/ Centre CBCS Board moderate tkstiqun papers and
submit these to the Controller of Examinationsgdonting.
» Examinations are held under strict invigilationthg faculty members.
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» The course teacher(s) evaluate (s) the answetsevithin four/ five days
from the date of culmination of the examination a&odmit the marks as
well as the Letter Grades to the Chairperson ofCtbpartmental / Centre
CBCS Board.

* The Departmental/Centres CBCS Board scrutinizedfiaatizes the result
and notifies the same (for grievance redressathénDepartment/Centre
Notice Boards before sending the tabulated copigbeoresult sheets to
the Controller of Examinations.

» The results are then placed before the Dibrugarivddsity CBCS Board
which scrutinizes these and then recommend the satie Controller of
Examinations for declaration.

» The Controller of Examinations declares the Resoftthe DU CBCS
programmes and issues Grade Sheets.

» Grievances Redressal Mechanism in the D.U. CBCSilaegn.

To ensure confidentiality in Pre and Post Examamapirocess:
* Question paper setters are directed to maintaitimam
confidentiality throughout the examination process
» Strict surveillance in sorting of questions papes maintained
 The sealed envelopes containing Question Paperomered in a
Confidential room
» Strict invigilation in the Examination Hall is mamned
» Strict surveillance is maintained in the Evaluatite|
» Confidentiality of the answer booklets, and scrtamd tabulation
levels are strictly adhered to.
» Confidentiality in all examination-related mattes strictly adhered to
in compliance with the tenets/proviso of the Exaation Ordinance
2.5.5 Does the University have an integrated exanation platform for the
following processes?
Yes
Pre-examination processes
The  Controller of Examinations works in  tandem  with
HoDs/Principals/Directors to schedule the examamsti Student lists are
prepared after considering their credit of attemgdaand those candidates
found lacking in the mandatory attendance crediZ&8 and above) are not
allowed to appear in examinations. The studentsstexgthemselves for
examinations through offline procedure (online pahare is in the process).
Arrangements for Invigilators, Squads, Attendanieess and Admit cards are
issued well in advance. The Controller of Examipradi appoints Examination
Observers, Practical Examiners etc., before comereant of the
Examinations.
Examination process-Examination material managementogistics, etc:
All examinations are held at central examinatiolishto check malpractices
and to ensure transparency. The hall schedule #mel @arrangements for
students are prepared and announced well in advaFioe examination
materials and logistics are centrally provided ly Office of the Controller of
Examinations involving secretarial staff whereaggitation is taken care of
by teaching staff of respective Departments/Cef@aieges.
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Post-examination process:
All the attendance details are checked on the flaxamination and the dates
are entered for comparison. This helps to crosskciige procedure and is
followed until the process of mark registration amdrk list preparation is
completed. Course teacher(s) evaluate (s) the arnswipts within four/five
days from the date of culmination of the examinma@md submit the marks as
well as the Letter Grades to the Chairperson of Departmental/Centre
CBCS Board.
The Departmental/ Centre CBCS Board scrutinizesfimadizes the result and
notifies the same (for grievance redressal) in Diepartment/Centre Notice
Boards before sending the same to the Controll&xafminations
The results are then placed before the Dibrugarivddsity CBCS Board
which scrutinizes and then recommends the samehéo Gontroller of
Examinations for declaration of results of the DBES programmes and
issue the Grade Sheets.
The Controller of Examinations declares the reswfsthe DU CBCS
programmes and issue Grade sheets.
However, for Undergraduate Courses in Affiliated ll€@ges, there is a
provision for spot evaluation in Zonal Offices dexh in a few selected
colleges. Tabulation, Scrutiny, Comparing, Prepamatof Mark-sheets,
Preparation of Results are done centrally in thaniiration Branch of the
University. The Controller of Examination declathe results after getting the
approval from the Vice-Chancellor.
2.5.6 Has the University introduced any reforms inits Ph.D. Evaluation
process?
Yes
The following practices are ensured by the Univgrsi
* A Comprehensive Entrance Examination named Dibtugiariversity
Research Admission Test (DURAT) is conducted
6 month course work as mandated by UGC is introdiuneall the
Departments.
* Mandatory training/course on Research Methodotogyculcate best
practices in research
* Assessment of research progress every 6 months dparnental
Research Committee
* A Doctoral Committee is mandatory for each regedePhD student
which constantly monitors and extends additionalpesusory
guidance to the scholar
* Pre-submission presentation: Presentation of teeseinar papers in
the department/centre is mandatory
» Publication of one research papers in refereedcasof repute related
to the topic of the research is compulsory for hegbmission.
» Evaluation of the thesis is undertaken by exteemakrts specialized in
the concerned Area of research.
2.5.7 Has the University created any provision fomcluding the name of
the college in the degree certificate?
Yes
2.5.8 What is the mechanism for redressal of griew&es with reference to
examinations?
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The following mechanism is in place for redresskignevances regarding
examination/evaluation:

 Any grievance related to examination registratigugestion paper,
certificate, etc. is addressed to the ControlleEgédmination through
the HoD/Director or Dean of the concerned Facuttiitsl.

* A candidate may apply to the Departmental/CentreCSHBoard for
scrutiny/ revision of the grades/ marks awardedhto student within
one week from the notification of grades/marks hg ttoncerned
Department/Centre.

* The Departmental/CBCS Board scrutinize the answeptés) of the
aggrieved candidate and may have the answer Sjriptexamined by
the course teacher provided the appeal of the datedis found to be
genuine.

* An aggrieved candidate may be allowed to checkharsianswer
script(s) by the Departmental/Centre CBCS Board.

Reforms in examination include —  Application of IR examination is in
practice
Provision for Compartmental/Betterment
Provision for re-check/re-scrutiny
Re-evaluation in programmes under
DDE, D.U.
2.5.9 What efforts have been made by the Universitio streamline the
operation at the Office of the Controller of Examirations? Mention any
significant efforts which have improved the procesand functioning of the
examination division/section?
The University has made several efforts to stre@nlthe operations and
functioning of the Office of the Controller, Exarmations. Appointment of
Observers in all examinations (under regular asthdce mode) is mandatory.
Zonal regulations are in force while conducting théndergraduate
examinations. Spot evaluations and spot payments Wodergraduate
examinations are in practice. Zonal operationsuaider strict surveillance of
the University.
The efforts made have improved the process, opasatnd functioning of the
examination branch. Important examinations and uateins reforms are
enumerated below:
* Pre and post-examination works are computerized
* Online declaration of results for Undergraduate rSes (Colleges
affiliated to the University)
e Zonal system in the UG exams.
» Spot evaluation in Exam Zones (UG).
* RTI application in University exams. Results of #ams of PG and UG
course are declared within stipulated time.
* Online enrolments of students, issuance of admdscand submission of
exam forms are in the offing in the PG classes.
2.6. Student Performance and Learning Outcomes
2.6.1 Has the University articulated its Graduate Aributes? If so, how
does it facilitate and monitor its implementation aad outcome?
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The University tries to ensure that the studentsitva the basic knowledge of
the disciplines which are part of the graduate sewand can articulate the
same in proper academic language.
The University through its curriculum tries to iisin its Graduates the core
values of leading productive and meaningful eveyylilges by inculcating a
spirit of self-confidence, courage and faith in ithewn abilities. The
university tries to enforce these qualities througlassroom teaching,
counseling, off-campus learning components sucturas service, field trips,
industrial visits and NSS camps.
The University provides facilities for imparting fscskills to students to
enhance their employability opportunities. Periatlitests are conducted to
assess and formulate a mechanism to improve aptand subject skills. A
Training and Placement Cell has been in place enlhiversity since 2008.
The main focus is to enhance the placement opgtdsirfor the final year
students of all streams. In addition, it ensured the students are rendered
guidance for entrepreneurship. The Cell also asbiatulties/ Departments in
seeking summer training/ internship slots for thedents with various
industries. This is achieved by forging alliancéween the Academia and the
Industry.
2.6.2 Does the University have clearly stated leamg outcomes for its
academic programmes? If yes, give details on howadlstudents and staff
are made aware of these?
Yes
Syllabus contents and lecture schedules are dekignmculcate a complete
understanding of the subject content both in theoy practical courses and
pave the way to adapt to the emerging trends. luegi@bjective are given in
evey courses of the Programme. Curriculum desigprépared keeping in
view the diverse needs of the students in the jigbmpetitive global
scenario.
2.6.3 How are the University’s teaching, learning rd assessment
strategies structured to facilitate the achievementf the intended learning
outcomes?
The teaching content and lecture schedules aretstead to achieve their
stated objectives. The teaching-learning activityassessed by the teachers
through the means of conducting periodical clasgsteassignments, in-
semester evaluations and viva-voce components In tred practical
examinations.
The practical tests are conducted periodically andstation visits are
organized in order to infuse confidence among thelents regarding the
hands-on skill he/she needs to develop. Finaly etkamination of both theory
and practical is done by external and internal erars to evaluate the depth
of knowledge.
2.6.4 How does the University collect and analysath on student learning
outcomes and use it to overcome the barriers to lgaing?
Each faculty member is assessed by the studeniagdtourth semester
through the pro forma developed by the IQAC celhisTpro forma is
developed by including the following guidelines:

» Coverage of individual units

» Clarity of expression

» Teacher’s Presentation/ clarity skills
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» Study materials provided by the teachers

* Interaction of the teacher with students

» Motivation/stimulation by the teacher

* Temperament in the classroom

» Uniformity in covering the syllabus content

The student feedback are analyzed by the IQAC asdussed with the
teachers to overcome the barriers to learning.

2.6.5 What are the new technologies deployed by thé@niversity in
enhancing student learning and evaluation and howaks it seek to meet
fresh/future challenges?

* All the departments and Centres have been prowididAudio Video
Technology.

* Online resources are made available for studegdsing.

» Video conferencing facilities are available whiak acreasingly been
used for delivery of lectures from other Univeesti

» Teachers regularly use them for course transaction.

2.6.6 Any other information regarding Teaching, Leaning and
Evaluation which the university would like to include.

» Giving exposure to the students to the applied @spef the theory
through industrial and field tours.

* Sending students to the industries for the sumraérihg.

» Facilitating students to attend and present paperseminars and
conferences and also make posters presentatiohsabdhe national
and international level.

» During semester breaks students are asked to decpmwork/ field
survey relating to their discipline.

» Continuous and comprehensive evaluation in botaRPGUG levels.

» Transparency in evaluation process.

* A competently formulated Grievance Redressal system

* Timely declaration of results.

University Compliance on Observations of the last NAC visit and
Academic and Administrative Audit (AAA)

The University conducted an Academic Audit of a#dartments and Centres
of Studies in two phases by external Audit Comragtecomprising of
renowned scientists, teachers, academic admimsiraand corporate
professionals as mentioned below:

(a) Academic Audit of the Dibrugarh University Instiéubf Engineering
and Technology during February, 12-14, 2014.

(b) Academic and Administrative Audit of all other Deaents and
Centres of Studies during May 21-24, 2014.

As recommended by the Academic Audit the followstgps have been taken

till date:

» The Teaching Departments and Centres of Studies begn reorganized
under the School System

* Academic Collaboration has been undertaken betw&sbrugarh

University and Jorhat Engineering College(JEC)hdgrAssam for mutual

sharing of human as well as infra-structural resesirof JEC and

Dibrugarh University Institute of Engineering andchnology (DUIET).
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* Academic collaboration with Tezpur University and,lGuwahati has
been initiated.

* ICT applications in the classroom

» Invited talks on a regular basis

» Departmental seminars, Discussions, interactiores i@gular basis.

NAAC observation on slow and disadvantaged learners

The wuniversity has made provision for Remedial hear The

Department/Centres take special classes for the Iglarners. The University

also has a Centre for Remedial teaching. All thegmmmes come under the

ambit of Remedial teaching. Moreover, the univgralso imparts training on

English language for the benefit of the slow arghdvantaged learners. The

University has a flexible system of examinationgtudents who are unable to

clear a course in first and second attempt; spetiahces are given to such
students.
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Criterion 11l : Research, Consultancy and Extension

3.1 Promotion of Research

Dibrugarh University constantly endeavours to prtandresearch and
Extension activities. Research and extension haea lbore components of all
the Departments/Centres. Departments focus onrodseaea that are both
fundamental and application oriented. Departmemtglumanities undertake
research in area(s) that are of socio —politicaticseconomic and socio-
cultural nature while Department/Centre of Commeand Management do
their works pertaining to Marketing, Finance, Comeoee Accountancy,
Human Resource and Entrepreneurskip, The University Regulations for
the Ph.D. and the M.Phil programmes are strictlyadinerence to the UGC
2009 Regulations. A stronth coursework for the Ph.D. and the M. Phil.
programmes has been made mandatory. The Univdragybeen publishing
in-house and peer-reviewed research journals 4i988.

3.1.1. Does the University have a Research Commigtéo monitor and
address issues related to research? If yes, what its composition?
Mention a few recommendations which have been impieented and their
impact.

The University has instituted several committees fegulating and
administering Research and Development (R & D) raognes. It is a four-
tier system that includes — the Research Councllp8 Boards, Departmental
Research Committees and Doctoral Committees. TisesaeDean, R & D to
look after all activities pertaining to the R & Rtevities of the Departments
and the Centres for Studies and also the consyltassignments by the
faculty members.

Research Council:

The Research Council is the apex body that regulatel administers the
research programmes in the University. The Cowmtiprises of:

The Vice Chancellor - Chairperson
The Deans - Members
The Registrar - Member
The Controller of Examinations - Member
Five (05) Professors/ Associate Professors - Mesber

representing each Schools to be nominated

by the Vice-Chancellor

Academic Registrar/Deputy Registrar(Academic)- MemSecretary
Basic Functions:

» It reviews the Policy Matters/ Regulations pertagnio research leading to
the Ph.D. and the M. Phil degrees.

* It explores for promotion of innovative research the students and
faculty members and work out policy initiatives these.

School Boards:
The School Board is the intermediate body to exanand coordinate the
research programmes leading to the Ph.D. and M®Rigtee. It consists of —

The Dean of School concerned - Chairperso
The Dean, Research and Development - Member
The Heads of Departments/ Director - Member
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Of Centres of the School concerned

All Professors of the Departments/ Centres of the Member
School concerned

Academic Registrar/ Deputy Registrar (Academic) -  x-CH#ficio
Secretary

Some of the important functions of the School Boarthclude:

» It considers the recommendations of the respeCigfgartmental Research
Committees (DRCs) before forwarding the same tdRdgearch Council.

» slt proposes new thrust areas of research to teedReh Council

Departmental Research Committee (DRC):

The Departmental Research Committee (DRC) is tlse&eh Committee of a

teaching Department/ Centre for Studies of the ehsity. The Departmental

Research Committee (DRC) is constituted as showlowben each

Department/ Centre for Studies-

Head of the Department/ Director of the Centre - Chairperson

All eligible Ph.D. Supervisors of the subject comzel -  Members

Any other member may also be nominated to the DRGhb Dean of the

School concerned as and when necessary.

Some of the important functions of the DRC include:

» It looks after all activities related to entranceladmission into the Ph.D.
Pre-registration Course Work as per the prescrézbdission criteria and
procedure.

» It considers the recommendations of the Doctorah@dtees related to
the registration of the Ph.D. Research Scholars.

Doctoral Committee (DC):

The formation of the DC is initiated by the supeor(s) to monitor the

progress of each of the research students. ThedD§lsts of supervisor(s) and

a minimum of two Faculty Members of the Departm&ghtre concerned in

which the research student pursues his/her reseandy with the Supervisor

as the Chairperson. A maximum of two members mayriwe the allied

Department(s)/ Centre(s) of the University to @@esmmittee. The number of

members of the DC shall not exceed 5(five).

One of the major functions of the Doctoral Committe includes:

The monitoring of the progress or research of $kbolars and
recommends the progress reports to the DRC comterne

3.1.2 What is the policy of the university to promte research in its

affiliated/ constituent colleges?

* A Faculty member of the affiliated Colleges of thmiversity with
adequate research infrastructure (to be ascertabhedhe Research
Council) and a minimum of 1(one) year teaching eepee in the post
graduate level, having at least three researchrpapeblished in the
refereed journals. Out of these, one paper mupubéshed after attaining
the Ph.D. Degree and he/she shall have to be thesponding author.
However, in case of not fulfilling the conditiondave, proportionate
weightage shall be given as per UGC norms.

* A Scholar having Ph.D. as evidenced by extensieseaeh work at
recognized State/ Regional/ National level Instéigiit Laboratories or
institutions recognized by the University as Resle&entres for a period
of not less than five years of which at least thyears must be after
obtaining Ph.D.
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3.1.3 What are the proactive mechanisms adopted e university to
facilitate the smooth implementation of research semes/ projects?
The Principal Investigators of the concerned ptsjeare given financial
advance for facilitating timely progression of th@moject. Necessary
infrastructure required for the project - includitadp facilities, field survey,
consumables, equipmenttc, are provided by the University in a proactive
manner to the extent possible. For UGC-SAP DRSddrdkepartments, grants
are available for research and also for attendingkshops and conferences.
The University is considering provision of Start Upants to the newly
appointed faculty members for initiation of theasearch.
Purchase-related procedure:
All procurements related to funded research andherdepartmental projects
are made following the Purchase Rules and Reguktad the University
through the duly constituted Committees. An up-ated list of
companies/firms with due approval of the Univerdidr the purchase of
consumables and equipment is provided to all Rpaicilnvestigators.
Purchasing of consumables, chemicals and equipnaeatsecommended by
General Purchase, Chemical Purchase and CommorhaercCommittee
respectively which are constituted by the Universit
There is an ensured timely release of fund forpttegects by the University .
Autonomy to the PI:
University provides infrastructure, internet, maimance, payment of utility
bills , for engaging staff for the maintenance amdning of the project
accounts. Overhead charges are pooled togetheigtnemt common research
facilities. A special software has been developédtivenables the individual
Pls to track the detail status of the respectivgepts.
Auditing:
The Finance department verifies the annual and firgect accounts
and returns the same to the Principal Investigatthin two weeks
together with a forwarding letter for onward tramssion to the
funding agency.
The University's UGC Section maintains project acus, and all
financial transactions related to sponsored rebeand consultancies.
The audited statement of accounts duly certified lijernal and
External Auditor is submitted to the funding ageaftgr verification.
Utilization Certificate:
The audited Utilization Certificate is issued bye tHRegistrar,
Dibrugarh University at the end of the project pdrand the same is
submitted to the funding agency.
Procedure is simplified so as to ensure timely sabion of the project
report and associated accounts.
3.1.4 How is interdisciplinary research promoted?
Dibrugarh University with its varied faculties anttle-ranging specializations
creates an ambience of inter-disciplinary prograsym&nd research.
Departments at the PG levels offer inter-discgayncourses, and organize
Seminars, Symposia, Workshops on inter-discipliiapjcs in order to foster
research initiatives at both inter-disciplinary andbss-disciplinary areas.
University Departments develop some linkages wiituktries and Research
Institutes. Following are the academic programmieat tinclude inter-
disciplinary courses.

Self Study Report, Dibrugarh University Page 94



Inter-disciplinary courses offered:

Department Collaborating Departments
Mathematics Statistics, Physics, Biotechnology, -Bio
informatics
Statistics Economics, Commerce and Management
Science
Economics Commerce, Statistics
Sociology Social Works, Statistics
Social Works Sociology, Statistics
Chemistry Physics, Biotechnology
Pharm. Science Statistics, Mathematics
Biotechnology Mathematics, Statistics, Pharm Saenkife
Science, RMRC
Bioinformatics Mathematics, Statistics, Life ScienBMRC
Applied Geology, Statistics, Petroleum Technology
Geo-Physics Geology, Petroleum Technology, Physics
Physics (integrated M.Sc.)] Mathematics, Chemisfpglish (up to %
Year of the programme)
Commerce Statistics
M.B.A. Commerce, Economics, Statistics, Computer
P. Tech Geology, Engineering
B. Tech Physics, Chemistry, Mathematics, Englisp (u
to 2" year)
Linkages developed:
Department Linkages with
Anthropology Indian National Confederation and Aeaxy of
Anthropologists (INCAA)
Applied Geology ONGC, Qil India Ltd., BSIP (LuckndwNHPC,
DST, UGC, ISRO, NEIST, Geo Enpro
Petroleum Ltd.,, RMRC, Dept. of Geology,
Auburu University, USA
Assamese Assam Sahitya Sabha, ABILAC, Sabhitya
Akademi, CIIL, UGC
Commerce National Institute of Personnel Management
National Productivity Council, UGC, AICTE,
International NGO
Economics Institute of Rural Management Anand (IRMA
Education NCTE, SCERT, NCERT, UGC, NEIES, AIAER,
MHRD, GOI
History NEI History Association, ICHR, Indian Redar
Commission, Tai Study and Research Centre,
lIAS, Shimla
Life Science NCL, NEIST, Tocklai Tea Research
Experimentation Centre, RMRC
Mathematics NRHM
Petroleum Technology ONGC, OIL, NEIST, Petrotechetréleum
Federation of India, New Delhi, IRS, Dehradun,

Institute of Drilling Technology(IDT),Dehradun
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Pharm. Science ICMR, Uttarakhand Technical Universi
RIPANS, Mizoram, NEIST

Physics IIT, Mumbai, SAMEER, TIFR

Political Science Institute of Chinese Studies, 3&S Indian
Political Science Association, International
Political Science Association, NEC, MAKAIS$,
OKD, NEIPSA, All India Women Association,
NEIHA, IDSA

Sociology ISRAA, Police Research Beaure of Govt| of
India, AISS

Statistics RMRC, Ball State University, USA, Insté of
Mathematical Science, Malya.

Atmospherics Studies SAMEER, IIT, Mumbai, Interpatl Centre for
Integrated Mountain Development, (ICIMOD),
ISRO.

Biotechnology RMRC (ICMR), RRL (CSIR), Jorhat, AAU,
Jorhat, RFRI, Jorhat, Toklai Experimental
Station (TRA), Jorhat, BCIL, New Delhi TERI,
New Delhi, MoU with Ontario University,
Canada.

Performing Arts National Schools of Drama, New Delastern
Zone Cultural Centre, Calcutta, North East Zone
Cultural Centre, Dimapur, Ministry of Cultural
Govt. of India, Paris Conservatory Theature,
Paris France

Journalism and MassMedia and Entertainment and RJ International,

Communication California, DDK Dibrugarh, AIR Dibrugarh, Far
Eastern Review Dibrugarh

Management Studies [IM(A), ONGC, OIL India Ltd.

Philosophy Indian Council of Philosophical Reseainlian
Philosophical Congress

Tea and Agro Studies Tea Research Associatiomustea companigs
and Associations of the Tea industries includ
the Tea Board of India

Social Works AAU, Bosco-Reach Out, Jorhat, NERIMIEF,
TISS

Rural Development Institute of Rural Management #d({RMA)

Language Studies Kasetsart University, Bangkokjldhe

Collaborations:

Department & Pl| Collaboration with Topics/MoU

Pharm Science | Kasetsart University, MoU w.e.f. 12th August

Dr. M.K. Das Bangkok 2014

Petroleum University of Louisiana at Foam-assisted CO2 Flooding

Technology, Lafayette, under the Indofor the Depleted Reservoirs

Dr. S. Borgohain | US21st Century of Upper Assam basin and |n

Ranjan Phukan | Knowledge Initiative| Candidate  Reservoirs  In

Commerce Scheme of the Us IndiaLouisiana, Duration: June,
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Dr. A. Rajkonwar| Educational Foundatip2015 — June 2018
(USEF).
Pharm Science | King's College, Londorn Development of
Dr. M.K. Das under the UKIERI Biodegradable CNS-targeted
Scheme nanoparticles for a novel
therapeutic  approach in
chemotherapy of Neurog-
AIDS
Duration 01/04/2015 +
01/04/2016
Pharm Science | University of  South Anti-inflammatory and
Dr. B.B. Kakoty | Florida, Tampa, USA Anticancer Properties of the
Natural Drugs and Delivery
using SLN for different
applications.
Duration: 01.09.2014¢
08.12.2014
Chemistry Ukraine : LVP Institute of Design of nanophase and
Dr. P. Das Physical Chemistry,Kiev,immobilized platinum metal
Dr. P. Gogoi Ukraine based materials as novel
catalysts for HC conversign
processes
Duration: 16.03.2008-
15.03.2011
Chemistry Vienna  University of Designing some Iron and
Dr. P.Das Technology, Austria Palladium complexes with
water soluble Schiff-base
ligand
Duration : June, 2015 — July,
2015
Mathematics Louisiana State Mathematical modeling af
Dr. S. Borkotoky | University, USA social networks with
emphasis on cooperatiye
game theory
Duration: 01.09.2011¢
31.06.2012
Mathematics Slovak  University of Published 3 (three) paper
Dr. S. Borkotoky | Technology, Bratislava,jointly with collaborators
Collaborator Dr. R} Ongoing project
Mesiar
Chemistry RIKEN Advanced Long-range corrected density
Dr. Rahul Kar Institute of Computationglfunctional for weak
Science, Japan interactions
Duration: 01.07.2014-
31.07.2014
Chemistry Funding Agency :DSTt Development of a Palladium-

Dr. Utpal Bora New Delhi and EPFL: Based Catalytic System for
Switzerland Carbon-Carbon Bongd
Formation Reactions in
Agueous Solution
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Management
Studies

National
Foundation
Daejon

of

Researc
Korea

, Efficiency  Decompositior]
Models and
Prioritization using Artificial
Neural Network(ANN)
Duration: May 2014-April
2016

Centre for
Atmospheric
Studies

Prof.

Bhuyan

P.K.

(on going project

ISRO

Aerosol
over India (ARFI)2011

ISRO

Chemistry,  Trasport
Modelling (ATCTM) 2011

DleT, Govt

IIT, Mumbai

of
Jointly with SAMEER,

India,

Design and Development 1
Digital lonosonde Radg
with lonospheric datd
analysis software an
collection and analysis ¢
lonospheric data in NI
region of India  for|
lonospheric studie®012-13

UGC-SAP_DRS
Phase-lI

Phas

eAssessment of
aerosols and trace gases
climiate  using
climate  model
coordinator2013

(RegCM

DST

Investigation of the structu
and dynamics of th
equatorial ionizatior
anomaly along 950 [
through a network of GNS
receivers2014

Atmospheric
Studies

Dr. B. Pathak
(on going
projects)

DST

Assessment of the impact
aerosols on climate throug
estimation  of

and adjoining areas, FA012

Completed project in last five years

Atmospheric
Studies
Dr. P.K. Bhuyan

ISRO

Climatology and modeling ¢
the F region over Indian lo
latitudes based on data fro
lonosonde networ
(CAWSES, Phase I).
2010-13

ISRO

ISRO Space Scien
Promotion Scheme (Phase-
2012

Variable

Radiative forcing

Atmospheric Trace gases,
&

|||_hQ_>-U—gO

impact of

regional

radiative
forcing over north-east India

hClosed Loop Supply Chain

on

[€

(R

of

of

<

Ce

).
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3.1.5 Give details of Workshops/ Training programms/ Sensitization
programmes conducted by the University to promote @ésearch culture on
campus.

The University Departments, Centres have organiazegood number of

Seminars, Workshops and Conferences in the Untyedsiring the last five

years. These are organized to motivate researdiu@dmtmong the Teachers,

Researchers and Students. These include Reseatbloddgy Programme,

Training, Sensitization Programme for current gldibends in research. The

University under the provision of UGC-SAP DST-fi&indowment Scheme

and other schemes invite reputed scientists, diiéeirs etc., to deliver lecturers

and interact with teachers and researchers of thieetsity. The programmes
conducted include the following:

Seminars/Workshops/Conferences/Talksgtc., held during the period

Seminars/Workshop organized in 2011:

1  The Centre for Performing Arts, D.U. organized tgh) days workshop
on Bodo Folk dance in collaboration with North-EastZonal Culture
Centre, Dimapur from 25 January to 3 February, 2011

2 A workshop on “An Introduction to Natural LanguaBeocessing” was
organized by the Department of Assamese, D.U. 5" February,
2011.

3 A National seminar on “Recent Advances in Synthesid Catalysis”
was organized by the Department of Chemistry, Drom 10" to 12"
February, 2011.

4 A UGC sponsored workshop on “Drugs from LaborattwyMarket
(Phase-1)” was organized on 24 February, 2011 by Bept. of
Pharmaceutical Sciences, D.U.

5 A National Seminar on ‘Religion, Society and Ecgldg North East
India” was organized by the Dept. of History, D.under UGC’s
SAP(DRS-I) with partial support from Indian Counaf Historical
Research on 4 & 5 March, 2011.

6 A Seminar on “ Issues of Social sector Developnrenbrth East India *
was organized by the Dept. of Economics, D.U. sponsored by the
UGC’s SAP(DRS-II) on 11 March, 2011.

7 A Certification programme for “ Six Sigma GreenliBavas jointly
organized by SQC & OR unit, Indian Statistical tnge, Bangalore &
Dept. of Statistics, D.U. from 14-16 March, 2011.

8 A five day Programme, UGC Sensitivity/ Awareness/otiMation
Workshop on “ Capacity Building of Women Managers Higher
Education” was organized by the Centre for Womestadies, D.U.
from 14 to 18 March 2011.

9 Athree day Distance Education Council (DEC) spoed workshop on
“Development of Self Learning Materials” was angaed by the
Directorate of Distance Education, D.U. from 1@ 8&March, 2011.

10 A four day DBT sponsored workshop on “ Applicatioof
Bioinformatics and Biotechnology Tools in Teachi&dresearch “ was
organized by the Centre for Studies in Biotechggl®.U. from 21 to
24 March, 2011.

11 A National Seminar on “ Recent Trends in SocialeSce Research in
North —East India “ was organized by the Dept. otiSlogy, D.U. on
25" March , 2011.
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12

13

14

15

16

17

18

19

20

21

22

23

24

A seminar on Semester System for the Head of thpabments of
Science, Humanities & Commerce and of Languagegesisbof the
Colleges Affiliated to / Permitted by the Dibrugddmiversity was held
on 26.3.2011, 27.3.2011 and 28 .3.2011 respectively

A workshop on “ Drug Precusors from Natural Resestcwas
organized by the Dept of Chemistry, D. U. under @3RS-I), UGC on
29.3.2011.

A workshop on “History Curriculum in the B.A. Sent@scourse” was
organized by the Dept. of History, D.U. on 30 Mar2@11.

A workshop for preparation of “S&T Vision Documefarr the State of
Assam”, as proposed by the Assam Science Technd&ldgyvoronment
Council, Dept. of Science & Technology, Govt. ofsAm was held on
7.4.2011.

An one day consultative workshop on the Draft Aggio Paper for the
Twelfth Five Year Plan was organized by the DeptEoonomics, D.U.
in collaboration with the OKD Institute of Social henge and
Development, Guwahati on 10.6.2011.

The Dibrugarh University had organized an Interal Seminar on the
theme ‘River, Society and Sustainable Developmiath 26-29 May,
2011.

A workshop on “Computer Application in Academic talies in Upper
Assam” was jointly organized by the National LityyaKolkata and
Centre for Library and Information Science Studi&U. from 25 to 28
September, 2011.

A workshop on “History Curriculum in the B.A. Sen@scourse” was
organized by the Dept. of History, D.U. on 15.1012.

A workshop on ROBOTICS, in collaboration with IIKharagpur and
Robosapiens Technology, Noida was organized by Geatre for
Computer Studies, D.U. on 15 & 16 October, 2011.

A Workshop on ‘Statistics in Clinical Trial’ was ganized by the Dept.
of Statistics, D.U. On 17 & 18 November, 2011.

A UGC sponsored one-day National Seminar on BIOI33$AICS was
organized by the Dept. of Statistics, D.U. off 2vember, 2011.

A UGC sponsored two-day National Seminar on ‘Phaowvgilance for
Assuring Drug Safety’ was organized by the Dept.Pbarmaceutical
Sciences, D.U. on 26 & 27 November, 2011.

The Dept. of Assamese, D.U. in collaboration withhi8/a Akademi
organized a National Seminar on “Reception and dgafin of Folk
Tales in Indian Life and Literature” to commemor#te hundred years
of publication of ‘Burhi Aair Sadhu’ of LakshminaBezbaroa from 28
to 30" November, 2011.

Seminars/Workshop organised in 2012:

1

A seven-day Distance Education Council(DEC), IGNQN&w Delhi
sponsored workshop on ‘Development of Self Learrfajerials’ was
organized by the Directorate of Distance Educatioh). from 18 to 24
January, 2012.

A NBHM and UGC funded National workshop on ‘Uncertg
Modeling and Analysis’ was organized by the Depgt.Mathematics,
D.U. from 23 to 27 January, 2012.
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11

12

13

14

15

16

A National Level workshop on ‘ICSSR- 10 Day Schdot Doctoral
Scholars in Anthropology’ was organized by the DgptAnthropology,
D.U. in collaboration with the ICSSR-NERC, Shillofigm 20 to 29
January, 2012.

A workshop on ‘Algorithms for Wireless Networks’ warganized by
the Centre for Computer Studies, D.U. in collaboratvith the Advance
Computing & Micro Controller Unit of Indian Statisal Institute,
Kolkata from 8 to 10 February, 2012.

A 45 day Workshop on Drama was organized by the Bhupen
Hazarika Centre for Performing Arts, D.U. which wamonsored by the
EZCC on commemoration of 180birth anniversary of Kabiguru
Rabindra Nath Tagore. The drama ‘Raja’ was stagedwo days in the
University auditorium on 21 & 22 February, 2012.

A one-day National Seminar on ‘Post-Harvest Manag@mfor
Agricultural Development in North East India’ wasganized by the
Dept. of Economics, D.U. under the UGC’s Specialsigtance
Programme (DRS-I) on 23 February, 2012.

An International Symposium on ‘Sustainable Publeakh Practices for
Good Health, Peace and Prosperity’ was organizedydy the Dept.
of Pharmaceutical Sciences, D.U. and University Smfuth Florida
(Health) U.S.A. on 24 February, 2012.

The Dept. of Assamese, D.U. organized a workshofiFmralization of
Multilingual Dictionary’ from 23 to 26 February, 20.

A NABARD sponsored one-day workshop on ‘Operatiomd a
Management Problems of SHGs in Assam : ReferencBilbougarh
Dist.” was organised by the Dept. of Economics, Dod 24 February,
2012.

A National Seminar on ‘Biotechnology Research instSimnable’
sponsored by the Department of Biotechnology, Goftindia, New
Delhi was organized by the Centre for Studies mt&ihnology, D.U. on
27 & 28 February, 2012.

A National Academy of Statistical Administration AISA) sponsored
one-day workshop on ‘Creating Awareness about @ffiStatistics in
India’ was organized by the Dept. of Statisticd)JDon 3 March, 2012.
A National Seminar on ‘Cinema and Society : Underding Cinema of
North-East India in Historical Perspective’ wasanged by the Dept. of
History, D.U. on 5 March, 2012.

A NCW sponsored two-day State Level Seminar on ‘AnrRights and
Women : A North East Perspective’ was organizedth®y Centre for
Women Studies, D.U. on 6 & 7 March, 2012.

A National Seminar on ‘Understanding Agrarian Higtof North East
India’ was organized by the Department of Hist@yJ. in collaboration
with Indian Council of Historical Research (NERQrnm 11 to 13 March,
2012.

A National Seminar on ‘Memory and Rememory in Paolstaial Fiction’
was organized by the Dept. of English, D.U. on 12&March, 2012.
An ICSSR, New — Delhi sponsored Training Course ‘Besearch
Methodology and Computer Application in Social ®ces’ was
organized by the Centre for North East Studies,.Orm 12 to 22
March, 2012.
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18

19

20

21

22

23

24

25

26

27

28

29

30

31

A UGC sponsored National Seminar on ‘Multidiscipliy Approach in
Sedimentary Basin Studies’ was organized by thet.Dep Applied
Geology, D.U. on 15 & 16 March, 2012.

A workshop on ‘Biological Techniques for College athers’ was
organized by the Dept. of Life Sciences, D.U. fraé to 22 March,
2012.

A Microseminar on Nonlinear Phenomena was organigetihe Dept. of
Mathematics on 23 March, 2012.

A UGC sponsored National Seminar on ‘Water (Lowirggl & Gas
Injection for Improved Oil Recovery in Oilfields &fpper Assam Basin
was organized by the Dept. of Petroleum Technolbgy. on 23 & 24
March, 2012.

Central Reference Library, Kolkata (Govt. of Indiahd Centre for
Library and Information Science Studies (CLISS),UD.jointly
organized a National Seminar on ‘LIS Education iortN East India’ at
the University on 24 March, 2012.

Under the aegis of Geosal and SPG, Dibrugarh Usitye€Chapter, a two
day workshop on ‘USE OF INTERPEX 1D VES data intetation
software and electrical tomography’ was held in epartment of
Applied Geology, D.U. on 26 & 27 April, 2012.

A National level workshop on ‘Projective Technigwéh reference to
Rorschach Inkblot Test’” was organized by the Ceifdre Studies in
Behavioural Sciences (Applied Psychology), D.U.26l! & 27" April,
2012.

A DEC sponsored one-day workshop on ‘CoordinatdrsDistance
Education Council / Study Centre’ was organizedthsy Directorate of
Distance Education, D.U. on 5 May, 2012.

A Ministry of Women and Child Development, Govt. laflia sponsored
National level workshop on ‘Gender Budgeting and nWao
Empowerment’ was organized by the Centre for Wom&tudies, D.U.
from 14 to 16 May, 2012.

Dr. Lila Gogoi Memorial Lecture was organized bye tibept. of
Assamese, D.U. on 16 May, 2012. Sri Nomal Gogavdetd the lecture
on ‘Lokasahityik Aru Gavesak Dr. Lila Gogoi'.

A DEC sponsored seven-days workshop on ‘DevelopnaniSelf
Learning materials’ was organized by the Direceraif Distance
Education, D.U. from 12June to 18 June, 2012.

The Second Bhola Nath Gogoi Memorial Lecture wdd Irethe Dept.
of Applied Geology, D.U. on 08 August, 2012. Mr.aRd Kalita,
Scientist-D, Govt. of India delivered a lecture @n overview of
hydro-geological condition of Assam’

A two-day Workshop for the NSS Volunteer under Dgarh University
on Awareness of HIV/AIDS was organized on 31 Aug@et2.

A workshop on ‘Android Application Development’ wasganized by
the Centre for Computer Studies, D.U. as part ouahevent ‘Anazori’
on 8 and 9 September, 2012.

A DBT Sponsored workshop on ‘Structural Bioinforioat was
organized by the Centre for Studies in Biotechngldg.U. on 26
September, 2012.
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32

33

34

35

36

37

38

39

40

A National Seminar on ‘Understanding Religion anatiSty in North
East India’ was organized by the Department of dfystD.U. under the
UGC-Special Assistance Programme (DRS-1) ofi 88ptember, 2012.
The Department of Commerce, D.U. organized a senona‘’FDI in
Multi Brand Retailing : Myths or Realities’ on 9 @ber, 2012.

M/s. Kyrion Digital Solutions (P) Ltd., India and IBSEC IIT,
Kharagpur in collaboration with the DUIET organized 3 days
workshop on ‘Ethical Hacking and Network Securitygm 10.10.2012
to 12 10.2012.

A Motivational Lecture Series and Interactive Sessias organized on
12 October, 2012 at ‘Rangghar’ for the studentghef University. Sri
Uddhab Chandra Bharali, the Innovator and awardeestop 10
Technology of NASA gave a very encouraging speech.

The Department of Physics, D.U. arranged an inviddidon the topic
Micro to Macro world : A statistical view' delived by Prof.
P.K.Mohanty, Saha Institute of Nuclear Physics,katih on 18 October,
2012.

The Centre for Women'’s Studies, D.U. in collabanativith NESPYM
celebrated the SAARC Day of the Girl Child and migad a Dialogue
on ‘The Girl Child’s Right To Be : Violence Versiersonhood’ on 8
December, 2012.

A UGC sponsored Workshop on ‘Training of Trainarster the aegis
of Capacity Building of Women Managers in Highemgdtion Scheme’
was organized by the Department of Commerce onelcémber, 2012.
A MHRD sponsored workshop on ‘Microteaching for &edary School
Teachers of Dibrugarh District’ was organized by Bept. of Education,
D.U. from 17 December to 22 December, 2012.

A One Day Theatre Workshop on ‘Nuro-Sometic-Intéigra& Physical
Comedy’ was organized by the Dr. Bhupen Hazarikat@efor Studies
in Performing Arts , D.U. on 28.12.2012 which wapervised by Prof.
Yero Mentance of Peris National Theatre Institetexis, Franche.

Seminars/Workshop organised during the period 2013:

1.

An Awareness Programme sponsored by MHRD, New Dellon
“Inclusion of Pupils with Learning Differences iSchools” was
organized by the Department of Education, D.U. frdr81.2013 to
10.01.2013.

A 3-Day Workshop sponsored by Ministry of Infornoati and
Broadcasting, Govt. of India on “Community Radio #eness” was
organized by the Community Radio Association idamration with the
Dibrugarh University from 21 to 23 January, 2013.

An Interaction by the Vice-Chancellor, Registragntr Officers of the
University with the newly appointed teachers of thaversity was held
on 01.02.2013.

A Six Day Theatre Workshop on ‘Hisa Panir Mach’ Efahendra
Borthakur was organized by the Dr. Bhupen Haza@katre for Studies
in Performing Arts , D.U. from 4 to 9 February, 301

An International Seminar & #7Annual Conference of the Council for
Teacher Education (CTE), India on “Inclusion auialitative
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10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

Expansion In Education-Issues & Challenges” waganized by the
Department of Education, D.U. in collaboration witte CTE, Assam
Chapter from 7 to 9 February, 2013.

A DEC sponsored 7 days Workshop on ‘Developmeralf Learning
Materials’ was organized by the DDE, D.U. from tb723 February,
2013.

The Biotechnology Industry Research Assistance CibyBIRAC), a
Govt. of India Enterprise, an affiiate of the Depaent of
Biotechnology (DBT), Ministry of Science & Technglp Govt. of India
organized a one-day Sensitization Workshop on llettial Property,
Technology Management and Entrepreneurship’ foralBiledium
Enterprises (SMESs), students and faculties of warigniversities and
Colleges or North-East region at Dibrugarh Univgrein 18 February,
2013.

A DEC, IGNOU, New Delhi sponsored a Seven Day Whdp on
“Development of Self Learning Materials” was orgaa by the
Directorate of Distance Education, D.U. from 128February, 2013.
A Two Day National Seminar on “Re-inventing Shalesse : Recent
Trends in Shakespeare Criticism and Adaptationss arganized by the
Department of English on 6 and 7 March, 2013.

A UGC’s Sponsored National Seminar on “Financiatlusion for
Economic Development in North East India-Issues@hdllenges” was
organized by the Department of Economics, D.U.BiMarch, 2013.

A DBT sponsored Three Day Workshop on “Moleculachr@ques in
Biological Research” was organized by the Centre $tudies in
Biotechnology, D.U. from 7 to 9 March, 2013.

A One Day Workshop on “NSS Activities” was orgarmlZey the Office
of the Programme Co-ordinator, NSS, Dibrugarh Ursig on 13
March, 2013.

A Two Day Workshop on “Formation of Medieval AssameScripts”
was organized by the Department of History on 1 H&hMarch, 2013.
A Seven Day Workshop on “Bezbaroa’s Dictionary” swaganized by
the Sahityarathi Lakshminath Bezbaroa Chair,Depantnof Assamese,
D.U. from 15 to 22 March, 2013.

A One Day Workshop for Coordinators of ContactéytilCentre of
DDE, D.U. was organized by the Directorate of Dist Education,
D.U. on 17 March, 2013.

A Workshop on “Implication of the Proposed Direash Transferred to
the Beneficiaries of Govt. Scheme” under the UG@&rged scheme
was organized by the Department of Economics, @t.20 March,
2013.

A National Seminar on *“Indigenous Health Practicggh Special
Reference to the Tribes of North East India” wagaaized by the
Department of Anthropology, D.U. on 22 and 23 Ma@2Bl3.

A one Day National Seminar on “Understanding So&labblems in
North East India” was organized by the Departmédraciology, D.U.
on 23 March, 2013.

A MHRD Sponsored Orientation Course on Teachinlylathematics in
the light of NCF, 2005 was organized by the DeptEducation, D.U.
from 20 to 26 March, 2013.
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20.

21.

22.

23.

24,

25.

26.

27.

28.

29.

30.

31.

32.

33.

34.

A MHRD Sponsored Orientation Course on Teachingssfamese in the
light of NCF, 2005 was organized by the Dept. oti€ation, D.U. from
20 to 26 March, 2013.

The 8" Dr. Mahendra Bora Memorial Lecture was organizegdtte
Department of Assamese, D.U. off pril, 2013. The lecture was
delivered by an eminent Assamese writer Gagan Ghakdhikary.

An One-Day Programme on Disaster Management wasdme06 April,
2013 at Rangghar Auditorium, D.U.

A two days Workshop on Photography was organizethbyDibrugarh
University Photography Club in the premises of Mew Conference
Hall, D.U. on 38" April and £' May, 2013. The workshop focused on
basic photography, wildlife, post processing areldfiwork, under the
mentoring of Mr. Udayan Borthakur and Mr. Debagisly.

A programme entitled ‘Tech-Talk’ was organized atibridgarh
University auditorium on 10 May, 2013. The topic tbk programme
was ‘Innovation through Information Technology witlkeference to
Google : Prospects and Opportunities for N.E. India

The ISRO Space Science Promotion Scheme (SSPSgwregum
interactive workshop was organized by the Centre Atmospheric
Study, Dept. of Physics, D.U. on 15 May, 2013.

A 12 days Bihu dance workshop organized by the AA%&$ held from
30 March to 10 April, 2013 at Dibrugarh University.

A Graduate Training Programme in Bioinformatics waganized by the
Centre for Studies in Bio-informatics, D.U. ofi 8une, 2013.

The 3rd ‘Bhola Nath Gogoi Memorial Lecture’, sporebby the family
of Late Bhola Nath Gogoi was organized in the Deyt.Applied
Geology, D.U. on 08 August, 2013.

A Colloquium on “Locating Northeast in India’s Gédegic
Environment : Future Trend with Special referenceMyanmar and
China” organized by the Department of Politicaleé®cie, D.U. on 16
August, 2013. Sjt. Jishnu Barua, IAS, Principal i8&ry to the Chief
Minister of Assam delivered his lecture on the coma

The Dept. of Economics, D.U. organized a discusaonthe topic
“Depreciation of Indian Rupee” on 27 August, 20Many key issues
relating to depreciation of Indian rupee like i@, import-export
policy, foreign exchange policy were the highligbtghis discussion.

A lecture organized by the Department of Chemidixy). on the topic
‘Heroes of Indian Science’ was held in the ‘Rangghaditorium of the
University on 18 September, 2013.

The ' Dr. Prabhash Chandra Goswami Memorial Endowmeatuire,
organized by the Department of Economics, D.U. ekl on 2%
September, 2013. in the New Conference Hall, D.thf.PPulin B.
Nayak of Delhi School of Economics delivered thel@mment lecture
on ‘India : Need for a New Development Paradigm’.

The Dept. of English, D.U. organized an invited tiLee titled “Teaching
Modern Poetry” by Prof. Dilip Kumar Baruah, formBrofessor and
Head, Department of English, D.U. as well as PsifgsDepartment of
English, Burdwan University, West Bengal on 03.00.2

The Dibrugarh University Research Scholars’ Asdama (DURSA)
organized a talk entitled ‘A New Evaluation of Makausha Srimanta
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Sankardeva’, which was held on™ 60ctober, 2013 in the New
Conference Hall, D.U.

35. Mr. P.K.Mati, DGM (HR), BCPL, Lepatkata, Dibrugartelivered a
Lecture on ‘Effficency of Industrial dispute Act ime present Era of
globalisation’ at the Centre for Juridical StudiBsU. on 7" November,
2013.

36. 8 -Day Workshop on ‘Bezbaroa’s Dictionary’ was orgad by the
Department of Assamese, D.U. fronf"its 22" March, 2013.

37. A MHRD Sponsored Orientation Course for secondanyo8l Teachers
on Teaching of Assamese and Teching of Mathematidbe light of
NCF-2005 was organized by the Dept. of Educatiak). Brom 20 to 26
March, 2013.

38. A One-Day Seminar on ‘Understanding Social ProbléemBlorth East
India’ was organized by the Department of SocioJagy. on 23 March,
2013.

39. A UGC sponsored National Seminar titled ‘State, lanSecurity and
Development : Emerging Issues and Challenges ithNeast India’ was
organized by the Dept. of Political Science, D.b.26 March, 2013.

40. A One-Day Seminar on ‘Lakshminath Bezbaroa : Studyd
Investigation” was organized by the Department es#@mese, D.U. on
26 March, 2013.

41. A Workshop on ‘Financial Planing for Young Investowas organized
by the Centre for Management Studies, D.U. on 1¥, K2@13.

42. A National Conference on ‘Mathematical Biology’ waxganized by the
Dept. of Mathematics, D.U. in association with Deypeent of Science
and Technology from 23 May to 25 May, 2013.

43. A two day Workshop on ‘Game Development using JAipt was
organized by the Centre for Computer Studies, Dod. 6 and 7
September, 2013.

44. A Three-Day Workshop on ‘Action Research’ for thec@ndary School
Teachers of undivided Dibrugarh district, sponsolsdthe MHRD,
Govt. of India and SCERT, Assam was organized kg Erept. of
Education, D.U. in the New Conference Hall of theitérsity on 18,
19" and 28" September, 2013.

45. Rhapsody organized a seminar on the topic ‘E-bankirthe Modern
Money Transfer’ on 8 October, 2013 in the Centre for Management
Studies, D.U.

46. The Department of Assamese, D.U. organized a Natibevel 2-Day
Seminar cum Workshop on ‘Sociolectal Issues of Magieties of
Assamese as Spoken by the Scheduled Castes of Assam
collaboration with the Central Institute of Indidmnguages, Mysore,
which was held at the Department of Assamese, BrU7" and &
October, 2013.

47. A 10 days workshop on Natyashastra and Abhinay@o@dvethod was
organized by the Dr. Bhupen Hazarika Centre forfdPering Arts,
D.U.from 30" October to 8 November, 2013,

48. A 20 days long Theatre Workshop on StanistvaskinrgcBystem and
Michael Chekov Acting method was organized by e Bhupen
Hazarika Centre for Performing Arts, D.U. from"OMlovember to 2%
November, 2013.
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49.

50.

51.

52.

53.

54.

55.

56.

57.

Talks on ‘Challeges to sustainable Farming from b@lsation and
Climate Change’ and ‘GM Food and Health Conernsewdelivered by
Dr. Vandana Shiva and Dr. Mira Shiva at the Departirof Political
Science, D.U. on 11 November, 2013.

A One Day Talk was organized by the Centre for Caimip Studies,
D.U. on 26" November, 2013. Mr. T. Hazarika, Manager (PR&QQI),
India Ltd., Duliajan delivered the talk on “How tace an Interview”.
North East Training Programme on STATISTICAL DATANALYSIS
was jointly organised by Bayesian and Interdisognly Research Unit
(BIRU), Indian Statistical Institute, Kolkata anc&epartment of Statistics
& Dept. of Mathematics, D.U. from 3&0 30 November, 2013.

7-day Workshop on Michael Chekhov Acting Methodswaganized by
Dr. Bhupen Hazarika Centre for Performing Arts, D.fom 03
December to'® December, 2013.

Dr. A.K. Giri, Associate rofessor, Madras Institutd Development
Studies, Chennai delivered a talk on “Economicgj@ogy and Beyond
: Windows and Hrizons” in the Department of EconceniD.U. on 12
December, 2013.

A talk on the topic “Indigenous Knowledge systenis:it relevant
today?” was organized by the Dibrugarh Universigs&rch Scholars
Association (DURSA) in New Conference Hall, D.U. 8nDecember,
2013.

15-day Design & Scenography workshop is organidiggDr. Bhupen
Hazarika Centre for Performing Arts, D.U. from™Becember to 3i
December, 2013.

A UGC sponsored Symposium on “Remembering Ramanujak
Symposium on Mathematics” was organized by the Dept of
Mathematics, D.U. on 22and 2% December, 2013.

The Department of Mathematics, D.U. organized adags programme
on Remembering Ramanujan : A Symposium on Mathesyaponsored
by the UGC on 22 and 23 December, 2013 to celelileteNational
Mathematics Day. The main objective of the programmas to create
wide awareness on the contributions of Srinivasad&aljan towards the
academic community, researchers, school studedtgeameral public.

Seminars/Workshop during the period: 2014

1.

The 18" National Space Science Symposium sponsored byntlian
Space Research Organisation (ISRO) was held frdthJa@uary to %
February, 2014 in the premises of the Dibrugarhvehsity. More than
400 delegates from institutions of repute acrosscthuntry including top
officials of ISRO and Govt. of India attended therimial symposium.

A Vocational Training Programme on ‘Audio and Videémduction’ was
organized by the Directorate of Distance Educatiafn). from 12 to 22
February, 2014.

A Vocational Training Programme on ‘DTP Designirginting and
Binding’ was organized by the Directorate of @rste Education, D.U.
from 12 February to 14 March, 2014.
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10.

11.

12.

13.

14.

15.

16.

17.

The Department of Anthropology, D.U. organized tHedian
Anthropological Congress—2014 sponsored by the INCAom
20 February to 23 February, 2014.

A Vocational Training Programme on ‘Script Writingihchoring &
News Reading in Radio & Television’ was organizguditliee Directorate
of Distance Education, D.U. from 22 February toM&rch, 2014.

A Vocational Training Programme on ‘Security Gudrdhining’ was
organized by the Directorate of Distance Educatibn). from 22
February to 22 March, 2014.

The 14" Dr. Lila Gogoi Memmorial Lecture was held on 25Reary,
2014. A lecture was delivered by Prof. Prabin Chs[Retd. Professor,
Gauhati University on the topic ‘Lokakatha Aru Léks#har Likhita
Aitiyya’.

The Dibrugarh University Research Scholars’ Asdamia (DURSA)
organized a Special Lecture on ‘How Can We Enjojei8®’ on 3
March, 2014 as a part of the observance of theoNaltiScience Day—
2014.

A Lecture and Interaction on ‘Film Making’ was orgzed by the Centre
for Studies in Journalism and Mass Communicatiot).@n 11 March,
2014.

The Centre for Women’s Studies, D.U. was organiaealk by Mitra
Phukan a well known writer on the topic “Women aviddia” on 2f'
March, 2014.

The third talk of the Colloquium organized by theilersity was held
on 20 December, 2013 at New Conference Hall, Dhé duest speaker
of colloquium was Prof. Muhammad Abdul Kalam, Pssier of
Eminence, Dept. of Sociology, Tezpur University wdeivered his talk
on “Human Origins and Diversities : Physical andciSeCultural
Facets”.

The fourth lecture of the colloquium was organibgdhe University on
7" February, 2014 at Centre for Management Studies, Dhe guest
speaker of colloquium was Prof. Ranijit Kr. Dev Gasw, Professor of
English, Gauhati University and an eminent schal&rVaishnavite
Studies who delivered his talk on “Bezbaroa arurAiya Sanskrit”.

Prof. Samir Bhattacharya, INSA Senior Scientispf@ssor Emeritus,
Dept. of Zoology, School of Life Sciences, Visvaabdtti delivered the
fith D.U. Colloquium talk on the topic “Religionna Science” on 3
March, 2014 in the New Conference Hall, D.U.

The Centre for Tea & Agro Studies, D.U. organize8-Ray Workshop
for ‘Small Tea Growers’ on 18 January, 2014.

An 1-Day Workshop on ‘Assignment Writing’ was orgesd by the
Directorate of Distance Education, D.U. on 29 Janua0l14 at J.B.
College Study Centre, Jorhat.

A ‘Data Mining Workshop’ was conducted by the Apmpuli Statistical
Unit, Indian Statistical Institute, Kolkata in calioration with the
Department of Statistics, D.U. from 03 Februar@ToFebruary, 2014 at
Dibrugarh University.

A NAAC sponsored Workshop on ‘Semesterization aB€C6S in Higher
Learning Institutions : In Quest of Quality Educatiwas organized by
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18.

19.

20.

21.

22.

23.

24,

25.

26.

27.

28.

29.

30.

31.

the IQAC, D.U. on 7 and 8 February, 2014 in the Nesnference Hall,
Dibrugarh University.

An MHRD Sponsored Two-Day Workshop on ‘Revision @ibrugarh
University  B.Ed. Curriculum’ was organized by tBepartment of
Education, Dibrugarh University on 11 and 12 Febru2014.

A National Seminar on ‘Nineteenth Century IndiamBissance and its
Reflection on Contemporary Writings’ to commemortte 150" Birth
Anniversary of Sahityarathi Lakshminath Bezbaroa waganized by the
Sahitya Akademi & Sahityarathi Lakshminath Bezbar@hair,
Department of Assamese, D.U. on 12 and 13 FebrRafy}.

A Workshop entitled ‘Films for Change’ was organi4gy the Centre for
Studies in Journalism and Mass Comminication, Offdm 13 to 15
February, 2014.

An 1-Day Workshop on ‘Moot Court Preparations’ vamganized by the
Centre for Juridical Studies, D.U. in collaboratiauith different Law
Colleges under Dibrugarh University on 22 Februaéy4.

A Workshop on ‘Statistical Modelling in Addressingiological
Phenomena’ was organized by the Department ofs8tstj D.U. from
25 February to 01 March, 2014.

A Workshop on ‘Traditional Skills and Knowledge thie Tai People of
North East India’ was organized by the Centre faudis in Language,
D.U. on 5 March, 2014.

1-Day Workshop on ‘Assignment Writing’ was orgamzdy the
Directorate of Distance Education, D.U. on 12 Mar2014 at J.B.
College Study Centre, Jorhat for the distance Erarmnder the DDE,
D.U.

A UGC sponsored National Seminar on “Recent Devakps in
Statistics and Its Applications in Allied Discipdg” was organized by
the Department of Statistics, D.U. from 21 to 22réha 2014.

The Department of English, D.U. was organized a-ttay workshop on
“Creative Writing in English” from 20 to 23 MarcBp14. The workshop
covered the major areas/genres of creative wrgirgh as poetry, fiction,
short story and non-fiction.

1 — Day workshop for the Non-Teaching Staff of theectorate of
Distance Education, D.U. and its Study Centre wad B3 March, 2014.
A MHRD sponsored Two Day Orientation Programme riganized by
the Department of Education, D.U. on 27 and 28 ka2014.

An MHRD and SCERT sponsored Seminar entitled ‘Zlesttury Skills
for Secondary School Teachers’ was organized byDiapartment of
Education, D.U. on 27.03.2014 and 28.03.2014, taggeup of which
was the Secondary School Teachers of undivideduDdrh District.

A Seminar on ‘Continuous Pharmacist Education Rnogne’,
sponsored by the State Pharmacy Council, Govt. s$afk was
organized for working Pharmacists by the Departnoéftharmaceutical
Sciences, D.U. on 19.04.2014 and 20.04.2014.

A 1-day Workshop on ‘Pure Water & Analytical Soéuti for your
Laboratory’ was organized by the Department of PRizeeutical
Sciences, D.U. on 06.05.2014.

Self Study Report, Dibrugarh University Page 109



32.

33.

34.

35.

36.

37.

38.

39.

40.

41.

42.

43.

44,

45,

The Seventh Dibrugarh University Colloquium Talk ‘&tonomic Rise
of the Great Indian Middle Class’ was delivered @$105.2014 by Dr.
B.K. Sinha, Former Professor of Indian Statistloalitute, Kolkata.

A National Level Workshop on Human Rights and Daitieas organized
by the Department of Political Science, D.U. from.0b6.2014 to
12.05.2014

A Workshop on ‘Matlab and Modelling’ was organizeglthe Centre for
Atmospheric Studies, D.U. from 20.05.2014 to 2320%4.

A 4-day Workshop on ‘Syllabus Revision in the Mastprogramme’
was organized from 24.05.2014 to 27.05.2014 by Deeartment of
English, D.U.

A Lecture Series Programme was organized by theaiment of
Petroleum Technology, D.U. on 26.05.2014 on thectdpnvironment
and Sustainable Development’ which was delivere®byArup Mishra,
Associate Professor, Chemical Engineering Depattmekssam
Engineering College. In the same event, anotheurecon the topic
‘Role of Geophysics in Hydrocarbon Exploration’ weslivered by
Dr. G.K. Ghosh, Suptd. Engineer, NEF Project, @Lliajan.

A lecture on ‘Tax Planning’ for the 4th Semester MBtudents of the
Centre for Management Studies, D.U. was organireg805.2014. The
lecture was delivered by Mr. Monikuntal Bordoloi, h&tered
Accountant of Jorhat.

A distinguished Lecture Program under Society dfddeum Engineers
was organized by the Department of Petroleum Tdolggp D.U. on
29.05.2014 on the topic ‘Carbon-dioxide Sequestnasind EOR’ which
was delivered by Prof. Tarkeshwar Kumar, Direduational Institute of
Technology, Durgapur, West Bengal.

An Invited Talk on ‘Molecular Dynamics Simulatiorf Biomolecules’
was organized by the Centre for Bioinformatics &sd D.U. on
04.06.2014 in the New Conference Hall, D.U. Dr. tdparthi Venkata
Satish Kumar, Department of Molecular Biology anabtBchnology,
Tezpur University delivered the talk.

The 4" Bhola Nath Gogoi Memorial Lecture was organized thg
Department of Applied Geology, D.U. onA&igust, 2014. The lecture
was delivered by Mr. Firoze Dotiwala, G.M. (Geolpg®NGCL, Jorhat
on the topic “Exploration strategy, challenges agdrocarbon prospect
in Assam track on Fold Belt".

Prof. K.V.Bhanumurthy of the Delhi School of Economdelivered a
talk on “Financial Issues on Indian Economy” in tBepartment of
Economics, D.U. on 8 August, 2014.

Dr. Shyamanta Moni Hazarika, Dept. of Computer &we and
Engineering, Tezpur University delivered a speecthe students of the
Centre for Computer Studies, D.U. on 22 August4201

A lecture on “Sub Federal Reorganization of Assama’s delivered by
Sri H.N. Das, Former Chief Secretary to the GovtAesam on 28
August, 2014 in the Department of Political Scierigg).

The 6" Quarterly Meet of the NIPM Assam Chapter at thaative of
CMS, D.U. was held on 30 August, 2014.

A talk on “Soil degradation due to deforestatiord amultivation” was
organized by the Department of Life Sciences, Dob.4 September,
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46.

47.

48.

49.

50.

51.

52.

53.

54.

55.

56.

S7.

58.

59.

2014, which was delivered by Prof. Kunal Ghosh,ldvelof Indian
National Science Academy University of Calcutta.

A Three Day Workshop on “Curriculum Design, Prepara of the
Course Plan and Teaching Plan for Students CeRttiearning” was
organized by the D.U. administration from 11 Segitem 2014 to 13
September, 2014. Prof. Khanindra Pathak of Indiastitute of
Technology, Kharagpur along with two System Adnthai®rs
participated in the workshop as the Resource Psrson

A workshop on Bargeet under the supervision of UBengayan was
organized by the Dr. Bhupen Hazarika Centre fodfgtiin Performing
Arts , D.U. from 15 to 25 September, 2014.

DBT sponsored workshop on “Chemoinformatics andidRat Drug
Designing” was organized by the Centre for Studne8iotechnology,
D.U. from 22 to 2% September, 2014.

The ‘Golden Jubilee Colloquium’ talk was delivetadProf. Chintamani
Mahapatra, a reputed scholar of International Relat Jawaharlal
Nehru University on the topic “India among MajorniRgs : Difficulties,
Challenges & Opportunities” on $4October, 2014 in the New
Conference Hall, D.U.

A National Seminar on “Interrogating Caste in Assatristory, Ideology
and Manifestation” was organized by the Dept. dftéty, D.U. from 17
and 18 October, 2014.

The Department of Applied Geology, D.U. organize€@nference on
Rock Deformation and Structures (RDS-Il) (undere tlaegis of
SGTSGI) on 29 October, 2014. Mr. C. Mahapatra, Badanager &
GGM, ONGCL, Jorhat and Mr. J.M. Bujarbaroau, Ex-CMBRPL,
Assam attended in the Conference as the Chief Guesstthe Guest of
Honour respectively.

Dr. T.K.V. Subramaniyan, Professor, Department astéty, Delhi
University delivered lectures in the DepartmentHi$tory, D.U. from
27 to 30 October, 2014.

A DRS Il Conference and Training Programme wasapnized in the
Department of Applied Geology w.e.f. 29.10.20181010.2014.
Lectures under UGC’s Special Assistant ProgrammQH) were
organized by the Department of History w.e.f. 02014 to 08.11.2014,
The annual event of the Centre for Studies in Gamuy, viz.,
GEOLINO 2014 was organized at New Conference Hdll thee
University on 11.11.2014.

A Scholar-in-Residence programme was organizedh&ypPepartment of
Life Sciences on 13.11.2014, wherein Prof. Arun kKumRay,
Department of Zoology Visva-Bharati University topért.

A ‘Workshop on Web Technologies’ was organized ssagiation with
KBQUBE in the Centre for Computer Studies on 12014 and
19.11.2014.

A National Seminar on the topic ‘Recent Trends imd@amental and
Applied Chemicals Sciences’ sponsored by UGC, ISNE-BRNS was
organized by the Department of Chemistry w.e.f. 112014 to
21.11.2014.

An International Seminar on ‘Game Theory and itspligations to
Social and Economic Networks’ funded by NBHM, Goet.India and
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60.

61.

Dibrugarh University was held in the Departmentathematics w.e.f.
10.12.2014 to 12.12.2014. Prof. Sandipta Sarangh@fDepartment of
Economics, Louisiana State University, USA deliderthe keynote
address, where 35 (thirty five) participants inahgdrenowned Game
Theorists and Network Analysts from IITs, 1ISc Bafgye, Indian and
International Universities took part.

A 6 days Workshop on ‘Methodology for Research ianvén Studies’
was held in the Conference Hall of the Centre fonWn’s Studies w.e.f.
15.12.2014 to 20.12.2014, wherein 35 (thirty fiyggrticipants from
different colleges of Assam took part.

A 15 days Internship Training for students from tbepartment of
Cultural Studies, Tezpur University was held in @entre for Women'’s
Studies w.e.f. 15.12.2014 to 30.12.2014.

Seminar/ Workshop for the period 2015:

1.

A one day Workshop on ‘Statistical Meta Analysigl akssessment of
Agreements’ was organized by the Department of ishizg on
05.01.2015. Prof. Bimal K. Sinha of University ofailand-BC, USA
and Prof. Bikas K. Sinha, Indian Statistical Ind#t Kolkata attended
the same as resource persons. A day after the kapksi.e., on
06.01.2015, both of the resource persons delivevednvited talks and
interacted with the research scholars and somdtyamembers of the
Department.

A Seminar entitled ‘Tai Language : Prospects of @ayment in present
day context’ was organized by the Centre for Swdme Language in
collaboration with Tai Ahom Development Council, &oof Assam on
12.01.2015, which was chaired by Prof. Jogendrah NBhukan.
Prof. A.K. Buragohain, Vice-Chancellor of the Unisity and Retd.
Principal Mr. Jibeswar Mohan, Vice President of thai Ahom
Development Council attended the same as the Ghisfst and the
Guest of Honour respectively.

A Talk on ‘Quantitative Techniques in Research’ wddivered by
Prof. Srinath Baruah, Vice-Chancellor, K.K.H. St&@en University,
which was organized by the Department of Economic80.01.2015.
Lecture on Tai Language and Culture in South Eash,Aespecially on
the Tai Mao Language of Mungmao, China and Shanglage of
Myanmar was organized by the Centre for Studiedanguage on
01.02.2015, which was delivered by 3 (three) Psdesfrom China and
1 (one) from Myanmar.

A Talk on ‘Assessing Poverty : Do Concepts Matteas delivered by
Prof. Medha Deshpande, Former Head of the Depattofdiconomics,
SNDT Women’s University which was organized by tepartment of
Economics on 06.02.2015.

A Lecture on ‘Measurement of Women Work Through dearScale
Survey’ was delivered by Prof. Medha Deshpandeméor Head,
Department of Economics, S.N.D.T. Women’s Univgrddumbai in the
Conference Hall of the Centre for Women’s Studie$9.02.2015.

An ICT Based Training Programme on ‘E-governanam-preneurship
and Green IT in Technical Institutions’ was orga&aiZor the teachers
and officers of the University by the EDIC Departrhef the National
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Institute of Technical Teachers’ Training & Resd&ar€handigarh in
collaboration with the Centre for Management Stsida the Virtual
Conference Room of the EMRC building w.e.f. 09.022 to
13.02.2015.

8. A Talk on ‘Issues of Governance for Development'swaelivered by
Prof. Nissar A. Baruah, Head, Department of EcomsmiGauhati
University which was organized by the DepartmentEebnomics on
10.02.2015.

9. A two days National Seminar on ‘Ethics in Managemerrends and
Issues’ was held in the Centre for Management 8sudn 13.02.2015
and 14.02.2015. Prof. N. Ravichandran from IIM, Addabad, Prof. J.N.
Mishra from University of Allahabad, Prof. AparajiBorkakoty from
Gauhati University and Prof. Asit Saha of Dibrugbhhiversity attended
the same as the Chief Guests for the First, Secbnidgd and Fourth
Technical Sessions respectively.

10. A Series of Lectures on Mathematical Finance unS&P DRS-II
Programme was organized by the Department of Madliesnw.e.f.
17.02.2015 to 20.02.2015, which was delivered hyf.Av.K. Ghosh,
[ISc, Bangalore.

11. A Talk on ‘Financial Mathematics’ was delivered Byof. M.K. Ghosh,
[ISc, Bangalore which was organized by the Depamntnoé Economics
on 20.02.2015.

12. Late Nilim Chowdhury Memorial Volleyball Competitip organized by
the Post Graduate Students’ Union of the Universigs held on
21.02.2015 at the Men’s \Wolleyball Court of the Wsnisity.

13. An International Seminar in collaboration with thedian Council for
Cultural Relations, New Delhi was organized by tbe Bhupen
Hazarika Centre for Studies in Performing Arts fv.23.02.2015 to
25.02.2015.

14. A one day Training Programme on ‘Women Prisoners taeir Rights’
was organized by the Centre for Juridical Studie210.02.2015.

15. As a part of observance of the National Science -P\b, the
University, in association with the Dibrugarh Unisgy Research
Scholars’ Association and Dibrugarh University P@saduate Students
Union organized a popular lecture on ‘Journey tdedetica : Adventure
and Science’ on 28.02.2015 which was delivered rioy. Bimalendu B.
Bhattacharya, Indian National Academy of EnginegriBose Research
Institute, Kolkata.

16. An International Conference on ‘Harnessing the Subalayan Plant
Diversity for Human Welfare’ was organized by thedartment of
Pharmaceutical Sciences w.e.f. 11.03.2015 to 130035.

17. A National Seminar on Mathematical Modelling withuid and Plasma
was organized by the Department of Mathematics 0312015 and
20.03.2015, in which Dr. Devajyoti Biswas delivet@dalk on the topic
‘Art of Blood Flow Modeling'.

18. Mini-MTTS Programme during 8-23% December, 2015 organised by
the department of Mathematics.
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19. Mitabhash Divas lecture by Jiten Hazarika atlaboration with Dr.
Nagen Saikia Saraswati Trust board" Bebruary, 2015 organized by
the department of Assamese.

20. Seminar on Trend and Tendency of Assameseakyt€ritisism, in the
occasion of Birth Centenary of Munin in Barkakatycollaboration with
Sahitya Academi organized by the department of iesa, 2015.

21. Birendra Kr. Bhattacharya memorial Lecture ioll&oration with
CSJIJMC ( Centre for Journalism and Mass CommunicatiBKB
Memorial trust. 1# Oct, 2015 organised by the department of
Assamese.

22. National Seminar on ‘ Quality And ExcellenceTiaacher Education :
Issues And Challenges.” Sponsoring agency : NEIEfarozed by the
department of Education, 2015.

23. 4629 Birth Anniversary of Shri Shri Aniruddhadeva held 33" April
2015 organised by the department of History.

24. Exploring shallow subsurface problems by -eiegtr methods of
geophysical investigations organized by the depamtmof Applied
Geology, 2015.

25. Seismic Stratigraphy organized by the departroéipplied Geology,
2015.

26. Organized a seminar during 2 days National iRhey Weelon 7" and
8" November 2015 on the theme- “Responsible use fiffiatics saves
lives” in association with the Indian Pharmaceudtikasociation by the
department of Pharmaceutical Sciences.

27. A seminar on the World Philosophy Day Organibgdthe Centre for
Studies in Philosophy on 18th of November, 2015.

28. A workshop on the Philosophy Teachers’ Meadanized by the Centre
for Studies in Philosophy on 25th and 26th Ma@®bl5 sponsored by
ICPR. New Delhi

29. Prof. Medha Deshpande Former Professor and ,Hehbuversity
Department of Economics, S.N.D.T. Women’s Univgrsilumbai and
Pune Campus, delivered a lecture on “MeasureméntWomen Work
Through Large Scale Survey” held on MonddyFebruary 2015 in the
centre for Women'’s Studies.

30 On 8th March (Sunday) 2015 International Women'y ¥as celebrated
by the Centre where Dr. Nazrana Ahmed Islam AdwgcBibrugarh
Bar Association delivered a lecture on “Women’s IRigViolence
Against Women, Trafficking, etc” 2015 organised kihe centre for
Women'’s Studies.

31 Organized 2 days workshop on “Syllabus Preparafmn PGDWS”
Centre for Women’s Studies held from 28th — 29thyM2015at Centre
for Women'’s Studies Library, Dibrugarh University.

32 Organized 6 days workshop on “Oral History and ¥lsHistory” in
collaboration with SPARROW (Sound & Picture Archévier Research
on Women) held from 18th to ?3June, 2015 by the centre for
Women'’s Studies.

33 Dr. Anima Guha and Sudakshina Sarma delivered tarkeon SIS
fafex s aft SIEmEaSr W9 ©F SfeFIT TFHEe” held on
Wednesday 9th December, 2015 at the centre for Wenstudies.
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Fourth one day workshop for Small Tea Growers held”" February,
2015 by the centre for Tea and Agro Studies.

Capacity building workshop on Climate modeling. USBP-DRS
Phase Il Scheme — ®®ecember — 3rs January, 2015 by the centre for
Atmospheric Studies.

One day Training Programme on “Women Prisoner’s Hmeir Rights”
funded by the NHRC, New Delhi on tQ?February,ZOlS by the centre
for Juridical Studies.

Workshop on “Cloud Computing and Creating own Cloaidjanized by
the centre for Computer Studies, 2015.

Guest Lecture on “ Distributed system, overlay metw and
cryptography” organized by the centre for Comp&terdies, 2015.
Guest lecture on “ Enterprise Application SAP anategrating
Technologies” organized by the centre for CompStedies, 2015.

The World Philosophy Day Organized by the Centre $tudies in
Philosophy on 18 November, 2015.

The Philosophy Teachers’ Meet, organized by thett€dor Studies in
Philosophy on 28 and 28' March, 2015 sponsored by ICPR, New
Delhi.

One day seminat on Tai Language : Prospects FoelDgwent in the
Present Day Context Organized by the Centre fodiS&sun Language,
D.U. on 12" January, 2015.

The Centre for Management Studies as a Nodal Chag@rganized an
ICT Based Training Programme in collaboration wi#BIC Dept. of
National Institute of Technical Teachers’ Trainin§ Research,
Chandigarh on ‘E-governance, Eco-preneurship aneéetGriT in
Technical Institutions’ from 9-13 February, 2015.

The Centre for Management Studies successfullynizgd a two days
National Seminar on “Ethics in Management — Treadd Issues” on
13" and 14' February, 2015.

The Centre for Management Studies in collaboratwith Assam
Productivity Council celebrated the National Praduty Week — 2015
on 18" February, 2015.

The Centre for Management Studies organized anepmmneurship
awareness camp under DST-NIMAT project 2014-15sBoaiation with
EDI, Ahmedabad from Z5to 27" March, 2015 for the MBA (FT)
students.

The Centre for Management Studies organized a @k workshop on
“Use of statistics in Commerce, Economics and Mansnt Research”
from 27" and 3% July, 2015.

The Centre for Management Studies organized theusnevent,
Rhapsody on September 26, 2015.

The Centre for Management Studies organized arrartien with
Organic Majuli on ¥ October 2015 at 11 am in the Seminar Hall of the
Centre.

Learning Investors’ Club (LIC) of Centre for Managent Studies,
Dibrugarh University has organized an interactigesson with eminent
CA, Mr. Jyoti Kanoi on 3T of October, 2015 Kanoi is the senior partner
of Kanoi Associates and the president of Marwarydl&amiti.
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The Centre for Management Studies has organize@Qhé edition of
SanMilan — the Intellectual Convergence on the teénCommerce,
Culture & Connectivity : Bridging NE India with S&sia” from 13" to
15" November, 2015.

Dibrugarh University in association with Rajiv GdundNational
Institution of Youth Development has successfulynpleted a 6 day
Workshop on ‘Women Connect for Leadership and Ceafigm 14" to
19" December, 2015.

An International Seminar on ‘The Tradition of Penfiitng Arts and its
Contemporary Relevance’ was organized fronf 28 258" February,
2015 by the Centre in collaboration with Indian @oil for Cultural
Relations, New Delhi organized by Dr. Bhupen H&aarCentre for
Studies in Performing Arts.

Organized a two days seminar on Sattriya Danceolialmration with
Satria Kendra Guwahati of Sangeet Natak Academyp@hand 3¢
September, 2015 by Dr. Bhupen Hazarika Centre fardi€s in
Performing Arts.

Workshop on ‘Bharatnatyam & Kathakwas arranged by Mandira
Shree and Taposhi Hajowary for the students of M'ASem. (Sattriya
Dance) from 28} May, 2015 to % June, 2015 organized by Dr. Bhupen
Hazarika Centre for Studies in Performing Arts.

A workshop on Ankiya Bhaona under the supervisidnAdhyapak
Bhabananada Barbayan was organized frio 1L8" May, 2015 for the
students of M.A. # Sem. (Sattriya Dance) and performed the Ankiya
Nat ‘Patni Prasad’ on 14" May, 2015 at Rangghar Auditorium of
Dibrugarh University organized by Dr. Bhupen HakariCentre for
Studies in Performing Arts.

A workshop on Ankiya Bhaona under the supervisidnAdhyapak
Bhabananda Barbayan was organized froffi tb628" September, 2015
for the students of M.A."3 Sem. (Sattriya Dance) and performed the
Ankiya Nat ‘Parijat Harand on 2g" September, 2015 at Rangghar
Auditorium of Dibrugarh University organized by MBhupen Hazarika
Centre for Studies in Performing Arts.

Theatre workshop onPhysical approach of actor trainingwas
supervised by Tim Dalton, an eminent Theatre worked sculptor,
writer from Paris France from f&o 22" February, 2015 organized by
Dr. Bhupen Hazarika Centre for Studies in Perfogrnts.

A workshop on Theatre Productionfrom 11" March, 2015 to 8 of
April, 2015 was organized in the Centre under tingesvision of Jyoti
Narayan Nath (Actor & Director). And on™9April, 2015 the 4
Emeseter M.A. Performing Arts (Theatre Art) Student the Centre
Successfully performed the play of ShakespeaFse' mid Summer
Night Dream&(Basanta Nixar eti Xapun) under his direction anmged
by Dr. Bhupen Hazarika Centre for Studies in Penfag Arts.

A workshop on Stanislavskywas held from T September to 10
September, 2015 under the guidance of GunamoniaBaiNSD) passed
out organized by Dr. Bhupen Hazarika Centre fodisiin Performing
Arts.

The Centre on behalf of Dibrugarh University susbalty organized the
30 day long technical Theatre workshop in collaborawith National
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School of Drama, New Delhi from™60ctober, 2015 to"4 November,
2015 organized by Dr. Bhupen Hazarika Centre foudi®s in
Performing Arts.

A workshop on Actor Training was organized undex slupervision of
Palash Protim Mech from T1to 20" November, 2015 for the™3
Semester students of Theatre Art organized by DupBn Hazarika
Centre for Studies in Performing Arts.

A workshop on Actor Training was organized undex slupervision of
Bidyawati Phukan from Zito 34" November, 2015 for thé’3Semester
students of Theatre Art organized by Dr. Bhupendar&a Centre for
Studies in Performing Arts.

A workshop on Bargeet was organized under the sig@n of Shri
Upen Borah Bargayan, eminent Sattriya artist froeguM , Jorhat from
20" April to 22" May, 2015 organized by Dr. Bhupen Hazarika Centre
for Studies in Performing Arts.

A workshop on Western Music was conducted unded S3eahdulla
renowned Radio artist, Dibrugarh froni® 30 10" November, 2015
organized by Dr. Bhupen Hazarika Centre for Studie$erforming
Arts.

3.1.6 How does the University facilitate researcherof eminence to visit
the campus as adjunct professors? What is the impaof such efforts on
the research activities of the university?

University does not have a scheme for Adjunct Rsdeship. However, the
University appoints Visiting Researchers of Emiren¢isiting Scientists as
Visiting Professor/Visiting Fellow. The list of théisiting Fellow during the
last five years is given below:

2010-2011:

Dr. Narendra Nath Sharma, Professor, Gau

University, Guwahati

hatilSS

Prof. Manibrata Bhattachayya, Kolkata Anthropology
Dr. S. Hussain, CRST, Assam Agriculture Universityife Science
Prof. S.C. Mandal, Jadavpur University Pharm Saenc
Dr. Ketousetuo Kuotsu, Jadavpur University Pharmer@e
Narayan Ch. Goswami, Majuli, Jorhat CLISS
Manibrata Bhattacharya, Prof. Calcutta University| nti#&opology

2011-2012:

Prof. N.C. Goswami, Majul, Jorhat

Performing Arts

Prof. S.C. Pal, Viswa Bharati University Life Samen
Sadiqul Hussain, Bordoloi Nagar, Tinsukia Life Swe
Dr. Promod Nayar, Reader, University of Hyderabadnglish

Dulal Chandra Borah, Torajan Kakoti Gaon, Jorha

t fe Hcience

Prof. Robin Das, National School of Drama, N
Delhi

elife Science

2012-2013:

Dulal Chandra Borah, Torajan Kakoti Gaon, Jorha

t fe Hcience

Prof. Robin Das, National School of Drama, N
Delhi

elRerforming Arts
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Dr. K.K. Gohain, Rodali Path, Jorhat

Tea & Agro

Sri Bhabananda Hazarika, Majuli, Jorhat

Perfornnis

Karabi Bhattacharyya, Guwabhati

Performing Arts

Dr. Harendra Nath Sarma, Dept. of Zoology, Ri
Gandhi University

yjibfe Science

Dr. Iswar Chandra Bora, AAU, Jorhat Life Science
Mr. Madhurjya Borthakur, 87 Green Park, Kolkata|  fBening Arts
N.C. Goswami (Sattradhikar), Majuli, JOrhat PerforgnArts

Mandira Lahiri, Kolkata

Performing Arts

2013-2014:

Murchana Adhikary Borthakur, 27 Sashi Bhus
Neogi Garden Lane

s&erforming Arts

Ghana Kanta Bora, Guwahati

Performing Arts

Prof. Sibnath Sarma, Gauhati University Performimnts
Prof. N.N. Sharma, Guwahati, CLISS CLISS
Dr. (Mrs.) Chandra Kanta Shar, Ex-principaRhilosophy

Women'’s College, TSK

Dr. Nilakshi Phukan Borgohain, SPP College, Nat
Sivasagar

mEerforming Arts

Bidyawati Phukan, Maithyong Village, TSK PerformiAgs
Dr. Prabal Sharma, Guwahati University. PerformAmts
Prof.H.N. Shar,a Rajib Gandhi University Life Saen

Jagannath Mahanta, Jarabari Sattra, Jhanji Perigriats

Madehuyya Ranjan Borthakur, Kolkata

Performing Arts

Bhabananda Barbayan, New Delhi

Performing Arts

P.K. Bora, AAU, Jorhat

Life Science

Karabi Bhattacharyya, Guwabhati

Performing Arts

Dr. Gautam Kr. Saha, Prof. Dept. of Zoolog
University of Calcutta

yyife Science

Sri Sarat Chetia, Janakpur Path, Guwahati

PerfarAnts

Prof. A.D. Mahanata, Retd. Professor, English, D.

UEnglish

2014:

Mr. Upen Gayan

Performing Arts

Hem Chandra Goswami

Performing Arts

Smt. Manimala Das

Performing Arts

Sri K.K. Gohain, Sr. Soil Scientist (Rtd.) Jorhaga
and Agro

Tea & Agro

Rupam Jyoti Bora

Performing Arts

Guna Moni Borah

Performing Arts

Baidyawati Phukan, Kumaranichiga

Performing Arts

Dr. A.N. Phukan, Retd. Professor

Physics

Sarat Chetia

Performing Arts

Manimala

Performing Arts

2015: Total number of visiting Professors: 43
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List of Visiting Fellows/Invited Lecturers is praled in the departmental
profile.
3.1.7 What percentage of the total budget is earmked for research?
Give details of heads of expenditure, financial adication and actual
utilization.
Allocation of fund for research given under Budgdétads — Teaching
Research Aids, Laboratory and Chemicals, Glass svarand Research
Journals for the Financial Year (2011-2012, 20123202013-2014, 2014-
2015, 2015-2016) is given below:
Total Amount and % of Budget allocated for promotiaf research (average
for last 5 years)

Sl. | Particular Financial Year
No.
2011- 2012- 2013- 2014- | 2015- | Total
2012 2013 2014 2015 2016
1. Up-gradation of 9.31 5.00 5.0Q 50.00 50.0 119.81
Laboratories
2 Laboratories Equipment 15.00 14.50 22110 24.5@5.00 101.10
3 Laboratories Chemical
and materials 10.00 12.05 12.05| 10.20| 35.00 79.30
4 Financial assistance {o
student with potential for - - 1.60 2.00 5.00 8.60
excellence in research
5 Science and research
popularization 0.45 0.45 0.45 0.45 7.45 9.25
6 Research Fellowships
- - 5.00 5.00 5.00 15.00
7
Research Aid 1.65 1.65 8.00 8.00 8.00 27.30
8 Sophisticated Equipment, - - - 250.00 250.00
9 Academic and Research
Cell - - - - 10.00 10.00
10 Membership contribute tp
Research Institute 4.50 4.50 4.50 4.50 4.50 22.50
Total Allocation 40.91 38.15 58.70) 104.65 399.95 42636
Total Budget 6,048.68| 7,793.08 8481.7Y9 10,1393,839| 46,302.
.62 .26 43
% of allocation 0.68 0.49 0.64 1.08 2.8 5.78

About 1.16 % of the total budget on an average been spent on R&D
activities of the University.
3.1.8 In its budget, do the University earmark fung@ for promoting
research in its affiliated colleges? If yes, proviel details.
Not applicable
3.1.9 Does the University encourage research by akang Post Doctoral
Fellowships/ Research Associateships? If yes, prdei details like number
of students registered, funding by the university ad other sources.
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The University encourages student research by gimyi various
Scholarships, Research Grants, Fellowships, Endowgnetc The detailed
list is given in the table:

Fellowship No. of| Amount (Rs.)
students
BPR & D 7 1,09,000.00
DST (INSPIRE) 10 80,65,763.00
CSIR 4 16,04,867.00
ICSSR 7 9,78,300.00
UGC (NET) JRF 46 2,63,67,154.00
BSR-RFSMS 24 1,03,48,471.00
RGNF 3 18,00,000.00
ICMR 2 15,43,890.00
ICHR 1 30,000.00

University Fund: The University has
created a scholarship fund for the non-
NET JRFs and other scholars| 26 1,30,000/-
pursuing Ph.D. An amount of
Rs.5,000/- a month is provided tg
scholars of 26 DRCs. (Effective from
August, 2015).

3.1.10 What percentage of faculty have utilized th&abbatical Leave for
pursuit of higher research in premier institutions within the country and
abroad? How does the university monitor the outpubf these scholars?
The University offers Sabbatical Leave to teachefgachers submit
completion report to the University with evidendepaoblications/work done
upon completion of the leave.
3.1.11 Provide details of national and internationlaconferences organized
by the University highlighting the names of eminentscientists/scholars
who participated in these events.
Dibrugarh University has organized a good number Nsdtional and
International Seminars during the period 2011-2@¥&rch) providing a
platform for promoting research activities on tlempus during the period.
212 numbers of National Seminars /Workshops/Conteze and 6
International Seminars have been organized on theelsity campus. Over
100 eminent scientists, litterateurs and sociaérgists participated in the
seminars. Some of the eminent scientists, scholaasticipating in
International Seminars are listed below:

List of Plenary Speakers with Topic of Speech

SI.No. | Name and Address Sub-Theme
1 Prof. Pharkphoom Panichayupakarana@hemistry of Herba
Dept. of Pharmacognosy andProducts

Pharmaceutical Botany, Faculty of
Pharmaceutical Sciences, Prince | of
Songkla University, Hat-Yai, Songkhla
90112.

2. Prof. Samir Bhattacharya, Chemistry of Herbal
Emeritus  Professor, NASI SenipProducts
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Scientist School of Life Science, Visva-
Bharati (A Central  University),
Santiniketan

3. Dr. N.C. Boruah, Chief Scientist & HeadChemistry of Herba
CSIR_NEIST, Jorhat Product

4, Prof. S.H. Ansari, Dept. ofChemistry of Herba
Pharmacognosy and Phytochemistrizroducts
Jamia Hamdard, New Delhi 110062

5 Prof. Biswapati Mukherjee Ethnobotany in Drug
S.N. Pradhan Centre for Neurosciences Discovery
Univesity of Calcutta, 35 Ballygunge
Circular Road, Kolkata 700019

6 Dr. Wangchuk Phurpa, Ethnobotany in Drug
Centre for Biodiscovery and Moleculabiscovery
Development of Therapeutics, Australign
Institute of Tropical Healthy and
Medicine, James Cook University-Cairns
Campus QLD4878, (Australia)

7 Dr. R. Raghavendra Rao, Ethnobotany in Drug
CSIR Emeritus Scientists Discovery
Central Inst. Of Med. And Aro. Plants,
Bangalore;

8 Prof. Dr. Choudhury Mahmood Hasan | Ethnobotany in Drug
Vice-Chancellor, Manarat InternationaDiscovery
University, Dhaka, Bangaladesh

9. Dr. Rajendra Gyawali, Ethnobotany in Drug
Department of Pharmacy, KathmandDiscovery
University, Dhulikhel Nepal

10. Dr. Subash Ch. Mandal, Ethnobotany in Drug
Dept. of Pharmaceutical Technologyiscovery
Jadavpur University, Kolkata

11 Prof. C.K. Kokate Pharmaceuticals and
Vice Chancellor, KLE University, Nutraceuticals from
Belgaum, Karnataka, India Plant Sources

12 Prof. Sukalyan Kundu, Pharmaceuticals and
Dept. of Pharmacy, Jahangirnagatutraceuticals from
University, Savar, Dhaka, Bangladesh | Plant Sources

13 Prof. Ramesh C. Gupta Pharmaceuticals and
Nagaland University, Medziphema\utraceuticals from
797106, India Plant Sources

14 Prof. Muhammad Igbal Choudhary Pharmaceuticals and
Dr. Panjwani Centre for MoleculamNutraceuticals from
Medicine and Drug Research, Universiti?lant Sources
of Karachi, Pakistan, Member ANRAP

15 Dr. C. Jayabaskaran, Genomic and Proteomac
Dept. of Biochemistry, Indian Institute pfApproache in  Drug
Science, Bangalore Discovery

16 Prof. Srinivas Tipparaju, Genomic and Proteomoc
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Dept. of Pharm. Sciences, College |&pproache in  Drug
Pharmacy, University of South FloridaDiscovery
MDC30, Tampa, Florida 33612 (USA)

17 Prof. Arup Mukherjee Nanotechnology in Dru
Dept. of Chemical Technology, 92 ARMiscovery

Road, University of Calcutta, Kolkata-
700009

\\

18 Prof. Biswajit Mukherjee Nanotechnology in Dru
Dept. of Pharmaceutical Technologypiscovery
Jadavpur University, Kolkata

\\

19 Prof. O.P. Katare, Nanotechnology in Dru
University Institute of PharmaceuticaDiscovery
Sciences, Punjab University, Chandigarh

\\

20 Prof. Tetsuya Konishi Plant Metabolites for
Professor Emeritus, Niigata University oFighting Deseases
Pharmacy & Applied Life Sciences
(NUPALS, Japan)

21 Dr. Pranabesh Chattopadhyaya, Plant Metabolites for
Defence Research Laboratory, Tezptighting Deseases
(Assam)

22 Dr. Pawan Malhotra Secondary Metabolites
International Centre  for  Genetiagainst Vectors and
Engineering and BiotechnologyPathogens

(ICGEB), New Delhi.

23. Dr, Kanury Venkata Subba Rao, HegDBjssecting Metabolic
Immunology  Division, International Perturbation by
Centre of Genetic Engineering apthtegrating High
Biotechnology (ICGEB), New Delhi Through Put Biology

with Systems
Approaches.

3.2 Resource Mobilization for Research

3.2.1 What are the financial provisions made in th&niversity budget for
supporting students’ research projects?

The University allocates in its budget fund fallBwships to the students
from every department for pursuing their doctaesearch who are without
any financial support from any funding agency ltke UGC, DST, ICSSR,
DBT, etc. There is an Industry Chair Professor in the Depant of Applied
Geology with industry support to conduct resear@here are specific
allocations in the University budget for purchaseequipments, chemicals
and consumables, computers (hardware and softwBrgmomote research.
Besides these, there is also specific allocatiothe budget for laboratory
upgradation/renovation as measures towards promafigesearch. There is
substantial allocation in the budget for purchasbowmks, journals (both hard
copy as well as e-journals) that obviously are eq@issential for conduct of
research. There is also annual allocation of funthe budget for enhancing
the ICT facilities in the University which also pnote research in the various
Departments and Centres for Studies.
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The Research programmes are sustained by extrafaodahg. About 80% of
students pursue the Ph.D. and the the M.Phil prnogras extramurally.
Remaining students (intramural) under Ph.D. and hil.Brogrammes are
supported by the National Funding Agencies such- a$GC, DST, DST-
INSPIRE, BPR, Endowment funds and University fund.

3.2.2 Has the University taken any special efforted encourage its faculty
to file for patents? If so, how many have been regjiered and accepted?
The University encourages faculty members to fagept applications under
IPR emanating from research programmes. An IPRheallbeen formed.
Number of patent accepted so far: Nil

Number of Patent Granted: Nil Filed : 01(One) (lBharmaceutical
Department)

Number of Technology transfers Commercialized :.Nil Under
Process : No

Number of MoU with the Industries Signed: Two(OIL&GC) Under
Process: One (with NRL)

3.2.3 Provide the following details of ongoing resech projects of faculty:
Besides UGC-SAP and DST, faculty members have mehil individual
projects and grants during the period 2009-201Q0b4-2015 (March). The
First List comprises of UGC-DRS Scheme while thed®d List indicates the
number of projects being run in the University witle name of the Funding
Agency and amount sanctioned :

SI.No. | Funding Agency (UGC) No. of | Amount(Rs.)
Projects
1. Assamese CAS-| 37,50,000.00 + (2 Project
Fellows) Completed
CAS-II 2 Crores
2. DRS-II (New) 1 5,40,000.00 (Recurring)
Dept. of Physics 45,00,000.00(Non-Rec)
3. DRS-II(New) 1 7,00,000.00 (Recurring)
Dept. of Mathematics 2,50,000.00(Non-Rec)
4. DRS-II(old) 1 4,95,000.00 (Recurring)
Economics 3,74,819.00(Project Fellow
Grant)
DRS-II 65,00,000.00 (Recurring)
40,00,000.00 (Non Recurring
5 DRS-I(OId) 1 4,69,266.00(Recurring)
Dept. of History 8,12,000.00 (Project Fellow
Grant)
DRS-II 51,50,000.00 (Recurring)
24,75,000.00 (Non Rcurring)
6. DRS-I 1 21,00,000.00(Non-Recurring
Applied Geology 2,40,000.00 (Recurring)
2,65,006.00(Project Fellow
Grant)
1,90,000.00 (Recurring Grant)
DRS-II 31,00,000.00 + 1 Research
Fellow
7 DRS-II 1 30,00,000.00 (Non-recurring
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Anthropology 3,90,000.00 (Recurring)
2,03,098.00(Project Fellow)
1,92,000.00 (Project Fellow)

DRS-III 67,00,000.00 + ( 2 Project
Fellows)

8. SAP DRS-I 1 76,50,000.00 + (2 Project

Statistics Fellows)

On-going projects:
SI.No. | Funding No. of | Amount(Rs.) Percentage
Agencies Projects
1 DST 10 3,86,41,760.00 29.42
2 DBT 10 4,42,15,000.00 33.66
3 UGC 2 1,75,26,800.00 13.34
4 ISRO 1 15,00,000.00 1.14
5 AICTE 4 46,58,000.00 3.55
6 ICMR 1 11,65,775.00 0.89
7 Sameer 1 1,28,73,000.00 9.80
8 Ministry of| 1 6,00,000.00 0.46
Culture
9 CSIR 1 14,00,000.00 1.06
10 ICSSR 1 2,09,625.00 0.16
11 Department  of 1 50,00,000.00 3.80
Information
Technology
12 Ministry of Earth| 1 35,52,632.00 2.70
Science
Total 34 13,13,42,592.00 100
3.2.4 Does the University have any project sponsate by the

industry/corporate? If yes, give details such as #h name of the project,
funding agency and grants received.

University does have a few number of industry/coap® sponsored project.
The details are give below:

SI.No. | Title of the Project Funding | Amount Sanctioned
Agency (Rs.)
1. KDM Chair at the Dept. gfOIL 30,00,000.00
Applied Geology (2011-2012)
20,00,000.00
(2012-2013)
20,00,000.00
(Amount yet to be
released)(2014-
2015)
2. Employers Satisfactions Surve®@IL 2,10,488.00
Project
(completed)
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3. Drainage Analysis in a part pONGC 1,50,000.00
Barak Valley as an integral part
of Hydro-Carbon Exploration
(completed)

4. Need assessment study ar@lL 12,00,000.00
social audit of the CSR
initiatives of the Oil India
Limited

5. Socio-economic  study  ofAssam 1,30,000.00
Margherita Sub- division for Power
the proposed 550MW poweiGeneratio
plant n
Corporatio
n Limited
3.2.5 How many departments of the University haveden recognized for
their research activities by national/ internationd agencies (UGC-SAP,
CAS; Department with Potential for Excellence; DSTFIST; DBT,
ICSSR, ICHR, ICPR, etc.) and what is the quantum ofassistance
received? Mention any two significant outcomes or Heakthroughs
achieved by this recognition.

Contributions of the faculty members, extent ofambration, linkages and the
support by the University are found to be notat$éx departments are
recognized with the UGC SAP (I & Il) and most o&tBcience departments
are provided with DST FIST, ISRO, DBT, ICMR, SAMEER AICTE
programmes and Financial Assistance. Humanitied anduage Departments
are funded with ICSSR, ICHR, and Ministry of CudurThe number of
departments, funds allocated under UGC SAP and BT and other
funding agencies are given in the table:

=

SI.No. | Recognition Departments  Amount(Rs.)
1. CAS-I| Dept. of| 37,50,000.00 + (2 Project
Assamese Fellows) Completed
CAS-I 2 Crores
2. DRS-II (New) Dept. of| 5,40,000.00 (Recurring)
Physics 45,00,000.00(Non-Rec)
3. DRS-II(New) Mathematics | 7,00,000.00 (Recurring)
2,50,000.00(Non-Rec)
4. DRS-11(Old) Economics 4,95,000.00 (Recurring)
3,74,819.00(Project Fellow
DRS-II Grant)
65,00,000.00 (Recurring)
40,00,000.00 (Non
Recurring)
5. DRS-I(OId) History 4,69,266.00(Recurring)
8,12,000.00 (Project Fellow
DRS-II Grant)
51,50,000.00 (Recurring)
24,75,000.00 (Non Rcurring)
6. DRS-I Applied 21,00,000.00(Non-
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Geology Recurring)
2,40,000.00 (Recurring)
2,65,006.00(Project Fellow
DRS-II Grant)
1,90,000.00 (Recurring
Grant)
31,00,000.00 + 1 Research
Fellow
7. DRS-II Anthropology| 30,00,000.00 (Nonf
recurring)
3,90,000.00 (Recurring)
2,03,098.00(Project Fellow
1,92,000.00 (Project Fellow
DRS-III
67,00,000.00 + ( 2 Project
Fellows)
8. SAP DRS-II Statistics 76.5 Lakhs + 2 project
fellows
On going projects:
SI.No. | Funding Agencies| Departments Amount(Rs.)
Recognition by
1 DST Physics 9,86,4000.00
Chemistry 2500,000.00
Chemistry 2398000.00
Life Science 1,744,800.00
Pharm Sciences 1966000.00
Pharm Sciences 2596000.00
Applied Geology | 350000.00
Pharm Sciences 4254000.00
Petroleum 1846560.00
Technology
2 DBT Pet. Tech. 3100000.00
Chemistry 3760000.00
Biotechnology 2000000.00
Biotechnology 1900000.00
Biotechnology 1690000.00
Biotechnology 18000000.00
Life Sciences 1128000.00
Life Sciences 5472000.00
PHarm. Sciences| 5660000.00
Pharm Sciences 1505000.00
3 Department of InformationDUIET 5000000.00
Technology
4 UGC Pet. Tech 17000000.00
Life Science 526800.00
5 ISRO Physics 1,500,000.00
6 AICTE Pharm. Science 1100000.00
DUIET 768000.00
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DUIET 790000.00
Pharm Science 2000000.00
7 ICSSR Education 209625.00
8 CSIR Chemistry 2585940.00
Chemistry 1400000.00
9 SAMEER Physics 12873000.00
10 Ministry of Culture Anthropology 600000.00
11. Ministry of Earth Science Applied Geologyp.U. Share
DU Rs. 35,52,632.00
Assam
University
Silchar
Rs. 44,17,545.00

Significant outcomes:

o Laboratories are equipped and technologically-ugeplawith advanced

equipment for research and consultancy.

Grants allocated have been made for enhancing dmeputing and

networking facilities.

Funding has enabled the Ph.D. and M.Phil schotatsé the facilities for
their research.

Under UGC-SAP, DST FIST programmes, Departments laganized

seminar/workshops. Eminent scientists and experten f concerned
domains have delivered talks, which have benefittesl students and
researchers.

Publications from departments have been noticeldetsignificant with

high impact factors and citation index.

3.2.6 List details of Research projects completednd grants received

dur

ing the last four years (funded by National/Intenational agencies).

A total 44 Nos. of projects have been completedndu2009-2010 to 2014-
2015(March) with a total outlay of Rs.2,76,94,101Details of the completed
project is listed below for the financial year:

Total Number of Completed Project:

Sl.No. | Funding Agencies Amount(Rs.) Percentage
1 UGC 98,33,900.00 35.5
2 DST 49,88,900.00 17.75
3 AICTE 94,22,000.00 34.05
4 ONGC 3,08,000.00 1.08
5 ICSSR 10,42,525.00 3.62
6 ICHR 1,75,000.00 0.39
7 ISRO 2,47,900.00 0.78
8 DRDL 2,58,588.00 0.78
9 DBT 12,06,800.00 4.3
OIL 2,10,488.00 0.72
Total 2,76,94,101.00 100
3.3 Infrastructure for Research
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3.3.1 What efforts have been made by the Universityo improve its
infrastructure requirements to facilitate research? What strategies have
been evolved to meet the needs of researchers inexging disciplines?

» Infrastructure has been enhanced to facilitate arebe and research
equipments

* Laboratories are upgraded with University and Ritdi@inds.

* Internet facility, common instrument facilities gtdhave been made
available for the research scholars and the stadéhtiversity Fund is
being used.

* e-journals through UGC INFONET Consortium : 8,58@nfre than 10
years back files from Volume 1 onwards in seveasles) University Fund
is being used.

* USIC is made available to all research scholangrimbarily looks after the
maintenance of laboratory equipments, computersralated equipments
and the University Computer Network. It also helpsmaintaining a
Liquid Nitrogen Plant which caters to the liquidrogen requirements of
various Departments of the School of Science.

« The Internet Centre, Dibrugarh University, maingairthe Internet
connectivity and cyber security. It also has aermet access facility with
a seat capacity of 22 nodes for students and i@ssaholars.

3.2.2 Does the University have an Information Resoce Centre to cater to

the needs of researchers? If yes, provide detail the facility.

* Yes. This facility is available from the Centrabkary. The University has
an exclusive centralized Library with Librarian, HNIBNET facility,
Computer Analysts and specialized software packbgetata analysis.

* The University organizes workshops and traininggpgmmes to impart
hands-on skills in the application of statisticabls for scientific data
analysis like SPSS software.

* E-Journals through UGC-INFONET Consortium (INFLIBNEentre) :
8,500 (+more than 10 years back files from volumanivards in several
cases)

* Open Source Library (Free): More than 2 Crore Aeticon Science/
Engineering/ Humanities and Social Science.

* DelCon is available from DBT.

(All are searchable from any nodes of the Dibrughhhiversity campus

including the Internet Centre using DU website).

3.3.3. Does the university have a University Scieacinstrumentation

Centre (USIC)? If yes, have the facilities been ma&davailable to research

scholars? What is the funding allotted to USIC?

University has a USIC. USIC is made available fsearch scholars and the

University Departments. Separate budget is providethe USIC from the

General Fund. University Science Instrumentationnt@e Dibrugarh

University, primarily looks after the maintenancelLaboratory equipments,

computers and related equipments and the Unive@aiyiputer Network. It

also helps in maintaining a Liquid Nitrogen Plartieh caters to the liquid
nitrogen requirements of various Departments ofSbkool of Science. The

Internet Centre, Dibrugarh University, maintaingemet connectivity and

cyber security. It also has an internet acceséitiawith a seat capacity of 22

nodes for students and research scholars.
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3.3.4 Does the University provide residential fadties (with computer and
internet facilities) for Research Scholars, Post-Daoral Fellows, Research
Associates, Summer Fellows of various academics aMisiting Scientists
(national/international)?

Yes,

The University provides three hostels for the redeacholars of which one is
meant for the International Students. The Guestsdas made available for
international and nationally-sponsored researctolach and to cater to the
other research forums organized in the departmd@imes.internet with Wi-Fi
facility is available in the Central Library/ holsteln the Guest House, internet
facility is provided through LAN.

3.3.5 Does the University have a specialized reselrcentre/ workstation
on-campus and off-campus to address the special dlemges of research
programmes?

No

3.3.6 Does the University have centers of nationand international
recognition/ repute? Give a brief description of ha these facilities are
made use of by researchers from other laboratories.

Yes

The Centre for Atmospheric Studies, Dibrugarh Ursitg, has strong
research collaborations with agencies and ingbitgti like Indian Space
Research Organization; Space Application Centrenéddabad; Space Physics
Laboratory, Thiruvananthapuram; Physical Reseaatfotatory, Ahmedabad;
Aryabhatta Research Institute of Observational i®&e etc. Apart from the
joint research activity, during the last five yeatise collaboration of this
Department with the above-mentioned agencies astdutions has helped the
Centre in developing manpower in the form of tnaghand support necessary
for strengthening the research and teaching capal#ictive involvement of
the faculty in various activities of the Indian $paResearch Organization has
led to value addition in this Centre’s activitiestihe last five years.

Support from the UGC under the DRS-SAP scheme kas beceived for
augmentation of the lower atmosphere observatidaaility (LIDAR for
vertical profiling of aerosols) in 2007.

Dibrugarh University (Department of Physics) hasrbehosen as one of the
ten selected Universities for implementation of #%RO Space Science
Promotion Scheme initiated by the Advisory Comneittd Space of ISRO.
Under this scheme, ISRO ADCOS has proposed fellpssht PG and
research levels for pursuing Space Science andsgfan augmentation of
research infrastructure in space science.

The Centre has benefited from its active associatidh Physical Research
Laboratory, Ahmedabad, and National Physical Lalooya New Delhi. Joint
research work with the scientists of NPL in thédfief investigation of plasma
density and temperature in the F-region with Indatellite SROSS C2 has
resulted in more than ten publications in intewrai journals. This activity is
still being pursued. A student from the group (Br.Pathak) working in this
area has been awarded post-doctoral fellowship ruthde SERC Fast Track
Proposal for Young Scientists Scheme by the DSA0it2. Binita Pathak and
Rumajyoti Hazarika participated in the Advanced tP@saduate Diploma
course in Space and Atmospheric Sciences held iysiédt Research
Laboratory, Ahmedabad. Binita Pathak has obtained Tdch in Space
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Science from Andhra University, Vishakhapatnamotigh this program;
Rumajyoti Hazarika is working for the degree irstdepartment.

Significant Activity/thrust areas of the Centre:

Research is the most significant activity of thent@e and the thrust area is
Atmospheric Science. The Centre pursues researchemsols, greenhouse
gases, climate modeling, ionospheric measuremextsn@deling. The Centre
has received generous support from funding ageniéiesISRO, DST and
UGC for implementation of its research initiativekhe Centre has so far
completed 3 (three) projects and 7(seven) progretsinderway.

The Faculty members of the Departments have aauirational and
international reputation through their publicati@msl projects.

Departments and Centres share their knowledge ghrgarious programmes
conducted by the University.

The University creates a right ambiance for coltabiwee and inter-
disciplinary research.

Departments provide access to laboratory facilities

Faculty members publish research output indivigdjaintly.

3.4 Research Publications and Awards

3.4.1 Does the University publish any research jonal(s)? If yes, indicate
the composition of the editorial board, editorial plicies and state whether
it/they is/are listed in any international database

The University has made provision for publicatiafsjournals. University
publishes Journals for most of the DepartmentstoEdl Bodies constituted
comprise of eminent scientists and researchersabibhil and International
repute. Following are the journals published bylméversity Departments:

Departments Journals

Anthropology :Bulletin of the Dept. of AnthropologffSSN 0976-
2264)

Sociology ‘The North East Research Bulle{fi$SN0975-8305)

Statistics Assam Statistical Reviefh5SN — 0976-4291)

Applied Geology :  (iJournal of Earth Scienc@SSN 2347-8942)
(i) South East Asian Journal of Sedimentary Basin
Research{ISSN — 2320-6829)

Assamese Bhasa-Sabhityar Bididh Dish

Commerce Vanijya(ISSN — 0972-6594)

Economics Assam Economic JournéReferred)

Education Dibrugarh University Journal of Education

English : DUJES (Dibrugarh University Journal of English
StudieqISSN — 0975-5659 and Peer-Reviewed)

History :Journal of Historical Research

Life Sciences Bulletin of Life Sciences

Mathematics Mathematical Forum

Pharm. Sciences Current Trends in Pharmaceutical Research Journal
(ISSN-1319-4820)

Physics : Padartha Vigyan Patrika(Magazine)

Political Science The Journal of Politic§ISSN-2277-5617)

Centre for Journalism and Mass CommunicatiorDU News Letter(Fort
nightly)

Centre for Juridical Studies : Dibrugarh Univerdiigw Journal (ISSN-2348-
6597)
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Centre for Library and Information Science Studig3LISS Journal
Centre for Management Studies San Milan Souvenir

3.4.2 Give details of publications by the faculty:

University’s contribution to research and extensisn notable. Faculty
members publish papers in National and Internatiahaurnals (Peer-
reviewed/refereed) of repute with high impact faatosome cases.

The details of the publications of research pagmyeks, monographs, papers
presented in Seminar, Workshop, Symposia are giverthe departmental
profiles.

3.4.3 Give details of Faculty serving on the editaal boards of national
and international journals, Faculty serving as memkrs of steering
committees of international conferences recognizedby reputed
organizations/ societies.

A good number of faculty members (Arts, Science @rnerce) are referees/
reviewers of national and international journaksniSr Professors have served
as advisory members of different journals of thaevdrsities of North East
India. Few have served as chairpersons of varieasmars, workshops and
symposia. Some of the Professors served in BoardStumlies of various
departments of the Universities of North East Ind@ne of the faculty
members of Life Science (Prof. S.P. Biswas) is ape of the Project
Oversight Committee, Lower Subansiri Project; tvagulty members of P.
Tech are Executive Members of Indian Geo-Physicaloh) Society of
Petroleum Engineers, Texas, and two faculty membes CMS are
members of National Institute of Personal Managemirof. P.K. Bhuyan
(Physics) is an elected member URSI COSPAR IRI \grksroup from Asia
(Since 2004) and Invited Member of Committee on c8pdResearch
(COSPAR) Task Group on Earth Observation(2014 odsyarin addition,
Prof. R.N.S Yadav (Life Science) and Prof. D. Na#iive as members of the
DST project allotment committee and ICHR respetyive

3.4.4 Provide details of research awards receivedybthe faculty and
students, national and international recognition eceived by the faculty
from reputed professional bodies and agencies.

Some of the Research Awards/Recognition receivethéyfaculty members
and researchers are given below:

SI.No.| Name of the Awardee| Award

1 Dr. P.K. Bhuyan ) Best Paper Award (International
SCl journal, Taiwan), 2010.
i) Outstanding Reviewer Advances
in Space Research, Elsevier,

2014,
2 Dr. P.K. Bhuyan Best Paper Presentation Award SSi$
2012)
3 Dr. P.K. Bhuyan Second Prize (NSSS-2014)
4 Dr. Binita Pathak i)  Young Scientist fellowship under

FAST TRACK proposals for
young researchers, DST, GOI

Self Study Report, Dibrugarh University Page 131



November, 2012.

i) Research Associateship, ISRO,
November 2011- November
2012,
5 Dr. Binita Pathak Awarded Junior Associate, Theédés
Salam International Centre for Theoretical
Physics, Treaste, Italy for the period 2015-
2020.
6 Prof. S.P. Biswas )] Fellow of Academy of
(Life Science) Environment Biology, Lucknow
in 2010.
i) Fellow of National Institutions of
Ecology, Delhi 2012.
7 Ms. A. Devi ) Best poster presentation,
(Chemistry) International Conference an
Emerging areas of Chemistry,
Tripura University, January 12-
14, 2011.
i) Central Drug Research Institute ,
Lucknow 15-18 January, 2010.
8 Dr. B. Goswami Best paper presentation "9 Annual
(Economics) Conference of The Indain Econometrics
Society 9-11 January, 2013. (Prof. M.J.
Manohar Rao Award)
9 Dr. S. Borkotokey Indo-Us science and Technology Research
(Maths) Fellowship 2011-12 (Post Doctorate
Research)
10 Prof. R.N.S. YadayBest Poster Presentation Award Internatinal
(Life Science) Symposium on  Bioengineering, |IT,
Guwabhati, 2012
11 Prof. D.S. Bora (Life Second Best Poster Award National Seminar
Science) “Recent Trends in Bioresource
conservations” 17-19 , October, 2013.
12 Dr. A Chutia, (Applied i) Young Sedimentologist Award
Geology) from Indian Associations qf
Sedimentology, 2013.
i) Best Poster presentation National
Seminar “Geology, Tectonics,
Geo-Hazards and  Nationgl
Resources of NE India , 34
November, 2014,
13 Prof. S.B. Gogoi (F.2"° Best Paper Presentation Award
Tech) International Conference on Developing
Unconventional Oil and Gas Resource, [1-3
March, 2013.
14 Prof. D. Nath )] Moidul Islam Bora Award in
(History) Historical Research, 2012.

i) Nominated as Professor for
SriManta Shankardeva chair |at
Tezpur University.
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15 Prof. J.G. Nath 1)

M. Athar Ali Best Paper award
5

(History) ofhte Indian History Congres
2010.
i) Selected for Associateship for
years (2011-2014) by India
Institute of Advanced Studies,
Shimla.
16 Dr. P. Dutta (Physics) i) Best Paper Presentation Award :

National workshop on Recent

Trends in Nanoscience and

Technology, held at Bahon
College, Jorhat, Z1May, 2011.

17 Prof. A.B. Rajkonwar )]
(CMS)

Nominated as Regiona
Coordinator for the National
Eastern Region of UGCs majpr

programme on capacity Buildin

of Women Managers in Higher

education, 2010.

Nominated as Member in UGC

National Consultative Committe

Capacity building of Women

Managers in Higher Education.

18 Dr. Mithun JagadishAwarded certificate of merit for best pag
Sharma, (CMS) in WCE held at London, 2010.

19 Dr. Shukla Acharjeelnvited to the NASA Land use and La
(Geography) Cover Change (LCLUC) program, the 20
Live Webinar Series on LCLUC urban inte
disciplinary students by University of
Marryland , ' October, 2014.

3.4.5 Indicate the average number of successful MiPand Ph.D. scholars
guided per faculty during the last four years. Doesthe university
participate in Shodhganga by depositing the Ph.D. thesis with In
FLIBNET for electronic dissemination through open acess?

The following table lists the research awards amtbgnitions received by
faculty members/research scholars/Students.

The number of successful M.Phil and Ph.D. Schajmided is listed in the

following table.

Shodhgangacheme has already been implemented.

a

g

e

er

nd

14

lr-

SI.No. Faculty Number Successtuhverage No. of
Scholars Guided to Ph.Dscholars guided
during last 5 years includingper faculty during
2015 5 years
Ph.D.

1 Arts 135 2.1

2 Science 160 2.7

3 Commerce 21 3.2

Total 316
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M.Phil. 2012 2013 2014 2015

Number of| 29 52 82 88

successful  M.Phil
scholars during las
5 years

~—~t

3.4.6 What is the official policy of the universityto check malpractices
and plagiarism in research? Mention the number of fagiarism cases
reported and action taken.

Dibrugarh University is committed to upholding gom$earch with accepted
code of principle and research practices. The Usityetries to maintain
ethicality and integrity in research programmesn@uttees constituted by the
University from time to time investigate the alleigmalpractices/misconduct
on the part of the scholar or the supervisor ireaesh affairs. In addition,
matters relating to plagiarism/malpractices areeurtde purview of RTI Cell
of the University. As a deterrent to plagerism timversity implemented the
Shadganga.

Good practices:

A mandatory Ph.D. /M.Phil. course work of 6 mondosation

Doctoral Committee examines research proposalsh@fRh.D. Scholar
before it is sent to the Departmental Research Gteen(DRC). The
Doctoral Committee monitors the progress of theeaesh scholar and
communicates it to DRC. It examines the abstrad®loD. thesis prior to
the pre-submission seminar.

DRC forwards the Doctoral recommendations to tHeoScBoard, and the
School Board after examination, recommends the $arie apex body of
research, that is, the Research Council for apjprova

Publishing of one paper and 3 seminar presentatiams the
Department/Centre is mandatory before submittiegith.D. Thesis.
Evaluation of Ph.D. Thesis by two external exansner

The University takes measures for correction ofélseupon receiving the
expert's comments.

Misconduct/ mal practices/ plagiarism:

In case scholars who have committed an act of qulesgn, his/her
thesis/degree shall be forfeited, and his/her rebegegistration shall be
cancelled, and he/she shall be debarred to registerany other
programme in the University.

Measures to withdraw Ph.D. Theses/ works/publighegzers when certain
forms of malpractices are detected.

Recognition of the supervisor/recognition of Ph.@f. the scholar is
withdrawn if plagiarism and misconduct are foundhis'her works.

Any probing questions related to research and resgarogrammes are
addressed immediately.

Till date, one case of plagiarism has been offigie¢ported. Action has
been taken by the University authority.

3.4.7 Does the University promote interdisciplinaryresearch? If yes, how
many interdepartmental/ interdisciplinary research projects have been
undertaken and mention the number of departments ixolved in such
endeavours?
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Details are given in 3.1.4.

3.4.8 Has the University instituted any research aards? If yes, list the
awards.

Nil

3.4.9 What are the incentives given to the facultyor receiving state,
national and international recognition for researchcontributions?

Although no incentives are given by the Univerdiyt financial support is
given to faculty members for attending/presentirapgrs in national and
international seminars and financial assistanggvisn to the faculty members
for publication of research papers in journalsegfute.

3.5 Consultancy

3.5.1 What is the official policy of the University for structured
consultancy? List a few important consultancies unertaken by the
University during the last five years.

The University has an official policy for structdreconsultancy. The
Departments of Applied Geology, Economics, Petnolétechnology, Centre
for Management Studies, Centre for Studies in TeaA&o extend
consultancy services to different organizationdhsag— OIL, ONGC, RMRC,
small tea entrepreneurs, small tea growers andg@vernment departments
under their linkage programmes. Request for coascy are examined on the
basis of the long term benefit of the Universityp@gments/Centres. While
undertaking consultancy, faculty members ensure there would be no
adverse effect on the reputation and integrity lvé University. Faculty
members are committed not to compromise academiigtess at the altar of
consultancy.

Centre for Tea and Agro Studies of our Univers#yektending consultancy
services to Tea companies, small tea growers amdefrtrop cultivators
located in the peripheral areas of the Univerditye Dibrugarh district is well
known for its large number of Tea gardens and sieallgrowers. Small tea
growers are self-employed youths who cannot aftordjo for consultancy
from professional agencies. The centre, in additorits regular service, is
extending all sorts of consultancy facilities inetliorm of soil testing,
agronomical and entomological tests. About six #ama small tea growers,
agricultural entrepreneurs and tea companies haee benefited so far.

3.5.2 Does the University have a University-Indusyr cell? If yes, what is
its scope and range of activities?
Yes.
There is a high level Committee with members froamious faculties and
representatives of various industries which adwsethe steps to be taken by
the University for promoting Industry- Academiadrfaces.
The Training and Placement Cell is also entrusted the task of promoting
University-Industry interface.
University Departments/Centres try to foster acaddndustry interface. The
Dean, (R&D), Training & Placement Cell, Deans ofh&als, HoDs etc.,
organize academia-industry interfaces on a regodesis in the University.
Faculty members liaise between industry and theséfeity. The programmes
that are organized in the University include thiéofeing:

» Special lectures by Industry personnel
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* Organization of Industry Conclave on the campus.

* Visit of students to industries.

» The University deputing technical staff for traigim Industry.
Training for students by industry personnel, viantner Training for
Second Semester MBA students at OIL, TOPCEM, NEERONIGC,
BRPL, Airtel; Summer Training for MSW students at.OIOCL, and
NRL.

3.5.3 What is the mode of publicizing the expertisef the University for

Consultancy Services? Which are the departments fro whom

consultancy has been sought?

 There is an On Line database in the University webgrofiling the
expertise of the faculty members.

» The following Departments and Centres are engagetl iavolved in
extending consultancy services to organization$ sagc — OIL, ONGC,
RMRC, small tea grower associations etc.

Departments and Centres for Studies:

Applied Geology, Petroleum Technology, Centre feaTand Agro Studies,

Centre for Management Studies, Economics.

3.5.4 How does the University utilize the expertisef its faculty with

regard to consultancy services?

» Setting aside monetary benefits, faculty membetb@tJniversity provide
consultancy service to industries, research insstuand other
organizations as a part of linkage development amchdemic
collaboration.

» Utilization of expertise.

* Faculty members of Petroleum Technology and Appligeblogy are
engaged in extending consultancy services to OtL@NGC.

* The Department of Bio-technology is involved inending consultancy to
RMRC (ICMR) and Assam Medical College.

* Tea and Agro is extending consultancy servicesrtallstea growers and
persons involved in tea industries, especially ppé&r Assam.

* Faculty members of the Department of Statistics &ttvmatics extend
their services to researchers of various institigtio

* CMS and the Department of Economics extend theisalbancy services
to small entrepreneurs.

3.5.5 List the broad areas of consultancy serviceprovided by the

University and the revenue generated during the lagour years.

The University has a consultancy policy. A consuttapolicy and rules are in

place. The Departments continue to provide conscytaervice to different

organizations. Notable among them is the consutarcvice provided by Tea

& Agro which is summarized as follows:

The Centre for Tea and Agro Studies since its itioppn 2008 has been

providing consultancy service to small tea growaard tea garden associated

personnel. The centre offers consultancy in saiittg of the tea states. The
earning of the university in regard to the consutaby the Centre for Tea

and Agro Studies is given in section 3.7.1.

3.6 Institutional Social Responsibility (ISR) and Etension Activities

3.6.1 How does the University sensitize its facultgnd students on its

Institutional Social Responsibilities? List the so@l outreach programmes

Self Study Report, Dibrugarh University Page 136



which have created an impact on students’ campus p&rience during the
last four years.

The University community gets actively involvedundertaking social works
initiated under NSS and organized by the studehthe University. Some
departmentsyiz. Sociology, Economics, Social Works, Centre for &ur
Development, CM&tc contribute towards shouldering social responsirssl.
The University bears the expenses of the sociaksvandertaken by the
students and community under NSS. Teachers, oathiee hand, extend their
expertise to the NGOs for social work. Universigasla PG NSS unit and NSS
cell. The University community takes part$wacchh Bharat Missioand the
University has entered into a Memorandum of Agregmth the Dibrugarh
District Water and Sanitation Committee under 8veacchh Bharat Mission
to start different activities initially in the 29ffdiated colleges of the
Dibrugarh district through establishment of Headifid Sanitation Clubs in
each of these Colleges. This is stated to be theduch initiative in the entire
country.

The University is also working on introducing a sfie teaching module
under the aegis of the Communication for Developgni@m D) scheme of the
UNICEF. When launched, Dibrugarh University will tee tenth institute of
higher education in the country to join the UNICHEFextending a teaching
module for the service of the society.

The National Service Scheme (NSS) Activities

Current strength: 9700 volunteers in 97 NSS unitkiding D.U. P.G. unit.
Total Allocation: 12000 volunteers as per decidaen in the State Advisory
Committee meeting held on 12.09.2015.

Functional hierarchy of NSS

The University Advisory committee chaired by Hoehlice Chancellor

The DU NSS Cell headed by the Programme Coordinator

NSS units in Colleges and the DU P.G. units hednjedrogramme officers,
with each unit having 100 volunteers

Thus, all activities conducted by various NSS urdte under the direct
monitoring of the D.U. NSS Cell.

NSS activities are extended for -

National Integration and Social Harmony, Disaster ansigement,
Environmental Awareness and Cleanliness, Road YsMeasures, Building
Scientific Temperament, Strengthening Institutioddéchanism and Aids
Awareness.

The NSS DUPG unit has the strength of 100 volusteFawn from the
various Departments and Centres of Studies of tinetsity. It observed the
World Earth Day on April, 22, 2013 with plantatioh saplings being carried
out in the University Campus. Gandhi Jayanti waseoled on October 2,
2013 marked among other events by the specialrsagef the movieMaine
Gandhi Ko Nahi Mara— the national award-winning movie by Mr. Jahnu
Barua. Orientation meetings and other volunteertimge were held on a
periodic basis to introduce the volunteers to tl&SNobjectives as well as
activities.

Dhamal village — a village near Jamirah, aroundkildmeters from the
University has been selected by the Unit to cartrydfferent activities. The
Unit facilitated a trip to the varsity campus of 4€dents of the village
Primary School in February 2014. A Medical Camp waig® organized by the
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Unit on March 16, 2014 where around 140 villageesevchecked for their

general health. Four doctors including an Eye $isticonducted the camp.

Blood Sugar and Hemoglobin tests were conductedfimedmedicines were

also distributed. Around 10 cases of cataract wletected and were advised

further treatment. The PG Unit held meetings with village community to
increase the scope of activities in the village.

Associate Village(Village Adoption)

The Dibrugarh University has taken up its extensiervice to reach out to the

neighbouring villages of the University. At firststance, Puhari Khonia Gaon,

a village under Rajabheta Gaon Panchyat, BarbaBlabk of Dibrugarh

District is associated for the programme which Wwagun on T Feb, 2014.

The village is situated about 3 km away from thevgrsity campus and there

are about 200 households where about 1200 populattabit. The

University is committed towards different extensiactivities in the village

and has already executed several programmes géBcti

The University community and students are engagedxtending social

outreach activities. A few Departments of the Ursity extend their social

outreach activities. The Department of Sociologgoiomics, Centre for

Studies in Social Works, Centre for Studies in RuDavelopment,etc,

conducts economic and social surveys in the neigtithg villages in addition

to surveys they conduct in urban and industrighsire

The University community, students and NSS volustesganize different

awareness programmes.

The following social outreach activities/programnines/e been organised by

the University community and students:

* The University has organized several Colloquia, iBars, etc to make
students aware of social, gender and other issBegntists, social
scientists, litterateurs and so forth participatethese programmes.

» The Directorate of Distance Education, Dibrugarhivdrsity organizes
Skill Development Training programmes such as - DDPBsigning,
Printing & Binding, Security Guard Training, Anclmg and News
Reading, Script Writing and Editing, Electricianrganic Cultivation,
among others. These programmes were open to yolithe neighbouring
villages.

* The Department of Physical Education and SportsrdBad Dibrugarh
University offer health-related training programntesthe youth of the
neighbouring areas, and the students of local gedleand schools. The
programmes include — Yoga, Martial Arts, Footb¥lblleyball, Athletics
Training etc.

e« The D.U. Sports Board organizes various inter-gale
tournaments/competitions.

* The University has created an Associate Village edPuhari Khonia
Gaon. Extension activities are on. The University ha®omed another
village — Dhomal Gaon, Khowang, Dibrugarh Distriéictivities are on
through NSS unit PGSU, D.U.

* The University community is engaged in making peogivare of Govt.
Schemes for development such asSwacchh Bharat AbhijanAtal
Pension Yojana, PM'3an Dhan Yojanatc.

* The University is a part @dwacchh Bharat Abhijan
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» The PGSU (All Assam Students Union Unit) runs a potar training
programme for rural youth on the University Campus
» The PGSU and NSS volunteers organize seminars omdViP@pulation

Day, International Women’s Day etc. to create awass on various social

issues and causes.

* The PGSU organizes awareness programmes in regaedamity/disaster
management and relief programmes.
* Exposure programme by Centre for Rural Developraedt Social Works

Studies.

* The University community is committed to providinglief measures in
times of natural calamity/disaster.

 Computer Literacy programme by Centre for Managen&tudents in
neighbouring villages.

 Awareness programmes, Mass Literacy campaigns lky R&BSU in
neighbouring villages.

The PGSU and NSS volunteers organize:

e Blood Donation camp, Literary Workshop, Medical gam
collaboration with Assam Medical College and thevdrsity
Health Centre.

e The PGSU runs a programme “Light a Smile” that udels
organizing programmes like Free Health check uppkBo
donation etc.

The above programmes have had a tremendous impact the students’
community by and large.

3.6.2 How does the University promote University-Bighborhood
Network and student engagement, contributing to the holistic
development of students and sustained community delopment?

The following activities/programmes have servegriomoting the University-
Neighbourhood network:

* Social Outreach Programmes rendered by the Studemtsmunity,
NSS Volunteers, members of the Dibrugarh Universiggearch
Scholars’ Association (DURSA) teachers and emplsyeé the
University.

* The Department of Physical Education and SportgdBo&aDibrugarh
University offer health-related training programnteghe youth of the
neighbouring areas and the students of local cedlexqnd schools. The
programmes include — Yoga, Martial Arts, Footbalblleyball and
Athletics training.

* The Eco-Restoration Cell of the Centre for Studire&eography has
been constantly working in the slum areas in Dikarbgtown and in
some neighbouring villages in the areas of literaegvironment,
sanitation, gender, rational mindset developmeiaiinesg superstition
and human right.

» Students, employees and faculty members’ involveémensocial
outreach activities.

 The Centre for Tea & Agro offers consultancy seevio small tea
growers.

» Health camp is regularly organized in the neighboad villages by
the PGSU, DURSA, DUTA, DUOA and DUEA members.
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* Blood Donation Camps are regularly organized bydiuelents of the
DUIET and the CMS.

* There is active student’s involvement in mass amesg programmes
under the active guidance of the Centres for SsudieSocial Work,
Geography, Management Science, DUIETE,

3.6.3 How does the university promote the particip@on of the students
and faculty in extension activities including partcipation in NSS, NCC,
YRC and other National/International programmes?

The University encourages the varsity community take part in
programmes organized by the Departments, Centr@é§UP NSS and
programmes conducted by social organizations.

The University motivates students and teachers @b epgaged and
involved in social outreach activities.

The University encourages students to be involvedNational and
International days such as Republic Day, IndepeteleDay, and
International Women’s Day etc. Certificates of Rgsation are given to
the cadets in sports, games etc.

3.6.4 Give details of social surveys, research oxtension work, if any,
undertaken by the university to ensure social justie and empower the
underprivileged and the most vulnerable sections dhe society?

Centre for Social Work, Department of Economics,ci®logy and
Statistics conduct social and economic survey®egflg different social
and economic parameters to gauge the status ofr-pngdeged and
vulnerable areas in various localities (both rawad urban).

NSS and Post Graduate Students Union organizeugsiocial awareness

programmes in the neighbouring areas. The programaobedes creating

awareness aboital Pension Yojanad®MsJan Dhan Yojan&tc

Centre for Tea and Agro provides consultancy sertacsmall tea growers

of Upper Assam.

The University conducts Colloquia based on varsasal issues.
Activities of Associate Village Programme are orfufl swing. A Few
among them have been listed below:

Three Month’s Basic Computer Skill training to dagine students at

CCS, D.U.

Three Month’s Skill-based Training Programme on &ife to

unemployed youth in engineering workshop of thevdrsity.

Health camp for mother and new born baby was orgaihi

A programme on “Making Bank Facility Accessible Everyone” was

carried out.

School furnitures and Children’s books worth R9R0/- was given to an

LP School of a village.

3.6.5 Does the university have a mechanism to tracke students’
involvement in various social movements/ activitieswhich promote
citizenship roles?

Yes,

Teachers are acquainted with students’ involvenmersiocial activities from
the discussion forums of the students in the Depents. Faculty members are
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involved in monitoring and counseling the acti\sflgrogrammes organized by

students and NSS volunteers. Faculty members atieasors for the offices

of different portfolios of the Dibrugarh Universifyost Graduate Student’s

Unions and supervise its activities.

3.6.6 Bearing in mind the objectives and expecteduttomes of the

extension activities organized by the university, bw did they complement

students’ academic learning experience? Specify thelues inculcated and
skills learnt.

The Programmes and activities carried out in thevérsity help students

improve their-

* Organizational Skill

* Community involvement and participation

 Crisis Management such as - Flood, Earth Quake atitker
hazards/disasters

* Sense of commitment to Nation-building

* Sense of commitment to social issues and causes

* Sense of being civic

» Sense of being collective

* Commitment to community development

3.6.7 How does the university ensure the involvemeaf the community in

its outreach activities and contribute to community development? Give

details of the initiatives of the university which have encouraged
community participation in its activities.

The University encourages and ensures involvemegbmmunity in social

outreach activities. The following are the initiegs taken towards community

development.

Departments and Centres:

The Centre for Social Work, Department of EconomiS®ciology and

Statistics conducts social and economic surveythdrJniversity curriculum,

there is a provision of preparing dissertation Haea field surveys, case

studies esp. in the last semester. The Departni@ves to undergo field and
industrial surveys. These surveys include issukdect to Economy, Social

Issues and Causes and Industrial issues and paramé&he Students are

much benefitted from these surveys and the rempadirthe field results.

Physical Education and Sport Board:

The Department of Physical Education and Sportsrdaaf Dibrugarh

University offer health-related training programmés the youth of

neighbouring areas and the students of local cetlegnd schools. The

programmes include — Yoga, Martial Arts, Footbslbleyball, and Athletics
training.

NSS & Post Graduate Student’s Union:

NSS & PGSU extend social outreach activities suclsa

» The PGSU (All Assam Student’s Union Unit) runs anpaiter training
programme for rural youth on the University Campus.

» The PGSU and NSS volunteers organize seminars ordVPopulation
Day, International Women’s Day etc. to create awase on various social
issues and causes.

» The PGSU organizes awareness programmes on Digéastargement and
relief programmes.
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The PGSU and NSS volunteers organize:
» Colloquia lectures.
* Blood donation camp, Literary workshop, Medical gam collaboration
with Assam Medical College and University Healtm@e.
e PGSU runs a programme “Light a Smile” that includagjanizing
programmes for Free Health Check up camp, booktotonatc.
Directorate of Distance Education:
DDE, D.U. extends social outreach activities suctsa
The Directorate of Distance Education, D.U. orgasizkill development
training programmes such as DTP Designing, Prinéind Binding, Security
Guard Training, Anchoring and News Reading, Scvipiting and Editing,
Electrician, Organic Cultivation. These programrmes open to youths of the
Neighbouring Villages.
Centre for Tea & Agro:
Centre for Tea and Agro provides consultancy sertacsmall tea growers of
upper Assam.
The University has adopted a village in Khowangaawé Dibrugarh District
and created an Associate Village in the neighbguamea of Dibrugarh
University. Activities are being carried out in Heevillages.
3.6.8 Give details of awards received by the instition for extension
activities and/contributions to social/community deelopment during the
last five years.
Mr. Sujit Gogoi, Department of Commerce is onehsd hominees for Indira
Gandhi Award for NSS volunteers.
Mr. Gogoi was a member of Indian Squad for NSSintders visiting China.
3.7 Collaboration
3.7.1 How has the University’s collaboration with ther agencies impacted
the visibility, identity and diversity of activities on campus? To what
extent has the university benefitted academicallyral financially because
of collaborations?
The University and its faculties have developedvactollaboration and
linkages with research institutions, industries andsersities of National and
International repute. These have helped the untyersmany ways:
e It has enabled the faculty members to do reseamch
interdisciplinary areas.
* Helped faculty members to undertake collaboratemetures.
» Enabled faculty members to investigate on reseproblems of
national and global importance.
* Helped faculty members to enhance the quality eif tesearch.
* Enabled faculty members to update their knowledue iategrate
applied knowledge for teaching and research.
These collaborations and linkages have helped theetsity both academic
and monetarily.
Some of the notable linkages and collaborations uhaversity has promoted
are shown below:
Linkages developed:

Department Linkages with
Assamese Linkages with Sahitya Akademi
Pharm. Science ICMR, Uttarakhand Technical Universi
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RIPANS, Mizoram, NEIST

Physics

[IT, Mumbai, SAMEER, TIFR

Atmospherics Studies

SAMEER, IIT, Mumbai, Interpaal Centre
for Integrated Mountain  Development
(ICIMOD).

Biotechnology

RMRC (ICMR), RRL (CSIR), Jorhat, AAU
Jorhat, RFRI, Jorhat, Toklai
Station (TRA), Jorhat, BCIL, New Delhi TERI,
New Delhi, MoU with Ontario University,
Canada.

Performing Arts

National Schools of Drama, New Delfastern

Experimental

Zone Cultural Centre, Calcutta, North East

Zone Cultural Centre, Dimapur, Ministry of

Cultural Govt. of India, Paris Conservatary
Theature, Paris France
Petroleum Technology [IT, Kharagpur
Collaborations:
Department & Pl| Collaboration with Topics/MoU
Pharm Science | Kasetsart University, MoU w.e.f. 12th August
Dr. M.K. Das Bangkok 2014
Petroleum University of Louisiana at Foam-assisted CO2 Flooding
Technology, Lafayette, USA for the Depleted Reservoifs

Dr. S. Borgohain
Ranjan Phukan

of Upper Assam basin and |n
Reservoirs |n

Candidate

Commerce Louisiana, Duration: June

Dr. A. Rajkonwar 2015 — June 2018

Pharm Science | UKIERI Development of

Dr. M.K. Das Biodegradable CNS-targeted
nanoparticles for a nove
therapeutic  approach n
chemotherapy of Neurd
AIDS
Duration : 01/04/2015 +
01/04/2016

Pharm Science | University of  South Antiinflammatory and

Dr. B.B. Kakoty

Florida, Tampa, USA

Anticancer Properties of the

Natural Drugs and Delivery
using SLN for different
applications.
Duration: 01.09.2014¢
08.12.2014

Chemistry
Dr. P. Das
Dr. P. Gogoi

Ukraine : LVP Institute of
Physical Chemistry,Kiev
Ukraine

Design of nanophase and

,immobilized platinum metal

based materials as noyel

catalysts for HC conversign

processes
Duration:

16.03.2008
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15.03.2011

Chemistry University of Friborg Synthesis of bio-inspired
Dr. P. Das Fe(ll)/Fe(lll) complexes with
P,N donor hemilabile ligands
Duration: July 2009 (1
month)
Chemistry University of Brest Designing  structural anpd
Dr. P.Das functional mimics of iron-
only enzyme
Duration: June 2008-July,
2008
Chemistry Vienna University of Designing some Iron and
Dr. P.Das Technology Palladium complexes with
water soluble Schiff-base
ligand
Duration : June, 2015 — July,
2015
Mathematics Louisiana State Mathematical modeling af
Dr. S. | University, USA social networks with
Borkotokey emphasis on cooperative
game theory
Duration: 01.09.2011¢
31.06.2012
Mathematics Slovak University off Published 3 (three) paper
Dr. S.| Technology, Bratislava,jointly with collaborators
Borkotokey Collaborator Dr. R| Ongoing project
Mesiar
Chemistry RIKEN Advanced Long-range corrected density
Dr. Rahul Kar Institute of Computationdl functional for weak
Science, Japan interactions
Duration: 01.07.2014-
31.07.2014
Chemistry Funding Agency :DST; Development of a Palladium-
Dr. Utpal Bora | New Delhi and EPFL} Based Catalytic System for
Switzerland Carbon-Carbon Bond
Formation  Reactions in
Aqueous Solution
Management National ResearchClosed Loop Supply Chain
Studies Foundation of Kored, Efficiency = Decompositior]
Daejon Models and Variable
Prioritization using Artificial
Neural Network(ANN)
Duration: May 2014-April
2016
Centre for| ISRO Aerosol Radiative forcing
Atmospheric over India (ARFI)
Studies 2008
Prof. P.K.| ISRO Atmospheric Trace gases,
Bhuyan Chemistry, Trasport &
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(on going

project)

Modelling (ATCTM) 2011

DleT, Govt of India,
Jointly with SAMEER,
[IT, Mumbai

Design and Development 1
Digital lonosonde Radar wit
lonospheric data analys
software and collection an
analysis of lonospheric da
in NE region of India for
lonospheric studie2012-13

=

is
d
fa

UGC-SAP_DRS Phas
Phase-lI

eAssessment of impact ¢
aerosols and trace gases

climiate  using regional

climate model (RegCM
coordinator2013

of
on

Df

<

DST Investigation of the structur
and dynamics of th
equatorial ionization anoma
along 950 E through
network of GNSS receiver
2014

Atmospheric DST Assessment of the impact
Studies aerosols on climate throug
Dr. B. Pathak estimation of  radiative
(on-going forcing over north-east India
projects) and adjoining areas, FA012
Completed project in last five years
Atmospheric ISRO Climatology and modeling ¢
Studies the F region over Indian lo
Dr. P.K. Bhuyan latitudes based on data fro
lonosonde networ
(CAWSES, Phase 12013
ISRO ISRO Space Scien

Promotion Scheme (Phase-

Ce

).

2012

Revenue earned by extending consultancy servicet(€tor Tea and Agro):

F/Y 2010-2011 - Rs.18,950.00
F/Y 2011-2012 - Rs.30,200.00
FIY 2012-2013 - Rs.52,700.00
F/Y 2013-2014 - Rs.12,950.00
FIY 2014-2015 - Rs.99,450.00
Consultancy Receipts
SI Particulars Year Amount
No. (Rs.)
Geology 1. NHPC 2010-2011 9,900.00
Economics | 2. OIL, Duliajan by the 2011-2012 2,47,212.00
department of
Economics, D.U.
Commerce | 3. OIL, Duliajan by the 2012-2013 58,410.00

department of
Commerce, D.U.
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4. OIL, Duliajan by the 2013-2014 1,69,878.00
department of
Economics, D.U.

3.7.2 Mention specific examples of how these linkag promote
Linkages created in the university promote variouatters relating to the
following:
* Curriculum development
 Linkages created by the Departments and Centresp hial
revising/modifying and re-structuring the courserricula and other
academic programmes.
* Internship
* Students of some of the Departments, viz. Geologgtroleum
Technology, Pharm Science, Bio-technology and othesfessional
courses carry out project works in different orgations under the linkage
programme.
On-the-job training:
Students from the Departments of Petroleum Teclyyl@dpplied
Geology, Bio-technology, Bio-informatics and Phaceatical
Sciences take training in some of the organizatiorter the linkage.
Faculty exchange and development:
Faculty members from universities and researchrzgéions having
linkages and collaborations regularly visit thewansity for developing
course curricula, conducting viva, interview, eaing scripts, project
works and theses etc. The faculty members fromugimh University
also reciprocate by visiting these universities amesearch
organizations.
Research:
A few research programmes of the university arendpeconducted in
collaboration with the universities and researcbaaizations, viz. NEIST,
RMRC etc. having linkages with the University. SeveDepartments of the
University have been extending research servicekffierent universities and
organizations under these linkages. A few resescbliblars of the University
do their laboratory works and analysis of dataams other universities and
research organizations having linkages with the vehsity. This is
reciprocated by the research scholars of thoseetsities and research
organizations.
Consultancy
The Departments of Applied Geology, Economics, ddetim Technology,
Centre for Management Studies and Centre for Teag& Studies extend
consultancy services to OIL, ONGC, ICMR (RMRC), finb@a growers and
budding entrepreneurs.
Extension
The University offers and extends social outreacbhgmmmes to the
neighbouring areas. The University organizes aves®rprogrammes and
makes the people aware of the Govt. Schemes fardasic Development and
social causes. The University has created an Astso¥illage in neighbouring
areas and adopted a village in Khowang, Dibrugasiriot.
Some of the Publications from collaborations are:
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10.

11.

Das P., Borah M., Michaud F., Petilon F., Schollhan P.,
“Phosphrus-carbon(P-CPy) bond cleavage on reathiegdiphenyl-2-
pyridylphosphine with triiron-dodecacarbonyl, Inofghim. Acta 2011,
376,641.

Bhuyan P.K., Borgohain A., Effect of solar cycle ¢opside ion
temperature measured by SROSS C2 and ROCSAT 1ltlmdndian
equatorial and low latitudes, AnnalesGeophysicasel@.5194/angeo-
30-1645, 2012. (IF 1.676).

Oriky, S.N., Das P., Alekseenko L.M., Kapran A.YActivity of
rhodium and palladium catalysts immobilized on fiortalized silica in
the decomposition and carbonylation of methanolhergtical and
Experimental Chemistry, 49, 2013, C 236-241.

Borkotokey S., Gogoi L., Sarangi S., 2014, Bi-caapge Games :
Applications in Management and a Simple SolutiooolB Chapter,
Applications of Game Theory, Ed. R.K. Mishra, Shahe J.
Raveendran, S. Deman, 51-65, Academic Foundatibn Pu
Borkotokey S., Kumar, R., Sarangi S., 2015 “A doltconcept for
network games: The role of multilateral interac§pBuropean Journal
of Operatnal Research, 243, 3, 912-920, Elseviepgltt Factor 2.358).
Borkotokey S., Hazarika P., Mesiar R., 2015, FuBrcoopereative
Games in Multilinear Extension Form, Fuzzy Sets &ydtems, 259,
44-55, Elsevier (Impact Factor 1.986).

Borkotokey S., Hazarika P., Mesiar R., 2015, A Minkar Extension
of a class of Fuzzy Bi-cooperative Games, Jourfdhilligent and
Fuzzy Systems, 28, 2, 10S Press (Impact Facto2)..81

Borkotokey S., Mesiar R., 2013, The shapley valfiecaoperative
Games under Fuzzy Settings : A Survey, Internalialwaurnal of
General Systems, 43 (1) 75-95, Taylor and Frankigdct Factor
1.637).

Bhuyan P.K., Pathak B. “Absorbing and scatteringppprties of
boundary layer aerosols over Dibrugarh, North Eadiga, International
Journal of Remote Sensing, Doi : 10.1080/0143118U2D26424.
(IF:1.138; Citations:4)

Bhuyan P.K., Bagiya M.S., Fazul R., Laskar. |, Gaaman S.,
Chakrabarty D., Sridharan R., Veenadhari B., PatlgunD., “Effects of
prolonged southward IMF Bz on low latitudeionospheelectron
density, Journal of Geophysical Research. Doi:1M21#014JA020156,
2014, (IF-3.44).

Bhuyan P.K., Pathak. B., Bharali C.K., Biswas Jrework Induced
Large Increase in Trace Gases and Black Carbonitag&h, India,
Journal of Earth Science and Engineering, Vol. 3.8\ 2013
(Citation:1).

Seminar Publications:

1.

“International Seminar on Game Theory and its Aggilons to Social
and Economic Networks” with participants from UKSHA and India
during December 10-12,2014 under the aegis of NBHiMja and
Dibrugarh University. A special volume of the SAGrnal “Studies
in Microeconomics” is being published.
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Student Placement:
A good number of students from the Department dfdReum Technology,
Applied Geology, Pharm. Science finds placementhia Institutions and
Industries where they completed internship andgetojork.

3.7.3 Has

the wuniversity signed an MoUs with

institutions of
national/international importance/ other universities/ industries/
corporate houses etc.? If yes, how have they enha&acthe research
and development activities of the University?
(Assesment period from 2011 to 2015)

Name of the Individual/ Name of the Name of the Funding | Duration
Foreign Institutional | Scientists involved | Scientists from | Agency (Start Date-
University from Indian Foreign End Date
University with University with
Department Department
Kasetsart Institutional | DNA DNA DNA 12/08/2014-
University, with MoU Ongoing
Bangkok,
Thiland
University of Institutional | Dr. (Mrs.) Subrata | Dr. Fathi UGC, 18/06/2015-
Louisiana at (Singh_Oba | Borgohain Gogoi, | Boukadi, India 18/06/2018
Lafayette 104 E. ma Project) | Department of Professor and
University Petroleum Head, Petroleum
Circle Lafayette, Technology, Dr. Engineering,
LA 70503 USA Ajanta Rajkonwar, | University of
Department of Louisiana at
Commerce, Ranjar| Lafayette
Phukan,
Department of
Petroleum
Technology
King's College | Institutional | Dr. Malay K. Das, | Dr. KT Al- DST- 01/04/2015 -
London, UK with MoU Department of Jamal, Institute of UKIERI 31/03/2017
Pharmaceutical Pharmaceutical
Sciences, Sciences, King's
Dibrugarh College London
University UK
University of Individual Dr. Bibhuti Bhusan| Prof. Yashwant | Departme | 01/09/2014-
South Florida, Kakoti, Department Pathak, Dean, nt of Bio- | 08/12/2014
USA of Pharmaceutical | Faculty Affairs | Technolog
Science Prof. Srinivas y
Tipparaju and Dr,
Vijay K.
Sutariya,
University of
South Florida,
USA
L.V.P. Institute | Individual Prof. Pankaj Das | Prof. S.M. Orlyk | DST, 16/03/2008-
of Physical and Prof. P.K. and Dr. G. India and | 15/03/2011
Chemistry, Gogoi, Department| Kosmamitova, Ministry
Kiev, Ukraine of Chemistry Department of | of
Chemistry Education,
Ukraine
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University of Individual Prof. Pankaj Das, | Prof. M. DST, 01/07/2011-
Friborg, Department of Albrecht, India- 01/08/2011
Switzerland Chemistry Department of EPFL,
Chemistry, Switzerlan
University of d under
Friborg, Indo-
Switzerland Swiss
bilateral
Research
Programm
e, 2009
University of Individual Dr. Malay K Das, | Prof. Y V Pathak,| DBT, 01/06/2012 -
South Florida, Department of College of India 30/11/2012
FL USA Pharmaceutical Pharmacy, USF-
Sciences, Health, FL USA
Dibrugarh Dr. K. Hussain,
University H. Lee Moffitt
Cancer Center
and Research
Institute, FL USA
University of Individual Prof. Pankaj Das, | Prof. Philippe University | 01/06/2008-
Brest, France Department of Schollahammer, | of Brest, | 31/08/2008
Chemistry University of France
Brest, France
Vienna Individual Prof. Pankaj Das, | Prof. Wolfgang | Vienna 01/07/2015-
University of Department of Linert, Vienna University | Ongoing
Technology, Chemistry University of of
Austria Technology Technolog
y
Louisiana State | Individual Dr. Surajit Prof. Sudipta Indo- US | 01/09/2011-
University, USA Borkotokey Sarangi, Science | 31/06/2012
Department of Department of | and
Mathematics Economics, Technolog
Louisiana State |y Forum,
University, USA | India and
the USA
Slovak Individual Dr. Surajit Prof. Radko Mesiar, 2010-
University of Borkotokey Department of Mathematics, | Ongoing
Technology, Department of Slovak University of
Slovakia Mathematics Technology, Slovakia
Khan Industry | Institutional | Students Dibrugarh University 2015
Group, New
Delhi, India
Omeo Kumar Institutional Faculty and Self 2015
Das, Institute of Research Scholars
Social Change
and
Development
National Skill Institutional | Students Dibrugarh University 2015
Development
Corporation,
India
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IIT Bombay, Institutional | Faculty and 2015
Powai, India Students

Orion Edutech. | Institutional Students 2015
Private Limited
(under NSDC)

3.7.4 Have the university-industry interactions reglted in the
establishment/ creation of highly specialized lab@tories/facilities?
Yes,
The University-Industry interface has resulted fiew facilities, such as:
e Laboratory furniture is donated.
» Scholarship to students (OIL, ONGC)
* Sponsorship  from Industry for conducting training
programme/seminar/workshop/symposia etc.

3.7.5 Any other information regarding Research, Cosultancy and
Extension, which the University would like to inclue.
The University strives to extend the level of cbbleative research, linkages
with other research institutes, universities andustries. The University is
committed to enhancing the consultancy and extarssovice.
Best Practices:

* Mandatory Course work for Ph.D. and M.Phil.

* University fellowship for undertaking research

* University library is updated with good support faerature,

library resources and e-journals.
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Criterion IV : Infrastructure and Learning Resource s

4.1 Physical Facilities

4.1.1 How does the university plan and ensure adegte availability of
physical infrastructure and ensure its optimal utiization?

Physical and Academic infrastructure and resouraes instrumental in
creating an ambience for enhancing productivityhef University community.
The University has provided adequate infrastructtaeilities, including
sufficient classrooms and lecture halls plus latowias and other facilities.
The University has 15 hostels (7 for boys and 7diols and 1 for overseas
students). The University has facilitated the Dapants and the Centres with
sophisticated instruments, such as, computer l&rgréogether with Internet
facilities to the staff and an Internet Centre loe students and researchers.
The University has a resourceful Central Libranycluding Departmental
library facilities in each department and centreefy Department has a
technologically-equipped Conference Hall. Officésha Vice-Chancellor and
the Registrar are equipped with Conference Halls.

The campus is replete with three Outdoor sportsirgts, Two Indoor stadia
including modern gymnasium, One Volleyball and ®asketball court, One
Auditorium, Two state-of-the-art Conference Haligldal Conference Hall in
Distance Education with virtual facilities. The Warsity has a state-of-the-art
Guest House with Internet browsing facility plu€anference Hall with high-
tech facility, three canteens (another new canteehkely to be opened
shortly). The University has a 24 x 7 Health Centith six observations beds
and is equipped with Auto Analyzer, ECG Machine &ebulizer etc. The
University has a educational-cum-recreational park front of the
Administrative Building.

Solar energy panels are installed in the AdministeaBlock and Engineering
workshops. The University provides Generators/Itererto each and every
Departments; plus, the university campus has owengapply system.

The University has been continually and constantlpgrading the
infrastructure on the campus keeping in pace wittreasing demand and
requirements of the institutions. The universityvsts its utmost to meet the
additional requirements with financial supports assistance from UGC,
SAP-DRS, CAS, ICAR, DST-FIST, DBT etc. The Infrastiure has been
increased by utilizing the support of Rs.66.66 erthrough UGC, Special
Central Assistance (SCA) and Accelerated Centrasishance (Govt. of
Assam) in the last 5 years.

Laboratory and Computer Labs are equipped withrunsénts and technology
comparable with any good University. The Univerditgss so far invested
substantially towards improving the classrooms,otatory infrastructure,
books and journals and online resources for teg¢ch@arning and research.
The University prepares the Annual Budget for eM@epartment and hostels
for their improvement in infrastructure. Before paeng the Annual Budget,
Departments and hostels have to submit their remqents in regard to
classroom facility, furniture, e-learning resourcesonsumables and
accessories etc. The University takes measures rader oto make the
requirement of the departments and hostels fulfillBhe University ensures
the adequate availability of physical infrastruetwf the departments and
hostels and takes steps for its optimal utilizatiDepartments and Centres
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organise seminars, workshops in the conferences kalll utilize ICT-enabled

classrooms / conference halls. The University mtesitransport facility to

school-goers of the campus. Examinations of theaR& UG classes of the

University are conducted in every department whilé examinations are

conducted in every affiliated Colleges under theversity.

The University takes appropriate steps in ordegrtsure adequate availability

of physical infrastructure in its optimum utilizati. Equipment procured are

maintained through signing an annual maintenanogact. The Planning and

Construction Department of the University and cibuistd committees (e.g.

Construction and Monitoring Committee) monitor anoversee the

infrastructure being built or in the process, amanplaints are attended to

immediately by the Planning and Construction Deparit.

4.1.2 Does the university have a policy for the cation and enhancement

of infrastructure in order to promote a good teachng-learning

environment? If yes, mention a few recent initiaties.

The University has guidelines and policies for tmmaand enhancement of

infrastructure in promoting a good teaching-leagnienvironment in the

University. Some of the initiatives taken are:

» The Departments and the Centers are equipped wib land DLP
Projectors to facilitate the ICT-enabled teachiegrhing process.

» Laboratories are opened beyond office hours (onesidemand)

* Video documentation facility is provided to therears of the Centre of
Journalism and Mass Communication and the Diretgtod Distance
Education.

* Multimedia Facility and Video Conferencing classee available at the
Directorate of Distance Education.

* All laboratories are well equipped, including Laage Laboratory
(Phonetic Analysis), Bio-informatics and Bio-teclogy laboratory,
Tissue Culture Laboratory among many others

* The Central Library is well equipped with Booksudwals, e-resources,
internet facility etc.

 The Central Library resorts to consortium for alecic database plus
subscription of e-books.

» Databases from consortium : Biological Abstracts,

SciFinder Scholar,

Mathematical SciNet,

Royal Society of Chemistry (Sixth
Database)

» The Reception counter and information desk providescessary
information to students and all stakeholders.

* The University website is user-friendly and is uggdiawith information on
all academic, administrative and other aspectssfeusity life.

* Hostels and guest house Wi-Fi enabled.

* Well-equipped Indoor Stadia.

* Well-equipped Gymnasium.

* Students Day Activity Hall (for Indoor games, Arixhgbition and
Colloquia)

» Central Library is open for 12 hours.

» Valley and Basket ball courts, outdoor stadia, eans.
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4.1.3 How does the university create a conducive yp$ical ambience for
the faculty in terms of adequate research laboratoes, computing
facilities and allied services?

* The laboratories in the University Departments @sahtres are well-
equipped with latest analytical instruments such-B%IR, UV-Vis
Spectrophotometer, GCMS, HPLC, GCMS, BET, TGA-DTFGA-
DSC, Cyclic Voltammetry, (LCR) Impedence AnalyzegPLC,
Formenter, Minus 80deep fridge, Inverted microscope and Tissue
culture etc. to serve the research needs of theelsity.

» Facilities such as computer, scanner, printer, gdugdy machine,
LCD, DLP projector are provided to all the Depanttseand Centres.

* Internet access to all the faculty members andrakimternet facility
to students at the Central Library.

» Central Library upgraded with internet facility, NAfacility, adequate
numbers of books, journals, reference books, ctrfemrnals and
INFONET facilities.

* Number of books in the library: 1,88,794 (PrintipB74 (e-books).

Text Books : 1,96,960
Reference Books : 11,834
Book titles : 75,518
Current Journal : 210 (print)

Indian and Foreign Journal (online): 8,500
Laboratory facilities and instrumentation are deped through UGC fund,
UGC-SAP and DST-FIST programmes.
4.1.4 Has the university provided all departments wh facilities like office
room, common room and separate rest rooms for womestudents and
staff?
Yes,
All the stated facilities are available in all tbepartments and the Centres
and in the offices and in the hostels. A proposalifistallation of Sanitary
Napkin Vending Machines in the Wash Rooms for thenwn in all
Departments and Centres are in process.
4.1.5 How does the university ensure that the infstructure facilities are
disabled-friendly?
The Planning and Construction Department ensuiesath construction plan
factor in disable and geriatric friendly provisiolike Ramps and special
toiletsetc
4.1.6 How does the university cater to the requireents of residential
students? Give details of
All hostels are on the campus. The hostels arebished with the state of the
art kitchen facilities and good, clean toilets @athrooms. Medical support
with 24 x 7 x 365 service from two Doctors- one enahd one female along
with two modern ambulances are in place for thelestts residing on the
campus.
Capacity of the Hostel and Impact:

SI.No. | Name of the Hostel Intake
Capacity

A BOY’'S HOSTEL

1. Padmanath Gohain Baruah Cnatra Nivas 216
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(PNGBCN) with 3 (three) blocks — AB & C

2 Maffijuddin Ahmed Hazarika Chatra Nivad44
(MAHCN) (three stories)

3 Boys Hostel for Professional Courses (PBH) 148

4 Dr. Lila Gogoi Memorial Gobeshok Chatra Niva$4
(Dr.LGMGCN) (M.Phil and Research Scholar
Hostel)

5 DUIET Boys Hostel No. 1 170

6 DUIET Boys Hostel No. 2 180

7 Moniram Dewan Chatra Nivas (for MBA student 60

B Girls’ Hostel

1 Joymoti Chatri Nivas (JCN) (three stories) 144

2 Nalinibala Devi Chatri Nivas (NBDCN) (threel34
stories)

3 Aideo Handigwue Chatri Nivas (AHCN) (twdl66
stories)

4 New Girls’ Hostel (NGH) (two stories) 90

5 Girls’ Hostel for Professional Courses (PGH) €tnr148
stories)

6 Girls’ Hostel for Professional Courses (Newj0
(AHCN)

7 Padma Kumari Gohain Women'’s Hostel (PKGWH)48
(Research Scholars Hostel)

C International Hostel 15

Recreational Facilities:

* A central Gymnasium Hall

* Reading Room with magazines in every hostel

e TV Room

» Wi-Fi facility in every hostel

e 24 x 7 running water facility

» Every hostel is provided with Inverters (coveringidg hall, lavatory and
common room).

* Water purifiers in every hostels

4.1.7 Does the university offer medical facilitiedor its students and

teaching and non-teaching staff living on campus?

Yes

The University has a Health Care Centre with 6
is equipped with Auto Analyzer, ECG Machine an

plzg®n beds and
d Meer etc. 24 x

7 Medical Care is provided to the University comiiyn

Assam Medical College (AMC), Dibrugarh which
to this University caters to the medical needstod
the University community.

wageraffiliated
ents, faculty and

When ailments require specialized care, the Dectdrthe Health
Centre refer the students to Assam Medical Coliegeediately.
Emergency/casualty cases of students are immegiagfdrred to the

Casualty department of Assam Medical College thnoAgnbulance
service.
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* PGSU, in collaboration with the Health Centre, Didmrh University
and Assam Medical College, periodically organisellheAwareness
programme and Free Medical check-up (for universiiyymunity)

» Blood Donation camp is periodically organised by&5U.

» 24 x 7 Ambulance service (on call) in case of mgflerand emergency.
4.1.8 What special facilities are available on camys to promote students’
interest in sports and cultural events/ activities?

* The campus is equipped with 2 numbers of outdoartspgrounds, 1
indoor stadium including a modern gymnasium, 2 &gball and 1
basketball court, 1 auditorium and other outdoailifees. The University
has a Department of Physical Education and a SBossd.

» Different sports events are organized on the camapdsr the aegis of the
Sports Board, the DUPGSU, and the Department o$iealyEducation.

* Students of the Department of Physical Educatiogulegly undergo
physical training programme.

» The Department of Physical Education monitors theiree events
organised by the DUPGSU.

 The Sports Board and the Department of Physicalc&thn conduct
various inter-college events.

Cultural facilities:

Centre for Performing Arts, Dibrugarh Universitypnitors and judges
entire cultural events/arsity week plus inter college evers the campus.
4.2 Library as a Learning Resource
4.2.1 Does the library have an Advisory Committee?Specify the
composition of the committee. What significant iniiatives have been
taken by the committee to render the library studety user friendly?

Yes,

The LNB Library has a 7 (seven) member Library Advy Committee to

advise, scrutinize and monitor the financial altawas, purchase and all-round

improvement of the library. The present Library Asdbry Committee
constitutes of the following members:

Chairperson of the Library Committee:

1. Prof. Dipak Chetia - Dept. of Pharmaceutical Sceemz.U.
Members :

1. Prof. D.K. Chakraborty, Dept. of Economics, D.U.

2. Prof. Pankaj Das, Dept. of Chemistry, D.U.

3. Sri Chandan Sarma, Dept. of History, D.U.

4. Prof. Alpana Borgohain, Dept. of Political ScienbelJ.

5. Dr. Utpal Das, Dy. Librarian & l/lc  --- Convenor
Following are the initiatives taken by the AdvisoryCommittee:

* Advisory Committee meeting held bi-monthly.

» To decide on matters relating to training the Liprstaff.

* To consider and approve all purchases for the kyidram the General

Fund of the University.

* To consider and approve all purchases for the Lybfsom the
Departmental Allocations.

* To scrutinize all activities of the Library frommte to time.

* Procedures for purchase of books and e-resources.
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» Cases of indiscipline and misuse, theft, losses iptcelation to the
properties of the Library are placed before thisn@Gottee by the
Librarian.

» Training to students and research scholars onfuseesources.

» Training to students and researchers on the uséddry facilities in
the beginning of the session.

 Emphasising on the benefit of membership of INFLEBNto the
Departments and Centres.

* Measures to reduce loss of books and journals.

» Framing broad policies regarding-

-Transfer of books and journals from the Centilrary to the
Departmental Libraries;
- Issue of books and journals to individual users;
- Utilization of all other Library facilities.
4.2.2 Details of the Library:
In addition to the Central Library, every Departiserand Centres are
equipped with Libraries.
Central Library:

Details Central Library
Total area of the Library | 34397.07 sq. Ft.
Total seating capacity 130
Working Hours: 8.30 am to 7.30 pm
Working Days:
Working Hours: 9.30 to 5.30 p.m. (on Saturdays)
Holidays Days:
Layout of the Library Enclosed
4.2.3 Give details of the library holdings.
Details Print Ave. | Manuscri | Electro | Special
No. pts nic (e-| Collecti
Books | Bac | Peer | of (Reposito| books, | ons (e.g.
k review | Books | ry e- text
Vol. | ed added | Assamese journals | books,
journal | quring | Departme| ) referenc
S last 5| nt) e books,
years patents)
Univers | Books: | 193 | 8500 | Refer | 751 374(e- | Ref
ity 1,88,79 | 75 | (online | to books) | books:
Library | 4 ) + 210/ table 8500 11834
(Print), (print) | attach (online) | Textboo
370 (e- ed ks :
books) 176960
Book
titles:
75518
Magazi
nes — 08
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Number of books/journals/periodicals added duriveglast 4 (four) Years:

2011-12 | 2012-13 | 2013-14| 2014-15

Library Resources Number Number Number Number
Textbooks 8720 7307 2177 2146
Reference 1676 431 471 156
Journals/Periodicals 177 98 142 143
Any other, specify
i. E-Books: 0 0 142 127
ii. Engineering books: 2495 3634 0 580
iii. Books for Distance

Education Prog: 235 393 725 0
iv. Project Books

(MRP,SAP, FIST): 0 44 183 94
4.2.4 What tools does the library deploy to provideaccess to the

collection?
The LNB Library is one of the pioneers in libramyt@amation in the North
East India and started automation programme inyds 1997 with the
application of CDS/ISIS. The data base was upgradesiOUL software
provided by the INFLIBNET Centre, Ahmedabad, in 208ince then, the
library is providing Online Public Access Catalogi#debOPAC) to the
user community. In the year 2010, the SOUL softweas upgraded to the
SOUL 2.0 with newer features like MARC 21 and WeBAT. At
present, 5 modules of library management viz., Asioaing,
Classification, Cataloguing, Circulation and Sersdrvice have been
computerized. Besides, the library has developedetmain databases.
These are -
(a) Books Database
(b) Theses Database
(c) Serials Holding Database
Moreover, there are more than 8,500 current peeewed e-journals
with 10 years back files and more than 11 databasesnade available from
the UGC-Infonet Digital Library Consortium, provdidy the INFLIBNET
Centre, an IUC of UGC. A MoU has also been signéti the INFLIBNET
Centre for uploading ETD to th8hodhgangaan initiative of INFLIBNET
Centre of national database of electronic thesisdassertations. There is also
DELCON Consortium, provided by the DBT which havade available more
than 1500 peer reviewed online journals from regyeblishers. All these are
accessible through the University website and CanN.
* The users are offered a wide range of serviceXikkne Access of Public
Catalogue (WebOPAC).
Searching tools to search articles in multiple dataases
e JCCC under UGC-INFONET has been catalogued up@&.20

 Search Keys: Search, User wise, etc. through ISBbd Mrough
publishers.
Library Website
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* A link to library has been provided in the Univéysiwebsite
http://www.dibru.ac.in

A link to the DUIET has been provided in the Unsigr website
http://www.dibru.ac.in

4.2.5 To what extent is ICT deployed in the librar

Details University Library DUIET
Library SOUL SOUL software
Automation 2.0 software
Total no. Of computers24 2
for public access
Total no. Of printers for Print services on Nil
public access demand
Internet band width 1GBPS Band:
speed (Under the SakshatlGBPS

project of NKC). Speed: 100 mpbs
Institutional Repository| Under preparation Nil
Content Mgt. SystemEDUSAT(using thg EDUSAT (using the
for e-learning platform of edusat) + platform of edusat)

Sakshat under NMEICT NPTL
Resource sharingUGC —Infonet + DelCon UGC —Infonet
Networks/Consortia NPTL plus

Subscription from
Taylor and Francis

Library Automation : SOUL software
Virtual Reference Library: Yes, it is place.

Media Library:
Media grant of Rs. 90 lakhs for EMRC has been &tki Education based
electronic resources like Audio, Video, Movie, d#dipictures and other
related equipment have been procured. Constructioworkshop/Studio is
underway. MoU among UGC and Dibrugarh Universitg lb@en signed on
2" February, 2015. Board of Management for EMRC heenlformed as per
provisions of MoU and activities of the Board are o
2.4.3 Give details of specialized services provided by ¢Library

Details of the University Library

Average No. Of walk-ins 320.87 per day
Average No. Of books issued/returned 209.93 per day
Ratio of Lib. Books to students enrolled 42:1

Average No. Of books added during the lastText Book : 5838.8
years Ref.Books : 724

Journals : 133.4
Engineering books : 162}

\"Al

Average No. Of users/visitor to library (pe2541.75
month)

Average No. Of logon to e-resources (per month) 5322 (UGC Infonet)
891.16 (science direct)
331.66 (Scopus)
273.5 (SciFinder)
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Av erage No. Of e-resources downloaded/printed rilodrded

No. of Thesis/dissertations 4095

4.2.7 Give details of specialized services providdoy the library with
regard to

Manuscripts:

Departmental Libraries have collections of 751 nsanipts.

Reference:

The University Library has a huge number of refeesnsuch as Encyclopedia,
Dictionaries, Competitive Exam Books, General Krenlge Books, Subject-
oriented Reference Books, Directories, Yearbooks)dthooks, Previous Year
Question Banks, Various Reports etc.

Reprography:

It is available for books and periodicals in therary on a payment basis.
Inter-Library Loan Service:

This facility is available in the Library througli€CC and UGC INFLIBNET
platform.

Information Deployment and Notification:

Mail, notification, bulletin board, circular, sm&e

Web-OPAC:

Web-OPAC is provided to the users for easy access.

Internet Access:

1 GBPS, Leased line BSNL plus Broadband

Number of computer terminals used is 15 (fitteemluding server.
Downloads:

The University library provides facilities to thdéudents, researchers and
faculty members to download journal articles, im@ot publications such as —
UNO publication, World Bank Publication etc.

Print out:

Printing facility is provided on demand.

Reading list/compilation:

Available in the Library

In-house/remote access to e-resources:

Web OPAC is available in the Internet.

User Orientation:

Librarian and the Advisory Committee takes an a&ciart in organising an
orientation programme for the benefit of the freshat the beginning of the
session and arranges such programmes when neitidaad introduced in the
library. The Internet Centre helps students to ¢gaowledge from the use of
web OPAC and other internet facilities.

Assistance in searching Databases:

The UGC INFONET (e-shodhsindho), DeLCon and JCGeafke are
available for the students in searching e-resources

INFLIBNET facility:

INFLIBNET Facility services for Library are of twypes, firstly, facilitating
ILMS software, i.e. SOUL 2.0 to the Dibrugarh Urmisigy library by which
library management activities along with Web-OPAE€ laeing accomplished,
Secondly, INFLIBNET Centre’'s web resources faahtito the Dibrugarh
University library through which e-resource consort like e-Shodh Sindhu
(previously, UGC-INFONET Digital Library Consortigimn Shodhganga,
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Shodhgangotri, ePG Pathshala, access to anti-plagigoftware URKUND,
VIDWAN Database, access to JGate (JCCC), reseavoh like Web of
Science are being provided.

In addition, the Library provides specialized seeg to the visually impaired
through JAWS OPEN BOOK software.

4.2.8 Provide details of the annual library budgetand the amount spent
for purchasing new books and journals.

University Budget:

Sl. | Head of Accounts | 2010-11 201112 | 2012-13 2013-14 | 2014-15 2015-16

No. (Rupees | (Rupees | (Rupees in | (Rupees | (Rupees in | (Rupees in
in in thousand) | in thousand) | thousand)
thousand) | thousand) thousand)

1 Books, Books | 1898 963 933 2630 2410 5711

Binding, Journals
and Periodicals,
Computers,
servers etc.,

Xl plan budget (2007-2012)

Amount allocated ‘Rs.1,50,00,000.00
Amount allocated for the Departments : Rs.10000000
Books procured : 11362 Nos.
Amount allocated for the Centres : Rs.12550000.00
Books procured : 13740 Nos.
Amount for stacking Facilities : Rs.1500000.00
Amount for Periodicals : Rs.950000.00

Xl Plan Budget (2012-2013)
Total allocated amount for Books & Journals : R284akhs

Activities Science Other Central Periodicals | Total
Departments Departments Library Journals (Rs.)
(e-books) (Rs.) (General (Rs.)
(Rs.) books)
(Rs.)

Allocated 17,00,000.0Q0 6,00,000.00| 8,75,000.0(»,50,000.0Q 34,25,000.00
Amount

Expenditure| 15,14,632.00 5,12,163.00| 8,11,968.02,41,718.00 30,80,481.00

XIl Plan Budget (2013-2014)
Total allocated amount for books: Rs.19.80 lakhs

Activities Science Other Central Dibrugarh| Total
Departments Departments Library Book Fair
(e-books) (General
books)

Allocated 10,00,000.00 7,41,000.00| 1,64,000.0075,000.00; 19,80,000.00
Amount

Expenditure| 10,00,000.00 7,00,783.00| 1,63,867.0075,000.00] 19,39,650.00

Xl Plan Budget (2014-2015)

Activities Science Other Central Total
Department | Departments | Library
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(General
Books)

Allocated 21,75,000.00| 17,02,000.0p 23,000.00 40,00,000Q.00

Amount

Expenditure | 21,75,035.00 17,89,286.00 23,024.00 873345.00

XIl Plan Budget (2015-2016)

Activities Science Other Central Maintenance Total
Department | Departments | Library Expenditure
(General
Books)

Allocated 5,75,000.00 11,00,000.00 1,25,000.00 2,00,000.00 20,00,000.00

Amount

Expenditure| 5,67,867.00 9,42,042.070 1,26,512.00 2,00,000.00 18,36,421.00

4.2.9 What initiatives have the university taken tomake the library a
‘happening place’ on campus?

The facility provided by the University Library satisfactory. These facilities
include:

Lending of books to the users. (computerized fggili
Reservation of books to the users(computerizeditigci
Bibliographic databases of Books, Journals, ThestsBack volumes.

OPAC/Web-OPAC as well as manual searching fadalitier the
Database.

Maintenance of computerized Users Accounts.

Internet browsing facility for all users.

Reprographic facility

Reference Services.

Online e-journals and archives accessing/downlagpfdiaility.

Online books and archives accessing/downloadinifitfac

Offline CD-ROM accessing/lending facility.

The University Library has taken the following iative to make the library a
“happening place” on campus.

Periodical orientation programmes for studentsrasdarchers.

Book Display in the Library and the Departments.

The Central Library is equipped with lighting, vigition and spacious
reading provision.

Students and researchers are intimated about nevalaof books,
journals etc.

Students are encouraged and induced to refer taryibmaterials by
giving assignments.

Whenever new facilities arrive, Staffs of the Lityastudents and
researchers are informed, and demonstrations given.

Library adheres to an open access system whiclvates students and
teachers to search books and journals directly fiaks.
Departmental Library provides easily accessiblenlieg resources
The Present well-equipped Library provides a pfatfdo conduct e-
resource programmes.
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* There is a canteen attached to the Library foestiments.

4.2.10 What are the strategies used by the librarip collect feedback from

its users? How is the feedback analysed and used tbe improvement of

the library services?

» Library users are encouraged to record their vi@esiplaints in writing.

* One of the Faculty members of each department sgydated as the in-
charge of departmental library.

 Complaints are immediately addressed. Feedbaclsisaggestions are
placed in the Advisory Committee meeting for anialysd for corrective
measures.

* Improvement that has been noticed includes enhanc#drnet
performance, increasing browsing times, purchaselditional books and
periodicals.

4.2.11 List the efforts made towards the infrastrutural development of

the library in the last five years.

» Civil work :

In 2009 a major construction work of the verticatemsion as well as the

horizontal extension (Annexation) of the existingrary Building was made

which included Reading Room and Conference Room th@ newly-
established Centre for Library and Information 8cee Studies in the same
library building with an estimated amount of Rs.99,884.00. No major civil
work was necessary after that extension. Presemfbyan for all-round state-
of-the-art-modernization of the Central Librarygging on with an estimated
amount of Rs.300.45 Lacs which is due to be coragletthin 2016.
* Hardware:

The hardware procurement of the LNB Library for st 5 years is the

following:

l. PC: 4 Nos. ii. Printer (Dot-matrix): 4 Nos. iii. 3P (offline,
600VA: 4 nos. IV. UPS (offline, 1 KVA): 1 No. V. C/ (Night
vision) : 12 Nos. vi. LCD Monitor (55 inches): 1.ndgii. HUB (16
Port switch): 1 No.

* Furniture :

During the last 5 years, the following furnituresi@en purchased:
I. Book Racks: 10 Nos. (3 add-on), ii. Executive Cdfitable: 7
Nos iii. Executive Chair: 7 Nos. IV. Check Gate @Gtars: 2
Nos v. Circulation Desk: 1 No.
» Other amenities : 2 Batteries (12 Volt)
2 Water Purifiers

» The Library has at present 5 modules for management Accessioning,
Classification, Cataloguing, Circulation and Sers&rvice, which have
been computerized.

» Library has developed three main databases: a) 8Dakabase, b) Theses
Database, c) Serials Holding Database.

* A firm is given contract for treatment against téas and white-ants to
safeguard books and journals.

4.3 IT Infrastructure
4.3.1 Does the University have a comprehensive I'Dlicy
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The University does have an IT guideline. The Ursitg provides measures
for information and network security from unautised access and any kinds
of damage. The Computer Engineering branch andU8I€ help the faculty
members and students to arrest the threats anditgedolations. Security
measures such as - Firewalls, UTM (Unified Threan®gement) and Quick
Heal Antivirus with license are in place.
4.3.2 Give details of the University’s computing failities i.e., hardware
and software
Number of systems/servers:
HP Server : 2 Nos. for MIS
Processor Intel Itanimu 2(EPIC) Single CPU Dual eCar42
Ghz with 12 MB L3 On-chip Cache
Ram: 8 GB PC2 4200 registered DDR2 RAM
Hard Disk: 2 x 146GB 10 K Hot Plug, Sag Drive
Fibre Channel: 4 GB HBA for SAN Connectivity
IBM Server : 3 Nos. for Internet facility
Processor: Intel Xeon E5640 2.66 GHz with 12 MBcathe
per processor
Memory: 4 GB with DDR-3 1333 MHz
Hard Disk: 300 GB
Hot owap SAG HDDS
Del Server  : 1 No for Internet facility
Del Server: 2 Nos. (Dibrugarh University Institutd Engineering and
Technology — for Engineering Laboratories)
Number of Nodes/Computers: 1500 nodes.
Proprietary Software:
* MIS, SOUL, LINUX, Borland Turbo C++, Microsoft Wimivs —
XP/Win7/Win8/Win8.1 (individual license /No insttional license)
* Gaussian 09, Gause View 05, Discovery Studio Wld&egro Virtual
Docker v6.0, Orell language Lab, Design Expert.
» Elsavier Pharmacological Experimental S/W, Schaling
Computer Student Ratio:
1:3 (on average)
Dedicated Computing Facility:
Dedicated file servers are stuffed with Examinatiranch, MIS,
Library and Internet (6 dedicated servers)
Numbers of Workstation/Servers for research faediare available in
the following departments —
Atmospheric Studies: 1 No.
Physics: 2 Nos
Life Science: 1 No.
Petroleum Technology: 1 No
Bio-technology: 1 No
Pharm. Science: 1 No
LAN facility:
Available on the campus.
Departments and Centres are provided with compléboratories with
computing facilities (software). Faculty members itevr computer
programmes/subroutines in different languagesheir research programmes.
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4.3.3 What are the institutional plans and strategs for deploying and

upgrading the IT infrastructure and associated fadities?

The University has taken several steps in regartl tofrastructure in the

Library.

In 2010, the SOUL software was upgraded to the SQUL with newer

features like MARC 21 and Web-OPAC. At present 5dales of library

management viz., Accessioning, Classification, [0gtang, Circulation and

Serial Service have been computerized. BesidesLitirary has developed

three main databases —

a) Books Database
b) Theses Database
c) Serials Holding Database
The University has assisted the Library to procm@e than 8,500 current
peer-reviewed e-journals with 10 years back filed more than 11 databases
are made available from UGC-INFONET Digital Librarfgonsortium
provided by the INFLIBNET Centre, an IUC of UGC.MoU has also been
signed with the INFLIBNET Centre for uploading ET®theShodhgangaan
initiative of INFLIBNET Centre to form a nationalathbase of electronic
thesis and dissertations. There is also DELCON Quinsn, provided by the

DBT which make available more than 1500 peer regtwnline journals

from reputed publishers. All these are accessihl®ugh the University

Website and Campus LAN.

In addition, old and outdated computers are replaead upgraded

periodically with enhanced configuration. Sophistezl computing facilities

(software) are procured through research projectdy various departments.

4.3.4 Give details on access to on-line teachingdalearning resources and

other knowledge and information database/packagesrpvided to the staff

and students for quality teaching, learning and resarch.

SOUL software is upgraded to SOUL 2.0 with newatdees like MARC 21

and Web-OPAC. Students are encouraged and exposedribus website

packages related to their subjects.

Online virtual class rooms and interaction fa@ktiare made available to

students and teachers.

4.3.5 What are the new technologies deployed by theniversity in

enhancing, student learning and evaluation duringtie last four years and

how do they meet new/future challenges?

 Students and researchers are encouraged to subimdr t
assignments/presentations/feedback online.

» Every department is equipped with computer labssdndents/researchers
are encouraged to get engaged in computers.

» Every department is provided with Internet facsti

» Students are encouraged to access their Interciétiés from the Internet
Centre.

» Credits are given to seminar presentation, groweudision in PG and
Ph.D. Coursework and these are clearly spelt-odtvesil-defined in the
syllabi.

* Inquiry-oriented and student-centric assignments given to students.
Marks are allocated for assignments.

4.3.6 What are the IT facilities available to indivdual teachers for

effective teaching and quality research?
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* Every department is equipped with computer laboyato

» Every department is equipped with LCD, DLP projector teaching-
learning process.

* Faculty members are provided Computer with Intefflaetlities in the
Department.

* Further subscription of e-journals and online reses provided by the
University help students, teachers to keep therasalpdated and apprised
of the latest development in teaching and research.

4.3.7 Give details of IT-enabled classrooms/learnin spaces available

within the university? How are they utilized for erhancing the quality of

teaching and learning?

IT /ICT —enabled facilities include:

» Computer Lab in every Department.

* LCD Projector, DLP projectors are available in stasms of every
department.

* Virtual Classroom is available for students andcheas (DDE,
DUIET).

o IT facilities help students and teachers in enhmapdearning and
teaching facilities.

4.3.8 How are the faculty assisted in preparing coputer-aided teaching-

learning materials? What are the facilities availalbe in the university for

such initiatives?

* Faculty members individually prepare computer-aitiegiching learning
materials. For this purpose, Laptops, DesktopsL& M projectors that are
available in the Departments/Centres help a lothgaeachers).

* Faculty members are encouraged by the Universityt@ Department to
attend workshops that imparts training programme.

4.3.9 How are the computers and their accessoriesamtained?

» Computer software is protected by installing theivirus software.

 The USIC takes care of maintaining the computedware and their
accessories.

 Computers and accessories are maintained in allDdygartments and
Centres and the technical staff of the USIC givesvise to the
maintenance.

» There is a provision of Annual Maintenance Conté&MC) with
companies. It facilitates the maintenance of thstesy and electronic
gadgets.

4.3.10 Does the university avail of the National Kowledge Network

connectivity? If so, what are the services availablof?

Yes,

Students, Teachers, Researchers avail their adoessjournals through

INFLIBNET, DELCON and SOUL 2.0. IUC of the UGC ivaled by the

stakeholders.

4.3.11 Does the university avail of web resourcesich as Wikipedia,
dictionary and other education enhancing resourcesWhat are its policies
in this regard?

The University does have IT guidelines.

University is committed to a strict “No” to plagiam.
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3.7.4 Provide details on the provision made in the annudbudget for
the update, deployment and maintenance of computeris the

university.
Sl. | Head  of | 2011-12 2012-13 | 2013-14 2014-15 2015-16
N | Accounts (Rs.) (Rs.) (Rs.) (Rs.) (Rs.)
0.
1. | Computeriz | 2,50,000 | 4,50,000 | 30,00,000 | 50,00,000 | 35,90,000
ation of
office
2 | Computeris | 25,80,000 | 25,80,00 | 25,00,000 | 1,02,10,00 | 21,00,000
ation of 0 0
Examinatio
n
3 |M & R|[75,000 3,00,000 | 25,00,000 | 29,70,000 | 19,50,000
Computer
4 | XIPlan - - - 25,00,000
5. | Xll Plan ICT 2012-2017 150,00,000

4.3.13 What plans have been envisioned for the gradl transfer of
teaching and learning from closed university infornation network to open
environment?
Establishing a Training and Placement Cell:
Training and Placement Cell is in place in the @nmsity. The objectives of
this Cell are :
(i) to promote Academic-Industry Interface,
(ii) to promote sharing expertise gained by facalembers,
(iif) to increase internship in industries and esé organizations,
(iv) to organize programmes on imparting soft skilthe students,
(v) to coordinate with the departments and the @srfor Studies and various
recruiting agencies for organization of on andaafinpus interviews.
The University has created the following facilitiée promote an open
teaching learning environment:

» Establishment of Video Conferencing facilities,

* Field studies by most of the departments are eraijon,

* Internship from the Department of Applied Geologyetroleum

Technology, and Engineering are in place,
* Regular organization of the Scholar in ResidenogiRmme.

4.4 Maintenance of Campus Facilities

4.4.1 Does the university have an estate office/dgsated officer for
overseeing the maintenance of buildings, class-roeand laboratories? If
yes, mention a few campus specific initiatives undeken to improve the
physical ambience.

The University has a branch known as Planning aods€uction (P&C)
Branch comprising of civil, electrical, water suppand other functions. This
P&C Branch manages, oversees and monitors the tditive infrastructure.
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Specific initiatives taken by the University andficé of the Estate Officer
include the following:

» Plantation throughout the sprawling campus

» Trees tagged with Botanical and common names

* Main avenues of the campus studded and set Fuths religiosal.,
Caesalpnia pulcherimaDelonix regiawhich provide the campus with
a good ambience.

* Making the Campus a Tobacco-free zone and disgasignposts in
prominent places.

» Making the Campus a Ragging-free zone

* Ensuring that the Campus roads remain rubbish&aneleplastic-free

* Ensuring Security on the campus 24 x 7

» Departments display eco-friendly posters towardangawater and
electricity.

* There are several committees constituted to oveasdeimprove the
physical state of the University.

The University has appointed an Estate Officer whassigned the
specific responsibility to coordinate with the Retgy and the Planning
and Construction Department for the overall maiatee of all
University facilities.
4.4.2 How are the infrastructure facilities, servies and equipment
maintained? Give details.
The Planning and Construction (P&C) Branch of thevirsity maintains the
infrastructure facilities. It has a good number aéctricians, plumbers,
carpenters and other personnel who provide thest b® round-the-clock
service of the departments, office, hostels andtgrsa

* In every department and centre, a member is asbsignenonitor the
laboratories and equipments

* Inthe Administration, members are assigned to laftdr vehicles

» GardenersNalis) are assigned to look after the gardens

* The Controlling officer of different branches an@bt supervise all
the facilities.

* The Estate Officer is assigned to supervise owerehreational park.

* Annual Maintenance Contract is in place for mosthef services and
equipments.

 The USIC is entrusted for overall monitoring andimtenance of the
Laboratory facilities.

» Several committees constituted including Committ@eConstruction
and Monitoring oversee and improve the physicaltestaf the
University.

4.4.3 Any other information regarding Infrastructure and Learning
Resources which the university would like to includ.

University Compliance on Observations of the last NAC visit and
Academic and Administrative Audit(AAA)

The University has conducted an Academic and Adstrative Audit (AAA)
for the Academic Departments and the University Audstration. Academic
Audit of the Dibrugarh University Institute of Emgiering and Technology
during February, 12-14,2014.
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Academic and Administrative Audit (AAA) of all otheDepartment and
Centres of Studies during May 21-24, 2014.

Outcome is analyzed and recommendations made ggestied to be
implemented.

As per recommendation of the NAAC and AAA, the suhgystem is
instituted in the University. There are seven Deah&chools — (i)
Science and Engineering, (i) Humanities, (c) Edoca (d)
Commerce and Management, (e) Earth Sciences, @pdReh and
Developments and (g) Students Affairs.

Hostels for research scholars — Process completed.

Hostels for International Students — Process categhle

Best Practices:

Modern classroom, Wi-fi, Digital Podium and E-classn -
implemented in the Dibrugarh University InstituteEngineering and
Technology and the Directorate of Distance Eduaatio
Collaborative projects with eminent National/Intational Institutes
for undertaking research work has become a refgddumre

Centre for Indoor-stadia for Co-curricular Actied and Sports
including two playgrounds — Process completed.

Community Radio Station is in the final stage oéition.

EMRC (Educational Multimedia Research Centre) fowth by the
UGC is in final stage of operation. The MoU hasrbsigned.

An Astronomical Observatory in Physics with oneheiopch telescope
(for popular view) and one fourteen-inch telescdfoe observatory
class). Operation of the observatory is in thengffi
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Criterion V: Student Support and Progression

5.1 Student Mentoring and Support
5.1.1 Does the university have a system for studergupport and

mentoring? If yes, what are its structural and fundional characteristics?

Support to students, research scholars and teacharstrumental to the
teaching- learning process of a University and ma@imng of scientific record
of the progression made is also equally importdrte University is
residential in nature. Hostel and health facilittese provided to the students.
Students are mentored from time to time duringrtisey on the campus.
Students are rendered counselling from the timeadmission to the
completion of their programmes at various levelse Pcademic branch and
the Welfare Section of the University provide attademic information
including scholarships to students. Counseling isegular feature in the
University, both at the institutional and departtaén levels. The
departments/Centres, administration, teaching aon-t@aching staff, and
PGSU members help the students during the timediission and apprises
them of academic, examination, scholarship and midtmative processes of
the university. At the Departmental level, studests guided and counseled
by the HoD and other faculty members. Their mattes discussed in the
Departmental Management Committee of the Departsnantd Centres. In
every Department and Centre, faculty members deda® act as atudent
advisor in a group of 10 students. Faculty members ses/evardens in
hostels. In addition, non-teaching staff also seagein-house matrons and
wardens in the hostels as a support to the studenidents are counseled and
guided by the student advisors.

Faculty members and student advisors periodicallgegthe students to cope
with the course curriculum, in- and end-semestamnmeration etc. They have
to monitor their progress, and provide intellectaad emotional support
during the students’ stay. Students are advisedemcduraged to carry out
field projects, case studies and to attend workshegminars organized by the
University and the department. The University orgesi Remedial Classes for
slow learners, as well as coaching classes for etity@ examinations.
Students are encouraged to get engaged in NSS aindach activities
conducted by the University and the Departmentsdier to instill in them the
values of social responsibility. During their stay the campus, the students
are provided Academic and Career Guidance, Sclngtar€o-curricular and
Sports Facilities. The University has 3 (three)dootr play grounds, 1 (one)
valley ball court, 1(one) basket ball court, and(t®o) indoor stadium
equipped with 2(two) badminton courts and a modgmnasium facility. For
lectures/seminars/workshop university is equippeth w(four) Conference
Halls with ICT facility. The University has an Addrium (Rangghar) for
indoor, cultural activities and a Students Day ®ityi Centre.

The Department of Physical Education provides stpgad facilities needed
for students’ sports events. Dr. Bhupen Hazarikatedor Performing Arts is
a key Centre of the University and attracts stuslerto aspire to learn dance,
music and drama/theater. This centre judges antsee® the cultural events
conducted by the students and researchers of thesidity. In addition, the
centre provides training programmes to the locatlyo
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Other support systems include:

* Well-equipped laboratories for the Science Stream

» Resourceful Central Library with an Internet Centre

* Departmental Libraries

* Wi-Fi in Hostels

* Student Aid Fund

» Student Insurance

* Anti-Ragging Cell

* Gender Sensitization Complaint Committee for Sexual
Harassment(GSCCSH)

* 24 x 7 Medical care

* Remedial Classes for slow learners, SC, ST and fifynStudents

* Coaching for NET/SLET

* Training and Placement Cell

* Equal Opportunity Cell

* Alumni Association

* Employment Exchange

* Canteen

Students are provided with emergency medical sudpmm Assam Medical

College & Hospital, Dibrugarh.

5.1.2 Apart from classroom interaction, what provisons are available for

academic mentoring?

Field studies, industrial visits, educational estom/trip, and internship

programmes are parts of academic programme. Fialdy/s preparing

dissertation are a must in the last semester oft mbshe programmes.

Students are provided with Personal Counseling, digmh Coaching and

encouraged to appear in Competitive Examinatiorss @so for Advanced

learning. University departments organise seminaoskshops, colloquia etc

and invite eminent Scientists, Litterateurs andi&@o8cientists for various

events where students are given the opportunityattend the same and

interact.

In addition, the PGSU and the University Health @&rorganize different

programmes that includes — Blood Donation Campa@ay Relief Camp,

Computer Literacy Programme, Nature Club for Plaomaand Awareness

Programme, Photography Club, Literacy Workshop.eRrealth check up

camp in collaboration with Assam Medical Collegejbidgarh. The

University community is engaged in carrying forwdlheé Swacchh Bharat

Mission.

5.1.3 Does the university have any personal enhamsent and

development schemes such as Career counseling? SHill development,

career-path-identification, and orientation to wellbeing for its students?

Give details of such schemes.

Yes,

The University has a Training and Placement Celictvhoffers Career

Counseling and Conduct Training  Programmes/Workshofor

Entrepreneurship and Personality Development. Degaats and Centres are

also engaged in providing Career Counseling. Daparts invite, from time

to time, distinguished academicians and entreprsnieuguide the students.

Self Study Report, Dibrugarh University Page 170



The University has provisions for remedial coachamgl coaching classes for
competitive examinations, NET, SLEETC
The Training and Placement Cell regularly organmefessional training
programme with the experts from within and outdide state on Soft Skill
Development, GATE and career counseling for thdesits.
There is a separate Cell responsible for regulgarozation of motivational
and professional training for entry to various g9 like the Civil Services,
Banking, Insurance, SSB and the Armed forces.
5.1.4 Does the university publish its updated progztus and handbook

annually?

If yes,

what are the main

issues/activitis/information

included/provided to students through these documés? Is there a
provision for online access?
The University publishes in print and electroniasien the prospectus and
application form for admission into the various @aaic programmes of the
University. The Information Brochure/Prospectus viiles details of the

structure of the programme, the number of semestdusation of the

programme(s), eligibility for admission, distribai of credits, system of
marks and grading, attendance requirements, exéonnand examination

patterns, evaluation, syllabi, scholarship, welfacheme of the University,
and otlademic and

administrative infrastructure facilities and theadls of the academic calendar
is made available to the students.
Yes. There is provision for online access.
5.1.5 Specify the type and number of university sabarships/freeships
given to the students during the last four years. \&fs financial aid given to
them on time? Give details (in a tabular form) for the following
categories: UG/PG/M.Phil/Ph.D/Diploma/others (pleas specify).

campus amenities,

faculty details,

hostel

Scholarship for PG Students:
Year ST Scholarship SC Scholarship OBC and MOBC
Scholarship
Amount(Rs.) | No. of Amount(Rs.| No. of | Amount No. of
Students| ) Student| (Rs.) Student
S S
2010- 17,20,800.00| 171 8,40,240.00 70 14,80,360380
2011 0
2011- 21,06,560.00| 191 7,84,160.00 66 |  ----
2012
2012- 11,70,410.00| 117 4,77,560.00 51 Payment made by the
2013 state the social welfare
office of Government
2013- 28,98,160.00| 181 7,8,920.000 62
2014
2014- - 7,39,560.00| 55 Payment made by |he
2015 social welfae
department of the state
government.
North East Council Scholarship:
2011-11 2011-12 2012-13 2013-14 2014415 2015-16
12 18 21 29 14 23
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Endowment Scholarships:

SI.No. | Name of the Criteria of | Amount Status
Award/Scholarship | Scholarship (Rs.)

1 Dr. Jatin  Mipun Highest Marks 10,000 Disbursed
Endowment in aggregate in till 2015
Scholarship Sociology in

MA 1% & 2™
sem.

2 Dr. Manjula Dowerah Highest Marks 10,000 Disbursed
Bhuyan Endowmentin aggregate in till 2015
Scholarship Pol. Sc. In MA

1%'& 2" Sem.
3 Dr. S.N. Visvanath Merit cum| 10,000 Disbursed
Memorial Endowment Means on the till 2015
Award basis of
aggregate
marks in App.
Geology in
M.Sc. T & 2™
Sem.
4 Someswar SarmaHighest marks 10,000 Disbursed
memorial endowmentin the f' sem. till 2016
award iNPGDTTPM
5 ONGC Gold Medal Best Post,00,000 Disbursed
Graduate till 2014
student in the
Dept.of  App.
Geology on the
basis of CGPA
in the M.Sc.
exam.

6 ONGC scholarship Highest Mark$0,000 Disbursed
in aggregate in till 2014
App. Geology
in M.Sc. ' &
2" Sem.

7 ONGC Scholarship Highest mark860,000 Disbursed
in aggregate in till 2014
Petroleum
Technology in
M.Tech. £' &
2" Sem.

8 Biennial Memorial Dept. of | Interest Newly
Endowment lecture in Economics accrued instituted in
the memory of Dr from the| 2013
Prabhash Chandra dndowment
Goswami amount

9 Late Rajani KantaBest Post 10,000 Disbursed
Chowdhury Memorial Graduate till 2015
Award student in the
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Dept. of History
on the basis of

CGPA in the
MA Exam.
10 Bhubenaswar BarmarBest girl| 10,000 Disbursed
Memorial student in MBA till 2015

(FT) programs

Students Aid Fund:

Year Amount (Rs.) No. of Students
2010-2011 80,000.00 16
2011-2012 22,500.00 21
2012-2013 2,63,000.00 46
2013-2014 2,83,000.00 47
2014-2015 6,97,000.00 60

Scholarship to M.Phil/Ph.D. Students:

Details given in 3.1.9.

5.1.6 What percentage of students receive financialssistance from state
government central government and other national agncies (Kishore
Vaiguanik Protsahan Yojana(KVPY), SN Bose Fellow,te.?

Programme | 2010-11 2011-12 2012-13 2013-14 2014-15
State (number of | (number of | (number of | (number of | (number  of
Government student/per | student/ per | student/ student/ student/ per
Scholarship| cent) cent) per cent) per cent) cent)

PG 633 (17.84) | 275(7.1) 389(9.1) 272(6.05) | 269(5.95)

5.1.7 Does the university have an International Stient’'s Cell to attract
foreign students and cater to their needs?

Yes,

The University has a Directorate of Internationdfaiks to attract foreign
students and to cater to their needs. The Diresftdhe International Affairs
and Heads of the Departments to which admissiorsoigght for, take
responsibility for admission to the programmes #mer accommodation in
hostels. They are given counseling by the Direatat the faculty members of
the concerned Department. At present 12 numbeesgioistudents have been
enrolled in the UG, PG and the Ph.D. Programmes.

5.1.8What types of support services are available for arseas student?
The Director, International Students’ Affairs andcklty members of the
Department concerned ensure the safety and seaddfirdyerseas students on
the campus. T’;he Director provides necessary suppatudents in regard to
their VISA requirements, issues, their accommodagmd other academic
information. They are accommodated in a hostel withrequisite amenities.
The Administration and the Director extend full popg to the overseas
students. Each overseas student is attached wultyfanentor who regularly
attends to the entire professional and the perswreds of the students.

5.1.9 Does the university provide guidance and/oroaduct coaching,
classes for students appearing for Civil ServicesPefense Services,
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NET/SET and any other competitive examinations? Ifyes, what is the
outcome?

The University organizes coaching classes for NEES JRF, GATE,
GPAT etc. The University has made provision for atwag classes for
students aspiring for competitive examinations swash — Civil Service
Examination, Bank PO etc. A good number of studéatee so far cleared
NET/SLET, JRF, GATE, GPAT and other examinationscdtraged by the
responses and success of the student participanthe Civil Services
Examinations, the University has entered into a Memdum of Agreement
with the M/S Khan Study Group, New Delhi, a leadprgfessional coaching
institute for preparing aspiring students for entrtp various Civil Services of
the country and to organize training programmedHerstudents of the North
East on the campus under Public Private Partnelbge.

5.1.10 Mention the policies of the University for hancing student
participation in sports and extracurricular activities through
strategies/schemes such as

The University has a Sports Board that organize$ monitors the sports
events taking place in the University campus. TperS Board also oversees
the various inter-college events.

The University has instituted the Department of $d¢gl Education in 2009.
For encouraging participation of the students inrigpand extracurricular
acivities, the University allows rescheduling of aexnations for the
concerned students as and when necessary andstieensig flexible to cater
to the needs of the students. The same was eb&dlifor emparting
professional training of physical education for mpaiion sports and its
quality. In order to achieve the stated objectivesine year B.P.Ed Course
was introduced in the year 2009. Subsequentlycayear M.P.Ed. Course has
been introduced from the year 2011-12. From the 2889-2010 the Cente
for Studies in Physical Education and Sports hadest the B.,P.Ed. of two-
year duration as per the NCTEs New Regulation aw [plans to start Ph.D.
in Physical Education and PG Diploma in Yoga Edocain the near future.

A Special Quota is followed to admit students hgvproficiency in extra-
curricular activities. Altogether seven seats h#een reserved in all the
Departments for admitting the students to diffesademic programmes.
Candidates under the reservation categories aredntb have relaxation of
5% against the eligibility norms for admission.

The Department of Physical Education provides Spdrtiform and materials
to Team members.

Outstanding performers are given awards with ceatiés.

Students from all the Departments and Centres giaate in the Annual
Sports and Cultural event — The ‘Varsity Week'.

any other (please specify)

Reservation (non-statutory) for admission:

Art and Culture: 2(two) seats

Literary: 2(two) seats (restricted to MA programmes Assamese and
English)

NCC: 3(three) seats

NSS: 3(three) seats

Tea & Ex-Tea Garden Community: 5 (five) seats

Local Gaon Panchayats: 5(five) seats
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5.1.11 Does the university have an institutionalizk mechanism for
students placement? What are the services providetb help students
identify job opportunities, prepare themselves forinterview, and develop
entrepreneurship skills?

Yes,

The University has instituted a mechanism for gstiide placement. It
introduced the Training & Placement Cell in 200@tiities of the Cell have
now become an integral process in Dibrugarh Unityesénce its inception in
the year 2009. This Cell is consistently engagegrioviding training and
placement support to the student community of timévérisity. The Cell is
located at present on the premises of DUIET (DiarbgUniversity Institute
of Engineering & Technology). This Cell endeavoos provide placement
assistance to the pass-out students of the Uniyerki also facilitates
summer/winter training, skill development trainingpecialized lectures,
career-counseling programs etc. for the larger fitsnef the students. The
Cell also strives to promote strong networks witinporate organizations and
other external agencies for maximizing opportusitier the students of the
University. The Cell is headed by a full-time Triaigp & Placement Officer.
Skill development:

The Training & Placement Cell, Dibrugarh Universityas identified skill
development of the students as the thrust arealttanee their employability
potential. As a part of these initiatives, the CkHs laid emphasis on
improving soft skills of the students to upgradeitlemployability skills. The
cell has organized a series of soft-skill worksh@psl career counseling
sessions through internal and external resourcgpsr A Specialised Career
Counseling Workshop on Merchant Navy, FinancialnRilag, Indian Air
Force, Indian Army etc. has also been organizedhay TP Cell for the
students of the University. The TP Cell has alssisted students of the
University for receiving summer and winter indusitriraining in different
corporate organizations in these years.

Internship Opportunities:

The TP Cell, Dibrugarh University has also sucadbsiplaced 48 students
from Engineering, Departments of Commerce and BEtiac®as paid summer
intern in different organizations like SBI, Caimdia etc. The value of these
stipends are in the range of Rs.8000/-, Rs.15,0868 Rs.30,000/- P.M. The
students are also paid travelling expenses sepamdteing their internship
period with the organization. Moreover, the TP Cells placed more then
1000 students from different departments of Dibrhddniversity as without
pay summer/winter intern in different organizations

Industry-academia relationship: The TP Cell haseamdured to foster
stronger relationship between the industrial orgatons and the University.
Several industrial visits have been undertaken floenTP Cell since January
2012 to different corporate organizations of thetestand outside the state as
well, to explore opportunities and scope for thelehts of the University.
Other Services:

The Cell has been extending assistance and guidamdde concerned
Departments/Centres from time to time as and whpmoached on various
matters, such as, publication of the placement Huna circulation of
placement brochure among different organizatiorsyarking with corporate
and development organizations and industry bodes e
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5.1.12 Give the number of students selected durirgampus interviews by
different employers (list the employers and the nutoer of companies who
visited the campus during the last five years).
Placement:
The Training and Placement Cell (TP), DU providdacement-related
support to the students of the University contirsipuound the year. The Cell
has provided placement assistance to 306 succestsignts from January
2012 till date. Several blue chip companies like GIN Cairn India,
PRADAN, Vodafone, Oil, Airtel, Emphasis IT SolutioSAP Lab India Ltd.,
Dalmia Cement, Topcem, Axix Bank etc. visited theivérsity for Campus
Drive and offered excellent salary packages tosthdents. Besides these, the
Cell has also collaborated with Wipro Technologié&s conducting
recruitment drive for non-engineering graduatesftbe affiliated colleges of
the University.
Placement record of the Centre for Tea and Agrdi&su

Placement (in %)

Batch 2010-2011: 7 students (out of 12) 58.3

Batch 2011-2012 : 10 students (out of 13) 76.9

Batch 2012-2013 : 19 students (out of 20) 95.0

Batch 2013-2014: 14 students (out of 18) 77.7

Batch 2014-2015 : 16 students (out of 20) 80.0

Batch 2015-2016 : 10 students (out of 18) 55.5%r@ement under
process)

5.1.13 Does the university have a registered Alummissociation? If yes,

what are its activities and contributions to the deelopment of the

university?

The University has registered Alumni Associatioms Departments and

Hostels. Alumni Associations offer help and supporthe University and the

Departments. Such Associations:

* Provide guidance to the students for industry sisit

* Motivating students through counseling.

* Donate books to Central Libraries and Departmdrnbabries

 Conduct Annual General Body meeting and re-unionetmein
Departments and Hostels

* Help creating endowment scholarship for studentso wbp in the
Examination.

5.1.14 Does the university have a student’s grievee redressal cell? Give

details of the nature of grievances reported. How ®&re they redressed?

The University has established a student’'s GriesanRedressal Cell by

instituting the following important committees/cell

» Grievance Redressal Cell

The Grievance Redressal Cell(GRC) is a forum whére genuine

grievance(s) of the students are accepted and atepsiken to address those

grievances. The GRC functions through a Grievaneeréssal Cell. For

details, the students are advised to visit the wjarh University website:

www.dibru.ac.in or contact the Deputy Registrar iffistration), Dibrugarh

University for details.

* Anti-Ragging Committee

The Dibrugarh University is a Ragging Free Univigrsind Ragging in any

form is strictly prohibited. Students found indulgi in Ragging shall be
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subjected to punishment as per ‘Regulations fohiBring Ragging and Anti-
Ragging Measures’. A copy of the said Regulatiorhanded over to each of
the new entrants during the admission. A student atso procure a copy of
the Regulation from the Students’ Welfare Secti@®WE) of Dibrugarh
University.
* Gender Sensitization Complaint Committee for Sextaissment
The Dibrugarh University is committed to providiag environment free of
sexual harassment, which has prompted the Uniyetsitadopt a set of
comprehensive rules - “The Rules and ProcedurethéoGender Sensitization
and Complaint Committee for Sexual Harassment’ (GSB). The students
are advised to refer to the rules in the Dibrudaniversity website.
* Student Welfare Section
Student Welfare Section addresses the grievances regsrds the
accommodation shortfalls, lacunae in student anesnguch as — Canteen,
Hostel facilities, Constitution of Research Advig@odies, Waiting Shades,
Waiting rooms in departments etc.
« PGSU
The Post Graduate Student’'s Union discusses mat&dasing to
grievance of students and reports it to the auibksriconcerned for
redressal.
» Student’s Counseling Cell
Every Departments and Centres have student advisacsility members and
the student advisors of the Departments and Cesieavour towards
counseling students.
All these Committees/Cells report the grievancehi authorities concerned
and try to solve problems as and when arises.
5.1.15 Does the university promote a gender-sensii environment by (i)
conducting gender related programmes (ii) establishg a cell and
mechanism to deal with issues related to sexual hessment? Give details.
Gender related course/programmes
The University has instituted a Centre for Womestigdies.

The gender related programmes and courses offeredeaas follows:

Department of Sociology : Two full papers on Geridsues.
Centre for Social Work : Course based on Gendengoment is

taught.

Centre for Women Studies ‘Research  Methodology MPammn
Gender.

B.Ed./M.Ed. . Paper based on gender, society and
school in B.Ed./M.Ed. Programme.

Anthropology : Paper based on gender component.

Economics and Centre for Rural Development : Pdeed on gender

component

* Mechanism to deal with sexual harassment:
The University has constituted a Gender SensitmatiComplaint
Committee for Sexual Harassment. It endeavoumdeent and exercise
remedial action against sexual harassment in thd wlace. Teaching,
Non-teaching and university community as a wholeehlaeen sensitized
with respect to gender-related issues in its cotemineetings. Awareness
has been created about VISAKHA guidelines issuethbySupreme Court
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of India and UGC guidelines. A mechanism is in pldo deal with
grievances, and complaints. Measures such as —s€lig Remedy,
Enquiry and Disciplinary Actions are taken wheneeeind necessary.
5.1.16 Is there an anti-ragging committee? How maninstances, if any,
have been reported during the last five years and lmat action has been
taken in these cases?
Yes
Appropriate measures to curb and prevent the meohcagging in hostels
and departments are taken. Every department antklhoss anti-ragging
committees besides the University’s anti-raggingueottee. At the beginning
of the academic session, the following measuresaésn by the University:
» Circulars are issued to students indicating impilices of punishment for
ragging.
» Anti-Ragging posters are displayed on the campus.
» Joint declaration is taken from the students aedotirents.
* Frequent visits to the hostels by faculty membeadswwardens.
e Surprise inspection (at night) of hostels by wasje®nior professors and
hostel management committee.
A few cases of ragging have been detected and ppai® action/measures
have been taken against the offenders.
5.1.17 How does the university elicit the cooperatn of all its stakeholders
to ensure the overall development of its students?
Suggestions, views and opinions of various stakihslthat originate from
the visits of the students to Industries, Rese#rstitutes, Alumni meets etc.,
are considered for the development and progressthef students.
Views/suggestions as regards the course curriawausually placed in the
meetings of the Departmental Management CommittesetBof Studies of the
departments for rectification and for the good lé students. Distinguished
alumni are usually invited as guests and speakers the
seminars/workshops/colloquia/sports day activieés to offer the students
with valuable suggestions, views and opinions.
5.1.18 How does the university ensure the particip@n of women
students in intra and inter-institutional sports campetitions and cultural
activities? Provide details of sports and culturalactivities where such
efforts were made.
Women students are encouraged to participate ivddsity, State/National
Level Sports and Cultural events. Centre for Playsteducation provides
necessary facilities for sports events, and Dr. @&@muHazarika Centre for
Performing Arts provides good platform for cultuealents taking place in the
University campus.
Women students take part in the Annual Cultural 8pdrts Meet organized
by the Dibrugarh University Post Graduate Studerdision. They are
encouraged to participate in the following majoes.
Sports events:
 Kabaddi (Men and Women), Athletics (Men and Womdsgadminton
(Men and Women), Table Tennis (Men and Women), eyaBall (Men
and Women), Football (Men and Women), Cricket (Mg Women),
Weight-lifting, Power Lifting, Best Physique, Carpriho-Kho etc.
Cultural Events like:
» Drama
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» Dance (Sattriya, Kathak, Bharat Natyam, Bihu, fdéiace etc.)

* Music

5.2 Student Progression

5.2.1 What is the student strength of the universjt for the current
academic year? Analyse the Programme-wise data amulovide the trends
for the last five years.

Student enrollment last five years

Session No. of Students
2011-2012 3894
2012-2013 4315
2013-2014 4494
2014-2015 4520
2015-2016 4495

Current Year

Level Total Student Enrolment Total
Male Female

Graduate 1118 624 1742
Post Graduate 823 1477 2300
Diploma/Certificate 79 130 209
M. Phil 31 69 100
Ph.D. 70 74 144
Total 2121 2374 4495

Progression from P.G. to M.Phil., P.G. to Ph.D.,[RPho Post Doctoral is
highlighted in departmental profiles.

5.2.2 What is the programme-wise completion rate ding the time span
stipulated by the University?

Year: 2015
Programme Percentage (%)
B.Ed. (UG) 55.66
BCA (UG) 63.70
BBA 28.86
B.Pharm. 85.29
BALL.B 71.00
B.LISc. 60.71
B.P.Ed. 72.09
BA (Performing Arts) 100
B.Tech. 58.75
Average
MA. (Average) 90.35
M.Sc. + M. Tech 88.77
M. Com. 94.91
M.Ed. 100
MCA 92
MBA 69.56
M.Pharm 100
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M.LISc. 68
MSW 70.58
M.P.Ed. 100
LLM 71.85
M.Phil. 100
Ph.D. 100

5.2.3 What is the number and percentage of student&ho appeared/
qgualified in examination like UGC-CSIR-NET, UGC-NET, SLET,
GATE/CAT/GRE/TOEFL/GMAT/Central /State services, Defense, Civil
Services etc.?

Year/Exam NET SET/SLET GATE/GPATl
2010-2011 22 19 17
2011-2012 65 20 09
2012-2013 144 106 07
2013-2014 134 95 08
2014-2015 90 95 05
2015- NET (JRF) - | SET -36 GATE -4 Any Other
2016 12 14

NET -52

5.2.4 Provide details category-wise regarding the umber of
Ph.D/D.Litt./D.Sc. theses submitted/accepted/resulitted/rejected in the
last five years.

Faculty Ph.D. D.Sc. D.Litt.
Submitte | Accepted| Submitte | Accepte | Submitte | Accepte
d (includin | d d d d
g
corrected
version)
Arts 135 135 - - - -
Science 160 160 - - - -
Commerc| 21 21 - - - -
e

5.3 Student Participation and Activities

5.3.1 List the range of sports, cultural and extragrricular activities
available to students. Furnish the programme calerat and provide
details of students’ participation.

Range of Sports Activities:

The University with the help of the Centre for Plogé Education and Sports
Board organize a number of sports activities. Sagch

» Centre for Physical Education organizes Physicalcation Training
Programmes, Training for Outdoor Games, and organthe sports
events.

» Dibrugarh University Sports Board organizes varidoger College
events such as — Cross country race (M/W), FootigsiIw),
Badminton(M/W), Table Tennis(M/W), Athletics(M/W),Volley
Ball(M/W), Boxing(M/W), Taekwondo(M/W), Archery((IlV),
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Kabaddi(M/W), Weight Lifting(M), Power lifting(M/W,) Best Physique
(Men), Cricket(M), Judo (Men), Handball(M/W), Baskall(M/W),
Youth Festival.

» Annual track and field events (Varsity week events)

» Inter-House competitions (Badminton, Table Ten@syrom, Weight
and Power Lifting)

Cultural and Co-curricular Events:

» Students are engaged in cultural events such aaned) Drama and
Music (in varsity week programmes)

» Dr. Bhupen Hazarika Centre for Performing Arts padevplatform for
cultural events.

» Dr. Bhupen Hazarika Centre for Performing Arts migas the cultural
events in the University campus and extends supgpudtprofessional
guidance to others for organizing such events.

Literary Competition:

The students of the University also participatethe literary events like
colloquia, quiz competition, Debating Competitiomda other literary
competition organized from time to time.

Faculty members of the Departments and Centresideoassistance and
support to the sports, cultural and co-curriculdivities and act as advisors of
the committees constituted for such events.

5.3.2 Give details of the achievements of studenis co-curricular,
extracurricular and cultural activites at different levels:
University/State/Zonal/National/ International, etc. during the last four
years.

Achievements in Sports and Culture: The Universiigpires and provides
platforms to the students to participate fruly ve sports and cultural events.
A few students have brought laurals to the Univgrsby bagging
medals/prizes and distinctions.

Game/Uni-Fest Zone Positions/Status
Drama All India Uni-Fest 3"

(2011-12)
Badminton ( Men) East Zone(2012-13) "2
Football(Men) East Zone(2012-13) ™4 (Best disciplined

Team Award)

Badminton (Women) East  Zone(20132™

2014)
Badminton (Men) East Zone(2014-15) "2

Participation in Inter University Tournament/ Cortifyen

Badminton(Men & Women) East Zone(2012-13)

Football (Men) East Zone & All-
India(2012-13)

Football (Men), BadmintonEast Zone (2013
(Men & Women), Tale Tennis2014)
(Men)

Boxing (Men),| All India(2013-2014)| -
Taekwondo(Men & Women),
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Football (Men & Women), East Zone (2014t -
Badminton (Men & Women), 2015)

Tale Tennis (Men)

Boxing (Men) All India(2014-2015)| -
Inter College events (PG Students of Dibrugarh Ersity)
Badminton(Men) 2011-2012 "2
Boxing(Men, light weight) 2011-2012 %3
Table Tennis (Women) 2012-1013 '1
Table Tennis (Women open)| 2012-1013 st 1
Cricket(Men) 2012-1013 >
Badminton(Men) 2012-1013 "9
Football (Men) 2013-2014 "9
Table Tennis(Women) 2013-2014 1
Taekwondo (Men) U-58 kg | 2013-2014 3
U-80 1%
Taekwondo(Women) 1%
U-49

Kabaddi (Men) 2013-2014 "9
Youth Festival

Drama 2013-2014 2
Table Tennis(Women) 2014-2015 1
Football(Women) 2014-2015 "D
Badminton(Women) 2014-2015 1
Valleyball (Women) 2014-2015 "2
Best Physique(U-65 kQg) 2014-2015 1
Taekwondo (Men, U-63) 2014-2015 1%
U-58(Men) 1%
U-49 (Women) 1°
Athletics 2014-2015

400 mtr. Run (Men) 2nd
Triple Jump(Women) 3
4 x 400 mtr. Rly (Men) 2"
Youth Festival 2014-2015

Flute 2nd
Best Debater

Khol Badan 3¢
Creative Dance o
Mimicry 1%
Borgeet 2nd
Folk Sang (slow) 3rd
Drama 3rd

5.3.3 Does the university have a mechanism to gathéata and feedback
from its graduate and employers and use them for # growth and
development of the institution?

Yes

Feedback (views, opinions, suggestions) is obtafread the alumni who are
employed in Industries, Research Institutes andi@gac Institutions. Alumni
are invited to the Departments and Centres to elellectures and share
professional experiences. Their feedbacks are taleh discussed in the
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meetings of the Departmental Management CommiBesS/DRC meetings
and these are recommended to the appropriate #@ighdor ratification. This
approach helps the faculty members/departmentagore a proper quality of
teaching, research and extension activities.

5.3.4 Does the university conduct special drivesampaigns for its faculty
and students to promote heritage consciousness?

Yes,

The University makes special drives and campaigmsits faculty and
students in promoting heritage consciousness throtlge NSS Unit
(DUPGSU) of the University. Dr. Bhupen Hazarika @enfor Performing
Arts takes special drives to promote cultural lagdt by organizing
workshops/training etc. This centre aims at impagrtiquality education,
through theoretical classes and arranging pracsiession and in the field of
Dance (Sattriya), Drama (Theater) and Music. Sttgdand faculty members
are exposed to Dance, Drama and Music of the Ngat Region.

5.3.5 How does the university involve and encouragiés students to
publish materials like catalogues, wall magazines,ollege magazine, and
other material? List the major publications/ materials brought out by the
students during the last four academic sessions.

The University encourages students to publish nadgeisuch as — wall
magazines, catalogue and other materials. Studemtsngaged in developing
wall magazines, University Magazine and so fortm8 of the students of
shown their literary éclat and acumen in the fieklsch as — writing fiction
and short story, write-up on contemporary issuesnposing prose and
poetry; reviewing of articles; quizzes, and collzgetc.

The University students bring out wall magazines dvery department and
centre) during the varsity week. The DUPGSU pulelssan Annual Journal
named — Dibrugarh University Post Graduate StudeMagazine. These
include variety of write-ups of the students arfeg#nt aspects and issues.
5.3.6 Does the university have a Student Council cany other similar
body? Give details on its constitution, activitiesand funding.

Yes

The Dibrugarh University has a student council ndm®ibrugarh University
Post Graduate Students Union (DUPGSU). It is ageized student’s council
of the University. It has its own Constitution. Reassibilities, powers,
functions, tenure, election process, constitutibthe council etc., are all laid
down in the constitution. The Office of the DUPG®ids 17 (seventeen)
portfolios, such as:

President, Vice President, General Secretary, A<Stneral Secretary,
Debating & Symposium Secretary, Volleyball Secrngt&rootball Secretary,
Common Room Secretary(Girls), Social Service SacyetSports Secretary,
Magazine Secretary, Cultural Secretary, Literarncr&ary among a few
others.

They are advised and guided by the faculty memf@drs.DUPGSU is funded
by the student’s contributions and financial assise is also provided by the
University. Elected candidates holding various fodids look after the
curricular and co-curricular activities. They toydddress the grievances of the
students democratically and function as a ChanfeCammunication in
between the University Administration and the Shide They are also
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engaged in NSS activities, and taking part in doc@utreach
activities/extension activities.
5.3.7 Give details of various academic and administtive bodies that have
student representatives on them. Also provide detisi of their activities.
Students are representatives of administrative aratademic
bodies/committees. These includes:
* The University Court
 IQAC
* Hostel Management Committee
* Anti-Ragging Cell
* Gender Sensitization Complaint Committee for Sextddrassment
(GSCASH)
* Various Committees constituted from time to time.
» Administrative activities as and when required.
5.3.8 Any other information regarding student suppat and progression
which the university would like to include.
University Compliance on Observations of the last NAC visit and
Academic and Administrative Audit (AAA)
The University has conducted Academic and Admiaiste Audit
(AAA) for Academic departments and University adisiration.
Academic Audit of the Dibrugarh University Instéubf Engineering
and Technology was done during February, 12-144201
Academic and Administrative Audit (AAA) of all othéepartment
and Centres of Studies was undertaken during Ma3422014.
* Outcome was analyzed, and recommendations madesweggested to
be implemented.
* As per recommendation of the NAAC and AAA, the Suh8ystem
has been instituted in the University. There ak@sdeans of Schools
— (i) Science and Engineering, (i) Humanities, Ejucation, (d)
Commerce and Managements, (e) Earth Sciences,e@ed®ch and
Developments and (g) Students Affairs.
* Hostels for Research Scholars (Boys and Girls) +d&ompleted and
allotment of seats done.
* Hostels for International Students — Process commgland students
accommodated.
Best Practices:
* Training for all Competitive Examinations and NEE/R including
coaching for students belonging to the SC/ST arakesesections.
* Employment Exchange
» Student’s Aid Fund
» SC/ST Backward Community scholarships
* Student’s insurance
» Effective implementation of welfare schemes meantthe students
(weaker and backward classes)
» Scholarship for Research Scholars from the UnityeFRind
» Counseling, Training and Placement Cell
» Grievance Redressal Cell
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CRITERION VI:  Governance, Leadership And Managemert
6.1 Institutional Vision and Leadership

Vision

To develop human resource by integrating knowledgkskill, human values
and compassion for a better world.

Mission

To impart value oriented education and skill basaithing that foster
leadership traits of the learners, thus generatirsgainable development,
social harmony and peace.

Goals

@ To inculcate the spirit of enquiry in the teachiegrning process through
appropriate pedagogy and ICT

@ To provide the students with an environment fdtiaal thinking, for
negotiating multiple perspectives and for creapivablem solving

@ To promote teaching, learning and research withtidistiplinary and
cross-disciplinary approaches in the existing ocesirand to explore for
offering new programmes with such perspectives

© To enable the students in appreciating and undetistg the social
perspectives through engagement in extension ssivaultural activities
and action research

@ To forge alliance with the industries for enhancimglustry Academia
interfacing

@ To undertake such programmes and activities whistiliin the young
minds deep sense of respect for the national keritazulture and
humanism

@ To promote women education and women studies

@ To consolidate the collegial structure for effeetimparting of higher
education in the upper Assam through dialogue am$udtative process
with the stake holders

© To attract international students and to promoteerimational
collaborations for teaching, learning and research

© To promote innovation and entrepreneurship amahgsstudents

6.1.2 Do the mission statements define the institution’sdistinctive
characteristics in terms of addressing the needs dfie society, the
students it seeks to serve, the institution’s tration and value
orientations, its vision for the future, etc.?

Some of the distinctive characteristics of the @nsity in terms of

addressing the needs of the society are —

» Dibrugarh University has been running Postgradtedehing and
research programmes in Applied Geology and Petnoleu
Technology to cater to the needs of human resoumcte nearby
petroleum companies.

* The University is surrounded by tea industry anccater to the
needs of human resources for the tea industryUthieersity has
introduced a Postgraduate Diploma Programme inTEeanology
and Management.
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* To meet the needs of professionals in the socth,University
has introduced professional programmes like MBAABBCA,
B.Tech, 5 Year Integrated LLB, MSW, Master of Mass
Communication and Performing Arts.

6.1.3 How is the leadership involved?

* In ensuring the organization’s management system delopment,

implementation and continuous improvement?

The Vice Chancellor is the Head of the institutigkccording to the
Dibrugarh University Act, 1965, he is the Chief Aeanic Officer of the
University. He is assisted by the Deans of allkRhe Schools, the Dean R
& D, the Dean Student Affairs, the Registrar, thentoller of
Examinations and the Director, College Developm@awuncil, in all
academic and administrative matters and other esffiand supporting
staff. The Court, the Executive Council, Financer@uttee and Academic
Council are the key policy making Authorities oktkiniversity. As the
Chairperson of these authorities, the Vice Chaaca&hsures the smooth
functioning of the University in the developmentrobnagement system,
implementation of policies framed and for continsiamprovement, by
exercising the authority bestowed on him/her byJheversity Act.
The Board of Studies and the Schools headed reggplgdy the Heads of
the Departments and the Deans, are the other badiwese all the
important academic decisions are taken as and wieegnired and
necessary. After a thorough review, they get the@raml in the
Undergraduate Board, the Postgraduate Board andirthleapproval is
accorded at the Academic Council. At the Departaleletvel, the Head
plays an important role on both academic and aditnative matters. As
the Chairperson of the Board of Studies and therdBo& Examinations,
the Head of the Department initiate actions forricutum development
and evaluation. This process ensures involvemenkeadership at all
levels, as per the provision of the Dibrugarh Ursitg Act, 1965.

* Ininteracting with its stakeholders?
The university leadership interacts with all thekeholders, namely, the
students, alumni, faculty, support staff, indusamd the community.
Interaction with the students is initiated at th@et of admission and
continues up to their placement. Interaction whke students continues
even after they leave the university and becomemiuln addition, all the
Faculty Members and Head of the Department ardyesggproachable by
the students. The University fosters a strong augon with the industry
by inviting the industry professionals to the BoafdStudies of relevant
Departments/Centres, organizing Industry-Academiaets] Industry
Conclaves, campus Placements and undertaking ¢anesyl projects.
Over the years, the university has been contrigutm the society by
adopting different extension activities. During thest four years, the
university has adopted a village in its periphery.

* Inreinforcing a culture of excellence?
The Internal Quality Assurance Cell takes anatiie to evolve ways and
means to reinforce the culture of excellence ichew and research. From
time to time, experts in different disciplines frosther universities and
institutions are invited to interact with the youtepchers and research
scholars about research design and execution, mo@adeiting skills, time
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and stress management, research ethics, etc. én mrédupport the quest
for excellence, in recent years the university msated a programme
called Scholar’s-in-Residence, where eminent apdtesl scholars across
the country and abroad visiting the university fearious academic
purposes interact with the research scholars andgytaculty members on
different issues related to teaching, skill of ppumgy and issues on
research closely. This not only enables the rebeassdo explore different
dimensions related to their research but alsofidartheir doubts through
the queries being addressed. Further, it helps ggdaculty members to
use innovative pedagogy and other critical aspedsining to research.

* Inidentifying organizational needs and striving tofulfill them?
Every Department and Centre of the University l@asmanagement
committee in the form of Department Management Cdtemor Center
Management Committee where all the faculty membefs the
Department/Center are members, headed by a Chsorpeelected from
among the faculty for a specific period. Such cotters take initiative for
stock taking, introspection and serve to strengttmenfunctioning of the
Departments/Centres in various ways. In the megtoighe DMC/CMC,
the needs of the individual Department/Center inttena related to
infrastructural facilities, budgetary requiremeatsl methods to expedite
the procedures for research and academic activatiesdiscussed. The
outcomes of these meetings are communicated toigher authorities for
implementations.

6.1.4: Were any of the top leadership position ohe University vacant for

more than a year? If so, state the reasons.

No.
6.1.5:Does the University ensure that all the posins in its various
statutory bodies are filled and meetings conducteckegularly?
Yes. The meetings are conducted as per the foltptime schedule:

1. Dibrugarh University Court: Twice a year

2. The Executive Council: Minimum five in a year

3. The Academic Council: Thrice a year.

4. The Post Graduate Board: Twice a year.

5. The Under Graduate Board: Twice a year.

6. School Board: Minimum four in a Year.

7. Board of Studies: As and when the need
arises.

6.1.6: Does the University promote a culture of pdicipatory
management? If yes, indicate the levels of particgiory management.

Yes,

Participatory management has been practised inritversity at all levels. At
the level of the Departments/Centers, suggestioos fall the faculty
members are taken into account for curricular dgsigaching-learning and
evaluation process, etc. through the Department@hdgement Committee/
Center Management Committee and Board of Studiestatutory bodies like
Dibrugarh University Court, representative from ukies, students and
members from the Civil Society participate in thecidion-making process.
Constitution of Committees for Examinations, Comstion and Monitoring,
Purchase of Equipments and Materials, Anti Ragdiuastels, For Prevention
of Sexual Harassment, Hygiene and Sanitation, Giesse, etc has relatively
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increased the space of participatory managementthen affairs of the
University.

6.1.7: Give details of the academic and administrate leadership
provided by the university to its affiliated collegges and the support and
encouragement given to them to become autonomous.

The University provides academic and administratigadership to 175
affiliated colleges through the Director, CollegeM@lopment Council (CDC).
Course curriculum for different undergraduate paogmes are developed in
the Board of Studies of different subjects and gssed through the Under
Graduate Board and the Academic Council of the &hsity. The decisions of
these bodies are communicated to the Collegesdhrthe Director, CDC /
Deputy Registrar(Academic) for implementation. Heamination for all the
Undergraduates programmes by the Examination Brahtte University are
conducted under the leadership of the ControllerEsBminations. The
Director, CDC arranges for inspection of the cadlegvith a group of experts
to monitor the progress and academic standardseTlihsepection teams , from
time-to-time, encourage the Colleges to fulfill tmequired academic
standards. The College Development Couincil eraqgpes and guides the
prospective colleges to become autonomous collEgemising their stature
and also Colleges with Potential for Excellence iatconsonance with the
Guidelines Of the UGC. Till date, two affiliatedlleges have attained the
autonomous status under the scheme of the UGC asméden declared as
College With Potential For Excellence under theesaé of the U G C.

and 6.1.8: Have any provisions been incorporated/introdced in the
University Act and Statutes to provide for confermat of degrees by
autonomous colleges?

No.

6.1.9: How does the University groom leadership atarious levels? Give
details.

At the Department Level

The University encourages the participation of hess and students in various
decision- making processes and thereby createsngen@l democratic
environment. All academic decisions are taken afteliberations at the
Departmental Management Committees, Board of S$udied Doctoral
Committees. The said exercise provides opportutityhe senior as well as
younger teachers to articulate their viewpoint. sThiottom-up approach
grooms the teachers to be leaders in the respdalide

At students level

The University recognizes the Post Graduate Ststdemion. Every academic
department nominates one student to the PGSU asartdemtal
representative. Apart from the President and thee®ary, there are different
portfolios for different activities like Sports, Qure, Literature etc. which
provide opportunities to the students to develagrtleadership qualityl. In
addition, students function as team leaders forouar NSS camps and as
Prefects in the Hostels.

At faculty level

Faculty members are entrusted with the responsibibf academic
administration, such as Zonal Officers of Univerdiixaminations, Member
Secretary for different competitive examinations.,ethereby honing their
leadership potential. The constitution of commgtée the University for
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monitoring construction activities, purchase of en@ls and equipments,
management of the Guest House, etc has resultegraaming faculty
members for playing the leadership role , besidéseaing the goal of shared
responsibility. Many faculty members organize Nadilb and International
Conferences, Workshops, Symposiums and Collogueatutes as Directors
and Coordinators. The faculty members are alsousted with different
leadership positions like Dean, Head of the DepantirDirector of Centre for
Studies, Warden of Hostels, Placement Cell in ahagtr to groom leadership
at various levels.

6.1.10: Has the University evolved a knowledge magament strategy? If,
yes, give details.

Yes

Colloquium lectures, distinguished lectures, natlorand international
seminars and faculty development programmes areanagd by the
University periodically. Faculty members are alswmitted to participate in
Academic Development Programmes organized by dtisitutions within
India and abroad. The University collaborates wigtional and international
institutions, universities, industries and othecigborganizations to enrich
resources needed for advancement of the curriculihe theses and
dissertations of Ph.D and M.Phil are collectivelginmiained by the University,
library and are made available to the users ofitnary. Colloquium lectures
delivered by the invited experts are also printed maintained as repository.
Faculty members are offered support and encouragelnyethe University in
operating research projects, offering consultanaed publishing research
papers and articles that primarily contribute tonagement of knowledge for
addressing social issues.

6.1.11: How are the following values reflected thdunctioning of the
University?

*Contributing to National Development

The University makes efforts to equip students il necessary knowledge
and skills relevant to various fields of activiti¢gsereby empowering them to
serve the nation. Faculty members apart from tegcim the class room,
contribute to their field of specialization by umiddking sponsored research
projects and consultancies on socially-relevanniee

The social responsibility of the University is ampevidenced by its
commitment to extension activities through NSS, t@enfor Rural
Development and adoption of periphery villages. betributions to national
development are also evident from the activitieslautaken, like AIDS
Awareness Programmes, Environmental Awareness &roges, Blood
Donation camps, Awareness Campaign for Improvedt&am system and
Rastriya Dhan Jan Yojana for the benefit of ru@metc.

*Fostering global competencies among students

The course curriculums for different disciplineg apdated to keep abreast
with the latest developments in the respectivdddieand meet global
standards. Efforts are made to harness core congeseof the students in
both theoretical and practical aspects.

Students are encouraged to participate and prexgrdrs in seminars and
conferences and undertake summer and winter résgmojects in reputed
institutions in India and abroad. Collaborationhwiesearch institutions and
industries also help in enhancing global competsna@mong students. The
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University has made at least one publication mamgiator submission of
Ph.D. thesis, which has resulted in significantiowement in research output.
Conducting of soft-skill development programmesrfribme to time enhances
the confidence level of the students.
*Inculcating a sound value system among students
In most of the professional programmes of the usityg Ethics has been
introduced as a core course. For instance, in MBACom and BBA
programmes, “Business Ethics” has been taught@seacourse which helps
the students to inculcate sound social values aolity. In the Pre-Ph. D
coursework, research scholars are taught resetrids.eParticipation in NSS
and Community programmes inculcates the spirit aking up social
responsibility. The partnership developed by theivehrsity with the
Government of Assam and UNICEF for the implemeatatf Swacch Bharat
Mission (Gramin) has given to it and the affiliatedlleges opportunities to
work professionally for maintenance of health agdiéne in the region.
*Promoting use of technology
The University has made all-out efforts to promtite use of technology in
almost all spheres — from the classrooms to thdrashration. Classrooms are
equipped with LCD projectors to facilitate ICT-efeb teaching-learning
resources. Academic departments and centres arel@dowith computer labs
which enable the students to use computers, irtexme technical software.
ICT-enabled library with INFLIBNET is available farse by the students.
E-governance measures of the university like infifam on admissions,
details of programmes, conferences and faculty-wetails are uploaded on
the University website, which helps in promoting tse of technology by the
university community.
*Quest for Excellence
The course curriculum of all the programmes is glesil to contain latest
developments in the field of study. All researclogwsals of the faculty
members are screened by an expert committee hégdn Dean, Research
& Development. Academic departments are encouragespply for UGC-
SAP and till date, 12 departments are having th€BAP of different levels.
Faculty members and research scholars of the wiiydrave been publishing
papers in various journals of national and inteama repute, and journals
with high impact factor.
The University has entered into several researdlabmrations and MOUs
with prestigious national and international univis/institutions such as IIT
Guwabhati, Tezpur University, Louisiana State Unsitgr USA, South Florida
University, USA and Kasetsart University, Thailand.
6.2 Strategy development and Deployment
6.2.1 Does the University have a perspective plaarfdevelopment? If yes,
what aspects are considered in the development oblcies and strategies?
Yes.

Perspective Plan

The Perspective plan of Dibrugarh University hasrbgrepared in the context
of the Vision and Mission of the University foretinext ten years

Teaching, Learning and Research
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New Courses

Knowledge imparted at the tertiary level requiresb@ad objective of
providing the multiple perspectives to the studerithis not only enables
teaching learning within a large holistic framewonkth space for the
learners' own efforts to develop deeper and widsight into the subject. Such
a perspective also inspires critical thinking améldes the students to solve
problem through innovative means. In this broadtextn which is also
embedded in the Vision and Mission of the Univgrsthe University has
plans for developing courses with multi and crassiglinary approaches in a
systematic manner over the next ten years. Thialge in line with the
recommended policy of offering choices from a ramjesubjects in the
CBCS. The University has is already offering théofeing courses with
involvement of multiple academic Departments andtfes.

« IPR

* Human Rights

« Wildlife Photography

* North East Studies
The following courses shall be launched with mudtgplinary participation
some of which are with an objective to promote ISKievelopment and
Entrepreneurship Development

* Petro Economics

* Petro Enterprises

» Natural Resource Management

* Brahmaputra Studies

* Gender Studies (the existing programme shall beadegl)

* Hospitality Management

* Tourism Management
New Pedagogy
The components of Field Study, Case Study, andoAdResearch are being
gradually emphasized upon as an effective way ofssodelivery. In the next
few years, further attention shall be givenidot of the class room teaching'
in real life situations.
Special focus shall be there on developing Pedadgkjil in various subjects.
A major thrust that is being planned for the nesti years is to develop a
mechanism for Teacher Training for the young facalembers.
The University is already covered under the Natidtraowledge Net work.
The application of ICT in teaching and learninglsha further expanded and
consolidated in harmony with the national missiérba@ital India. The Skill
component in every syllabus is to be reviewed f@atger incorporation. The
academic programmes being offered under the Diaietoof Distance
Education of the University shall also be expandatiin the framework of
the UGC guidelines with special focus on introdgcoourses that are more
employment oriented.

Infusing Values and Social Responsibility

The core spirit of the University in instillingalues to our students through
all its activities -Curricular, Co-curricular anckta- curricular nourished and
encouraged at all times. It is in this spirit thia¢ University has partnered
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with the State Government and the UNICEF for exitegthe activities under
the national mission ddwacch BharatAlready Health and Sanitation Clubs
have been established in 22 Colleges of the Dilstu@astrict. Five Gram
Panchayatsencompassing an odd 35 villages have been addpiethe
University. The University shall extend this anunits programme to all the
175 colleges affiliated to it. The NSS activitssll be continued with greater
emphasis. The process of Cultural Exchange thrdug§® volunteers with
various other states has been made a part of rhestdity's policy initiative
towards instilling respect for our great cultunaritage and to strengthen the
patriotic values amongst the young generation.

Research and Innovation
Research and innovation is accorded highest priatiDibrugarh University.
While structured research in the respective subjeldading to M.Phil and
Ph.D is encouraged in almost every academic Depatsrand Centres, there
is a planned move to promote research with ingeiplinary approaches.
Already such trends are being effected in the Schafo Science and
Engineering and this shall be accorded more emipha the School of
Humanities and Social Sciences.
Collaborative research is another aspect of impogavith which the faculty
members are encouraged to undertake research. Niernational
collaborations for multidisciplinary research shéé endeavored in the
coming years.
Action research shall be promoted in the Sociaéigms at every level from
the Masters to the PhD programmes.
Innovation through creative thinking at every leMebm the Under Graduate
level to the doctoral level shall continue to bemoted in the coming years.
The Centre for technology Innovation and Incubatstiall be strengthened.
The synergy amongst the Centre for Technology latom and Incubation,
Centre for Entrepreneurship and Skill Developmentt the IPR Cell shall be
increased.
International Students and International Collaboration
The University emphasizes on attracting intermaticctudents. As a result of
its strategic move in this direction the Univerdidglay has a good number of
international students at every level of study rfrthe UG to the PhD. A
separate Directorate for International Affairs f@en created to manage the
affairs of the international students and to pranand coordinate
international academic collaborations. The Univgrglans to increase its
academic collaboration with more number of ingtisuand Universities from
abroad in the coming years.
Industry-Academia Interface
Dibrugarh University has a mandate to forge strandustry-academia
interface. A Chair Professor has already beentutetl by the Oil India
Limited (OIL) way back in 1994 in the DepartmentAyplied Geology. The
University has been interacting with the Oil and @oal industries in the first
phase for consolidating industry -academia collatbon with the following
approaches-

* induction of experts from the industries on the iBoaf Studies of the

relevant Departments
* invitation of experts from the industries as VisfiGuest Faculties

Self Study Report, Dibrugarh University Page 192



* sending students to the industries for Summer/Winrtgjects

» to explore for consultancy for the industries

» to undertake proactive role for collaborative intdias research
In the next phase the University has plans to sakaélar steps with respect to
the Tea and Pharmaceutical industries.
Consultancy
The University has a policy guideline for promotitige faculty members for
undertaking Consultancy Services and thereby termgém revenue for the
University. The Faculty members from the DepartraaitApplied Geology,
Petroleum Technology, Economics, the Dibrugarh Brsity Engineering and
Technology Institute, Centre for studies in SoWiark, Dr. Bhupen Hazarika
Centre for Performing Arts, Centre for Tea and A§tadies and some others
are already engaged in extending Consultancy Seteicvarious industries.
Consultancy services to the industries have beemdatad in the Industry-
Academia interfacing strategy of the University.

Academic Management in the Collegial System

Dibrugarh University is an affiliating Universityith 175 colleges spread
across 7 districts. Improvement of the academicdstals of the colleges is of
paramount importance to the University. This aspettthe academic
governance has assumed much greater significandeeincontext of the
necessity to implement the academic reforms forhigber education sector.
In a move towards, strengthening the academic gawnee of the Colleges,
the College Development Council of the Universigshbeen consolidated
with induction of twenty four members with alloaatiof specific portfolios to
the members through formation of various committ@edmplementation of
Academic Reforms, Infrastructure Development witle tJGC and RUSA
fund, Sports facilitiesetc The mechanism of Sudden Visits by University
appointed senior faculty members to the collegesadaitor the conduct of the
Examinations shall continue. The plan for Microngaraent of the Colleges
through consultative processes involving the Cellerincipals, faculty
members, students and the University officials Idalfurther strengthened in
the coming years.

6.2.2 Describe the university’s internal organizatinal structure and
decision making processes and their effectiveness.

The internal organizational structure and decismaking bodies of the
University are illustrated in the table below:

Decision Academic Administrative Authority] Examination Set;
Making Authority Structure| Structure up
Bodies
Executive | Chancellor Registrar Controller f
Councll Examinations
Selection | Vice-Chancellor Deputy Deputy
Committee Registrar(Finance)/ Controllers of
Deputy Examinations
Registrar(Academic)/ (three)
Deputy Registrar
(Administration)
Academic | Deans off Asst. Registrar (Finance/Asst. Registrar
Council Schools/Dean, Academic/Administration

Self Study Report, Dibrugarh University Page 193



R&D/Dean,
Students Affairs

P.G. Board/| Heads of the Section Officers Sections Officers

U.G. Board | Departments/Direci
ors of the Centres

\°24

School Professors/Associat Section Superintendents Section
Boards/ e superintendents
Research | Professors/Assistan

Councll t Professors

Board of Support staff Support staff
Studies

According to the Dibrugarh University Act, 1965¢gtNWice Chancellor is the
Principal Executive and Academic Officer of the ubsity. He is assisted by
the Registrar, Controller of Examinations, Deanslbfive Schools, Dean of
R&D, Dean of Student Affairs and the Director, @gk Development
Council in all academic and administrative mattdrse Executive Council
and the Academic Council are the supreme decisiakifg bodies. The Vice
Chancellor is the chairman of these bodies. The leesnof these councils
express their views and suggestions for the smdotictioning of the
University in the periodic meetings. The Board dafidtes, School Boards,
Research Council, Postgraduate Board and Undergt@doard are the other
bodies for taking all important academic decisi@ss auithorized by the
University Statute. After a thorough review, theid®ons of these bodies are
approved in the Academic Council and then the @mris accorded in the
Executive Council. Thus, the process ensures deatociprocess in
decisionmaking at all levels.

The University has well knit administrative machiyeThere is adequate
delegation and decentralization of authority toEreputy Registrars, Assistant
Registrars, Section Officers, etc. The examinaboanch is headed by the
Controller of Examinations, who is assisted by theputy Controllers,
Assistant Registrars and Sections Officers. Theairaff of the affiliated
colleges are looked after by the Director, Coll&pvelopment Council. All
the administrative functions come under the overaiitrol of the Registrar.
Both the academic and administrative activitiesitarder the direct control of
the Vice Chancellor. In this way, both the top-dovamd bottom-up
approaches are used to effectively implement mdieind programmes in the
university.

6.2.3 Does the university have a formal policy tonsure quality? How is it
designed, driven, deployed and reviewed?

The University has an Internal Quality Assurancél @®AC) that initiates
reviewing of the current status of academic achrem@s and evolves
programmes and policies and suggestions to impgonadity in teaching and
research. The IQAC is constituted according toNA&C guidelines with the
Vice Chancellor as the Chairperson. The basic tbgof IQAC is to
develop a conscious, consistent and catalytic irgrent in the performance
of the University. It is a facilitative and parfpeitive voluntary body for
guality enhancement by means of introducing sugtatiervention strategies.
It motivates the faculty members to strive for dgyamprovement.
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Students’ evaluation of teachers is done at thtamee of the IQAC both
formally and informally and the feedback is usedmprove the quality of
teaching and evaluation. The Doctoral Committee Begartmental Research
Committee monitors the progress of research of M.Bhd Ph.D. candidates,
avoid redundancy in research proposals, and pradiidetions for ensuring
quality in research projects. The research proposalbmitted to the
sanctioning agencies are scrutinized by expertsthm field under the
leadership of the Dean, Research & Development.néer new measures
are evolved for academic and administrative impnosets, they are discussed
in the Executive Council and the Academic Council. The
recommendations/suggestions of the UGC from titoe time are
implemented suitably in the University for improvent.

6.2.4 Does the University encourage its academicp#tments to function
independently and autonomously and how does it ensaiaccountability?
Departments are provided with autonomy in the maiteadmission of the
students in different academic programmes. Depatsnean admit students
based on merit and on the accepted reservatiorcypoWith respect to
designing a new course/ revising the existing cuhlam, or inducting
appropriate Experts in the Boards of Studies arain@xations, the academic
departments may exercise their autonomy. The Dajeatis/Centres also have
autonomy in undertaking research projects and d@msues, organizing
workshops and conferences and following innovatimethodologies for
evaluation of students’ performances. The academativity of the
Departments and the faculty members are publishéde Bi-annuallhe DU
Gazette and the Annual Report of the University which magise
accountability of the Departments .

6.2.5 During the last four years, have there beenng instances of court
cases filed by and against the institute? What werthe critical issues and
verdicts of the courts on these issues?

Looking at the large number of academic departmé€hi$ and Centres of
Studies (18) and various programmes as well asiteg@nd non-teaching
staff and the student’s strength, the number oftaases is very few.

6.2.6 How does the University ensure that grievans&omplaints are
promptly attended to and resolved effectively? Ishtere a mechanism to
analyze the nature of grievances for promoting bed#r stakeholder-
relationship?

The grievance redressal mechanism has been ordamzbe University to
Cater to the needs of different segments of stakdehs. Grievances from
students are redressed by direct representatidnetdiead of the respective
departments/centres. In case of students residingoistels, grievances are
handled through Hostel Wardens and Hostel Managen@mmittee.
Examination related grievances of the students @d@ressed by the
Examination Committee. A separate cell is in plaarePrevention of Sexual
Harassment of Women Staff and Students. The gremsaaof faculty and non-
teaching staff are usually addressed to the Hdaeans and also directly to
the Vice Chancellor. Appropriate measures are ta@erdress all grievances
in the University.

6.2.7 Does the university have a mechanism for awaing student
feedback on institutional performance? If yes, whawas the institutional
response?
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The IQAC has prepared a questionnaire to colleatiesit feedback in the
university. Students provide feedback through thestjonnaire distributed
amongst them. The opinions of the students withangtgo infrastructural
facilities are also given due importance. Basetherfeedback, steps are taken
to improve the quality of teaching and the studemport services.
6.2.8 Does the university conduct performance audiof the various
departments?
Yes,
The self-appraisal form as prescribed by the US8upplied to every teacher
in the academic departments/centres. Filled- irapal forms are submitted
to the university office every year. This helps ¢waluate the faculty’s
improvement in teaching and research work. The-aggifaisal form
submitted by the individual faculty members anddperaisal report given by
the Heads of the Departments are assessed by tteeCWiancellor, duly
assisted by the Deans/Senior Professors in vadisggplines.
6.2.9 What mechanisms have been evolved by the uaisity to identify
the developmental needs of its affiliated institubns?
The University being an affiliating one has beeaypig a meaningful role on
the development of the Collegial Education Systersyinc with the mandate
of the Act of the University, priorities of the Gemment , U G C and other
Regulatory Bodies. The College Development Cousdihe nodal agency for
looking after the affairs of the colleges. The @alcoordinates with the U
GC and other bodies for the development of the éged and also takes
necessary measures for overll growth and developofdme Collegial system
of education.
6.2.10 Does the university have a vibrant Collegedvelopment Council?
If yes, detail its structure, functions and achieveents.
Yes,
The University has a full- fledged College Develagmn Council headed
by the Vice Chancellor as its Chairperson and thedibr , C D C as its
Member Secretary. The Council being highly represtere in nature
comprises of the members from the constituencieshef Principals,
Professors of the University, Teachers of the @ekeand the oFFicers of
the University.
The Council basically looks after the issues retatievelopment of the
colleges , both infrastructure and academics. Toen€il also assists the
colleges in liaising with the UGC for getting fimaal assistance against
various proposals for their growth and developm&he Director , C DC
also discharges the Statutory duties and respditisias regards the
affiliation matters, monitoring of the academic gavance and
administration of the Collegial matters.
Achievement
Functioning of the College Development Council haen in right
direction; steps and actions taken so far have bmerd to be just
and the outcomes have been effective.
6.3 Faculty Empowerment Strategies
6.3.1 What efforts have been made to enhance the gbessional
development of teaching and non-teaching staff?
For the enhancement of professional competencigheoteaching staff, the
University encourages the Teaching staff to atteml participate in
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Orientation Programmes, Refresher Courses, SummerWinter schools,

Workshops, Seminars, Conferences and Symposiauiiiversity constantly

motivates the faculty members to apply for fundesearch projects offered

by different funding agencies. The Non-teachindfstaalso encouraged to

attend training programmes organized for the Usiagadministration.

6.3.2 What is the outcome of the review of variousppraisal methods used

by the University? List the important decisions.

The self-appraisal reports obtained from the tearistaff are analyzed by a

committee constituted for deciding on promotion te&chers to different

stages. In case of non-teaching staff, annual denfial reports of the Head of

the Departments are analyzed for consideration romption. The IQAC

obtains appraisal reports on teachers and academiivities of the

departments. These are analyzed and the resuftabfsss is communicated to

the teachers and the respective academic depastni@nimprovement of

quality in teaching-learning.

6.3.3 What are the welfare schemes available for aehing and non-

teaching staff? What percentage of staff have ben@kd from these

schemes in the last four years? Give details.

The University has staff cooperative society, sta$Sociations and staff

canteens. The University provides residential quarfor both the teaching

and non-teaching staff. The University also haslay of reservation of seats

in the postgraduate departments for the wards @fsthff to pursue higher

education. Medical assistance is also providedllteha teaching and non-

teaching staff by following due procedure as p&vant rules.

6.3.4 What are the measures taken by the Universitfor attracting and

retaining eminent faculty?

The university has created conducive environmenaftacting and retaining

eminent faculty. Some of the measures worth meimiipare —

* By providing academic freedom

* By providing adequate infrastructure

* By motivating young potential faculty members thgburecognition and
awards.

6.3.5 Has the university conducted a gender audituding the last four

years? If, yes, mention a few salient findings.

Though a formal gender audit has not been conduntéde university, the

enrollment statistics shows that the number of fenséudents is increasing

every year in various academic programmes. The rumbfemale students

in the academic departments under the School of anitras and Social

Sciences is more than 50 per cent. In the profieabiprogrammes like

Engineering, Management and Commerce also, the euaflfemale students

enrolled is increasing every year. The number aide teaching and non-

teaching staff is also increasing gradually.

6.3.6 Does the university conduct any gender senz#tion programmes

for its faculty?

Yes. With the initiatives taken by the Centre fooMén’s Studies, seminars,

workshops, special lectures, etc. are organizea time to time to sensitize

the faculty members of the University.

6.3.7 What is the impact of the University’s Academs Staff College

Programmes in enhancing the competencies of the weirsity faculty?

Not Applicable.
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6.4 Financial Management and Resource Mobilization

6.4.1 What is the institutional mechanism availableto monitor the
effective and efficient use of financial resources?

The Registrar is the custodian of University Fuadd Properties. In financial
matters, he is assisted by the Deputy Registranafieie & Accounts),
Assistant Registrar (Finance & Accounts), Seniocmts Officer and other
support staff. All the University expenditures aadited by the Internal
Auditor in the first stage. The University’s annaaicounts are audited by an
Independent Chartered Accountant and the offide@®”ccountant General.
6.4.2 Does the University have a mechanism for inmteal and external
audit? Give detalils.

Yes,

Internal audit is performed in the Finance and cdrts Branch of the
University by the Internal Auditor. Annual accounsge audited by an
independent auditor appointed by the Universitye Amnual Accounts of the
University are also audited by the office of thecentant General.

6.4.3 Are the institution’s accounts audited reguldy? Have there been
any audit objections, if so, how were they addresd@

Yes,

The audit of accounts is a regular affair in theiversity.When audit
objections are raised by the External Independedit@s,these are discussed
in the Finance Committee of the University and appate replies are
prepared. Sometimes, objections are raised by tweuatant General’s audit
and they are also replied appropriately.

6.4.4 Provide the audited income and expenditure aement of academic
and administrative activities of the last four yeas.

AUDITED INCOME AND EXPENDITURE ACCOUNT FOR THE YEAR
ENDED 3" MARCH, 2011

A Income Schedule¢ Current Year Previous Yea

i. GRANTS 14 430,390,845.00 210,014,799,00

ii. FEES/SUBSCRIPTIONS| 15 238,899,585.00 154,223,896.58

iii. INCOME FROM| 16 - -
INVESTMENTS (Pref.
Div)

iv. INTEREST EARNED 17 26,043,580.30, 29,089,233.93

v. OTHER INCOME 18 14,461,297.37 11,444,773.46
TOTAL INCOME — (A) 709,795,307.67 404,772,702,97
B. EXPENDITURE

. ESTABLISHMENT 19 333,670,911.13 208,535,326.29
EXPENSES

. OTHER 20 28,189,069.12 | 33,734,537.59
ADMINISTRATIVE
EXPENSES

[ll. EXAMINATION 21 16,103,569.00 18,680,250.00
EXPENSES

IV. EXPENDITURE 22 13,780,288.45 10,792,154.08
AGAINST SPECIFIC
GRANTS

V. DEPRECIATION 7 51,449,718.45 49,620,455.719
TOTAL EXPENDITURE 443,193,556.66 321,362,723)75

Self Study Report, Dibrugarh University Page 198



0 (B):

C  BALANCE
INCOME
(EXPENDITURE
THE YEAR (A-B)

BEING

FOR

266,601,751.01

83,409,979.2

D PRIOR
ADJUSTMENT

PERIOD

E  BALANCE
EXCESS OF
(EXPENDITURE)
TRANSFERRED TO
GENERAL FUND(C-D)

BEING
INCOME

266,601,751.01

83,409,979.2

F SIGNFICANT
ACCOUNTING POLICIES

G. NOTES ON ACCOUNT

AUDITED INCOME AND EXPENDITURE ACCOUNT FOR THE YEAR

ENDED 3" MARCH, 2012

A INCOME SCHEDULE| CURRENT PREVIOUS
YEAR YEAR
| GRANTS 15 440,048,601.0f 430,390,845]/00
Il 16 274,012,653.00 238,899,585.00
FEES/SUBSCRIPTIONS
1 INCOME FROM | 17 - -
INVESTMENTS (PREF.
DIV)
IV INTEREST EARNED | 18 36,702,202.77| 26,043,580.30
V OTHER INCOME 19 24,800,869.96| 14,461,297.37
TOTAL INCOME - 775,564,326.73 709,795,307.67
(A)
B. EXPENDITURE
I ESTABLISHMENT | 20 377,697,867.3§ 333,670,911.13
EXPENSES
Il OTHER | 21 51,340,144.36 | 28,189,069.12
ADMINISTRATIVE
EXPENSES
I EXAMINATION | 22 23,028,175.00 | 16,103,569.00
EXPENSES
IV EXPENDITURE| 23 7,656,456.00 13,780,288.96
AGAINST SPECIFIC
GRANTS
V DEPRECIATION I 64,256,053.00| 51,449,718.45
TOTAL 523,978,695.74 443,193,556.66
EXPENDITURE 0 (B)
C BALANCE BEING 251,585,630.99 266,601,751.01
INCOME
(EXPENDITURE FOR
THE YEAR (A-B)
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D PRIOR PERIOD -

ADJUSTMENT

E BALANCE BEING
EXCESS OF INCOME
(EXPENDITURE)
TRANSFERRED TO
GENERAL FUND(C-

251,585,630.99

266,601,751.

D)

F SIGNFICANT
ACCOUNTING
POLICIES

G NOTES ON
ACCOUNT

D1

AUDITED INCOME AND EXPENDITURE ACCOUNT FOR THE YEAR

ENDED 3" MARCH, 2013

A Income Schedule Current Year Previous Year
| GRANTS 12 533,436,679.00, 440,048,601,00
I FEES/SUBSCRIPTIONS| 13 244, 551,247.00 274,012@%
1 INCOME FROM | 14 -
INVESTMENTS (Pref. Div)
IV INTEREST EARNED 15 50,880,696.09 36,702,202.77
V OTHER INCOME 16 39,064,215.00 24,800,869.96
TOTAL INCOME - (A) 868,057,837.09| 775,564,326.73
B. EXPENDITURE
I ESTABLISHMENT | 17 401,489,063.00| 377,697,867.,38
EXPENSES
Il OTHER | 18 85,734,492.00 51,340,144.36
ADMINISTRATIVE
EXPENSES
1 EXAMINATION | 19 22,266,446.00 23,028,175.00
EXPENSES
\Y EXPENDITURE | 20 92,133,888.00 7,656,456.00
AGAINST SPECIFIC
GRANTS
V DEPRECIATION 7 60,985,622.00 64,256,053.00
TOTAL EXPENDITURE 662,609,511.00| 523,978,695.74
0(B):
C BALANCE BEING 205,448,326.09 | 251,585,630.00
INCOME
(EXPENDITURE FOR
THE YEAR (A-B)
D PRIOR PERIOD - -
ADJUSTMENT
E BALANCE BEING 205,448,326.09 | 251,585,630.00
EXCESS OF INCOME
(EXPENDITURE)
TRANSFERRED TO
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GENERAL FUND(C-D)

F SIGNFICANT
ACCOUNTING

POLICIES

G NOTES ON ACCOUNT

AUDITED INCOME AND EXPENDITURE ACCOUNT FOR THE YEAR

ENDED 3" MARCH, 2014

A Income Schedule Current Year Previous Year
| GRANTS 12 506,164,585.00f 533,436,679,00
I FEES/SUBSCRIPTIONS| 13 276,816,668.00 24455123
1 INCOME FROM | 14 125,000.00 125,000.00
INVESTMENTS (Pref. Div)
IV INTEREST EARNED 15 61,020,736.00 50,880,696.09
V OTHER INCOME 16 21,077,017.00 39,064,215.00
TOTAL INCOME — (A) 865,204,006.00| 868,057,837.09
B. EXPENDITURE
I ESTABLISHMENT | 17 473,480,082.30| 401,489,063.00
EXPENSES
Il OTHER | 18 57,108,328.01 85,734,492.00
ADMINISTRATIVE
EXPENSES
1 EXAMINATION | 19 42,501,301.00 22,266,446.00
EXPENSES
AV EXPENDITURE | 20 36,427,852.00 92,133,888.00
AGAINST SPECIFIC
GRANTS
V DEPRECIATION 7 82,428,703.00 60,985,622.00
TOTAL EXPENDITURE 691,946,266.31| 662,609,511.00
0(B):
C BALANCE BEING 173,257,739.69 | 205,448,326.09
INCOME
(EXPENDITURE FOR
THE YEAR (A-B)
D PRIOR PERIOD - -
ADJUSTMENT
E BALANCE BEING 173,257,739.69 | 205,448,326.09
EXCESS OF INCOME
(EXPENDITURE)
TRANSFERRED TO
GENERAL FUND(C-D)
F SIGNFICANT
ACCOUNTING
POLICIES

G NOTES ON ACCOUNT

INCOME AND THE EXPENDITURE ACCOUNT FOR THE YEAR

ENDED 31°" MARCH, 2015
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A Income Schedule| Current Year | Previous Year
(Rs.) (Rs.)
I GRANTS 12| 578,255,478.00 506,164,585.00
Il FEES/SUBSRIPTIONS 13| 298,943,169.00 276,816,668.00
1 INCOME FROM INVESTMENTS (Pref. 14 125,000.00 125,000.00
IV | Div.) 15| 66,162,330.46 61,020,736.0C
\/ INTEREST EARNED 16 14,226,609.00 21,077,017.0¢
OTHER INCOME
TOTAL INCOME - (A): 957,712,586.46 865,204,006.00
B Expenditure
| ESTABLISHMENT EXPENSES 17| 492,741,093.00 473,480,082.30
Il OTHER ADMINISTRATIVE EXPENSES 18| 73,909,474.08 57,108,328.01
1 EXAMINATION EXPENSES 19 43,462,876.00 42,501,301.0C
IV | EXPENDITURE AGAINST SPECIFIC 20| 34,676,321.00 36,427,852.0(
\ GRANTS 7| 85,388,987.00 82,428,703.0(
DEPRECIATION
TOTAL EXPENDITURE - B: 730,178,751.08 691,946,266.31
C BALANCE BEING INCOM/(EXPENDITURE) FOR THE
YEAR (A-B) 227,533,835.38| 173257,739.69
D PRIOR PERIOD ADJUTMENTS - -
E BALANCE BEING EXCESS OF
INCOME/(EXPENDITURE) TRANSFERRED T0227,533,835.38| 173,257,739.69
GENERAL FUND(C-D)
BALANCE SHEET — 31°" MARCH, 2015
A Liabilities Schedule| Current Year Previous Year
| GENERAL FUND 1 2,480,336,385.74 2,252,802,550.36
I | RESERVES AND SURPLUS 2 - -
(Il | ENDOWMENT FUNDS 3 1,525,721.0C 1,607,983.94
IV | EARMARKED FUNDS 4 941,029,357.69 633,782,380.48
V | LOANS & BORROWING/DEFERRED
CAPITAL LIABILITY 5 307,547,532.00 307,547,562.00
VI | CURRENT LIABILITIES,
PROVISIONS & OTHERS 6 99,711,884.43 100,159,177.43
TOTAL OF LIABILITIES 3,830,150,910.86 3,295,899,654.21
B ASSETS
| | FIXED ASSETS 7 1,782,615,866.761,775,386,817.76
1 INVESTMENTS — FROM GENERAL
FUND 8 808,230,082.10 737,843,337.10
(Il | ENDOWMENT FUNDS 3 1,525,721.0C 1,607,983.94
IV | EARMARKED FUNDS 4 941,029,357.69 633,872,380.48
V | LOANS & ADVANCES 9 140,642,446.67 91,716,983.67
VI | INTER FUND BALANCE 10 - -
(EARMARKED FUNDS &
VIl | ENDOWMENT FUNDS) 11 176,874,903.05| 57,703,617.67
CURRENT ASSETS
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TOTAL OF ASSETS 3,830,150,910.86 3,295,899,654.2]

SIGNIFICANT ACCOUNTING 21 - -
POLICIES 22 - -
NOTES OF ACCOUNTS

6.4.5 Narrate the efforts taken by the University ér Resource

Mobilization.

The University claims statutory grants and geteiinbursed from the State

Government from time to time. Additional resouraeserms of development

grants are received from the UGC. Research fuma® the UGC, DST,

DBT, ISRO, ICSSR etc. are also mobilized througbcsr proposals. Grants

for research and infrastructure through DST-FISTGQJSAP are also

obtained by various academic departments by submroposals.

Further, a considerable portion of financial reases is mobilized from 18

self-financing academic programmes. The Univeraisp earns good amount

of revenue from its Distance Education programmelus$try and corporate

collaborations are also encouraged for resourcelipation.

6.4.6 Is there any provision for the university tocreate a corpus fund? If

yes, give details.

Policy for Corpus fund/ reserved fund is yet tarsituted.

6.5 Internal Quality Assurance System

6.5.1 Does the University conduct an academic audf its departments?

If yes, give details.

Yes,

Internally academic of each department is done thy Head of the

Department and senior faculty members. Before comeemaent of the

semester, academic activities are planned at #fé raeetings convened by

the Head of the Department and progress is conisiyomonitored.

Academic Reports are prepared annually and plactedei School Board for

review.

Further, external academic audit is also conduaii¢i the initiative taken by

the IQAC. An audit committee is constituted withpers in different

disciplines from other Universities and institutés.2014, such an external

Academic and Administrative Audit was conducted dtirthe academic and

administrative departments of the University. Thadi committee later

submitted a comprehensive report on the acadenidtes and programmes

of the university.

6.5.2 Based on the recommendations of academic atdivhat specific

measures have been taken by the university to impve teaching, learning

and evaluation?

The University has taken the following measures ebdason the

recommendation.

* Ph.D. course work has been designed as per theantl&JGC Guide
Lines, 2009.

* Reassessment system is strengthened and studengs/@n photocopies
of their answer copies on application

* Implementation of CBCS in Under Graduate courseghef affiliated
Colleges is on the agenda.

* Deans of Schools are appointed and are functional
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» Offices of the Deans - Research and DevelopmentD)R&nd students
affairs are operational

* The University has adopted online application syster Admission into
the various academic programmes from 2015-2016asessid with the
help of the software used in admission processngcehensive data base
of all students have been developed.

6.5.3 Is there a central body within the universityto continuously review

the teaching learning process? Give details of itstructure, methodologies

of operations and outcome.

Yes,

The Internal Quality Assurance Cell continuouslyiews the teaching-

learning process. The structure of the IQAC isihrad below:

Chairperson Prof. Alak Kumar Buragohain
Vice Chancellor, Dibrugarh University.

Senior Administrative Prof. M.N. Dutta

Officer Registrar, Dibrugarh University

Senior Officer Sri. A. Hazarika, Academic Officé&r,U.
Senior TeachersProf. M. Hazarika, Dept. of Education, D.U.
(Members)

Prof. J.G. Nath, Dept. of History, D.U.

Prof. A.B. Rajkonwar, Dept. of Commerce, D.U.

Prof. P. Bezborah, Dept. of Commerce, D.U.

Prof. N.K. Gogoi, Dept. of Anthropology, D.U.

Dr. J.G. Handique, Dept. of Chemistry, D.U.

External Members Dr. Joyunti Chutia, Institute ahnced Studies in
Science & Technology, Guwahati.

Dr. Soumar Jyoti Mahanta, Principal, Sibsagar
Commerce College, Sivsagar

Members from Sri Ranjan Saikia, Dy. G.M., Khowang T.E.,

Industry Andrew Yule & Co Ltd., P.O. : Khowang

Student Member General Secretary, Post GraduatdeigtuJnion,
D.U.

Director Prof. S.C. Kakaty, IQAC, Dibrugarh Univigys

Methodologies and Operations:

* Quarterly meetings are organized to review the eec activities and
programmes of the Departments and Centres.

* Seminars and Workshops are organized from timeine to prepare
AQAR.

* Feedback mechanism provided by the IQAC helps tahge outcome of
continuous improvements in teaching and learninggss.

» Periodic academic audit conducted at the instarfcéh® IQAC also
strengthens the outcome of teaching and learniogegs in the university.

* The IQAC organizes seminars and workshops (it aegaintwo seminars
and one workshop in the last five years.

6.5.4 How has IQAC contributed to institutionalizing quality assurance

strategies and processes?

The IQAC has contributed towards institutionalieati of several good

practices which have promoted quality assurance:
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« The members of the IQAC are members of AcademiegnCi4 School
Boards, PG Board, UG Board, Doctoral Committees pdbdenental
Research Committees and Research Councils and ghsdicipate in
Academic and Administrative governance of the Ursitg.

* IQAC provides suggestions to the Controller of Exations regarding
exam reforms

* IQAC gets engaged in addressing matters relatingadademics and
administration.

* IQAC analyses feedbacks from students which is ugethe teachers to
improve their classroom teaching and management.

6.5.5 How many decisions of the IQAC have been pleat before statutory

authorities of the University for Implementation?

The following decisions of the IQAC have been pthtefore the statutory

authorities of the University for implementation

* Recommendations of the Academic and Administrafiuelit conducted
during May, 2014.

» Recommendations of the Academic Audit of Dibrugddmiversity
Institute of Engineering & Technology

 Recommendations for financial assistance and suppoteachers for
participation in Overseas Conferences, Seminars.

» Recommendations for Teaching and Research collaboraith overseas
institutions

6.5.6 Does the IQAC have external members on its romittees? If so,

mention any significant contribution made by such rembers.

Dr. Joyunti Chutia, former Director, IASST, GuwahaDdr. Somar Jyoti

Manhanta, Principal, Sibsagar Commerce Collegesdgidwr and Sri Ranjan

Saikia, Dy. G.M., Khowang T.E. Andrew Yule & Co.d.{ P.O. Khowang are

external members of the IQAC. They have contributeterms of planning

and running IQAC activities.

6.5.7 Has the IQAC conducted any study on the incmeental academic

growth of students from disadvantaged sections obsiety?

No,

However, IQAC helps the Academic Branch and Stei#st of the University

in conducting the study of incremental growth old&nts from the

disadvantaged sections and their performance imiexdions over the years.

IQAC also helps the Remedial Counseling Cell by iteoimg and facilitating

its progress.

6.5.8 What policies are in place for the periodiceview of administrative

and academic departments, subject areas, researchnires, etc.?

Review meetings of the Administration and Acadelé&partments are held

regularly. Meetings are conducted to formulate gge$ and strategies to

strengthen the administrative functioning and depantal functioning in

various dimensions. Issues which are discussedhandepartments include
teaching plan, quality assurance in teaching, silgl@erformance, research
of the department, areas where remedial measueestoabe taken and
improvement of departmental infrastructure fa@Bti consultancy and
extension activities etc. In this case, the roléhef Departmental Management

Committee is instrumental. Regarding administrapradicies, the Executive

Council from time to time takes note of the relex@mnd importance of the

Self Study Report, Dibrugarh University Page 205



issues relating to the University and deals with shhme through appropriate

measures.

6.5.9 Any other information regarding Governance, leadership and

Management which the university would like to include.

Best Practices

e Minimum Wage Act is in force

* Medical re-imbursement scheme

* Implementation of the Lyngdoh Commission recomménda in PGSU
elections

* Gender Sensitization Committee Against Sexual Hanast(GSCASH) is
functional

» Staff training is encouraged (in-house and extgrnal

» Peer-reviewed performance appraisal scheme isgne/o
NAAC observations and compliance:

» Academic and Administrative Audit (external) hagteonducted in 2014
and the recommendations/observations are forwaredappropriate
authorities for implementation

* School System is introduced

» Office of Dean of Research and Development has lbleened and is
functioning

» Office of Dean of Students Affairs has been creatadlis functioning
Schools of Studies include:

» School of Science and Engineering

» School of Earth and Atmospheric Sciences

» School of Humanities and Social Sciences

* School of Commerce and Management Sciences

» School of Education
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Criterion VII : Innovations and Best Practices

7.1 Environment Consciousness

7.1.1 Does the University conduct a Green Audit afs campus?

Green Audit on the campus is in progress.

7.1.2 What are the initiatives taken by the University to make the

campus eco-friendly?

Energy Conservation
The University emphasizes on conservation of gnergby creating

awareness amongst the stakeholders of the Uniye&ime of the energy

conservation practices adopted in the Universitgmas are:

* Incandescent bulbs are replaced with LED,CFlisy &lbe lights,

* Use of LED computer systems

* Proper management and maintenance of power aotti@ly system for
optimum use of Electricity

* Old out moded DGs have been phased out and 26 Biegel Generators
are installed for uninterrupted electric supply @msure, smooth
functioning of the academic activities, safety aedurity on the campus.

* The University also provides a unit power supplyaimenance and
management system with the help of appropriatestoamers and other
facilities.

* The Hostels, Academic Departments and the Libraidimgs have been
renovated to incorporate the element§&oéen Building

» Posters/notices on energy saving measures aredpdhcantage points in
the premises of the Departments/Centres.

Use of Renewable Energy

Solar energy panels are installed in the UniverBiyninistrative Block and

Engineering Workshops. Extension of the projeat ithe offing. Bogas unit is

in operation at the Guest House since 2015 whidemgges usable fughas for

the Guest House kitchen.

Water Harvesting

The University has a number of large water bodieg tetains the rain and

drainage water for proper use. A comprehensiveesuof the campus terrain

has been completed for execution of a Water Managerand drainage
system on the campus.

Check Dam Construction

None.

Efforts for Carbon Neutrality

The University has a natural green canopy on #rapts which is further

augmentad by regular planned plantation with midtimbjectives of

environmental protection  which includes the medran for carbon
sequestration. The university also encourages fusieyxles on rthe campus.

Plantation
* Maintains the beautiful green landscape of thavérsity.

» Scientific Palntation programmes are regularly arteken by the
students and the University authority on spec@lassions oVana
Mahotsava Independence Day, Republic Day, World Environment
Day, etc
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A digital database of the medicinal plants of tlEmpus has been
developed.

» Biodiversity mapping of the campus is in progress.

» A Botanical Garden is there since many years.

* An extensive area on the campus is under Tea piamta

* Native epiphytic orchid species are planted ona¥venue trees on the
campus.

* Hitendra Nath BaruahScience and Culture Park is on the campus
which has scientific models and an Astronomicakétatory that
exdends the University's endevours towards creatmgreness about
Nature and Environment amongst the young people ayeheral
public.

Hazardous Waste Management

» Bio/chemical/Medical waste is collected by professil agency and
disposed off in a scientific manner.

* Sewages are carried away by proper drainage sy@tekiniversity
Buildings, Hostels and Community quarters).

» Green protocols for the experiements are beingldped

* A Vermicompost Unit is being set up.

E-Waste Management

All dysfunctional computers and other electronicggts are re-auctioned to
vendors through a Committee constituted by the &hsity from time to time.
Any other (please specify)

» Dibrugarh University is playing a very active roie the Swachh
Bharat Mission a flagship programme of the Government of India.
The University is the only University in the countill date to have
entered into a Memorandum of Understanding withSwachh Bharat
Missionand the UNICEF to undertake the activities underStvachh
Bharat Missionon the campus and in its 175 affiliated colleges.

* A project to set up a Unit on the campus with losadrepreneurs for
making Plates and Paper Bags from used papers ajedein the
University is taken up with the District Administian s of the
Government.

* The PG students are encouraged to commute totheetdity campus
by bicycle.

7.2 Innovations

7.2.1 Give details of innovations introduced durig the last four years
which have created a positive impact on the functimng of the University.

I nnovative Courses and Programme

* The University has instituted a Centre for Techggléncubation and
Innovation.

* An IPR Cell has been set up.

* Audit Courses on IPR, Human Right and Wildlife Rigsaphy have
been offered under the CBCS.

» A Certificate Course on Gender Studies and a Dipl@gmogramme on
Women Studies have been offered by the Centre faméw Studies.

* A course on Health and Sanitation for Developmens tbeen

introduced in the Undergraduate level under ®wachh Bharat
Mission.
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Innovative Practices

A Vigilance Cell has been established with a seRmfessor as the
Vigillance Officer and representatives of the TeashUnion, Post
Graduate Students Union, Officers' Union and EmgdsyUnion
Statutory provisions have been made by framing ramtes to
regulate the activities of the Vigilance Cell.

Policies on Ethics, IPR and Consultancy Servicaraptace

All payments are made through the e-payment mode.

The MIS system is in operation in the administetand academic
governance.

Centre for Tea and Agro Studies provides consujtdacilities in the
form of Soil testing, Agronomical and Entomologitests to small tea
growers of Assam. About four thousand small teavgrs have been
benefited so far.

Putting in place an electronic Tracking systemradtédomission of the
doctoral thesis.

7.3 Best Practices
Governance

Fully functional Vigilance Cell to monitor the adgties of the
University.

Insurance coverage to all bonafide students.

Academic and Administrative Audit at regular int&liss by external
experts.

Application of MIS in administrative and acaderg@vernance.
Employees Satistfaction Survey (for the Non-Teag!8taff)

Special cell is in place for prevention of Sexuar&ksment of women
and students.

SMS-based Grievance Redressal Cell is in place. Wheversity
administration addresses the grievances by comsglére veracity of
the matter

Regular organisation of Workshops on E Governance.

Training programmes for officers/employees of thevarsity in order
to update information on rules, regulation, actdateel to the
University administration.

Induction of training programs to students for udfethe Library
Resources

Computer literacy program carried out by the CefareManagement
Studies in neighboring villages. Free annual He@llleck Up for all
Faculty and employees of the University.

Provision for awarding best performing non teactengployee (CMD
grade).

Student Welfare

Setting up of a Stress Management Cell at thethi€antre.

Regular interaction between the students and tlee \@hancellors,
Dean, Student Affairs, Chief Warden, Associate €Warden and the
Wardens.

Specific fund for cleanliness and hygiene of thestdls and the
classrooms and toilets.

Extra-Curricular Services
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Embracing neighbouring villages (two) as Associdibages for
various Extension Services by the Students, Teachand
Employees.

Establishment of a Centre for Technology Innovatiad Incubation
to promote innovative thinking amongst the students
Establishment of a Centre for Entrepreneurship aakill
Development  for enabling and encouraging the siisdeo
undertake independent economic ventures.

An IPR Cell is there to promote awareness aboutepting
innovations and creations with novelty and utility.
Environmental Awareness and Plantation programs.

7.3 Best Practices (criterion-wise)
Curricular Aspects

Regular revision / redesigning / restructuring leé UG and the PG
syllabi incorporating the emerging trends.

Comprehensive academic calendar is maintainedter lend spirit
Examinations system is computerized through ExatoinaData
Processing Software (EDPS)

Facility for Re-evaluation in Examinations.

Professional response to the inquiries undeptbeisions of the RTI
Act by the Principal Information and Law Officer tbfe University
Teaching Learning & Evaluation

Regular organisation of Invited Talks through cqilaum.
Departmental Seminars, discussions, and interactiare regular
features

Student-advisor system is introduced.

Allocation of Mentors to individual foreign student

Research, Consultancy and Extension

Two major research projects earned under the In8coFWenty First
Century Knowledge Initiative and UK-India Educatiand Research
Initiative (UKIERI)

Setting up of a Central Sophisticated Instrumentt@efor the Science
Departments in final stage.

Provision for Start-Up research Grants to the nemelgruited young
faculty members.

Partnership with theSwacch Bharat Mission (Graminand the
UNICEF for extension services under the flagshigswin of the
Government of Indi&wacch Bharat Mission (Gramin)

Infrastructure and Learning Resources

Modern classrooms with Wi-fi and good laborataayilities.

Research collaboration with Universities/ institutef national and
international reputation.

Creation of infrastructurec and training facilgi|m the University and
fifteen selected colleges affiliated to the Univgr$or specific sports
under the'One College One SportScheme of the National Sports
Development Fund and MP's Local Area DevelopmamtidE

Students Support Progression.

Effective implementation of the Welfare Schemes mhdar students
(weaker and backward classes).
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* Regular mechanism for Counseling, Training for riaying the
prospects of student placement.
» Grievance Redressal Cell in place.
* Roud the Clock professional Health Care facilitytbe campus
Governance and Leadership
* Inbuilt mechanism for efficient leadership with Wweéfined
organizational structure. Administrative reforms e arregularly
implemented.
» Effective coordination with the State and the Cantéovernment,
UGC, AICTE, BCl,and other regulatory bodies.
» Effective mechanism in place with the office of tbean, Students
Affairs and the anti-ragging cell for maintainingnapus discipline.
* Implementation of the Lyngdoh Commission recommé&nda in the
PGSU elections.
» Establishment of a strong Vigillance Cell.
* 12 modules are implemented under the Managemermtrnhation
System (MIS)
7.4 Give details of any two best practices whichave contributed to
better academic and administrative functioning of he university
(i) Participatory decision-making:
Objective : To ensure good governance.
The University is committed to the task of holistaprovement and up-
gradation at all levels. To ensure this, thadus operandi deployed is through
Participatory governance. All kinds of decision-nmgkand implementation of
the same are done through deliberations and agratira consensus on the part
of the stakeholders in Statutory Bodies, such asjed Graduate Board, the
Post Graduate Board, the Academic Council, the &xex Council, and the
Dibrugarh University Court. In statutory bodidselithe Court, representatives
from Faculties, Students and Members from the @uttiety participate in the
decision-making process. Issues pertaining to aede&ch Matters are
discussed and deliberated upon in Regulatory Bamhegorising of a four-tier
system — the Doctoral Committee, the DepartmentdeBrch Council, the
School Board and the Research Council at the ajpeart from these, there
are the Departmental Management Committees/Centranalyement
Committees where suggestions from all the faculgminers are taken into
account for curriculum design, teaching-learningd avaluation process,
among others. The Constitution of Committees foar&iation, Construction
and Monitoring, Purchase of equipments and masgridnti-Ragging,
Hostels, Against Sexual Harassment, Hygiene andteianm, Guest House,
etc have led to greater participatory managemedtdatentralization. Any
emergent issues that crop up and which may nbwitiin the ambit of the
extant bodies are taken up by Committees congtitbjethe Authority from
time to time to look into these matters and subth# findings within
stipulated time-frames so that they may be putrupgpropriate forums for
redressal. The University has well knit adminisi@tmachinery. There is
adequate delegation and decentralization of authtrithe Deputy Registrars,
Assistant Registrars, Section Offices, etc. theniiration Branch is headed
by the Controller of Examinations, who is assidtgdhe Deputy Controllers,
Assistant Registrars and Sections Officers. Theairaff of the affiliated
colleges are looked after by the Director, Coll&pvelopment Council. All
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the administrative functions come under the overaiitrol of the Registrar.
Both the academic and administrative activitiesiarder the direct control of
the Vice Chancellor. In this way, both the top-dovamd bottom-up
approaches are used to effectively implement pdieind programmes in the
university.

Evidence of SuccessThis mode of Participatory Governance has ensured
transparency, accountability and decentralizatitimlereby generating an
ambience of a liberal, democratic space condudiivéolistic institutional
growth.

(i) Students Safety Insurance Scheme:

Objective : This scheme is instituted by the University withview to
providing insurance to the students-community @& tniversity as a safety
measure.

Context: Students Safety Insurance Scheme was institut&#0@8 and has
been in vogue. It is a component of umbrella inscea.e. social insurance. It
is under “The New India Assurance Company LimitBihrugarh Branch
Office”. The yearly subscription is Rs.35.00 pend&nt. Yearly premiums
have been deposited continually. Premium strudtugézen below:-

Session No. of Students Amount of premium deposited
(in Rupees)
23.02.2011-22.02.2012| 3171 Rs. 1,10,985.00
23.02.2012-22.02.2013| 3713 Rs. 1,29,955.00
23.02.2013-22.02.2014| 3237 Rs. 1,13,295.00
23.02.2014-22.02.2015| 3649 Rs. 1,27,715.00
23.02.2015-22.02.2016| 4479 Rs. 1,56,765.00

Evidence of Success:
A number of students who have met with accidentssarifered from physical
or mental trauma have benefited from this safetyiance scheme.
7.4.1 Any other information regarding innovation ard best practices
which the university would like include
Other good Practices:

Consultancy Service provided to small tea growers mal
agricultural entrepreneurs.
Objective: The basic objective of this programme is to prevabunseling
and consultancy to the young agricultural entrepues, small tea growers and
winter-crop cultivators located in the periphenadas of the University.
Context: The Centre for Tea and Agro Studies provides dtarsey facilities
in the form of Soil testing, Agronomical and Entdogical tests to small tea
growers of Assam.
Evidence of Success:
Centre for Tea and Agro Studies of our Univers#tyektending consultancy
services to Tea companies and small Tea growersvartdr-crop cultivators
located in the peripheral areas of the Univerditye Dibrugarh district is well
known for its large number of Tea gardens and steallgrowers. Small Tea
growers are self-employed youths who cannot affordo in for consultancy
from professional agencies. The centre, in additorits regular service, is
extending all sorts of consultancy facilities inetfiorm of Soil testing,
Agronomical and Entomological tests. About six tbaud small tea growers,
agricultural entrepreneurs and tea companies hawefibed so far.
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Phone : 0373-2370239 (0), 0373-2328557 (R)
Mobile : 099541 15220, Fax : 0373 -2370323
E-mail : alak@dibru.ac.in

Alak, Kumar Buragohain

Vice-Chancellor
DIBRUGARH UNIVERSITY
Dibrugarh, PIN 786004, Assam

ret. No. PUALCINABCIIG N1 34 oate .. QE/10./R016...

Declaration by the Head of the Institution

I certify that the data included in this Self-Study Report(SSR) are true to the
best of my knowledge.

This SSR is prepared by the institution after internal discussions, and no part
thereof has been outsourced.

1 am aware that the Peer team will validate the information provided in this
SSR during the peer team visit.

s e

Place : Dibrugarh (A.K. Buragohain)
Date : 07/10/R015 Vice Chancellor
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* 12(B) Certificate
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Ph. 3236351, 23232701, 23297:21, 23234116

WWW.UgC.ac.in UNIVERSITY GRANTS COMMISSION
BAHADURSHAH ZAFAR MARG

SPEED.POST NEW DELHI-110 002

No. F. 5-5/2014 (CPP-I/PU) December, 2015

The Registrar,

Dibrugarh University, ':.'8 DES st

Dibrugarh — 786 004,

Assam.

Sub: - Status of Dibrugarh University, Dibrugarh, Assam.
Sir,

With reference of your letter No DU/RG/D.01.01/15/0862 dated 03.12.2015 on the
subject cited above, | am directed to inform you that Dibrugarh University, Dibrugarh,
Assam is established by an Act of the State Legislature of Assam as a State University
and is eligible to award degrees as specified by the UGC under Section 22 of the UGC
Act, 1956. The University is included in the UGC list of Universities under Section 2(f)
and 12(B) of the UGC Act, 1956.

Yours faithfully,
H

(Nirmal Kaur)
Under Secretary (CPP-1)
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AICTE Recognisition

Dibrugarh University Institute of Engineering and Technology (DUIET)

All India Council for Technical Education
(A Statutory body under Ministry of HRD, Govt. of India)

7th Floor, Chandralok Building, Janpath, New Delhi- 110 001
PHONE: 23724151/52/53/54/55/56/57 FAX: 011-23724183 www.aicte-India.org

F.No. Eastern/1-2452885448/2015/EOA Date: 07-Apr-2015

To,

The Add. Chief Secretary

( Higher & Tech. Education) Govt. of Assam,
Block-C, Ilird Floor Assam Secretariat Dispur
Guwahati781006, Assam

Sub: Extension of approval for the academic year 2015-16

Ref: Application of the Institution for Extension of approval for the academic year 2015-16

Sir/Madam,

In terms of the provisions under the All India Council for Technical Education (Grant of Approvals for Technical Institutions)

Regulations 2012 notified by the Council vide notification number F-No.37-3/Legal/2012 dated 27/09/2012 and norms standards,
procedures and conditions prescribed by the Council from time to time, | am directed to convey the approval to

Regional Office Eastern Application Id 1-2452885448
Permanent Id 1-462932031
" DIBRUGARH UNIVERSITY i DIBRUGARH UNIVERSITY CAMPUS, DIBRUGARH
Ni f Institute Institute Address
At i INSTITUTE OF DIBRUGARH, Assam, 786004
ENGINEERING AND
TECHNOLOGY
Name of the DIBRUGARH UNIVERSITY Society/Trust Address DIBRUGARH DIBRUGARH DIBRUGARH,Assam,786
Society/Trust 004
Institute Type University Managed-Gowvt
Opted for change from No Opted for change of No Opted for change of No
Women to Co-ed name site
Change from Women to Not Applicable Change of name Not Applicable Change of site Not Applicable
Co-ed approved Approved Approved

To conduct following courses with the intake indicated below for the academic year 2015-16

Application Number: 1-2452885448* Page 1 of 3

Note: This is a Computer generated Letter of Approval.No signature is required Letter Printed On:24 April 2015

Printed By : aic004294

Kegistrz_xr
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All India Council for Technical Education
(A Statutory body under Ministry of HRD, Govt. of India)

7th Floor, Chandralok Building, Janpath, New Delhi- 110 001
PHONE: 23724151/52/53/54/55/56/57 FAX: 011-23724183 www.aicte-India.org

Application Id; 1-2452885448 [Cowse™ | Affiliating Body
‘ SRE R
8 = =
o o o[RS R e
J : =L : £ 3 2 s s o
Program Shit | Level E = s g 8 8=
T ~ < o e 8
| g ° 2w | < < 28
3 E} 2% | B o 5 8
o £ = : > o W<
~[1st | POST | THERMALAND | FULL | Dibrugarh 18 | 18 NA NA
ENGINEERING | Shift | GRADUA | FLUID TIME University,
AND TE ENGINEERING Dibrugarh NA
TECHNOLOGY
1st UNDER COMPUTER FULL Dibrugarh 60 60 'NA "NA
ENGINEERING | Shit | GRADUA | SCIENCE & TIME University,
AND TE ENGINEERING Dibrugarh NA
TECHNOLOGY
1st UNDER | ELECTRONICS & | FULL | Dibrugarh 80 80 NA NA
ENGINEERING Shift GRADUA COMMUNICATION TIME University,
AND TE ENGG Dibrugarh NA
TECHNOLOGY
"1st | UNDER MECHANICAL FULL Dibrugarh 60 80 I'NA | NA
ENGINEERING | Shift | GRADUA | ENGINEERING TIME University,
AND TE Dibrugarh NA
TECHNOLOGY
|1t UNDER PETROLEUM FULL | Dibrugarh 80 80 | NA NA
ENGINEERING | Shift GRADUA ENGINEERING TIME University,
AND TE Dibrugarh NA
TECHNOLOGY

Note: Validity of the course details may be verified at www.aicte-india.org>departments>approvals

The above mentioned approval is subject to the condition that DIBRUGARH UNIVERSITY INSTITUTE OF ENGINEERING AND
TECHNOLOGY shall follow and adhere to the Regulations, guidelines and directions issued by AICTE from time to time and the
undertaking / affidavit given by the institution along with the application submitted by the institution on portal.

In case of any differences in content in this Computer generated Extension of Approval Letter, the content/information as approved
by the Executive Council / General Council as available on the record of AICTE shall be final and binding

Strict compliance of Anti-Ragging Regulation:- Approval is subject to strict compliance of provisions made in AICTE Regulation
notified vide F. No. 37-3/Legal/AICTE/2008 dated July 1, 2009 for Prevention and Prohibition of Ragging in Technical Institutions. In
case Institution fails to take adequate steps to Prevent Ragging or fails to act in accordance with AICTE Regulation or fails to punish
perpetrators or incidents of Ragging, it will be liable to take any action as defined under clause 9(4) of the said Regulation.

Application Number: 1-2452885448* Page 20of 3

Note: This is a Computer generated Letter of Approval No signature is required Letter Printed On:24 April 2015

Printed By : aic004284 V
wsﬁa (E;\

O o“‘
o
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All India Council for Technical Education
(A Statutory body under Ministry of HRD, Gowt. of India)

7th Floor, Chandralok Building, Janpath, New Delhi- 110 001
PHONE: 23724151/52/53/54/55/56/57 FAX: 011-23724183 www aicte-India.org

Dr. Avinash S Pant
Actg Chairman, AICTE

Copy to:

1. The Regional Officer,
All India Council for Technical Education
College of Leather Technology Campus
Block LB, Sector lll, Salt Lake City
Kolkata - 700 098, West Bengal

2. The Director Of Technical Education,
Assam

3. The Registrar,
Dibrugarh University, Dibrugarh

4. The Principal / Director,
DIBRUGARH UNIVERSITY INSTITUTE OF ENGINEERING AND TECHNOLOGY
DIBRUGARH UNIVERSITY CAMPUS,
DIBRUGARH,DIBRUGARH,
Assam, 786004

5. The Secretary / Chairman,
DIBRUGARH UNIVERSITY
DIBRUGARH,

DIBRUGARH,DIBRUGARH,
Assam,786004

6. Guard File(AICTE)

Application Number: 1-2452885448* Page 3 of 3

Note: This is a Computer generated Letter of Approval.No signature is required Letter Printed On:24 April 2015

Printed By : aic004294
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Pharmaceutical Sciences

/

All India Council for Technical Education
(A Statutory body under Ministry of HRD, Gowt. of India)

7th Fioor, Chandralok Building, Janpath, New Delhi- 110 001
PHONE: 23724151/52/53/54/55/56/57 FAX: 011-23724183 www.aicte-India.org

F.No. Eastern/1-2449833713/2015/EOQA Date: 21-Apr-2015

To,

The Add. Chief Secretary

( Higher & Tech. Education) Gowt. of Assam,
Block-C, Ilird Floor Assam Secretariat Dispur
Guwahati781006, Assam

Sub: Extension of approval for the academic year 2015-16

Ref: Application of the Institution for Extension of approval for the academic year 2015-16

Sir/Madam,

In terms of the provisions under the All India Council for Technical Education (Grant of Approvals for Technical Institutions)

Regulations 2012 notified by the Council vide notification number F-No.37-3/Legal/2012 dated 27/09/2012 and norms standards,
procedures and conditions prescribed by the Council from time to time, | am directed to convey the approval to

Regional Office Eastern Application Id 1-2449833713
Permanentid 1-482714771
i DEPARTMENT OF . DEPARTMENT OF PHARMACEUTICAL SCIENCES
N Institut dres: d
2me ol thelustiul PHARMACEUTICAL iy DIBRUGARH UNIVERSITY, DIBRUGARH-786004,
5 SCIENCES, DIBRUGARH ASSAM, DIBRUGARH, DIBRUGARH, Assam, 786004
UNIVERSITY ’
! Lty
DIBRUGARH UNIVERSITY : VL gV e DIBRUGARH UNIVERSITY, DIBRUGARH-786004
t ] ]
i Al Address ASSAM DIBRUGARH DIBRUGARH Assam. 786004
Institute Type University Managed-Govt
Opted for change from No Opted for change of No Opted for change of No
Women to Co-ed name site
Change from Women to Not Applicable Change of name Not Applicable Change of site Not Applicable
Co-ed approved Approved Approved

To conduct following courses with the intake indicated below for the academic year 2015-16

Application Number: 1-2449833713* Page 10f 3

Note: This is a Computer generated Letter of Approval.No signature is required Letter Printed On:29 April 2015

Printed By : AIC000441 \\‘ %
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Bar Council of India

Grams . ALINDIABAR, New Deini ko 5 Tel. :(91) 011-4922 5000
E-mail info @barcouncilofindia.org L Fax :(91) 011-4922 5011
WWebsite : www.barcouncilofindia.org gL

yrata fafgs aRug
BAR COUNCIL OF INDIA

(Statutory Body Constituted under the Advocates Act, 1961)
21, Rouse Avenue Institutional Area, New Delhi - 110 002

BCI: D: [I Y4 “y2015 (LE/Afflin)
' Dated 25.06.2015

To,

The Registrar,
Dibrugarh University,
Dibrugarh — 786 004
Assam

Sub:  Extension of provisional temporary approval of affiliation to
Centre for Juridical studies, Dibragarh University,
Dibrugarh, Assam for five year BA LL.B. (H) Law course
for the academic year 2015-2010.

This is with reference to above mentioned subject regarding extension of
provisional  approval of affiliation to Centre for Juridical studies,
Dibrugarh University, Dibrugarh, Assam which is already applied for
extension of approval of affiliation for the academic year 2015-16 and inspection

of the Bar Council of India is pending.

The matter was considered by Bar Council of India at its General Council
meeting held on 6t June, 2015. After consideration the Council passed the

L‘qut/ following resolution:

“RESOLVED that colleges whose inspection fee has been deposited,
application for extension of appreval ot affiliation is pending, no
inspection could be done or the inspection has been done, but inspection
report could not be placed before the Legal Education Committee or the
Standing Committee for its consideration, then such colleges may continue
to admit students only for the academic year 2015-2016. This will apply

only in case where affiliation has been granted by the University which of

o

course shall be subject to the inspection to be made by the Bar Council of

India subsequently.”

L . i
i



o

Therefore, you are requested to allow Centre for Juridical studies,

Pibrugarh University, Dibrugarh, Assam to admit students in view of the

aforesaid Resolution, in the five year BA LL.B. (H) Law course with existing

sections for the academic year 2015-16.

This is for vour information und necessacs action

Copy to:
The Principal
Centre for Juridical studies,
Dibrugarh University.

W‘ﬁ/' Dibrugarh — 786 004
': Assam

The Secretary
Bar Council Of Assam & ele
// Gauhati High Court Building,
‘\{ Post Bux No. 182
Guwahati = 781 001

1=

i hrui:h univers\ty
\

Youys sincerely

(Ashok K Pandey)
JOINT SECRETARY



NCTE

B.Ed.

TO BE PUBLISHED IN GAZETTE OF INDIA PART = Ill, SECTION 4
National Council for Teacher Education
Eastern Regional Committee
(A Statutory Body of the Govt. of India)
15, Neelakantha Nagar, Nayapalli, Bhubaneswar - 751012
Phone-(0674) 2562793, 2563252, 2563156, Fax: (0674) 2564873

F. ERC/NCTE/AS-S/E-1/96/B.Ed.(Revised Order)/2015/ 2\OCY  Date: 3 o JR01S”
ORDER

WHEREAS, in exercise of the powers conferred by sub-section (2) of
Section 32 of the National Council for Teacher Education Act, 1993 (73 of
1993), and in supersession of the National Council for Teacher Education
[Recognition Norms and Procedure] Regulations, 2009, the National Council
for teacher Education has noftified the Regulations, 2014 on 01.12.2014.

2. AND WHEREAS the institution viz. Department of Education, Dibrugarh
University, Dibrugarh, Assam- 781 316 was granted recognition for conduct of
B.Ed. course of one year duration with an annual intake of 50 from the
academic session 2001-2002 vide ERC order no. ERC/7-16/2001/283 dft.
05.02.2001.

3. AND WHEREAS, the institution viz. Department of Education, Dibrugarh
University, Dibrugarh, Assam- 781 316 has by affidavit dated 10.03.2015
consented to come under New Regulations 2014 and sought for one basic
units in B.Ed. course.

4. AND WHEREAS, it has been decided to permit the institution to have
one basic units of 50 students subject to fulfilling following conditions, namely,

I.  The Endowment fund of Rs. 5 lakhs and Reserve fund of Rs. 7 lakhs kept
in joint account with Regional Director of NCTE should be maintained

perpetually. Loan raising against or mortgaging of FDR's shall not be
done.

[Il.  The institution shall comply with the various other norms and standaras
prescribed in the NCTE regulations, as amended from time to time.

. The institution shall make admission only after it obtains affiliation from
the examining body in terms of clause 8(10) of the NCTE (Recognition
Norms & Procedure) Regulations 2014.

IV.  The institution shall ensure that the required number of academic staff

duly approved by affiliating body for conducting the course should
always remain in position.

\\ﬁ% /&‘W Contd...2
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S Now therefore, in the light of the above and in terms of Section 14(3)
(a) of NCTE Act and in accordance with the Regulations, 2014, the Eastern
Regional Committee, NCTE hereby grants recognition to Department of
Education, Dibrugarh University, Dibrugarh, Assam- 781 316 for conducting
B.Ed. Programme of two years duration with an intake of 50 for one basic units
of 50 students from the academic session 2015-2016.

6. Further, the recognition is subject to fulfilment of other requirements as
may be prescribed by NCTE from time to time and other regulatory bodies
like UGC, affiliating University/ Body. the State Government etc. as
applicable.

P The institution shall submit to the Regional Committee a Self-Appraisal
Report at the end of each academic year along with the statement of
annual accounts duly audited by a Chartered Accountant,

8. The institutions shall maintain & update its web-site as per provisions of
NCTE Regulations and always display following as mandatory disclosure:-

a) Sanctioned programmes along with annual intake in the institution:

b) Name of faculty and staff in full as mentioned in school certificate
along with their qualifications, scale of pay and photograph.

c) Name of faculty members who left or joined during the last, quarter:

d) Names of Students admitted during the current session along with

qualification, Percentage of marks in the qualifying examination

and in the entrance test, if any, date of admission, etc.:

Fee charged from students;

f) Available infrastructural facilities:

g) Facilities added during the last quarter;

h) Number of books in the library, journals subscribed to and additions,
if any, in the last quarter;

i) The affidavit with enclosure submitted along with application.

jl The institution shall be free to post additional relevant information. If
it so desires.

k) Any false or incomplete information on website shall render the
institution licible for withdrawal of recognition.

o

-
o

e§istrar /WW
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If the institution Contfravenes any of the above conditions of the provision of
the NCTE Act, Rules, Regulations and Orders made and issued there under,
fhe institution will render itself liable to adverse action including withdrawal of
recognition by the Regional Committee under the provisions of Section 17 (1)
of the NCTE Act.

By Order,

Regional Director
The Manager
Government of India Press
Department of Publications (Gazette Section)
Civil Lines, New Delhi - 110054

To
The Principal
n Department of Education,
\\/ Dibrugarh University,
Dibrugarh, Assam-781 314

Copy to:

1. The Commissioner & Secretary, Department of Education, Govt. of
Assam, Capitall Complex, Dispur, Guwahati, Assam - 781004

2. The Registrar, Dibrugarh University, Dibrugarh, Assaam-786004

The Director, SCERT, Assam, Kahilipara, Guwahati, Assam - 781019

4. The Secretary, Dept. of School Education and Literacy, Ministry of
Human Resource Development, Govt. of India, Shastri Bhawan, New
Delhi-110001.

5. The Under Secretary (CS) National Council for Teacher Education, Hans
Bhawan, Wing-Il, 1, Bahadurshah Zafar, New Delhi - 110002.

6. Office Order file/ Institution file.

Registrar
Dibrugarh Univers™

.



M.Ed.

- TIOM
Hatlenal Couneil far Teacher Education
Eastern Reglonal Committee
(A Stalutory Bady of the Govl, of India)
15, Meelakaniha Nagar, Nayapalll, Bhubaneswar - 751012
Phone-(0674) 2542793, 2563252, 2563154, Fax: (0674) 2544873

F. ERC/NCTE/AS-50/E-8/99/M.Ed(Revised Order)/2015/ = J 20! Date: =1 Jes (=LK
QORDER

WHEREAS, |1 exercite ol he powen conlered by subeeciion (2] of Sectlan
32 of the Mational Councll for Teacher Education Act, 1993 (73 of 1993), and in
supersession of the Mational Council for Teacher Educalion [Recognilion Marrms
and Procodura) Regulations, 2007, the Nalisnal Coundll lar {eacher Educalion
P reslifiisdd The Reguiatlions, 2014 on 01.12,2014

= AMD WHEREAS The institution viz.  Deparimen! of Educalion, lerugurh
University, Dibrugiarh. Astam= 784004 waos granted recognition tor conduct of
M.Ed couse of one yoar duralion with an annual inloke of 10 fom the
acodemic sewion 2001-2002 vide ERC oider no. ERC/7-1B/2001/150% db.
23.05.2001,

a, AND WHEREAS 1he ih!ll!l,.rllﬂﬂ viz. Department of BEducalion. Dilsugarh
University. Dibrugarh, Assam- 784004 has by allidavit doted 10.3.20158 consontoc
1o come under Mew REegulalions 2014 and sought for one baslc Unlt in M.Ed
course which réguire addifional facilities, A

F) AND WHEREAS, il ha: been decided 1o permit the imfitulion to have one
bale Unill of 50 sludants subjach 16 Wlliling (sllowing condilians namaly.

(] The Imstilufion shall crecle addillonal taciifies  hal include  |a)
addifional bulit-up area, (b) addiional Infrastruciure, (o) addifional
fund, {rl} odhere 1o dlalt norrm: oz per Rogulalions, 2014 and irdam)
Rhgiﬂnm Commilles wilh redquired documents by Oclobaer 31, 2015,

filf  The applicantnstitution for additional unit will be required 1o sulamit
the required documants such s ond documents, Encurmbianie
Cartiticate (EC), Land Use Carlificale (LUC) and ihe Building Flan (BP)
iry fhes LPEL‘{”EVJ prolorma avallable on the welsite 1o he Regional
Cofmimilles in prool ol having provided addiional fociilies betore
October 31, 2015, Building Complefion Cerilicale [BCC) may e
given aiong with olher docurments il availatie, olherwine it Can dko
s given 1o the Visling Team of the lime of Inspection.

fiiy  The Reglonal Committes shall arange for venfication of documents,

ispecton of these premiies and chock adhorance 1o heses
conditions by 20 Feb, 2014, 111 s found by the Reglonal Commities

W= - Mecbintod_
Registrar Conid, 2

Dibrugarh Unjverats- )
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fhaat Ihe dstitufion fails 1o comply wilh thowe requitemients, e
(Rafitufions shall not be permitied o admil sudants o the doademic
yoil 2016-2017

5 Now therefare. in 1he light of the above and in ferms of Seclion 15(3) (o) ol
HCTE Acl ond in accordance with the Regulailons. 2014, e Easlorm Reglandl
Cotamittoe, MCTE horeby gronls recognition to Depardment of Educallon,
Bibrugarh Unlversity, Bibrugarh, Assam= 7848004 for conducting M.Ed Programmes
ol two yeons durafion with an inldake ol 60 sludents from the acadsimic @sion
2015-2016 wubject fo fulllment of the condilions menlioned harsn befom
21.10,2015,

& Further, tha fecognition b subjset to ulliment of ofhar requiraments oy
moy be prescribod by olther regulatary bodios ke UG, affliiating Univensily/
By, fhe State Government ele. as applicatle.

7 The Institution shall submit to the Reglonal Commillee o Sell-Appralsal
Hopart at the end of each academic year along with the stotement of annual
accounts duly audited by o Charteted Accauniant,

s The lrstitulions shall maintain & update 1 wabssile s per provisions of
NETE Regulations and alwoys display lallowing as mondaiory disclosure:-

a] Sanclioned programmeas along with annual infake in tho instituhion:

L) Marme of focully and stall in (ol gs menfioned n sahool codificats
along with ther qualitications, scale of pay and photograph,

o) HNome of lacully memibers who @l or joined duting 1he lasl, qudartern

d] Mames of Sludenls admilled during the curent sessian along willy
qualitication, Parcentago of marks in the qualifying examinalion and in
i entiunce lest, il any, date of admizlon, etc;

o) Fep chorgod from students;

I} Avcilctsls mlfastiue il tacilitias:

0l Facillies added during e lasl guarier,

B Humber af books in the lbrary, jowunals subseribed 1o and acdeiions, if
Gy, i e last quaret;

i) The athdavil with anclosura subimitlad along with apphcafion.

I The instifulion shall be free 1o post additional relevant infammction. (i
30 CEslres,

K] Any lake ar ncomplele inlormation on website shall render 1he
instiiuition lictle ton wihdrdwal of recagnition.

N2> - - erteteny,

Registrar —
pibrugarh Univaralty

Contd,,.3
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If the institution Contravenes any of the above conditions of the provision of the
NCTE Act. Rules, Regulations and Orders made and issued there under, the
institution will render itself liable to adverse actlion including withdrawal of
recognition by the Regional Committee under the provisions of Section 17 (1] of
the NCTE Act.

By Order.

Regional Director

The Manager

Government of India Press

Department of Publications (Gazette Section)
Civil Lines, Mew Delhi= 110054

To
) e HOD

Department of Education,
Dibrugarh University, Dibrugarh.
Assam— 786004

Copy to!

1 The Commissioner & Secretary, Department ot Education. Govt. of Assam,
Capital Complex, Dispur, Guwahati, Assam - 781006

2. The Regisirar, Dibrugarh University, Dibrugarh-786004

3. The Director, SCERT, Assam, Kahilipara, Guwahati, Assam - 781019

4. The Secretary, Dept. of School Education and Literacy, Ministry of Human
pesource Development, Govt. of India, Shasii Bhawan, New Delhi -
110001.

5. The Under Secretary [CS) National Council for Teacher Education, Hans
Bhawan, Wing-ll, 1, Bahadurshah Zafar, New Deihi— 110002.

4. Office Order file/ Institution file.

| ol
\\Aﬁ“’é'//" Regional Director

Registrar -
Dibrugarh University
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TO BE PUBLISHED IN GAZETTE OF INDIA PART - Ili, SECTION 4

National Council for Teacher Education
Eastern Regional Committee
(A Statutory Body of the Govt. of India)
15, Neelakantha Nagar, Nayapalli, Bhubaneswar-751012
Phone-(0674) 2562793, 2563252, 2563156, Fax: (0674) 2564873

ERC/7-200.9(1).40/NCTE/ERC APP746/8.P.ED./2018/ 1009 Date: 11|01 Q016
ORDER

WHEREAS in terms of Section 14{1) of the NCTE Act, 1993, Dibrugarh
University, Plot No. P.P.-136FS, Vill- Rajobheata Grant, Po- Dibrugarh University,
Tehsil/Taluka- Tekla Chiring Gaon, Town/City- Dibrugarh, Dist- Dibrugarh, Assam
- 786004 has applied for grant of recognition to Centre for Studies in Physical
Education and Sports, Plot No.-25 of Dibrugarh University, Street No.- NH 37, Vill. -
Rajabheata Grant, p.O-Dibrugarh University, Tehsil/Taluka- Tekla Chiring Gaon,
Town/ City-Dibrugarh, Dist. -Dibrugarh, Assam- 786004 (Code No. ERCAPP746)
for B.P.Ed. programme online on 30/09/2010 for two year durafion and hard
copy received by Eastern Regional Commitiee of NCTE on 05/10/2010.

2 AND WHEREAS, on scrufiny of the application submitted by the institution.
the documents attached therewith, the affidavit submitted and the report
received from VT and Videography, and the certificates recelved from the
affliafing body, the Committee is satisied thal the applicant fulfils the
requirements under the provisions of NCTE Act, Rules and relevant Regulations
including the Norms and standards for the said teacher education programme
such as instructional facilities, infrastructural taciities, financial resources, etc., for
running the programme.

3 NOW, THEREFORE, in exercise of the powers vested under Section 14(3)(a)
of the NCTE Act, 1993, the Eastern Regional Committee, NCTE hereby grants
recognition to Cenlre for Studies in Physical Education and Spors, Piot No.-25 of
Dibrugarh University, Street No.- NH 37, Vill. - Rajabheata Grant, P.O-Dibrugarh
University, Tehsil/Taluka- Tekla Chiring Gaoon, Town/ City-Dibrugarh, Dist. =
Dibrugarh, Assam- 786004 for conducting B.P.Ed. programme of two year
duration with an annual intake of 100 with two sections of 50 each from the
academic sessior: 2016-2017 under clause 7(16) of NCTE (Recognition Norms- &
Procedure) Reguiations 2014 subject to fulfiment of the following conditions:-

(i) The institution shall comply with the various other norms and
standards orescribed in the NCIE regulations, as amended from
time to time.

Contd....2
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i} The institution shall make admission only after it obtains affiiation
from the examining body in terms of clause 8(10) of the NCTE
(Regulation Norms & Procedure) Regulations 2014.

(iiy The institution shall ensure that the required number of academic
staft duly approved by affiliating body for conducting the course
should always remain in position.

4, Further the recognition is subject to the condifion that the insfitution shall
move gradually to become a compasite institution pbut not later than 2016-17.

5. Further, the recognition is subject to fulfilment of all such other
requirerments as may pbe prescribed by other reguiatory bodies like UGC,
affiiating University / Body, the State Government efc, ds applicable.

. The institution shall submit to the Regional Committee a Self-Appraisal
Report at the end of each academic year aleng with the statement of annual
accounts duly audited by a chartered Accountant.

T The institution shall maintain its website with hyperlink fo the Council and
the Eastern Regional Committee, covering, inter-alia, the defails of the
institution, its location, name of the programme applied for with intake;
availability of physical infrasiructure, such as land, building, office. classrooms.
and other faciiities or amenities; instructional facilities, such as laboratory and
library and the particulars of their propased teaching faculty and non teaching
staff with photographs. for information of all concerned. The information with
regard to the following shail also be made available on the website namely:-

a) Sanctlioned programmes along with annual intake in the insfitution:

b) Name of faculty and staff in full as mentioned in school cerfificate
along with their qudlificafions, scale of pay and photograph.

c) Name of facully members who left or joined during the last- guarter:

d) Names of sjudenis admitted during the current session along with
qualification, percentage of marks in the qualifying examinafion and
in the entrance test, if any, date of admission, elc.

e) Feecharged from students:

f)  Available infrastructural facilities;

g) Facilities odded during the last quarter;

h) Number of books in the library, journals subscribed to and additions, if
any, in the last guarter;

i) The affidavit with enclosure submitted along with application.

i The institution shall be free to post additional relevant information, if it
so desires.

k) Any false or incomplete information on website shall render the
institution liable for withdrawal of recognition.

Conid....3
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e Rural Area Certificate

_ GOVERNMENT OF ASSAM
OFFICE OF THE CIRCLE OFFICER :: DIBRUGARH EAST REVENUE CIRCLE
DIBRUGARH
NO.DEC.6/98-99/ 2 @575 i Dt. Dibrugarh, the 13" January 2015

TO WHOM IT MAY CONCERN

Dibrugarh University, is situated in 1/136 ORR grant Rajabheta village under
Rajabheta Gaon Panchayat, Mouza Dibrugarh, P.S. Dibrugarh of Dibrugarh District, Assam.

This university falls under Rural Area.
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DIBRUGARH UNIVERSITY

Dibrugarh | PIN-786 004 | Assam | India
Phore 03732370231 FAX 03732370764
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